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GENERAL OFFICE HOURS
Administration
8:30–12, 1–5:00 Monday–Thursday
8:30–12 Friday

Admissions, Bursar, Office of Student
 Financial Services & Office of the Registrar
8:30–4:30 Monday–Thursday; 8:30–12 Friday
Offices closed 11:00-12:00 Thursdays for chapel exercises
Closed 
Saturday, Sunday, legal holidays, 
and November 28, 2003
(To ensure service, appointments are especially recommended 
during interterm recesses and the summer)

The information in this Bulletin is made as 
accurate as possible at the time of publication. 
Students are responsible for informing 
themselves of and satisfactorily meeting all 
requirements pertinent to their relationship with 
the University.  The University reserves the right 
to make such changes as circumstances demand 
with reference to admission, registration, tuition 
and fees, attendance, curriculum requirements, 
conduct, academic standing, candidacy, and 
graduation.
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Welcome to La Sierra University. You will 
find it to be a diverse community of boundless 
discovery, learning, and service, in which your 
uniqueness will be affirmed and celebrated. At 
La Sierra you will have continual opportunities 
to seek truth wherever it may be found, to 
know yourself as a developing whole person, 
and to serve God and God’s children wherever 
you find them. Here you will be encouraged 
to excellence and treated with integrity, 
compassion, and respect. Come and see for 
yourself… and let me know how we are doing!

Lawrence T. Geraty
President

A Message from the University President

C O N T E N T S

Administration
Provost and Vice President for Academic Administration   Ella S. Simmons, Ed.D.

Vice President for Financial Administration      David Geriguis, M.B.A.

Vice President for Student Life        Jennifer Tyner, M.A.

Vice President for Advancement & University Relations   Jeffry M. Kaatz, D.M.A.

Vice President for Enrollment Services       Gene Edelbach, B.S.

Dean, College of Arts and Sciences        James W. Beach, D.A.

Dean, School of Business and Management      John Thomas, Ph.D.

Dean, School of Education         Elissa Kido, Ed.D.

Dean, School of Religion         John R. Jones, Ph.D.
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o A N  O V E R V I E W

H I S T O R Y

La Sierra University is a Seventh-day Adventist coeducational institution that began as La Sierra 
Academy in 1922, on acreage that had been part of an 1846 Mexican land grant known as Rancho 
La Sierra, and is now part of the city of Riverside. In 1923, with the addition of coursework in 
preparation for teaching, the school became La Sierra Academy and Normal School. As the offerings 
continued to grow, it became Southern California Junior College in 1927 and La Sierra College in 
1939. Accreditation as a four-year liberal arts college was received in 1946. 

In 1967, La Sierra College was merged with Loma Linda University as its College of Arts and 
Sciences. The School of Education was organized in 1968, followed in 1986 by the School of 
Business and Management and the Evening Adult Degree Program, and in 1987 by the School of 
Religion.

The Loma Linda and La Sierra campuses of Loma Linda University were reorganized into separate 
institutions in 1990, and four schools (the College of Arts and Sciences, the School of Education, the 
School of Business and Management, and the School of Religion) and the Evening Adult Degree 
Program became La Sierra University. 

L A  S I E R R A  U N I V E R S I T Y  T O D A Y

La Sierra University is a Christian coeducational institution located in inland Southern California 
and is part of the Seventh-day Adventist system of higher education. 

The University offers graduate and undergraduate curricula in applied and liberal arts and sciences, 
business and management, religion, and programs in professional education in fulfillment of 
requirements for teaching credentials. 
 
Intellectual pursuits are facilitated by the University Library, museums, Observatory, Arboretum, 
Brandstater Gallery, MICOL computing laboratory, Learning Support and Testing Center, Hancock 
and Stahl Centers, and other campus resources. Physical fitness is encouraged on campus by such 
activities as intramural and varsity sports, physical education courses, and by three swimming pools, a 
fitness center, and tennis, basketball, and volleyball courts.

The University buildings are on a gentle slope looking eastward over the Riverside valley, with its 
world-famous citrus and walnut groves and its palm-lined boulevards. The several hundred acres 
owned by the University allow, during the winter months, the snow-clad peaks of the surrounding 
ranges to be seen rising above the rolling open fields, a view of rare beauty from the campus, truly a 
part of the Inland Empire. 

The convenient access to Southern California’s wide range of both participatory and spectator 
activities enables the University to offer a multitude of unique cultural and educational experiences 
appropriate for the responsible student. 
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A C C R E D I T A T I O N
 
La Sierra University is accredited by the Accrediting Commission for Senior Colleges and 
Universities of the Western Association of Schools and Colleges (WASC), 985 Atlantic Avenue, 
Suite 100, Alamada, California 94501, phone: (510) 748-900, [http://www.wascweb.org]. 

The University is also accredited by the Adventist Accrediting Association (AAA), the accrediting 
association of Seventh-day Adventist schools, colleges, and universities, General Conference of 
Seventh-day Adventists, 12501 Old Columbia Pike, Silver Spring, Maryland 20904, phone: (301) 
680-6000, [http://education.gc.adventist.org].

The University is a member of the Council for Higher Education Accreditation, the Association 
of American Colleges and Universities, the National Association of Independent Colleges and 
Universities, and the Association of Independent California Colleges and Universities. Approval 
of programs is maintained with the California Commission on Teacher Credentialing. The 
undergraduate program in Social Work is fully accredited by the Council on Social Work 
Education, and the music degrees are accredited by the National Association of Schools of Music.
 
Curricula are offered leading to the following degrees: Bachelor of Arts, Bachelor of Fine Arts, 
Bachelor of Music, Bachelor of Science, Bachelor of Social Work, Master of Arts, Master of 
Business Administration, Master of Divinity, Master of Pastoral Studies, Specialist in Education, and 
Doctor of Education. 

M I S S I O N  S T A T E M E N T  

La Sierra University is a diverse community of inquiry, learning, and service, rooted in the Christian 
gospel. Committed to Seventh-day Adventist values and ideals, its mission is:
 to seek truth, enlarging human understanding through scholarship;
 to know ourselves, broadly educating the whole student;
 to serve others, contributing to the good of the global community.

La Sierra University pursues this mission for God and society with recognized excellence, integrity, 
compassion, and mutual respect.

A I M S  O F  T H E  U N I V E R S I T Y
 
As a community of learning that is also a community of faith, La Sierra University fulfills its mission 
by engaging in three kinds of activity. It educates undergraduate and graduate students; it promotes 
research in the areas in which it offers instruction; and it contributes to the good of the larger 
society. 

The University educates its students through a broad offering of studies in the liberal arts and 
sciences and in selected professional areas. It promotes research through encouraging and facilitating 
original investigation, critical reflection, and scholarly publication. It serves its various communities 
through adult education, resource centers, cultural events, nontechnical publications, and 
professional consultation. Among these varied activities, the University maintains as a vital concern 
the education of its undergraduate students. 

Thus this University does the things most other universities do. But it does these things as the 
fruition of its Adventist heritage and commitment, even as it welcomes students from all religious 
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and cultural backgrounds. The University’s religious orientation provides a perspective for its 
educational programs and projects, a motivation for its intellectual vitality and rigor, a framework for 
its moral values and lifestyle, and a basis for its social consciousness and public service. Convinced 
that God is the author of all truth, the University maintains an atmosphere of freedom and openness 
for intellectual exploration and expression. 

As La Sierra University does its work of teaching, research, and service, it strives to exemplify its 
ideals of educational comprehensiveness, community interaction, and intellectual excellence.

The University intends to address the needs of a wide range of students who are both academically 
qualified for and genuinely interested in the kind of education it offers. It serves Adventist and other 
high school graduates and transfer students from all parts of the world. 

It serves graduate and professional students within the areas of business, education, religion, and 
the liberal arts and sciences. It serves adult students whose education has been interrupted and who 
desire to complete the requirements for a university degree or credential. Meeting the needs of this 
wide diversity of students requires a corresponding diversity of educational programs and strategies. 

The University intends, furthermore, to respond to the needs of students and teachers as whole 
persons. Accordingly it seeks to challenge the intellect to acquire the knowledge and skills essential 
to an effective, productive, and satisfying life in the coming decades. It seeks to engage the spirit 
in establishing fundamental values and attitudes of moral integrity, intellectual curiosity, religious 
commitment, and social concern. It seeks to nurture a mature sense of personhood through the 
development of appropriate self-esteem and self-direction as well as significant interpersonal 
relationships. And it seeks to enhance the body by encouraging and facilitating lifelong physical 
well-being. 

Believing that all humanity is created in the image of God, the University celebrates the diversity 
of its students, faculty, and staff in regard to race, national origin, gender, and age. The University 
recognizes this diversity as a valuable asset in the preparation of all its students for positions of service 
and leadership in the professions, in business, in government, in the civic community, and in the 
church.

The University intends to interact vigorously with its multidimensional world—including its 
founding and sponsoring church, its growing urban community in California’s Inland Empire, its 
neighboring educational institutions, and its wider intellectual and cultural environment in the 
twenty-first century. 

The University intends to teach its students how to make the world a better place in the future by 
involving them in making it a better place now. It intends to be, for both its religious and its secular 
publics, a significant influence—a reasoned and relevant, critical and constructive voice; a light on 
the way to the future; and a source of knowledge and energy for responding to a wide spectrum of 
human needs.

The University intends to promote intellectual excellence in four complementary ways. It seeks to 
encourage and enable each student to learn as much as he or she can. It seeks to draw individual 
students into the ongoing scholarly conversation in their own academic and professional disciplines. 
It seeks to prepare students both for further education in graduate and professional schools, and for 
employment in the world they will actually inhabit in the future. And it seeks to initiate students 
into a responsible life that is intelligent and informed, unselfish and involved, open and growing.
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In its drive toward recognized excellence, the University intends to recruit, support, and nurture 
teacher-scholars who are distinguished for their intellectual competence and vigor; for the breadth 
and depth of their educational background; for their continuing involvement in research, reflection, 
and publication; for their personal integrity and religious commitment; and for their enthusiasm for 
teaching. 

Besides promoting research and publication by both faculty and students, the University intends 
to develop courses and curriculums that will anticipate the future opportunities and needs of its 
graduates. Although there is room for growth in student enrollment and educational programs, the 
University intends to maintain among its students, faculty, and staff a quality of personal relationship 
that energizes and enriches all of its activities of teaching, research, and service.
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A F F I R M A T I V E  A C T I O N

La Sierra University affirms that Christian principles are not compatible with various forms of 
discrimination which have encrusted and divided modern societies, because all persons are of equal 
worth in the sight of God and should be respected accordingly. Moreover, the University recognizes 
that this nation was founded upon the ideal of equal opportunity for each individual to realize his or 
her fullest potential. Therefore the University is committed to teaching and practicing equality.

The University reserves the right to disagree with specific remedies and regulations that may be 
proposed to eradicate discrimination. Although the University is not legally to have a written 
policy of affirmative action, it has established this policy as a guide to its employees, supporters, and 
students, to assist in promoting equal opportunity throughout the University.

The University endeavors to maintain a balance between affirmatively seeking to assist those in a 
disadvantaged class and providing equal opportunity for all individuals, whether or not they are 
in such a class. In an atmosphere of  cooperation and understanding among all concerned, the 
University is committed to going beyond the requirements of legislation, litigation, and social 
pressure.

The complete statement regarding the University’s policy and program of nondiscrimination 
and program of affirmative action is available at the offices of the President, the Provost, Human 
Resources, and Student Life.

N O N D I S C R I M I N A T I O N

La Sierra University is committed to equal education and employment opportunities for men and 
women of all races and does not discriminate on the basis of handicap, sex, race, color, or national 
origin in its educational and admissions policies, financial affairs, employment programs, student life 
and services, or any University-administered program.

To this end, the University is in compliance with Titles VI and VII of the Civil Rights Act of 1964 
as amended, and substantial compliance with Title IX of the Education Amendments of 1972 (45 
CFR 86 et seq.) and Sections 503 and 504 of the Rehabilitation Act of 1973. The University also 
complies with the Age Discrimination in Employment Act of 1967 and Section 402 of the Vietnam 
Era Veterans Adjustment Act of 1974 and does not discriminate against any employee or applicant 
for employment on the basis of age or because they are disabled veterans or veterans of the Vietnam 
era. In addition, the University administers student programs without discrimination on the basis 
of age, except in those programs where age is a bona fide academic qualification for admission in 
accordance with the provisions of the Age Discrimination Act of 1975.

The University reserves constitutional and statutory rights as a religious institution and employer 
to give preference to Seventh-day Adventists in admissions and employment, including but not 
limited to 42 USC 2000e-1, 2000e-2, 6-15 of Federal Executive order 11246: 41 CFR 60-1.5(5); 
34 CFR 86.21, 86.31, 86.40, and 86.57 (b); California Government Code sections 12926(c); and 

g G E N E R A L  P O L I C I E S
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Title 2, Section 7286.5(a) (5) and title 22 Section 98222 of the California Administrative Code. 
The University believes that Title IX regulations are subject to constitutional guarantees against 
unreasonable entanglement with or infringements on religious teachings and expects students and 
employees to uphold biblical principles of morality and deportment as interpreted by the Seventh-
day Adventist Church. The University claims exemptions from the provisions of the Title IX 
set forth in CFR Sections 86.21, 86.31, 86.40, and 86.57(b) insofar as they conflict with Church 
teachings and practices of morality, deportment and appearance.

The complete statement regarding the University’s policy and program of nondiscrimination 
and program of affirmative action is available at the offices of the President, the Provost, Human 
Resources, and Student Life.

F R E E D O M  F R O M  S E X U A L  H A R R A S S M E N T
 
La Sierra University does not tolerate sexual harassment, which is defined as inappropriate sexual 
advances, such as requests for sexual favors or other verbal or physical behavior of a sexual nature. 
Sexual harassment in any form subverts the mission of the University and threatens the careers, 
educational experience and well-being of students, faculty and employees. When a person submits, 
or is pressured to submit, to inappropriate sexual attention, the whole University community is 
damaged.

Sexual harassment is especially serious when it threatens relationships between teacher and student or 
supervisor and employee. In such situations, sexual harassment exploits unfairly the power inherent 
in a faculty member’s or supervisor’s position. Through grades, wage increases, recommendations 
for graduate study, promotions and the like, a person in a position of power can have a decisive 
influence on the future of the student, faculty member or employee.

While sexual harassment most often takes place in situations of a power differential between the 
persons involved, the University also recognizes that sexual harassment may occur between persons 
of the same University status. The University does not tolerate behavior between or among 
members of the University community which creates an unacceptable educational or working 
environment.

The complete statement regarding the La Sierra University policy on sexual harassment is available at 
the offices of the President, the Provost, Human Resources, and Student Life.

D R U G  F R E E  W O R K S I T E  

La Sierra University is committed to providing a learning environment conducive to the fullest 
possible human development. To achieve this goal, the University holds that a drug, alcohol and 
tobacco-free lifestyle is essential and thus maintains policies that seek a campus environment free of 
those substances. The University intends to maintain a drug-free workplace in harmony with federal 
and state laws. The unlawful use, possession, distribution, dispensing or manufacture of controlled 
substances by its employees, whether faculty, staff or student, is prohibited. Further, the University 
expects any person employed by the University who receives federal or state funding as an individual 
to certify that he or she will not engage in the unlawful use or manufacture of a controlled substance 
while associated with the University.

In addition to these legal requirements, the University follows the health and temperance practices 
espoused by the Seventh-day Adventist Church. This means that all faculty, employees and students 



10 G E N E R A L  P O L I C I E S 11A C A D E M I C  C A L E N D A R

are required to refrain from the use of alcohol, drugs or tobacco while enrolled or employed at the 
University.  Failure to comply with this policy will result in discipline up to and including expulsion 
or termination and, if appropriate, a referral to law enforcement agencies for prosecution

The University offers a preventive educational program to its faculty, students and employees 
to develop an awareness of the risks involved in alcohol, tobacco and drug use and abuse and to 
promote the benefits of a lifestyle free of these substances. The University may, at its discretion, 
provide therapeutic alternatives for anyone in the University involved in the use of alcohol, 
tobacco, prescription or nonprescription drugs or other mood altering substances which impair the 
appropriate functioning of the involved individual within the University community. 

The complete statement regarding the La Sierra University drug-free worksite policy is available at 
the offices of the President, the Provost, Human Resources, and Student Life.

A I D S  E D U C A T I O N  A N D  P R E V E N T I O N  

In response to the epidemic of infection with the Human Immunodeficiency Virus (HIV), which 
causes Acquired Immune Deficiency Syndrome (AIDS), La Sierra University affirms its agreement 
with the general statement on AIDS prepared by the American College Health Association. The 
University recognizes its responsibility to its students, faculty, and staff to do everything possible to 
prevent people from being infected and to provide compassionate care for all concerned individuals.

HIV infection is potentially lethal, but it is preventable. La Sierra University upholds Biblical 
standards of premarital chastity and a totally monogamous heterosexual relationship following 
marriage as one of the best means of protection against HIV infection. The University opposes 
drug abuse in any form, including intravenous drug abuse, an additional means of protection against 
infection.

In accord with an action taken by the President’s Committee [December 6, 1990], the University 
mandates a program of education that reaches every student, faculty, and staff member which 
includes, but is not limited to, the means of transmission of the virus, high risk behaviors associated 
with transmission, best ways of preventing transmission of the virus, sites for and meaning of HIV 
testing, and compassionate concern for those in any stage of HIV infection. Such education shall be 
in accord with the latest information provided by the Centers for Disease Control, United States 
Public Health Service.

The complete statement regarding the La Sierra University AIDS education and prevention policy is 
available at the offices of the President, the Provost, Human Resources, and Student Life.

F A M I L Y  E D U C A T I O N A L  R I G H T S  
A N D  P R I V A C Y  

 
The La Sierra University Student Records Policy was developed in accordance with the Family 
Education Rights and Privacy Act (FERPA), commonly referred to as the Buckley Amendment.  
This law was enacted to protect the privacy of students and to provide for the right to inspect and 
review educational records. Any questions concerning this amendment may be directed to the 
Office of Student Life. 

Further information about the Family Educational Rights and Privacy Act of 1974, subsequent 
amendments,  and HEW guidelines are available in the Office of Student Life and the offices of each 
college/school dean.  Additional information is also available in the Student Handbook.
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CALENDAR
A C A D E M I C  C A L E N D A R

Fall Quarter 2003
Total days: 54 including examination days Sep 22-Dec 11 
Instruction begins Sep 22 M
Late registration fee begins Sep 22 M 
Assembly - Stahl Center Sep 23 T
Last day to enter a course, change audit to credit or credit to audit Sep 29 M
Convocation Sep 30 T
Founders’ Day Oct 3 F
Last day to withdraw with no record on transcript Oct 6 M
Spiritual Emphasis Week Oct 7-9 T-Th
Assemblies by Department Oct 14 T
Invitational Band Festival  Oct 15-18 W-Sa
Women and the Word Oct 16 Th
“Meet-the-Firms” Night (School of Business & Management) Oct 16 Th
Senior Class Officer Election/Graduate Programs Open House Oct 21 T
Stahl Center Sabbath Oct 25 Sa
John Osborn Lectures Oct 26-28 Su-T
School of Business & Management Retreat Oct 31-Nov 2 F-Su
University Preview Days for academy students Nov 3-5 M-W
Senior Class Meeting/Graduate Programs Open House Nov 4 T
Townhall Meeting Nov 7 F
University Preview Days for high school students Nov 10 M
Assembly - Student Life Nov 11 T
Last day to submit a S/U petition or withdraw with a “W” Nov 14 F
Thanksgiving recess Nov 24-30 M-Su
Advising for winter quarter for continuing, new and transfer students Nov 17-Dec 11
*Registration for winter quarter Nov 17-Jan 2
Assembly -  Music Department Dec 2 T
Final examinations Dec 8-11 M-Th
Fall quarter ends Dec 11 Th
Grades due at Registrar’s Office Dec 16 (2:00 pm) T
Christmas Recess 2003
Total days: 24 Dec 12-Jan 4
Christmas holiday Dec 25 Th  
New Year’s holiday Jan 1 Th
Confirmation of Registration Deadline for all students Jan 2 F
Advising and registration for new freshmen and transfer students only Jan 2 (8:30 am to 12:00) F

Winter Quarter 2004
Total days: 52 including examination days Jan 5-Mar 18 
Instruction begins  Jan 5 M
Late registration fee begins Jan 5 M
Last day to enter a course, change audit to credit or credit to audit Jan 12 M 
Martin Luther King, Jr. Day holiday Jan 19 M
Assembly - Women’s Resource Center Jan 20 T
Last day to withdraw with no record on transcript Jan 20 T
Missions Emphasis Week Jan 26-31 M-Sa
2nd Annual Crystal Heart Awards Ceremony Jan 31 Sa
Spiritual Emphasis Week Feb 3-5 T-Th
Assembly - Black Emphasis  Feb 10 T
Black Emphasis Week Feb 9-13 M-F
Graduate Preview Days for North America Feb 12-15                               Th-Su
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Presidents’ Day holiday Feb 16 M
Senior Class Meeting Feb 17 T
University Preview Days for North America Feb 19-22 Th-Su
Paul Landa Lecture (School of Religion) Feb 21 Sa
Education Day (School of Education) Feb 22 Su
Assembly - Student Life Feb 24 T
Alumni Homecoming  Feb 26-29 Th-Su
Last day to submit a S/U petition or withdraw with a “W” Feb 27 F
Advising for spring quarter for continuing, new and transfer students Mar 1-18
Assemblies by Department Mar 9 T
Townhall Meeting Mar 12 F
College of Arts and Sciences Faculty Dinner Mar 14 Su
Advising for new and transfer students only Mar 25, 26 (8:30 am-12:00) Th-F
*Registration for spring quarter Mar 1-26
Final examinations Mar 15-18 M-Th
Winter quarter ends Mar 18 Th
Grades due at Registrar’s Office  Mar 23 (2:00 pm) T
Confirmation of Registration Deadline for all Students Mar 25 Th
Spring Recess 2004
Total days: 10 Mar 19-28
Advising and registration for new freshmen and transfer students only Mar 25, 26 (8:30 am-12:00) Th-F
Confirmation of Registration deadline for all students Mar 25 Th

Spring Quarter 2004
Total days: 53 including examination days Mar 29-June 10
Instruction begins Mar 29 M
Late registration fee begins Mar 29 M
Last day to enter a course, change audit to credit or credit to audit Apr 5 M
Spiritual Emphasis Week Apr 6-8 T-Th
Last day to withdraw with no record on transcript Apr 12 M
Hancock Youth Ministry Lecture and Symposium Apr 17 Sa
Senior Class Meeting/Graduate Programs Open House Apr 20 T
Assembly - Women’s Awareness Apr 27 T
Assemblies by Schools May 11 T
Assessment morning May 12 W
Townhall Meeting May 14 F
Minority Consecration May 15 Sa
Research Emphasis Week May 17-21 M-F
Research Assemblies by Schools and Departments May 18 T
Assessment evening May 18 T 
Research Awards Reception and Lecture May 20 Th
Last day to submit a S/U petition or withdraw with a “W” May 21 F
University Awards Ceremony May 25 T
Advising and registration for fall quarter for continuing students May 25-June 10
Memorial Day holiday May 31 M 
Advising and registration for summer sessions June 1 & up to first day of class 
Final examinations June 7-10 M-Th
Spring quarter ends June 10 Th
Grades due at Registrar’s Office June 15 (2:00 pm) T 

Events of Commencement 2004 
 Consecration June 11 F
 Worship Service June 12 Sa
 Educator Dedication June 12 Sa
 Commencement Concert June 12 Sa
 Conferring of Degrees June 13 Su
 Diploma date Sept 9 Th

Summer Session 2004
Beginning and ending dates vary.  See course schedule.
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Advising and registration for summer sessions June 1 & up to first day of class
Confirmation of Registration Deadline at the start of each session all students First day of session
Beginning of summer sessions June 21  M
Last day to enter a course, change audit to credit or credit to audit Variable by session/ask
Last day to withdraw with no record on transcript Registrar for details
Last day to submit a S/U petition or withdraw with a “W”
English Language Institute June 28-Sept 10
Independence Day holiday July 4  Su
Gateway to College Aug 9-Sept 10
Labor Day holiday Sept 6  M
Diploma Date Sept 9   Th
Last summer session ends Sept 10  F

Fall Quarter 2004
Total days: 53 including examination days Sep 20-Dec 9
Instruction begins Sep 20 M
Last day to enter a course, change audit to credit or credit to audit Sep 27 M
Last day to withdraw with no record on transcript Oct 4 M
Last day to submit a S/U petition or withdraw with a “W” Nov 19 F
Thanksgiving Recess Nov 22-28                             M-Su 
Final examinations Dec 6-9 M-Th
Fall quarter ends Dec 9 Th

Christmas Recess 2004
Total days: 31 Dec 10-Jan 9

Winter Quarter 2005
Total days: 52 including examination days Jan 10-Mar 24 
Instruction begins  Jan 10 M
Last day to enter a course, change audit to credit or credit to audit Jan 18 T 
Last day to withdraw with no record on transcript Jan 24 M
Last day to submit a S/U petition or withdraw with a “W” Mar 4 F
Final examinations Mar 21-24 M-Th
Winter quarter ends Mar 24 Th
Grades due at Registrar’s Office  Mar 29 (2:00 pm) T

Spring Recess 2005
Total days: 10 Mar 25-Apr 3

Spring Quarter 2005
Total days: 53 including examination days Apr 4-June 16
Instruction begins Apr. 4 M
Last day to enter a course, change audit to credit or credit to audit Apr 11 M
Last day to withdraw with no record on transcript Apr 18 M
Last day to submit a S/U petition or withdraw with a “W” May 31 T
Final examinations June 13-16 M-Th
Spring quarter ends June 16 Th

Grades due at Registrar’s Office June 21 (2:00 pm) T 

Events of Commencement 2005 
 Consecration June 17 F
 Worship Service June 18 Sa
 Educator Dedication June 18 Sa
 Commencement Concert June 18 Sa
 Conferring of Degrees June 19 Su

Summer Session 2005
Beginning and ending dates vary.  See course schedule.
Beginning of summer sessions June 27  M
Last day to enter a course, change audit to credit or credit to audit Variable by session/ask
Last day to withdraw with no record on transcript Registrar for details
Last day to submit a S/U petition or withdraw with a “W”
Last summer session ends Sep 23  F
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aADMISSIONG R A D U A T E

INFORMATION
A D M I S S I O N  I N F O R M A T I O N

The Graduate Admissions Committee of La Sierra University examines evidence of scholastic 
competence, moral and ethical standards, and significant qualities of character and personality of each 
applicant. The University reserves the right to refuse admission to any applicant on the basis of the 
foregoing considerations, or to any applicant who, on the application, deliberately omits pertinent 
information, and/or purposely supplies wrongful information. Such subterfuge, if discovered later, 
may cause a student to be subject to dismissal. 

A P P L I C A T I O N  A N D  A C C E P T A N C E

Inquiries and Application Forms  
Inquiries about admissions procedures and requests for application forms should be addressed to:
  Office of Admissions Telephone: 909) 785-2176
  La Sierra University Fax:  (909) 785-2477
  4700 Pierce Street  E-mail:  admissions@lasierra.edu
  Riverside, California Toll free number: (800) 874-5587
  92515-8247     

Procedures
To expedite processing, applicants should comply with the following procedures:
 1.  The applicant submits a completed application form, a personal essay, and a $30 
nonrefundable application fee. (Applicants requesting any accommodation because of any physical or 
learning disability or handicap should so specify at the time of application so that the University may 
assist.)
 2.  The applicant arranges for complete official transcripts of all academic records from 
colleges, universities, and professional or technical schools sent by mail directly from the registrar 
of each school attended to the Office of Admissions, La Sierra University. Transcripts that are 
not mailed directly from the issuing educational institution will be considered unofficial, even if 
they are sent in sealed envelopes and/or faxed.  A student who has been unable to secure official 
transcripts before registration may be allowed one quarter within which to submit them. Subsequent 
enrollment is contingent on the receipt of official transcripts before the second quarter registration.  
Although unofficial transcripts can be used to expedite the admissions process, official transcripts are 
needed in order to process requests for financial aid.
 3.  When the completed application form is received, the Office of Admissions sends 
recommendation forms (with instructions) to the applicant.
 4.  The applicant submits the test scores specified in the Admission Requirements below.
 5.  A personal interview is desirable (and required for some programs) and is arranged with 
the dean of the school or chair of the department in which the applicant wishes to study.
 6.  Applicants for post-M.A. degrees or the school psychology credential in the School of 
Education arrange for a departmental interview and a writing test, in consultation with the chair of 
the department to which they are applying.
 7.  The Graduate Admissions Committee evaluates the application and makes a decsion. 
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The Office of Admissions notifies the applicant accordingly.
 8.  Applicants who are accepted for admission may be asked to file a medical history with 
Student Health Service as part of registration.
 9. Transcripts of records and all other application documents are retained permanently 
by the University for students who enroll, and may not be withdrawn and/or used by students. 
Records of applicants who do not  enroll may be destroyed after one year.
 10. The successful applicant  signs a copy of the Introduction to La Sierra University 
statement supplied by the Office of Admissions and returns it as instructed.

Application Deadlines
Applications are considered on a rolling basis, but applicants are strongly encouraged to observe 
the following deadlines:  August 15 for autumn enrollment, December 1 for winter, and March 
1 for spring quarters, and May 1 for the summer session. Applicants who desire financial aid for 
the autumn quarter need to submit applications before March 2. Admission to begin the M.B.A. 
program is granted only for the autumn and winter quarters.

If Admission is Denied
Applicants who have been denied admssion to the University by the Graduate Admissions 
Committee may appeal the decision by writing to the Office of Admissions, indicating reasons for 
appeal or including additional or new evidence for reconsideration. The Committee will consider 
the appeal at its next regular meeting.

G R A D U A T E  A D M I S S I O N  C L A S S I F I C A T I O N S

Regular
Regular status is given to a student who meets all admission requirements and is registered for a 
curriculum leading to a degree or credential.

Provisional
Reviewed on a quarter-by-quarter basis up to 3 quarters or 12 quarter units. Provisional status is 
given to a student whose grade point average does not reach the level for regular standing or whose 
file shows low or missing test scores but who otherwise fully meets admission requirements at the 
time of the Admissions Committee action. To change classification to regular standing, a student’s 
file must be completed and/or the required grade point average must be achieved and maintained. 

English as a Second Language
A student who lacks documentation of required English competency and is required to participate 
in the English as a Second Language program. Placement depends on the results of testing at this 
University.

Unspecified Nondegree
A student who enrolls in graduate courses for personal or professional purposes without application 
toward a degree or certificate. Evidence of having completed a baccalaureate degree must be 
provided. A student in this classification is not eligible to receive financial aid. No more than 12 
units may be transferred to a degree or certificate program from a nondegree status. This status is not 
available to a student who has been denied admission. Refer to “Nondegree status” under”Academic 
Policies and Practices” in this Bulletin.
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A D M I S S I O N  R E Q U I R E M E N T S

Academic Preparation
A baccalaureate degree (or its equivalent) from an accredited college or university is a prerequisite 
for admission to university post-baccalaureate programs. Transcripts of the applicant’s scholastic 
record should show appropriate preparation, in grades and content, for the curriculum chosen. Since 
there is some variation in the pattern of undergraduate courses prescribed by different programs, the 
applicant should note the specific requirements of the chosen program. In the unlikely event that an 
applicant with a degree from an unaccredited institution is seeking fifth-year or graduate admission, 
a limited policy which may apply in rare individual cases has been established.

Grade Point Average
Applicants for the Master of Pastoral Studies (M.P.S.) or Master of Divinity (M.Div.) degrees are 
expected to present an undergraduate record with a cumulative G.P.A. of 2.50 or above. Applicants 
for a teaching credential only and the Master of Arts in Teaching (M.A.T.) degree are expected to 
present an undergraduate record with a cumulative G.P.A. of 2.75 or above.  Other applicants for 
credentials (except for the School Psychology credential) and all applicants for Master of Arts (M.A.) 
or Master of Business Adminsitration (M.B.A.) degrees are expected to present an undergraduate 
record with a grade point average of 3.00 or better in the overall program. Applicants for for the 
School Psychology credential or for Education Specialist (Ed.S.) or Doctor of Education (Ed.D.) 
degrees are expected to present a graduate record with a cumulative grade point average of  3.30 or 
better. 

Pre-admission Examination
Scores on the general test of the Graduate Record Examination (GRE) are required with 
applications for admission to all post-baccalaureate programs of the College of Arts and Sciences, the 
School of Education (except the fifth year teaching credential), and the School of Religion (except 
the M.P.S. program). Applicants for the School of Business and Management must submit results 
from the Graduate Management Admission Test (GMAT). Applicants may address inquiries about 
these examinations to the Learning Support and Testing Center of La Sierra University. Application 
forms for the GRE & GMAT and information as to examination times and places are furnished by 
Sylvan Learning Centers in the United States. To schedule these examinations call 1 (800) 967-
1100.

Applicants are required to take the GRE or GMAT prior to submitting application materials. 
However, when unavailability of test sites makes it impossible to secure the GRE or GMAT results, 
applicants seeking admission who have above-average achievement and who fully meet all other 
admission requirements except for the test score may be admitted provisionally, subject to review 
when the required test results are received. (See “Provisional” above.)

Second Masterʼs Degree
A student who wishes to pursue an additional master’s degree in an advanced program or a different 
discipline may apply. 

Reentrance
A student who withdraws from studies at the University must meet the entrance requirements 
effective at the time of reentrance unless a leave of absence has been granted. A copy of any leave of 
absence must be sent to the Office of Admissions at the time it is granted. A new application must 
be filed along with supporting documents as required at the time of re-entry to the University.
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A student who has been suspended from the University for reasons of improper professional 
or academic behavior is not allowed readmission until approved by the Graduate Admissions 
Committee.  A student who has been discontinued permanently is not readmitted.

I N T E R N A T I O N A L  S T U D E N T S
Additional Procedures
In addition to following the regular procedures for admission, applicants whose previous education 
has been completed in countries other than the United States are required to do the following:

 1.  Request official transcripts in the original language (together with official English 
translations if the original language is not English). Students submitting transcripts from institutions 
not known to the Office of Admissions need to request an external evaluation of their records 
before admission is granted or before credits are transferred. The request may be made to World 
Education Services, Inc.
 2.  Submit scores for the Michigan Test of English Language Proficiency (MTELP) or the 
Test of English as a Foreign Language (TOEFL) if they have not attended a school within an English 
speaking country.
 3.  Give evidence of ability to meet all financial obligations to the University during the 
proposed course of study by completing the financial guarantee form as provided by the Office of 
Admissions.
 4.  Upon acceptance submit the required deposit of $1,000 before the issuance of the I-20 
immigration form.

Competence in English  
Applicants who have been accepted for admission but have not taken either the TOEFL or the 
MTELP tests before registration may take the MTELP as needed. The only institutional TOEFL 
recognized by La Sierra University is the one administered here on one of the specified test dates.

International graduate students who do not achieve a sufficient score on the TOEFL (550 or above) 
or the MTELP (90th percentile or above) are required to take classes in the American Experience 
and Language Program (AELP) or English as a Second Language (ESL). AELP and ESL courses are 
offered during the five weeks before the beginning of the autumn quarter and during regular terms. 
Further study of English may be required to assure progress toward the degree. The University 
reserves the right to re-test any students who experience academic difficulty related to language 
deficiency. If the scores indicate a need, such students will be placed in appropriate ESL courses.

Student Visas
In order to insure proper and timely delivery, the official documents necessary to obtain a student 
visa are sent by express mail after an applicant has been accepted, and assurance has been provided 
that funds are available to meet school expenses, and the deposit of $1,000 is paid. The University 
uses the most cost-effective express mail service, and the fees are charged to the student’s account.  
See the next section, “Financial Information,” of this Bulletin.

A graduate student entering the United States on a student visa (F-l) must complete a full study load 
of at least 8 units for each quarter of attendance. 

On-campus employment, if work is available, is limited by regulations of the Immigration 
and Naturalization Service to no more than 20 hours per week when school is in session. 
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Recommendation for practical training is not given during the first nine months of study. After this 
time, if student meets INS requirements, the student may apply to the INS through the Office of 
International Student Services.

Exchange Visitors
Through the U.S. Department of State, the University has a program for exchange visitors that may 
be advantageous for international students. Further information may be obtained from the Office of 
International Student Services.



18 A D M I S S I O N  I N F O R M A T I O N 19F I N A N C I A L  I N F O R M A T I O N

f FINANCIALINFORMATION
G E N E R A L  I N F O R M A T I O N

Planning Ahead
Before the beginning of the school year, the student is expected to arrange for financial  resources 
to cover all expenses. The student is urged, when possible, to make financial plans in advance and 
to complete financial arrangements with the Office of Student Financial Services before the quarter 
begins. Students planning to apply for financial aid are encouraged to write, e-mail, call, or make an 
appointment with their financial officer to discuss their individual financial situation.

Business Hours
The Office of Student Financial Services is regularly open for business during the following hours:
  8:30 a.m.-4:30 p.m. Monday through Thursday
  8:30 a.m.-12 noon Friday

The office is closed on Saturday, Sunday, legal holidays, and November 29, 2002. Limited staff will 
be available December 16-31, 2002. 

To avoid inconvenience, parents, sponsors, and others who plan to come from a distance to the 
campus for student financial purposes should make an appointment. If they are unable to arrive 
during regular business hours, other times may be arranged. For appointments contact: 

  Toll-free number   (800) 874-5587
  Bursar    (909) 785-2152
  Student Financial Services  (909) 785-2175 
  Fax:    (909) 785-2942
  E-mail:    sfs@lasierra.edu
  Human Resources   (909) 785-2088

S C H E D U L E  O F  G R A D U A T E  C H A R G E S  
F O R  2 0 0 3 - 2 0 0 4   

These rates are subject to change by the Board of Trustees. For undergation tuition and fees, seen  
the Undergraduate Bulletin.

 Charges per quarter
  $ 375 Tuition per unit
   856 Room (double occupancy)
    1,322 Room (single occupancy)
   210 Board (Minimum required charge for graduate residence  
     hall students)
    50 Student health insurance surcharge
   20 Student Association (SALSU), graduate students
   25 Technology fee
   33 Recreation fee 
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Applied music charges (not included in tuition)
 $ 325 For 9 one-half hour lessons, not for academic credit (This charge is  
    payable in advance at the Bursar’s Office.)
  195 For 9 one-half hour lessons for one unit of credit (This fee is charged  
    in addition to the regular unit tuition charge.)
  720 Performer’s Certificate program not for academic credit (per quarter)
    (See Department of Music section in the Undergraduate  
    Bulletin.)

Audit charge
 $ 188 Per unit (See”Audit regulations” in this section of the Bulletin.)
  

Deposits required
 $ 100 Residence hall room damage and cleaning deposit. (This fee is   
    required of the student accepted to live in a residence   
    hall and must be accompanied by a properly signed and   
    executed Residential License Agreement. Financial aid is  
    not accepted in lieu of this deposit.)

 $ 1,000 International student (This minimum guarantee deposit is required of  
   international students before issuance of an I-20 form.)
  

Special charges (payable in cash)
 $ 30 Application fee (nonrefundable)
  125 Evaluation of international transcripts
  20 Business Office collection charge for unpaid department charges or  
     check returned for insufficient funds
  50 Waiver examination (for each numbered course)
  50 Equivalency examination (for each numbered course)
  35 Recording fee (per quarter unit) for equivalency examinations  
    (refunded if exam not passed)
      10-30 Placement tests: mathematics, English, Michigan Language, TOEFL.   
    (See the Learning Support and Testing Center section for  
    specific test information and charges.
  10 Change of identification card
  70 Graduation fee
  4 Transcript of credit
  20 Vehicle registration for non-full-time students
  125 Dissertation publication (This fee is charged to the graduate student   
   who completes a doctoral dissertation in the School of Education. 
   It covers making five copies, binding three copies, microfilming, and  
   abstract publication. The fee is paid at the dean’s office at the time   
   the dissertation is ready for copying and binding and prior to the   
   student’s dissertation defense. The chair of the department or doctoral  
   committee notifies the student of the fee requirement. The secretary                 
   to the dean of the School of Education accepts the dissertation  
   for copying and binding when the fee is paid.)
   
  Cost Library fine or loss; parking fine, property or supplies breakage or loss
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  Cost Special physical education activities
  Cost Mailing fee for I-20 form to overseas address (These documents are  
   sent via express mail to insure delivery.)
   

Miscellaneous expenses (payable in cash)
 $ 350 Books, supplies, music. (estimated per quarter)
  Cost Health charges: care other than that provided by campus Health  
   Service or covered by personal health insurance policy
  Cost Non-routine psychological tests
  Cost Campus clubs and organizations
  Cost Meal charges other than those included in flat rate during holiday and  
   interquarter recesses
  Cost Entertainment

Note: 
Because the Seventh-day Adventist church provides substantial subsidies to the University, students 
who are members of the Seventh-day Adventist church receive a tuition discount per quarter as 
follows: 8 units and above, $410; 6-7.5 units, $308; 4-5.5 units, $205; 0.5-3.5 units, $103. This 
discount does not apply to reduced tuition programs such as English as a Second Language.

P A Y M E N T  A N D  A C C O U N T  I N F O R M A T I O N

Several payment options are available to meet the financial needs of students as follows:
 
 1.  Payment of the year’s account in full during Fall registration (for which a 5 percent tui-                    
  tion discount is granted in spring term).
 2.  Payment in full each quarter during registration (for which a 4% tuition discount is  
  granted).
 3.  Monthly payments on the yearly balance, beginning in July, coordinated through the  
  University’s payment plan service. This option is available at $60 per year.

Cash Needs
The student should arrange to have cash available for all special charges and miscellaneous expenses. 
It is advisable for students to budget at least $350 per quarter for books and supplies. If parents 
or sponsors wish to write only one check to include money for both tuition and other expenses, 
they should indicate that the surplus may be deposited in the Student Bank, which the University 
operates for the convenience of residence hall students. Credit cards can not be used for cash 
advances, which are honored once per term.

Correspondence
Financial information from the University is mailed to a student’s current address. Students are 
responsible for updating their address and telephone information with the University.  A student 
may request certain information to be sent to an address other than his/her current address.

Checks
Checks should be made payable to La Sierra University and clearly indicate the student’s name and 
I.D. number to ensure that the correct account is credited. A charge of $20 will be made by the 
University when a check is not honored by a bank. A check presented in payment for registration 
fees that is dishonored by the bank and returned unpaid to La Sierra University is required to 
be redeemed within five working days after written notification from the University. If it is not 
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redeemed, the student may be suspended from classes, or the University may revoke student’s 
registration for the term. In certain situations payment may be required in the form of certified or 
cashier’s check, money order, or cash.

Health Insurance
The La Sierra University health service plan is intended to supplement a student’s primary health 
insurance to cover the basic health needs of students enrolled in a course of study leading to a 
degree. Students registered for 8 units or more per quarter (excluding courses In Progress, for Audit, 
or covered by employee tuition benefits) must buy coverage at the rate of $50 per quarter. Students 
registered for 5 to 7 units (and Ed.D. candidates registered for dissertation units only) may purchase 
coverage during registration. Students enrolled for fewer than 5 units do not qualify for the plan.  

The health plan provides certain medical care through the University Health Service, and also covers 
the hospital and medical expenses outlined in the student health service folder (available from the 
Office of Student Life). Items not covered by the health plan are payable by the student in all cases, 
and payment is expected at the time the services are provided. Additional information is available 
in the Student Handbook. (See the following paragraphs for health insurance requirements for 
international students.)

International Students
An international applicant, other than Canadian, on a student visa is required to make an advance 
deposit of $1,000. The deposit will remain on account until the student completes or terminates 
academic work at La Sierra University. The deposit can be used as partial payment for the last term. 
All international students must furnish evidence of additional resources to finance the expenses of 
the planned education. Because international students do not qualify for loans and grants listed under 
Financial Aid, parents or sponsors are responsible for making payment arrangements each quarter at 
registration. Students can not carry over a balance from one term to the next. 

A Financial Guarantee Form is available from the Office of Admissions. The student must obtain 
the proper signatures on the form and file it with the Office of Admissions before clearance can be 
given for the issuance of an I-20 immigration form. La Sierra University requires all its international 
students to maintain adequate health insurance throughout the duration of their visa status. The 
Office of International Student Services must approve the health insurance policy before a student 
will be eligible to register. For more information, see the Student Handbook.

Veterans 
A student who has been accepted and is eligible to receive veterans’  benefits under the 1966 
enactment should contact the Office of the Registrar for information regarding these benefits.

Residence Hall Study Load
A residence hall student is expected to be formally registered for an academic load of at least 8 units 
per quarter. 

Audit Regulations
A student may audit a lecture course only. The per unit rate for audit differs from the rate for credit. 
Courses requiring special instruction or laboratory sessions cannot be taken on an audit basis. If a 
student who audits a course wishes later to take an equivalency examination for credit in the course, 
the balance of the regular tuition, as well as the fee for the examination, must be paid. Audited 
classes do not qualify for the SDA tuition discount.
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Financial Clearance
Students are required to obtain financial clearance at the beginning of each quarter. Arrangements 
are made with the Office of Student Financial Services according to the options 
detailed at the beginning of this section. In all cases, any previous balance must be resolved before 
clearance is granted. Financial clearance must also be obtained before the issuance of a certificate or 
diploma, and before the issuance of a transcript, statement of completion, or other certification to 
any person, organization, or professional board.

Transcripts
The University reserves the right to withhold information concerning the record of a student who 
has an unpaid account. No transcripts are issued until the student’s financial obligations to the 
University have been met as set forth in this Bulletin. This includes being current in repayment of 
any student loan. A student who wishes immediate release of a transcript must clear outstanding 
financial obligations (including all installment payments for the current quarter, even if they have not 
yet come due) by cash, money order, or cashier’s check before the transcript will be issued.

Statements
A financial statement is mailed to the address provided by the student. The amount due, indicated 
on the statement, is payable upon receipt. Under the Family Education Rights and Privacy  Act 
of 1974, postsecondary students have full rights of privacy with regard to their accounts. Financial 
statements may be sent to persons other than the student only after receipt of a request signed by the 
student. However, a person who signs the original application as guarantor may receive statements if 
the account is not kept current.

Past Due Accounts
Failure to pay scheduled charges or to make proper financial arrangements with the Office of 
Student Financial Services will cause the account to be considered past due. The student may be 
considered absent, discontinued, or ineligible to take final examinations. Also, anyone who signs as 
guarantor for the account may be notified, and provided a monthly statement.

Late Fee
A late fee is applied on the unpaid balance at the end of December, March, June and September. 
This is an annual late fee of 10 percent, compounded quarterly on the unpaid balance. 

Debt Collection
Past due accounts may be assigned to a collection agency or attorney, and may be reported to 
commercial credit agencies. Appropriate charges for these services, including court costs, if incurred, 
will be added to the account balance.

Refunds
A signed request form or letter from the student is necessary to initiate the procedure for any refund. 
Requests must be submitted to the Office of Student Financial Services. The student should allow 
30 days for processing of a normal refund (to allow time for all records such as cashier receipts, 
registration records, etc., to clear through the normal accounting procedure).

Total Withdrawal  
If a student withdraws from all courses and leaves school, these procedures for refunds are followed:

1.  Date of withdrawal. The official date of withdrawal is the date on which the Office of the 
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Registrar accepts the completed withdrawal form, and any refund will be calculated accordingly. If 
the student withdraws from the University without notification, the last recorded date of attendance 
by the student as documented by the University will be the date of withdrawal. The refund will 
bebased upon this documentation.

2. Tuition. There is a minimum charge of 5% of the billed tuition for withdrawal during the first 
five days of classes after the published first day of classes. Thereafter, an additional 15% of the billed 
tuition is charged per week, up to the full amount. This applies to full-time and part-time students. 
 
3. Fees. Student Association, student health insurance, and technology fees are not refunded after                
the second week of classes. Course material and laboratory fees are refunded after the second               
week of classes only if the academic department provides written authorization to the Office               
of Student Financial Services. 

4.  Meals. The charge for meals is prorated on a daily basis, calculated on the daily minimum to              
date or the actual usage, whichever is higher.

5.  Residence hall. The residence hall charge is governed by the Residential License Agreement, 
and is prorated on a daily basis (see Section IV of the agreement).
 
6.  Damage deposit. A refund is made to the student’s account when the residence hall dean 
returns the signed residence hall release form to the Bursar’s Office. The amount refunded will 
reflect any deductions made for damages or cleaning.

7.  Illness. Special consideration may be given for tuition refunds in the case of prolonged illness if 
the illness is certified by an appropriate health professional.
 
8.  Financial aid. When a student who receives financial aid totally withdraws from the University 
during a term, the University calculates the amount of financial aid the student has earned while 
enrolled,  multiplying the total financial aid for the term by the percentage of the term                
completed. The latter figure is calculated as the number of calendar days completed as of the               
day of withdrawal, divided by the number of calendar days in the term. Federal aid is regarded             
as fully earned when 60% of the term is completed. The unearned financial aid (the total financial 
aid less earned financial aid) must be returned to the student financial aid programs in the              
order prescribed by law and regulation:      

  a. Unsubsidized Federal Stafford Loan   
      b. Subsidized Federal Stafford Loan    
      c. Unsubsidized Direct Stafford Loan
  d. Subsidized Direct Stafford Loan
  e. Other Title IV Aid Programs

If any portion of the unearned financial aid was paid directly to the student (rather than applied to 
University charges), the student is responsible for returning these funds in the order listed above. 
The student must return the unearned funds to the loan programs in accordance with the terms of 
the loan.

Non-federal financial aid, including state aid, will be prorated in the same manner as tuition as stated 
in number 2 of this policy.



24 F I N A N C I A L  I N F O R M A T I O N F I N A N C I A L  I N F O R M A T I O N 25F I N A N C I A L  I N F O R M A T I O N

Study Load Change
A student who adds or drops a course during the first five class days of the term will be charged 
tuition from the beginning of the quarter unless the resulting class load is not above or below that 
which is covered by the flat rate charged for tuition. No financial adjustment is made for the student 
who adds and drops the same number of units on the same day. A student who drops a class during 
the first 60% of the quarter may be eligible for a partial refund (see “Total withdrawal,” above in this 
section). No refund is given until the change-of-program form is turned in to and accepted by the 
Office of the Registrar. Financial aid may be prorated if a student changes his or her study load by 
adding or dropping classes.

Residence Change
Charges will be prorated on a daily basis for a student who chooses to move into or out of a 
University residence hall during a term. Meal plan refunds for a student who moves will be prorated 
on a daily basis, calculated on the daily minimum to date or the actual usage, whichever is higher. 

Meal Plan Change
To change from the standard meal plan option, a student submit a Residence Hall meal plan 
contract which must be approved by Student Financial Services by the second week of each term. 
For consideration of special circumstances, a student first consults with the food service director, 
then submits a petition, supported by a medical certificate, to Financial Administration during the 
first week of the term.

Campus Employment
Employment opportunities are offered by such University entities as food service, grounds, 
housekeeping, maintenance, residence halls, library, general administraton, and academic 
departments. 

Checks in payment for part-time employment by the University are issued on a biweekly basis. A 
schedule may be obtained from the Payroll Office.

Payroll deduction is available to facilitate payment of student accounts. Arrangements are made by 
the Office of Student Financial Services at the student’s request. 

F I N A N C I A L  A I D
How to Apply 
Financial assistance for educational costs at La Sierra University is available from federal, state, 
University, and private sources. Most financial aid is awarded based on financial need as determined 
by the Free Application for Federal Student Aid (FAFSA); however, some scholarships and 
unsubsidized loans are non-need based. All applicants must file the FAFSA and complete the 
University Financial Aid Application available in January from the Office of Student Financial 
Services (unless indicated otherwise below). Students who are dependents of their parents must 
include parental information.
 
The University priority funding deadline is March 2 for the following academic year.The University 
Financial Aid Application (including the FAFSA) may be completed prior to acceptance for 
admission to the University; however, the student must be officially accepted through the Office 
of Admissions before receiving a financial aid award. Awards are made without regard to sex, race, 
religion, national or ethnic origin, age, or physical disability.
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Awarding Process
The financial aid awarding process requires the coordination of federal, state, and University aid 
programs. Because of this coordination of programs, applying for and receiving financial aid can be a 
detailed and paperwork-intensive process. Therefore, it is imperative that students read and respond 
to all correspondence from the Office of Student Financial Services.  Otherwise, the student’s 
financial aid may be delayed, decreased, or forfeited.

Award Notification 
After the University has received a student’s application for financial aid, the student will be notified 
of his/her eligibility for aid. The University will request that the student respond to the initial award 
notification letter to inform us of his/her intention to accept financial in the upcoming school year. 
The student’s prompt response will allow the University to reserve scarce financial aid funds for 
the student.  In the case of changes to  the student’s FAFSA, changes in the student’s eligibility, 
changes in aid programs, or changes in aid availability, an updated award notification will be sent to 
the student. Students are not required to respond to these subsequent award notifications, but are 
strongly encouraged to review them for any discrepancies.

Document Request
Some types of financial aid require that the student provide supporting information in order to be 
eligible for these funds. The University will notify students if supporting information is required, and 
of what form the information must take. If a deadline is specified for receipt of the information, and 
the student does not provide it in time, he/she may be ineligible to receive the aid and may forfeit 
that award.

Loan Process
The University will notify borrowers when they need to complete paperwork, or take some action 
in the loan process.  Failure to respond promptly may jeopardize the student’s eligibility for the loan 
funds.

Budgeting for Financial Aid 
A student’s “cost of attendance” is the total amount it will cost the student to attend La Sierra 
University during a period of enrollment. Formulas established by federal law determine allowable 
costs: tuition and fees; books and supplies; room and board; personal costs; transportation; and loan 
fees deducted from student loans. The student’s “financial need” is the cost of attendance, minus the 
student’s (and the parents’ if the student is a dependent) expected contribution (as determined by 
the FAFSA), minus financial aid from other sources. The total aid a student receives from all sources 
cannot exceed the student’s cost of attendance. The University’s financial aid budget for the 2002-
2003 academic year for full-time graduate students is $21,600. 

F E D E R A L  A I D  P R O G R A M S
Eligibility
Federal Work-Study employment opportunities and Stafford loans are available; however, a FAFSA 
must be submitted to determine eligibility. A student must also be enrolled and working toward a 
degree or certificate in an eligible program. Other criteria require that the student (a) be a United 
States citizen or eligible noncitizen, (b) have a valid Social Security Number, (c) make satisfactory 
academic progress, and (d) register with the Selective Service, if required. International students are 
not eligible to receive federal aid.
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Satisfactory Academic Progress
Evaluation of a student’s eligibility to continue to receive federal aid will be made each year after 
the completion of spring quarter. A student who does not meet the satisfactory academic progress 
standards will not be eligible for federal aid until additional work is satisfactorily completed. 
A student may file a written appeal with the Director of Student Financial Services to seek an 
additional quarter to meet the required standards. (See”Acceptable progress” in the 
“Academic policies and practices” section of this Bulletin.) Contact the Office of Student Financial 
Services for more information.

Federal Work-Study
Awards for part-time work-study employment are available to students with financial need. These 
awards must be coordinated with other financial aid, and at this University normally range up to 
$3,000.

Federal Stafford Loans
A total of $18,500 is available yearly. The interest rate is variable (5.39% during 2001/02), 
adjusted yearly, with a cap of 8.25%. A fee of up to 4% will be deducted from each disbursement. 
Repayment begins six months after graduation/separation from the University. There is a 10-year 
repayment period. Deferment and repayment options are available; contact the Office of Student 
Financial Services for more information.

O T H E R  A I D  P R O G R A M S

Fellowships and Assistantships
Some schools of the University award annual fellowships to graduate students of outstanding 
performance and promise. These awards may include living stipends and/or tuition waivers. The 
University also provides a limited number of research and/or teaching assistantships. For information 
regarding eligibility criteria and availability, prospective students should contact the dean of the 
school to which they are applying .

California State Grants
Graduate Fellowships are no longer being awarded. However, undergraduates who are completing 
the baccalaureate degree and who intend to remain for the fifth-year for teaching credentials are 
eligible for a fifth-year Cal Grant.

Additional Resources
Current and prospective students are encouraged to identify possible additional sources of funding 
by consulting libraries, the Office of Student Financial Services bulletin board, and the website 
www.finaid.org. 
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aPOLICYA C A D E M I C &
PROCEDURES

A C A D E M I C  P O L I C Y  &  P R O C E D U R E S

In addition to the information provided in this section of the Bulletin, further information regarding 
academic policies and practices may be obtained at the Office of the Registrar.

G E N E R A L  I N F O R M A T I O N

Academic Authority
The dean is the final authority in all academic matters in each of the schools of the University and 
is charged with the interpretation and enforcement of academic requirements. No exceptions or 
changes in academic requirements, graduation requirements, test schedules, and grades are valid 
unless approved by the dean. Actions of faculty members in these matters are advisory only and are 
not binding on the school and the University unless approved by the dean. 

The Provost and Vice President for Academic Administration, as the chief academic officer of La 
Sierra University, oversees the implementation of its academic mission, insures that the schools 
maintain University standards, and monitors the consistent application of University policies.

The University expects high standards of integrity from all members of its community. Applied 
to academic performance, these standards lay upon the faculty the responsibility to aid students to 
develop honest academic habits, and preclude to students all acts of dishonesty—including cheating 
on assignments or examinations; dishonest conduct; plagiarism; collusion; forgery of signatures or 
falsification of data; unauthorized access to University files or accounts; and removal, mutilation, or 
deliberate concealment of materials belonging to the University. 

Students who commit any offense against academic integrity and honesty may receive from an 
instructor a failing grade in an assignment or a failing grade in a course, without the option of 
withdrawal from the course. The nature of the offense may dictate probation, suspension, dismissal, 
or permanent expulsion as determined by the dean and the administrative committee of the student’s 
school.  

Academic Due Process
A student who believes that he or she has been unfairly treated or disciplined, may enter into an 
academic grievance process. A memorandum setting forth the process is provided to the student 
upon request or at the time of formal discipline. 

Advisement
The University is committed to assist every student by means of academic advisement. Every 
graduate student is assigned an academic advisor from the chosen major department/program. Each 
student’s schedule is planned individually to be academically sound, to reflect academic needs and 
interests, and to support career goals. Student responsibility is outlined on page 1 of this Bulletin and 
in the Student Handbook which is furnished to all students.
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Transcripts
The La Sierra University transcript is the official copy of the student’s academic record and includes 
all courses attempted and grades earned at this University. The transcript will reflect degree or 
nondegree status for each quarter’s entry. A record of transfer credit is maintained for internal use 
only.

R E G I S T R A T I O N  A N D  A T T E N D A N C E

Class Schedule
An official class schedule, prepared each quarter by the University, includes the registration schedule, 
procedures for registration, required fees, classes offered, and other pertinent information. The 
schedule is available electronically just prior to advisement and registration periods each quarter, and 
a printed copy may be picked up at the Office of the Registrar. Students are responsible for being 
aware of information contained in the class schedule.

Registration
A student must be admitted to the University through the Office of Admissions and must register on 
the dates designated in the University calendar in this Bulletin. The registration procedure includes 
providing information and obtaining indicated clearances on forms furnished by the Office of the 
Registrar.  Registration information sheets indicating the student’s personal identification number 
(PIN), and course request forms are mailed to graduate students. Information enclosed in such 
mailings may be used to enter classes online or in person at the Office of the Registrar. Financial 
clearance for graduate students must be completed before the first class session.

A student may not attend class without being registered for it and financially cleared by the Office 
of Student Financial Services, and registration must be completed within the first six class days of the 
term. See the class schedule for the exact dates. 

Attendance
Class attendance is required beginning with the first session of each course. Regular attendance at all 
appointments is expected. It is the prerogative of the instructor to establish a reasonable attendance 
policy for each course and to make this policy known in writing to the students at the beginning of 
the term. When no policy is stated by the instructor, students who are absent for as much as 20% of 
the class hours should not expect to receive credit for the course.

Audit
Audit indicates registration for attendance only. A notation of AU will appear on the grade report 
if the student attends at least 80% of the class sessions; otherwise, a notation of AUW (Audit 
Withdrawal) will appear. There is a special audit charge rate. A student may audit lecture courses but 
not courses requiring special instruction and laboratories, such as studio art, music lessons, and many 
science courses.

Course or Program Change and Withdrawal
The student who wishes to add a course, or to withdraw from a course or a program, must 
complete and file appropriate forms supplied by the Office of the Registrar. This should be done in 
consultation with the student’s advisor and/or the dean. Any student who enrolls in a course and 
fails to attend and/or to withdraw within the prescribed time will receive a letter grade of F. 
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Deadlines 
Since many summer session courses are taught at dates other than the standard six-week session (for 
which deadline dates are printed in the calendar at the front of this Bulletin), students should consult 
the Office of the Registrar for deadlines for such courses. 

A course dropped during the first 11 class days of a regular term is not included on grade reports or 
transcripts. If a student withdraws after 11 class days and by ten class days before the beginning of 
final examination week, a notation of “W” is recorded.  

A student who wishes to add a course, or to change registration in any course from audit to credit, 
or credit to audit, must do so within the first six class days of the quarter. (See the official class 
schedule for the exact dates for each term.) The deadline for changing the number of units in a 
variable unit course is 10 class days before final examination week. 

A student wishing to be graded for a course on a satisfactory/unsatisfactory basis must fill out the 
appropriate form, obtain the advisor’s signature, and turn it in to the Office of the Registrar no later 
than 10 class days before final examination week. 

G R A D U A T E  S T U D E N T  C L A S S I F I C A T I O N S

Nondegree
A student who has not been admitted to a degree or certificate program but who is registered 
for selected courses in one of the schools of the University. Nondegree status is reflected on the 
transcript.

Though there is currently no limit to the number of graduate courses a student may take in a 
nondegree status, satisfactory completion of such courses does not guarantee either (a) acceptance 
into a degree program or (b) credit toward a degree program to which the student is subsequently 
admitted. If the student is admitted to a degree program, a maximum of 12 quarter units taken in 
the nondegree status may be counted toward the degree. No course with a grade below B (3.00) is 
eligible for such credit, and only courses successfully completed during the previous five years are 
eligible. 

Credential  
A student who has completed a baccalaureate degree and is working toward a credential.

Masterʼs Degree
A student who has completed a baccalaureate degree and is enrolled in a program leading to a 
master’s degree.

Specialist in Education
A student who has completed a master’s degree or its equivalent and is enrolled in a program leading 
to a Specialist in Education degree.

Doctorate  
A student who has completed a master’s degree or its equivalent and is enrolled in a program leading 
to a doctoral degree.
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G R A D U A T E  A S S I S T A N T S  A N D  F E L L O W S

Graduate Assistant 
A student who provides specified services to a department of the University, and is granted a stipend 
upon recommendation of the department and approval of the Dean of the school.

Graduate Fellow
A student who is granted a stipend and/or remission of tuition, upon recommendation of the 
department and approval of the Dean of the school, without required services.

Post-doctoral Fellow
A person at La Sierra University who is engaged in further scholarly activity under supervision but 
not leading to a degree.

C O U R S E  L O A D
Unit of Credit  
Academic credit at La Sierra University is indicated in quarter units. A quarter unit of credit 
represents 10 to 12 class hours, together with requisite study, preparation, and practice; or 25-30 
laboratory or independent study clock hours. 

Noncredit Course  
Organized subject matter in which instruction is offered, but for which academic credit is not given, 
is clearly identified as not for academic credit.

Course Sequence and Credit for Prerequisites 
Credit toward graduation is generally not granted for a beginning or introductory course which is 
taken after a more advanced course in the same area, or for a course which is taken after another 
course for which it is a prerequisite. It is expected that prerequisites as printed in this Bulletin will be 
completed before enrollment in any course.

Full-time Status 
The normal load for a full-time graduate student is 12 units, and permission of the dean should be 
sought if enrolling for more. A graduate student carrying 8 units or more is considered a full-time 
student. 

Part-time Status
Fractions of a load for part-time students (1/4, 1/2, 3/4) are based on 8 quarter units for graduate 
students.

Nondegree Status  
Though for the graduate student there is currently no limit to the number of courses that may be 
taken as a nondegree student, such courses do not guarantee acceptance into a degree program, nor 
is there a guarantee that these courses will transfer into a degree program if the student is admitted 
therein. However, should the student be admitted to a degree program, a maximum of 12 quarter 
units taken in the nondegree status may be transferred to the degree program. No course with a 
grade below B (3.00) is eligible for such transfer, and only courses successfully completed during the 
previous five years are eligible. Nondegree status will be reflected on the transcript.
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S P E C I A L  C O U R S E W O R K

Directed Independent Study
Directed study is offered to provide opportunity for a student to have a special academic experience 
beyond that offered in the regular course work, and is supervised by a faculty member with expertise 
in the area of study. It is evaluated according to specific goals prescribed in a document of agreement 
which includes a description of the work to be done, the basis of grading, the number of credits 
to be awarded, and an agreed schedule for student-teacher contacts. Directed study is limited to 8 
quarter units of graduate credit toward degree requirements. Courses appearing in the Bulletin are 
always taken under their own course numbers regardless of class size. 

An undergraduate senior who wishes to enroll for a graduate course to apply toward a graduate 
degree should consult the Office of the Registrar.

Clock Hours
A person not enrolled in regular courses but engaged in a  personal study projects (such as research, 
dissertation, thesis, externship, internship, clerkship, field project, or in classes carrying 0 units of 
academic credit) is classified as a student by filing a validation form in the Office of the Registrar 
each term. The academic load is calculated on the basis of a full load as a minimum of 36 clock 
hours per week.

E X A M I N A T I O N S
Final Examinations
An examination schedule of four days, allowing a two-hour period for each class, is printed in 
the class schedule each term, and students are required to take examinations at the appointed time 
and place. Late afternoon and evening classes (those which begin at 4:00 p.m. or later as do most 
graduate classes) will have final examinations on the same day and hour of examination week as the 
first scheduled class meeting in the term, unless otherwise arranged by the school offering the class. If 
the class is scheduled for only one hour, it will be extended to two hours for the final exam. 

Equivalency and Waiver Examinations
For certain courses offered by the University a student may earn credit by passing an equivalency 
examination administered by the appropriate school and department. Such an examination is at 
least equal in scope and difficulty to a final examination in the course and may include materials 
supplied by CLEP (College Level Examination Program) or other agencies. Complete requirements 
concerning equivalency and waiver are outlined in the Undergraduate Bulletin, and a copy of this 
information may be obtained from the Office of the Registrar. 

G R A D I N G  S Y S T E M S
 Letter Grades
The following letter grades and grade points are used for graduate courses in this University: 
A 4.00  Outstanding performance B- 2.70
A- 3.70    C+ 2.30
B+ 3.30    C 2.00 (Minimum performance for credit)
B 3.00  Satisfactory performance F 0.00  Failure to meet requirements  
 
 
 



32 A C A D E M I C  P O L I C Y  &  P R O C E D U R E S A C A D E M I C  P O L I C Y  &  P R O C E D U R E S 33A C A D E M I C  P O L I C Y  &  P R O C E D U R E S

S/U grades   For some courses, students may request S/U grading by filing the   
  specified forms within the stated deadlines. S/U grades do not carry   
  grade points.
 S   Satisfactory performance (equivalent to a B grade or better), credit  
   toward graduation 
 U  Unsatisfactory performance (below a B grade); no credit  
  

Other Notations
In special situations other notations are used to report the student’s performance in a course: 
  W Withdrawal (after the first 11 class days of the term and by 10 class  
   days before the beginning of final examination week; no record if the  
   proper form is filed during the  first 11 class days.)
  I Incomplete (in case of circumstances beyond a student’s control;  
   remaining work to be completed during the following term)
  IP In progress (for courses designated as IP courses prior to registration)
  IPW In progress withdrawal (in consultation with the Office of the  
    Registrar)
  AU Audit (registration for attendance only at a minimum of 80% of class  
    sessions)
  AUW Audit withdrawal (when the 80% class attendance requirement is not  
    met).
Complete information regarding the grading system, including grade changes, may be obtained from 
the Office of the Registrar.

T R A N S F E R  C R E D I T

Definition
Transfer credit is defined as credit earned (a) at another United States postsecondary institution 
accredited with a regional or national association recognized by the American Council on 
Education, (b) at a postsecondary institution accredited by the Accrediting Association of Seventh-
day Adventist Schools, Colleges, and Universities, or (c) at a foreign postsecondary institution 
recognized by its government. This University generally does not accept from unaccredited 
institutions either (a) credit for transfer towards a degree or (b) a degree as a basis for admission. 
Guidelines for exceptions must be approved by the Graduate Council.

Transfer credit is determined by the Office of the Registrar in consultation with the dean of the 
school involved.The University may require a written, oral, or practical examination in any course 
for which transfer credit is requested. In such cases, an examination fee may be required.
 

Requirements and Procedures
Transfer credit is accepted by La Sierra University according to the following criteria:
 1.  For acceptance as transfer credit, courses must not have been previously applied to 
another degree program or curriculum. Exceptions in the case of combined programs must be 
approved by the Graduate Council.
 2.  Transfer credit may reduce the minimum requirements for credit units for a degree 
earned at La Sierra University; however, the requirement of 36 units to be earned at La Sierra 
University is not to be altered. The maximum number of transfer credits toward a master’s degree is 
the equivalent  of 9 quarter units. The maximum number of transfer  units  acceptable  for  a  degree  
above  the master’s level is determined by the school offering such a degree. The transfer student 
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may petition to have additional transfer credit accepted at the discretion of the Graduate Council.
 3.  A minimum grade of B (3.00) is required for each course accepted for transfer graduate 
credit.
 4.  Transfer-credit courses must be equivalent to courses appropriate to degree 
requirements as specified in this Bulletin.
 5.  Transfer credit is not applicable if the coursework was completed more than seven 
years prior to registration for graduate study at La Sierra University.
 6.  Extension credits earned at another accredited institution are not accepted for transfer 
credit unless  accepted toward a degree at the originating institution and approved by the appropriate 
school or  department at this University.
 7.  Non-United States credentials are evaluated in harmony with the most recent available 
information from the American  Association  of  Collegiate  Registrars  and  Admission  Officers,  
the National Association of Foreign Student Advisors, the Department of Education of the General  
Conference of Seventh-day Adventists, previous in-house evaluations, and the current practices of 
other Seventh-day Adventist and/or local and national accredited institutions of higher learning. 
Comparabilities, course-by-course, will be assigned where necessary, taking into consideration  the 
student’s projected plan of study.
 8.  Credit for prior experiential learning is granted by portfolio according to written 
policies available in the office of the dean of each school. 

G R A D U A T I O N  R E Q U I R E M E N T S

Minimum Requirements
On the recommendation of the faculty of the school granting the degree, the University awards 
graduate degrees when the student has completed the following minimum requirements:
 1.  Completed all requirements for the degree in his/her Bulletin of Graduation with no 
required  course receiving below a B (3.00). No course below a C (2.00) may be used as a non-
major elective.
 2.  Satisfactorily completed a comprehensive examination as designated by the department 
of specialization.
 3.  For a master’s degree, both an overall grade point average including transfer, if any, and 
an overall  grade point average of courses taken at La Sierra University of B (3.00).
 4.  Maintained continuous registration from advancement to candidacy to the awarding of 
the degree.
 5.  Met the full-time graduate enrollment requirements, never less than two academic 
quarters. A year of full-time enrollment is defined as three quarters of full-time academic work. A 
full-time quarter of graduate enrollment is defined as the completion of at least 8 units of course 
work.

Residency
Nine units is the maximum amount of transfer coursework allowed to apply to a master’s degree at 
La Sierra University unless special consideration has been allowed by the Graduate Committee of 
the school. An additional nine quarter units of transfer coursework is allowed toward the specialist’s 
degree. All such transfer credits must be approved by the student’s guidance committee and the 
transcript must be sent promptly. Note carefully the requirement that at least 36 units must be 
earned at La Sierra University for any postbaccalaureate degree. The residency requirement for the 
doctoral degree is outlined in the Degree Requirements in the School of Education section of this 
Bulletin. Also see item 2 under “Transfer credit” in this section of the Bulletin.
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Course Grades
Required courses with a grade below B (3.00) and elective courses with a grade below C (2.00) 
do not fulfill graduate degree requirements. No more than 8 units of courses with a grade below B 
(3.00) may be used to fulfill graduate degree requirements.
 

Bulletin of Graduation
Students who are enrolled continuously in the University for successive years may choose to meet 
the requirements for graduation listed in the Bulletin of the year of their entrance or any subsequent 
year. If a graduate student discontinues enrollment for one quarter without leave of absence, 
residency has been broken and the requirements listed in the Bulletin of the year of re-entrance or 
any subsequent year must be met.

P R O G R E S S  T H R O U G H  A  G R A D U A T E  P R O G R A M

Research Competence
Required skills in languages, investigation, and computation are specified in each program 
description in this Bulletin.

Prerequisites and Deficiencies
Gaps in an applicant’s academic achievement are identified by subject and classified either as 
prerequisites or as subject deficiencies. Applicants lacking certain program or subject prerequisites 
are not admitted to a graduate program until the prerequisites are completed (at La Sierra University 
or elsewhere) and acceptable grades are reported. However, subject deficiencies do not necessarily 
exclude an applicant from admission or enrollment, but they must be removed as specified by the 
advisor or dean, usually at the beginning of the graduate experience at this University.

Advisor and Guidance Committee
Each student accepted into a degree program is assigned an advisor who helps to arrange a 
program of studies to meet University requirements. Subsequently (no later than when applying 
for candidacy) the student is put under the supervision of a guidance committee. This committee 
is responsible to and works with the coordinator of the student’s program in arranging courses, 
screening thesis topics (where applicable), guiding research, administering final written and/or 
oral examinations, evaluating the thesis and other evidence of the candidate’s fitness to receive the 
degree, and recommending the student for graduation.

Study Plan
The student’s advisor develops with the student a written outline of the anticipated graduate 
experience, with times and activities specified as fully as possible. This outline serves as a guide to 
the student and the advisor, as well as to members of the guidance committee. The study plan is 
changed only after careful consultation. As the student moves toward completion of the program of 
study, information regarding the thesis, comprehensive examination, a second master’s degree, and/
or dual or shared credit within the University may be obtained from the Office of the Registrar.

Acceptable Academic Progress
For a graduate student, acceptable academic progress is considered to be:
 1.  The removal of all prerequisites and deficiencies during the first term (or 12 units) of 
attendance as determined by the dean at the time of enrollment.
 2.  The maintenance of a grade point average of at least 3.00.
 3.  The completion of the conditions of residency.
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 4.  The maintenance of continuous registration from advancement to candidacy to the 
awarding of the degree.
 5.  The completion of all requirements for a degree within five years from date of 
admission for master’s programs and within seven years from the date of admission for the 
educational specialist or doctoral degree.

Potential Consequences of Failure to Make Acceptable Academic Progress Include:
 1.  Academic probation.  A student whose grade point average for any term falls below 
3.00 is placed on academic probation the next quarter and is subject to a restricted course load.
 2.  Academic disqualification.  A student on academic probation who fails to raise 
the current quarter grade point average to 3.00 is placed on academic disqualification, the Office 
of Admissions  is so notified, and the student is not allowed to register the next quarter. To be 
readmitted after a period of academic disqualification, the student must reapply through the Office 
of Admissions.

A student who is academically disqualified a second time will not be readmitted to the University. 
Students failing comprehensive exams for a second time are academically disqualified, they are not 
readmitted to the program, and the Office of Admissions is so notified.

Time Limits
Any credit transferred to the University or taken in residence and submitted toward a graduate 
degree is nullified seven years from the date when the course was completed. In certain cases, credit 
may be given for nullified courses after such refresher provisions as readings, reports, conferences, 
and examinations bring the student up to date. 

The time allowed from admission to a master’s degree program to the conferring of the degree 
generally may not exceed five years. A short extension of time may be granted on recommendation 
of the dean and approval by the Graduate Committee of the school. Specialist and doctoral degree 
time limits generally do not exceed seven years.

Candidacy for a graduate degree lapses after three years from the date of admission to candidacy.

Continuous Registration
A student is required to maintain continuous registration from advancement to candidacy to the 
awarding of the degree. For the terms during which the student is not paying course tuition, a fee 
may be charged.

Leave of Absence 
A student in the College of Arts and Sciences, the School of Business and Management, or the 
School of Religion who wishes to withdraw for a quarter or longer submits a written request for a 
leave of absence, indicating the reason for it and the length of time needed to be out of the program, 
up to a maximum of one year. This request requires the approval of the student’s department and 
dean. Stipulations for reentry are given the student in writing. During the period of leave, students 
may need to maintain continuous registration by payment of a quarterly fee.

A student in the School of Education follows the specific time requirements for the degree sought.
  

Readmission
A student who interrupts graduate study without arranging for a leave of absence may be 
administratively withdrawn from a graduate program. Resumption of study toward a graduate 



36 A C A D E M I C  P O L I C Y  &  P R O C E D U R E S A C A D E M I C  P O L I C Y  &  P R O C E D U R E S 37A C A D E M I C  P O L I C Y  &  P R O C E D U R E S

degree requires reapplication for admission and is subject to the requirements in effect at the time of 
readmission. 

O T H E R  P O L I C I E S  A N D  P R O C E D U R E S

Waiver of a Requirement
A student may request the waiver of a requirement if a prior course or experience fulfills the 
requirement but does not qualify for transfer of credit. An examination may be required.
 

Extramural Study
When a student begins a degree program, it is understood that courses taken must be conducted 
on a campus of La Sierra University unless, upon petition for extramural study, the student obtains 
consent from the department chair and the dean of the school of enrollment. In such instances, 
the student must arrange with the chair of the department for evaluation of the study and, at its 
completion, recommendation as to credit and grade.

Repeating a Course
When a student repeats a course at La Sierra University or any other approved institution, both the 
original and repeat grades become a part of the student’s permanent file, but only the repeat grade 
and credit units are computed in the cumulative grade point average and included in the total units 
earned. In order to assure that the GPA reflects the new situation, the student must check with the 
Office of the Registrar.
  

Withdrawal
Formal withdrawal from the University must be arranged at the Office of the Registrar. 

Resident Scholar Program
An individual who has an earned doctorate, or its equivalent, who wishes to undertake research and 
study on a specific educational theme is invited to contact the dean of the School of Education.

G R A D U A T I O N  E V E N T S

Participation
To be eligible to participate in the formal events of graduation, candidates are expected to have 
completed all requirements for their degrees.The University reserves the right to limit participation 
in graduation or recognition ceremonies to students who have satisfactorily completed all the 
requirements for a degree.

A resident student who completes the requirements for a degree at the end of the spring quarter 
is expected to be present at the University’s annual conferring of degrees and the presentation of 
diplomas in June. Permission for the conferral of a degree in absentia is contingent on submission of 
an academic variance petition and the approval of the dean of the school.

A student who completes the requirements for a degree at the end of the autumn or winter quarter 
or the summer session is invited and encouraged, but not required, to participate in the subsequent 
conferring of degrees, at which time the printed program lists all candidates who have completed  
requirements for degrees since the preceding commencement.
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Recognition of Candidates for Degrees
A formal recognition event may occur elsewhere when a school has a significant number of 
candidates completing degree requirements in an off-campus or extended-campus situation. 
Diplomas are not formally awarded at this event but are sent to the students later. (See the 
paragraphs below.) The names of these candidates are also included in the printed program of the 
next commencement event. The dean of the school or the director of the off-campus program 
coordinates this ceremony.

Diplomas and Statements of Completion
Diplomas are available after final academic checks are completed, all instructor grade reports are 
received at the end of the student’s final quarter, and all requirements are certified to be met, 
including financial obligations to the University.

Candidates who complete the requirements for degrees at times other than the regularly scheduled 
diploma date may request from the Office of the Registrar a statement of completion to be used 
until the diploma is available, if all financial obligations are met.

Class of Graduation
A graduate is considered a member of the class of the calendar year in which the diploma is dated.
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ARTSa &SCIENCES

C O L L E G E  O F

M A S T E R  O F  A R T S

The College of Arts and Sciences currently offers a Master of Arts degree in English.  The 
prospective student should consult admissions, financial, and academic practices sections of this 
BULLETIN for general information.  Specific requirements are outlined in the program.
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eENGLISHD E P A R T M E N T  O F

Winona R. Howe  1991. Chair; Professor of English
Ph.D. University of California 1991
Romantic and Victorian literature, children’s and young adult literature

Robert P. Dunn  1998. Professor of English
Ph.D. University of Wisconsin 1970
Rel.M. School of Theology at Claremont 1977
English Renaissance, religion and literature

Susan A. Gardner 2001. Professor of English
Ph.D. University of Michigan 1985
Director of College Writing
Composition and rhetoric, rise of the British novel

Bruce E. Gilman 1998. Professor of English
Ph.D. University of Massachusetts 1996
Twentieth-century literature, literary theory, drama

Annemarie E. Hamlin 1997. Assistant Professor of English
Ph.D. Claremont Graduate School 1998
American literature, Graduate English coordinator 

C O L L A B O R A T I N G  F A C U L T Y

Edna Maye Loveless 1990. Professor of English
Ph.D. University of Maryland 1969
Critical writing, journalism

M A S T E R  O F  A R T S  I N  E N G L I S H

The graduate mission of the Department of English is to offer courses in literature, composition and 
rhetoric, and library research that will a) prepare students for further graduate work and b) provide 
students with the skills necessary to succeed in a wide variety of occupations where critical thinking 
and communication abilities are essential.

&
COMMUNICATION
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D E G R E E  R E Q U I R E M E N T S  

Acceptance  
Students with a baccalaureate degree with a major (or the equivalent) in English from an accredited 
college are encouraged to apply. However, other students will be accepted whose transcripts, 
recommendations, and Graduate Record Examination scores show promise of exceptional work in 
English language and literature. Students who have less than a full major in English should expect to 
work longer for the degree. Indeed, for each student, a personal plan of study will be designed that 
takes into account previous collegiate experience and career goals (see “programs”). 

Each student’s study plan, when combined with the undergraduate English major, should meet the 
following basic requirements by the time graduate courses have been completed:
 2 courses in American literature
 2 period courses in English literature
 2 additional courses in literature, chosen in consultation with advisor
 2 courses in major authors (including Shakespeare or Chaucer)
 1 genre course
 2 courses in literary criticism, ENGL 587B and ENGL 615, taken in sequence 
 1 graduate course in bibliography and research
 1 writing course, taken while in residence
 1 course in language and linguistics
 1 course in religion, see below 

Many of these courses will have been taken as part of the student’s baccalaureate program; a 
student’s graduate program will make up any deficiencies as well as meet individual interests and 
professional goals.

Time Limit 
Students must complete their graduate program in five years after first matriculating.

Assessment Examination  
During the first term of enrollment, each student will take an assessment examination. The results of 
this examination, together with the student’s undergraduate records and test scores, will be used by 
the advisor or guidance committee in planning the student’s overall program.

Total Units
A minimum of 48 units is required for graduation. At least 40 units must be in English, with no 
fewer than 24 units of graduate courses at the 600 level.

Required Courses  
Each student must take the following courses:
ENGL 604 Methods and Materials of Literary Study
For teaching assistants: 
ENGL 606
Religion requirement to be met by one of the following: 
ENGL 504 or 545; or a course from RELB, RELE, RELH, or RELT at the upper-division or 
graduate level.
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Foreign Language  
Each student must demonstrate reading competency in Spanish, French, German, Latin, or 
another language approved by the department. Competency may be demonstrated by an academic 
transcript indicating that courses have been taken through the intermediate level in college or by an 
examination administered or approved by the Department of Modern Languages. 

Comprehensive Examination  
At the end of their program, students must satisfactorily complete a comprehensive examination 
over English and American literature, literary terms, forms, and periods.

General Requirements  
For information about requirements and practices to which all graduate students are subject, the 
student should consult the Academic Practices section of this Bulletin.

 
Teaching Assistantship  
Full-time students are invited to apply for a teaching assistantship. Teaching assistants, who are 
required to take ENGL 606, will  receive a stipend and partial scholarship.

 
Directed Study  
Graduate students may take a maximum of two directed study courses. Only English graduate 
students may register for ENGL 599 or 699. For approval, a student should complete the Directed/
Independent Study Request Form available at the Office of the Registrar, submitting it first to 
course instructor and then to the graduate advisor, who will present it to the department faculty. 
The form must be accompanied by a proposal explaining the need for directed study and outlining 
an intended study plan. The deadline for submitting the request is three weeks before the beginning 
of the term.

COURSES

G R A D U A T E  C O U R S E S  O P E N  T O  U N D E R G R A D U A T E S  A T  
T H E  4 0 0  L E V E L

In the following courses, departmental policy requires that graduate students are held to a higher 
standard than undergraduates.  Additional work (papers, presentations, or exams) is required and 
outlined by instructors in course syllabi.

ENGL 504 Religion, Literature, and Communication (4)

ENGL 505 Creative Writing (4)

ENGL 506 Writing for Publication (4)

ENGL 510 Literary Genres (4)

ENGL 514  World Literature (4)

ENGL 515A, 515B Literature for Children (4,4)

ENGL 516 Young Adult Literature (4)

ENGL 525 Major American Authors or Movements (4) 
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ENGL 545 Biblical Literature (4) 

ENGL 546 Major British Authors or Movements (4)

ENGL 557 Chaucer (4) 

ENGL 558 Shakespeare (4)

ENGL 559 Milton (4) 

ENGL 584 Language and Linguistics (4)

ENGL 587A Classical Rhetoric and Criticism (4)

ENGL 587B Contemporary Literary Criticism (4)

ENGL 599 Directed Study (1-4)

G R A D U A T E - O N L Y  C O U R S E S

ENGL 604 Methods and Materials of Literary Study (4) 
Required of all degree candidates.

ENGL 605 Seminar in Genre (4)

ENGL 606 Composition Theory and Practice (4) 
Required for all teaching assistants

ENGL 608 Special Topics in English Language and Linguistics (4)
Graduate seminar content varies according to the specialization and research interest of the teacher.  

ENGL 615 Special Topics in Literary Criticism (4)

ENGL 625 Seminar in a Major Literary Period (4)

ENGL 635 Seminar in a Major Author (4)

ENGL 645 Seminar in Religion and Literature (4)
ENGL 665 Seminar in Writing (4)

ENGL 685 Workshop (1-4)
Varied content offered in concentrated courses (such as Shakespeare on film, C. S. Lewis in the 
secondary classroom, humor in American literature). May be repeated as long as content is not 
duplicated. 

ENGL 697 Research (1-4) 

ENGL 698 Thesis (1-8)

ENGL 699 Directed Study (1-4)
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BUSINESSs S C H O O L  O F

John Thomas  1989. Dean; Associate Professor of Economics and Finance
Ph.D. Claremont Graduate University 2001
Behavioral finance, political economy, development studies, social entrepreneurship

Robert L. Beshara  1996. Professor of Accounting
Ph.D. University of Florida 1981
C.M.A. 1974
Managerial accounting, cost accounting, finance, financial accounting, case writing, 
information content of financial reports

Lee Reynolds  1982, 2001. Professor of Finance
Ph.D. University of Nebraska 1979
Financial management, investment analysis, value-based management

George A. Selivanoff  1984. Professor of Economics and International Business
Ph.D. The American University 1964
Economics, transitional economies, international business, Russian studies

George O. Ogum  1997. Associate Professor of Finance
D.B.A. University of Memphis 1990
International finance, financial management, banking, emerging capital markets finance, 
corporate finance, financial econometrics

Prudence E. LaBeach Pollard  1999. Associate Professor of Management
Ph.D. Western Michigan University 1993
P.H.R. Society for Human Resource Management 1997
Human resource management, leadership, institutional assessment and strategic planning

Elias G. Rizkallah  2001. Associate Professor of Marketing and Management
Ph.D. Northwestern University 1982
International marketing, strategic marketing planning, marketing management, consumer 
behavior

Gary Chartier  2001  Assistant Professor of Business Ethics and Law
J.D. University of California at Los Angeles 2001
Ph.D. University of Cambridge 1991
Theology, philosophy, ethics, political theory, public policy, law and legal theory

Siddharth Swaminthan  2001. Assistant Professor of Economics and Quantitative 
Methods
Ph.D. Claremont Graduate University 2001
International political economy, conflict processes, development economics, 
econometrics, research design

&M A N A G E M E N T
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M A N A G E M E N T
C O L L A B O R A T I N G  F A C U L T Y

S. Eric Anderson  Lecturer in Finance
Ph.D. University of North Texas 1992
Finance, management, economics, business and social responsibility, popular culture, 
gender roles and relations

Nate Brandstater  Lecturer in Management
Ph.D. University of California at Los Angeles 1996
Strategic Management, Information Systems

Lawrence G. Downing  Lecturer in Ethics
D.Min. Lancaster Theological Seminary 1982
Business ethics, theology, New Testament studies

Alex Frazin  Lecturer in Tax
B.S. California State Polytechnic University Pomona 1978
C.P.A.

Anne Collier-Freed  Lecturer in Workplace Spirituality
Ph.D. Fuller Theological Seminary
Spirituality, theology, ethics

Linvol Henry  Lecturer in Accounting
M.S. Long Island University 1973
C.P.A. 1980
Accounting education

Craig Kinzer  Lecturer in Communication
Ph.D. candidate
M.A. La Sierra University 1994
Business communication, management strategy, mangement and literature, medival 
English

Robert Krone  Distinguished Visiting Professor of Strategic Management
Ph.D. University of California at Los Angeles 1972
Strategic planning, electronic distance learning, systems analysis, policy formulation, 
organization theory

Jeff Leeper  Lecturer in Accounting
M.Ac. Auburn University 1989
C.I.A. 1993; C.M.A. 1993; C.P.A. 1987
Auditing theory and practice, investment analysis, accounting theory

Nabil Y. Razzouk  Lecturer in Marketing
Ph.D. Arizona State University 1980
Marketing and business education, marketing ethics, comparative and international 
marketing



46 S C H O O L  O F  B U S I N E S S A N D  M A N A G E M E N T 47A N D  M A N A G E M E N T

Constance Rossum  Lecturer in Marketing
Ph.D. Claremont Graduate University 1998

Christine M. Schalow  Lecturer in Accounting
Ph.D. University of Arkansas 1992
Accounting information systems, governmental and nonprofit accounting, accounting 
ethics

Victoria A. Seitz  Lecturer in Marketing
Ph.D. Oklahoma State University 1987
Apparel merchandising, consumer behavior, advertising strategy

Carl Torben Thomsen  Lecturer in Accounting
Ph.D. Michigan State University 1973
C.P.A. 1975; C.M.A. 1974
Financial and managerial accounting, finance, economics, information systems, innovative 
approaches to accounting, graphic representation of financial information, history of 
accounting

Mohamed T. Vaziri  Lecturer in Finance
Ph.D. University of Oklahoma 1979
Financial markets currency transactions, international trade

Greg Williams  Lecturer in Management and Marketing
Dr.P.H. University of California, Berkeley 1992
Systems theory, healthcare, marketing, strategic planning

Mary E. Wilson  Lecturer in Communication
Ph.D. University of Southern California 2001
Organizational communication, mass communication

John Wyatt  
Lecturer in Business Law
J.D. University of Dayton 1978
Governmental regulation of business, government procurement, and contract 
management

M A S T E R  O F  B U S I N E S S  
A D M I N I S T R A T I O N  P R O G R A M

Mission 
La Sierra University’s Master of Business Administration (M.B.A.) program is designed 
to educate leaders who will simultaneously create value and make a difference. La Sierra 
trains students motivated by a commitment to integrity, compassion, and social justice 
who will use their skills in nongovernmental organizations, corporations, government 
agencies, church institutions, or community organizations as social entrepreneurs: people 
who expand economic opportunity and grow wealth in underdeveloped communities 
by promoting the creation of innovative enterprises that in turn make tangible, positive 
social change happen. 

While the School equips students with business skills they can use in any morally 
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appropriate business environment, it concentrates its educational efforts on training 
them to be social entrepreneurs. The M.B.A. program builds on La Sierra’s distinctive 
strengths: a multicultural student body, opportunities for interdepartmental and inter 
institutional cooperation, special resources in the areas of social entrepreneurship and 
ethics, and links with an international church community serious about cross cultural 
understanding and global service. The 48-unit program features:

a focused introduction to key business skill areas;
opportunities for involvement in research projects that build competence and 

provide exposure to current trends and issues;
educational strategies including integrated courses, customized learning 

materials, field-based learning, and various co-curricular programs;
service-learning activities that simultaneously express the School’s 

commitments to excellence in its areas of distinctive competence and provide students 
with the chance to develop appropriate habits and skills;

a distinctive emphasis on ethics and social entrepreneurship within the 
framework of Christian commitment; and

a flexible structure that permits each student to select her or his own 
emphases—even to design a customized curriculum while completing the program at 
her or his own pace. 

G R A D U A T E  A D M I S S I O N
R E Q U I R E M E N T S  A N D  P R A C T I C E S

Admission Information regarding application procedures, fees, English competence, 
and visa regulations for international students, etc., may be found in the “Graduate 
admission information” and the “Graduate academic practices” sections of this Bulletin. 
MBA admissions policies are currently under review. Please check with the Director of 
Admissions and the dean of the School of Business and Management for details.

Advisor 
Upon admission, either on a provisional or regular basis, each student will be assigned a 
program advisor who will help to arrange her or his study program.

Completion timetable A student may proceed through the program on a full-time or part-time 
schedule. Normal progress through the program for a full-time student will be three courses per 
quarter. Normal progress for a part-time student will be one or more courses per quarter. The time 
allowed from admission to the graduate program to the conferring of the M.B.A. degree will not 
ordinarily exceed five years; the dean of the School of Business and Management may consider 
applications for extensions on a case-by-case basis.

Requirements To earn a La Sierra University M.B.A., a student must:
1. complete a minimum of forty-eight units of coursework;
2. complete all required courses;
3. earn a grade of C or better in each M.B.A. course (with the permission of the SBM dean, a 
student may retake a course in which she earned a grade less than C); 
4. earn a cumulative grade-point average of 3.0 in the M.B.A. program;
5. submit a Petition for Graduation to the Office of the Registrar during the quarter prior to the one 
in which she or he expects to graduate; and
6. complete any other requirement specified in this Bulletin.
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S T A N D A R D  P R O G R A M  O F  S T U D Y

The standard program of study leading to the M.B.A. consists of 48 units divided into three 
componentsÑfocused, respectively, on (1) basic competencies, (2) core elements reflecting the 
SBM’s fundamental values, and (3) the student’s academic and professional area or areas of interest. 
A student may also design a customized M.B.A. program in accordance with School of Business and 
Management policy (see below).

A. Competency (34 units)
 ACCT 507 Managerial Accounting (4)
 ACCT  508 Financial Accounting  (4)
 ECON 537 Managerial Economics  (4)
 FNCE 521 Financial Management  (4)
 MGMT 524 Communication for Managers (4)
 MGMT 525 Data, Models, and Decisions (4)
 MGMT 547 Business and Society: Politics, Regulation,    
   and Law (2)
 MGMT 587 Leadership, Creativity, and Organizational    
   Dynamics  (4)
 MKTG 538 Marketing Management  (4)

B. Core (6 units)
 MGMT 544 Business Ethics  (2)
 MGMT 545 Workplace Spirituality  (2)
 MGMT 546 Applied Social Entrepreneurship  (2)

C. Concentration/Electives (12-24 units)

Standard concentrations are available in accounting, marketing, general management, 
human resources management, and finance. Each M.B.A. student must complete 
twenty-four concentration units in accounting or between twelve and twenty 
concentration units in finance, general management, human resource management, 
or marketing, as follows:

Accounting (24 units)

Any graduate ACCT course other than ACCT 521507 or ACCT 522508, and, with 
the approval of the dean, any graduate FNCE course other than FNCE 521, may be 
used to fulfill the accounting concentration requirement.

Finance (12-20 units)

Any graduate FNCE course other than FNCE 521, and, with the approval of the 
dean, any graduate ACCT course other than ACCT 521507 or ACCT 522508, may 
be used to fulfill the accounting concentration requirement.

General Management (12-20 units)

Any M.B.A. course not fulfilling a competency or core requirement may be used to 
fulfill the general management concentration requirement.
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Human Resource Management (12-20 units)

Any graduate MGMT course not fulfilling a competency or core requirement may 
be used to fulfill the human resource management concentration requirement.

Marketing (12-20 units)

Any graduate MKTG course other than MKTG 538 may be used to fulfill the 
marketing concentration requirement.

A student who has completed a concentration in a given area but who must still 
complete additional units to fulfill all of the requirements for the M.B.A. may 
take further courses in her area of concentration; fulfill requirements for a second 
concentration (which may require her to complete more than forty-eight units); or 
complete elective coursework outside her area of concentration.

A student may waive the requirement that she complete a given core or competency course 
(1) with the approval of the dean, on the basis of an appropriate academic recommendation or 
(2) if she has completed coursework in an equivalent area, provided that:

a. she has completed twice the number of units awarded for the course at the 
undergraduate level or the same number of units at the graduate level;

b. she has earned a grade of B or better in each applicable course;
c. except in accounting or economics, the applicable coursework is upper-division;
d. each applicable course is on a list approved by the SBM faculty or is approved by the 

SBM dean’s office or a member of the SBM faculty regularly responsible for the 
course to be waived; and

e.  each applicable course was completed at an accredited institution of higher education.

C U S T O M I Z E D  P R O G R A M  O F  S T U D Y

The customized M.B.A. program is currently under development, and policies are subject to 
change. Consult the dean of the School of Business and Management for more information. 
 
 1. A person with clearly defined academic objectives not readily achievable through an 
existing School of Business and Management M.B.A. program may receive a master of business 
administration degree from the School of Business and Management after the completion of a special 
curriculum approved by the School of Business and Management faculty. 
 2. A customized M.B.A. program is designed to meet needs not fully met by existing 
curricula. Its curriculum must not simply duplicate that of an existing university degree program. It 
should, however, compare favorably in coherence, scope, and rigor with the School’s other M.B.A. 
curricula. It should offer scholarly rigor and foster the development of research skills. 
 3. A person desiring to propose a customized M.B.A. program should ordinarily do so 
during or before her or his first quarter as an M.B.A. student, though the faculty may approve 
subsequent initiation dates under appropriate circumstances. 
 4. A guidance committee of two to four members, nominated by the person proposing the 
customized M.B.A. program and approved by the School of Business and Management faculty, will 
guide the student in her or his completion of the program. The committee members must approve 
the proposed curriculum by majority vote before it is submitted to the faculty for approval. If twelve 
units or more of the proposed curriculum are offered by a school of the university other than the 
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School of Business and Management, a member of the faculty of that school must be a member of 
the guidance committee. The committee chair will serve as academic advisor. Once approved, a 
customized M.B.A. curriculum may be altered with the approval of the guidance committee and the 
dean. 
 5. A customized M.B.A. proposal submitted to the School of Business and Management 
faculty should include the following: 

a. a list of the courses to be included in the program, including any cognates, 
a thesis if appropriate, and (if necessary) alternate courses to be completed if 
proposed courses are not available, and an indication of the sequence in which 
requirements will be completed; 

b. a description of the program’s intended academic focus and the goals it is 
intended to serve;

 c. a rationale for the details of the program; 
 d. documents or other materials supportive of the proposal; and 
 e. a written evaluation by each member of the guidance committee. 
 6. A customized M.B.A. program meeting the requirements contained in this 
policy may be designed and approved simultaneously for a cohort of students with special needs. 
A single committee will supervise the customized M.B.A. program for these students; the proposal 
for their customized program may be submitted for approval by the School of Business and 
Management faculty by the students themselves or by the dean. At her or his discretion, when 
a customized program is under consideration for a cohort of students, the dean may permit the 
program proposal to follow as form different from the one outlined in the preceding paragraph.
 7. The proposed curriculum must include at least twenty-four units of business courses, 
with the nature and precise number of these courses to be specified in the student’s proposal and 
approved in accordance with this policy. It may also include courses in other areas. A customized 
curriculum might entail work in the School of Business and Management and any other program: 
the School of Education (e.g., educational leadership), the School of Religion (e.g., urban 
development, business ethics), the Department of Mathematics and Computer Science (e.g., 
management information systems), the Department of English and Communication (e.g., public 
relations), the Department of Modern Languages (e.g., intercultural marketing), the Department of 
Music (e.g., music management), the Department of History, Politics, and Society (e.g., political 
economy, public policy, business history), the Department of Health, Exercise Science, and Athletics 
(e.g., sports management), or the Program in Philosophical Studies (e.g., business ethics). 
 8. No undergraduate course offered by the School of Business and Management will fulfill 
any requirement for a customized M.B.A. When a student’s customized M.B.A. program draws on 
courses from a program outside the School of Business and Management and this program does not 
offer some or all of the graduate courses the student needs, the student may use a limited number of 
400-level units to fulfill requirements for her or his customized M.B.A. curriculum. Four 400-level 
units will be treated as equivalent to three graduate-level units; up to twenty converted graduate-
level units may be used to fulfill requirements for a customized M.B.A. 
 9. The School of Business and Management faculty must approve the title of the proposed 
M.B.A. emphasis which will appear on the students diploma. Subsequent changes in the program 
title must also be approved by the guidance committee and the faculty. The faculty is responsible for 
certifying the academic quality of any customized M.B.A. program it approves. Thus, it may require 
revisions in a proposal, reject it, and require changes in a program guidance committee. 
 10.  While the University will attempt to ensure that a person whose customized M.B.A. 
program has been approved will be able to complete the program on schedule, the approval of a 
customized M.B.A. program constitutes only a commitment on the university’s part to make the 
best effort possible to ensure the program’s completion, not a guarantee that the courses included 
in the proposal or others to be substituted for them will be available at the times required for the 
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degree to be completed as planned. 
 11.The dean will notify the Office of the Registrar as soon as the faculty has approved a 
customized M.B.A. program.

C E R T I F I C A T E  P R O G R A M  I N  L E A D E R S H I P ,  V A L U E S ,
A N D  E T H I C S  F O R  B U S I N E S S  A N D  M A N A G E M E N T

This program offers organizational leaders an intensive grounding in leadership strategies and 
techniques, rooted in Christian values and designed to prepare participants for moral leadership in 
motivated by a commitment to integrity, compassion, and social justice who will use their skills 
in nongovernmental organizations, corporations, government agencies, church institutions, or 
community organizations. The program’s flexible design enables students to prepare for a variety of 
future career needs. 

Admission to the program requires completion of a baccalaureate degree from an accredited 
institution of higher education and three years of management experience. Up to twelve units of 
credit are earned in the course of the certificate program may be used to fulfill requirements for the 
La Sierra University M.B.A. However, a student wishing to enroll in the M.B.A. program must 
meet admission standards for the M.B.A. program.

 The program requires completion of four graduate-level courses:
 BUAD   617   Ethics and Values for Leadership         (4)

 BUAD   624   Research Theory and Methods         (4)
 MGMT  665   Decision Making Systems and Strategic Planning (4) 
 MGMT  664   Leadership and Quality Management        (4)

A student can enroll simultaneously for one, two, or three courses, or for the entire 16-unit 
program. Courses may be completed in any order. Courses are flexibly structured and permit 
students to pursue individual research and professional interests. Instruction features both distance 
learning and face-to-face interaction. Distance learning will take place using a La Sierra University 
website. A consulting team comprising faculty members and business practitioners will be available 
on-line to assist with student research. Face-to-face instruction will take place during intensive 
20-hour sessions on the La Sierra University campus or at off-site locations. Each student’s major 
academic project will be a research paper or project. 

ACCOUNTING

ACCT 507 Financial Accounting (4)
Key issues in financial accounting for managerial decision-making.

ACCT 508 Managerial Accounting (4)
Key issues in managerial accounting for managerial decision-making.

ACCT 541 Intermediate Accounting I (4)
The history and rule-making process of accounting and the major financial statements in general. 
Generally accepted accounting principles including the time-value of money, cash, and other short 
term assets, and liabilities. 
Prerequisite: Consent of the instructor.



52 S C H O O L  O F  B U S I N E S S A N D  M A N A G E M E N T 53A N D  M A N A G E M E N T

ACCT 542 Intermediate Accounting II (4)
Generally accepted accounting for fixed assets (including depreciation), other assets, liabilities and 
stockholders’ equity. 
Prerequisite: Consent of the instructor.

ACCT 543 Reporting Issues in Intermediate Accounting (4)
Accounting for special accounting classifications and related topics. Pensions, leases, income taxes, 
full disclosure, and financial statement analysis. 
Prerequisite: Consent of the instructor.

ACCT 554 Federal Income Tax: Individuals (4)
Provisions of federal income tax laws and regulations affecting the determination of net taxable 
income, with emphasis on preparation of individual returns. 
Prerequisite: Consent of the instructor.

ACCT 555 Federal Income Tax: Corporations (4)
Federal taxation of partnerships, corporations, estates, trusts; reorganizations and tax planning. 
Prerequisite: Consent of the instructor.

ACCT 566 Cost Determination and Analysis (4)
The analysis and use of accounting information as a tool for making management decisions, 
including costing, pricing, financing and investing, profitability analysis, feasibility of accepting or 
rejecting proposals or projects affecting the economic well-being of the company.

ACCT 576 Auditing Theory and Practice (4)
Procedures and practices in the investigation and verification of financial data, preparation of the 
auditor’s report, survey of professional ethics and legal liability of auditors. 
Prerequisite: Consent of the instructor.

ACCT 614 Seminar in Accounting (4)
May be repeated for additional credit to a maximum of twelve units. 
Prerequisite: Consent of the instructor.

ACCT 621 Controllership (4)
An advanced study of accounting techniques, concepts and procedures as they relate to the functions 
and responsibilities of the chief financial officer. Topics will include planning and control functions, 
management reporting systems and investment planning.

ACCT 674 Reading Tutorial in Accounting (1-4)
May be repeated for additional credit with consent of the instructor. 
Prerequisite: Consent of the instructor and the dean.

ACCT 695 Topics in Accounting (1-4)
Advanced issues in accounting. Subject matter varies with student and instructor preference. May be 
repeated for additional credit with consent of the instructor. 
Prerequisite: Consent of the instructor.



52 S C H O O L  O F  B U S I N E S S A N D  M A N A G E M E N T 53A N D  M A N A G E M E N T

ACCT 696 Practicum in Accounting (1-4)
Prerequisite: Consent of the instructor and the dean.

ACCT 699 Directed Study (1-4)
Independent study under the direction of a supervisor on a topic selected by the faculty member and 
the student, with regular and periodic conferences with the instructor. .
Prerequisite: Consent of the instructor and the dean.

BUSINESS ADMINISTRATION

BUAD 584 Advanced Research Methods (2)
This course aims to develop skills required to construct and interpret mathematical models of 
managerial decision-making. The application of such models to real time decision-making in 
business environments and markets is stressed. Topics include expected utility, risk analysis, game 
theoretic models, and optimization techniques.

BUAD 614 Seminar in Business (4)
May be repeated for additional credit to a maximum of twelve units. 
Prerequisite: Consent of the instructor.

BUAD 617 Ethics, Values, and Values Analysis for Leadership (4)
Equips the student to develop a morally sensitive perspective on the contemporary challenges faced 
by organizational leaders. Open only to students in the Certificate Program.

BUAD 624 Research Theory and Methods (4)
Focuses on applied research regarding business problems to develop managerial skills in the 
preparation and/or evaluation of research materials. Lays the groundwork for the design of a 
significant research project. Open only to students in the Certificate Program.

BUAD 674 Reading Tutorial in Business (1-4)
May be repeated for additional credit with consent of the instructor. 
Prerequisite: Consent of the instructor and the dean.

BUAD 695 Topics in Business (1-4)
Advanced issues in business. Subject matter varies with student and instructor preference. May be 
repeated for additional credit with consent of the instructor. 
Prerequisite: Consent of the instructor.

BUAD 696 Practicum in Business Administration (1-4)
Prerequisite: Consent of the instructor and the dean.

BUAD 699 Directed Study (1-4)
Independent study under the direction of a supervisor on a topic selected by the faculty member and 
the student, with regular and periodic conferences with the instructor. .
Prerequisite: Consent of the instructor and the dean.

ECONOMICS

ECON 537 Managerial Economics (4)
This course is designed to develop the conceptual basis for managerial decision making in an 
environment of risk and uncertainty. It applies economic theory and the tools of analysis of decision 
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science to examine how an organization can achieve its aims or objectives most efficiently. Demand 
and cost schedules are estimated using concepts from statistics and accounting, and dynamics are 
analyzed in different market structures.

ECON 557 Globalization and International Business (4)
Introduction to international business theory and practice: theory of trade and integration, 
international economic institutions and their context, comparative economic systems, application of 
economic principles to the functional areas of business on the global level.

ECON 566 Economic Development in Emerging Markets (4)
An examination of key factors driving economic growth in nations. The focus is on the roles of 
population growth, physical and human capital accumulation, international trade, technology, and 
political stability in economic development. Compares the developmental histories of advanced 
industrial economies and developing economies with emphasis on emerging markets. May be 
repeated with different content with the consent of the instructor.

ECON 587 Introductory Econometrics (4)
A presentation of the principal concepts, techniques, and applications of econometrics using OLS 
and MLE estimators. Emphasis on developing a critical understanding of the appropriateness and 
limitations of a variety of political economy models. Coverage may include systems of simultaneous 
equations, discrete-choice models, time series analysis, panel data, and nonlinear functional forms. 
Prerequisite: 4 units of undergraduate statistics or the equivalent.

ECON 592 Essentials of Game Theory (4)
Introduction to the formal study of interdependent decision-making. Topics include normal and 
extensive form games, strategic games, dominance strategies, the concept of the Nash equilibrium 
and various refinements of this concept, subgame perfect equilibrium, games of incomplete 
information, learning in games, repeated and sequential games, reputation and credibility, and 
cooperative and coalitional games. Applications in economics, political science, and business are 
emphasized.

ECON 614 Seminar in Economics (4)
May be repeated for additional credit to a maximum of twelve units. 
Prerequisite: Consent of the instructor.

ECON 674 Reading Tutorial in Economics (1-4)
May be repeated for additional credit with consent of the instructor. 
Prerequisite: Consent of the instructor and the dean.

ECON 695 Topics in Economics (1-4)
Advanced issues in economics. Subject matter varies with student and instructor preference. May be 
repeated for additional credit with consent of the instructor. 
Prerequisite: Consent of the instructor.

ECON 696 Practicum in Economics (1-4)
Prerequisite: Consent of the instructor and the dean.

ECON 699 Directed Study (1-4)
Independent study under the direction of a supervisor on a topic selected by the faculty member and 
the student, with regular and periodic conferences with the instructor. .
Prerequisite: Consent of the instructor and the dean.
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FINANCE

FNCE 521 Financial Management (4)
Understanding and analyzing financial information for decision making. The financial environment; 
financial statement analysis; operating, cash and capital budgeting; working capital management; 
interest mathematics; cost of capital.
Prerequisite: ACCT 507 and ACCT 508 or consent of the instructor.

FNCE 535 Financial Planning (4)
The study of major financial decisions of individuals in allocating resources and planning 
expenditures. Personal financial planning and budgeting, insurance, the use of credit, housing, 
transportation, consumer protection, investments, and retirement.
Prerequisite: FNCE 521.

FNCE 584 Real Estate Principles (4)
The nature and description of real estate; estates in real property and forms of ownership; acquisition 
and transfer of title, encumbrances, finance, appraisal, escrows and title insurance, landlord-tenant 
relationships, taxation, careers.
Prerequisite: FNCE 521

FNCE 614 Seminar in Finance (4)
May be repeated for additional credit to a maximum of twelve units. 
Prerequisite: FNCE 521 and consent of the instructor.

FNCE 621 Corporate Financial Strategy (4)
Advanced topics of financial analysis, modeling and management. Capital structure; risk/return 
analysis; financial forecasting; mergers and acquisitions, international transactions. Case studies will 
be the primary vehicle for developing competencies.
Prerequisite: FNCE 521

FNCE 663 Financial Markets (4)
A study of financial instruments, institutions and forces operating in domestic and international 
markets. Legal and regulatory environment; monetary and fiscal policy; market forces determining 
asset pricing and interest rates.
Prerequisite: FNCE 521

FNCE 665 Fundamentals of Health Care Finance (4)
Reimbursement concepts and procedures including public and private third-party payers; health care 
budgeting, financial planning techniques, and cost analysis and control.
Prerequisite: FNCE 521.

FNCE 668 Investments and Portfolio Management (4)
Investment vehicles including debt and equity securities, derivatives, and tangible assets. 
Fundamental and technical analysis; security valuation, risk/return analysis; portfolio structure.
Prerequisite: FNCE 521

FNCE 674 Reading Tutorial in Finance (1-4)
May be repeated for additional credit with consent of the instructor. 
Prerequisite: FNCE 521, consent of instructor, and consent of the dean.
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FNCE 677 Risk Management and Insurance Analysis (4)
Survey of the insurance industry, the different forms of insurance coverage, and the methods 
and procedures used to manage risk in the business environment, including the theoretical basis 
of insurance. The course emphasizes the theoretical framework and a financial approach to risk 
management from a corporate perspective.
Prerequisite: FNCE 521.

FNCE 695 Topics in Finance (1-4)
Advanced issues in finance. Subject matter varies with student and instructor preference. May be 
repeated for additional credit with consent of the instructor. 
Prerequisite: FNCE 521.

FNCE 696 Practicum in Finance (1-4)
Prerequisite: Consent of the instructor and the dean.

FNCE 699 Directed Study (1-4)
Independent study under the direction of a supervisor on a topic selected by the faculty member and 
the student, with regular and periodic conferences with the instructor. 
Prerequisite: FNCE 521, consent of the instructor, and consent of the dean.

MANAGEMENT

MGMT 524 Communication for Managers (4)
Essentials of written and oral communication for organizational leaders. Focuses simultaneously on 
skills and on organizational processes and strategies.

MGMT 525 Data, Models, and Decisions (4)
The use of appropriate quantitative tools to inform management decisions.

MGMT 534 Human Resources Development and Management (4)
Studies relating to managerial decision making with respect to the acquisition, development, reward, 
and maintenance of human resources. 

MGMT 544 Business Ethics (2)
Moral foundations of business practice, with a focus on both theological and philosophical resources.

MGMT 545 Workplace Spirituality (2)
An in-depth exploration of the links between worklife and the spiritual life. Focuses on themes 
including prayer, discernment, guidance, forgiveness, community, and Sabbath.

MGMT 546 Applied Social Entrepreneurship (2)
Prepares students to build on a theoretical foundation in social entrepreneurship by developing a 
real-world field project involving the use of business skills and business creativity to foster positive 
social change.

MGMT 547 Business and Society: Politics, Regulation, and Law (2)
The social and political environment of business, with a particular focus on the role of law and 
regulation on the shape of business activity. Includes both descriptive and critical aspects.
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MGMT 564 Entrepreneurship and Small Business Management (4)
Concepts, methods, and procedures of initiating new ventures. Acquisition, location, legal 
consideration and application of the management process as it relates to the operation of a small 
business.
Prerequisite: MGMT 534, MKTG 538, FNCE 521.

MGMT 565 Legal and Financial Aspects of Entrepreneurship
A nuts-and-bolts course exploring the legal and financial aspects of launching a new business 
venture, including business and financial planning, formation, management, and the protection of 
intellectual property.

MGMT 567 Concepts and Issues in Social Entrepreneurship (4)
An introduction to the application of business skills and techniques and the entrepreneurial spirit 
of creativity and openness to risk to the solution of social problems. Considers “corporate social 
innovation” as an alternative to traditional corporate philanthropy and explores issues related to 
“social intrapreneurship,” the use of business ventures to fund not-for-profit activities, and the 
operation of mission-driven for-profit businesses. Examines practical examples and the public policy 
context of social entrepreneurship. Requires the preparation of a business plan.

MGMT 578 Organizational Behavior (4)
The relationship of the individual and the organization: leadership, motivation, group dynamics, 
decision making, interpersonal relations, and change. Designing and implementing the organizational 
structure: corporate divisions, departments, and support groups. Organizing work: positions, 
specifications, performance standards and review, reward systems, program process and project 
management. Cases and readings in a lecture/discussion format. 

MGMT 584 Operations Management (4)
A study of concepts of decision models for planning, control forecasting, scheduling and analysis 
within an enterprise.

MGMT 587 Leadership, Creativity, and Organizational Dynamics (4)
Leadership is more crucial in times of uncertainty than in times of stability. Successful business 
leaders lead through crises and the challenges of change while fostering environments of innovation 
and learning. This course focuses on the principal competency businesses seek to develop in their 
managers and executives. It will examine the behavior of leaders in complex organizations and the 
contribution of leadership to organizational effectiveness. Students will receive a solid foundation 
in current organizational leadership theory and models, application, and best practice in a variety of 
business settings. The course is organized around cases and readings.

MGMT 613 Motivation and Productivity (4)
Advanced topics dealing with measurement of employee motivation, performance, job satisfaction 
and productivity. Specialized areas include goal setting, motivation, theory, reward system, and 
implementation strategy.

MGMT 614 Seminar in Management (4)
May be repeated for additional credit to a maximum of twelve units. 
Prerequisite: Consent of the instructor.

MGMT 634 Benefit and Wage Administration (4)
The major methodology used in determining effective wage and salary systems, including factor, 
point, ranking and classification system; performance appraisal and objective measuring methods; 
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examination of health and welfare programs and retirement related benefits; legal requirements 
affecting today’s manager; techniques of integrating governmental regulation with corporate 
objectives for financial and non-financial rewards.

MGMT 636 Health Care Management (4)
Economic, political, social, and technological issues in the health care delivery system; the 
interaction of health care organizations and the problems of access and delivery of health services.

MGMT 644 Legal Issues in Personnel Management (4)
A legal analysis of the process of recruitment, hiring, promotion and training, retention and 
termination of employees with particular reference to the legal rights of both employers and 
employees and the extent of legal liabilities organizations encounter in the implementation of the 
personnel process. 

MGMT 654 Public Policy and Industrial Relations (4)
Designed to equip developing business leaders to explore a range of labor-related topics in law and 
public policy, including trade unions and their relationships with businesses, industrial policy, and 
workplace governance. Seminar format. 

MGMT 657 Women in Management (4)
Leadership and management styles as they affect women and the organization. Examines stereotypes 
in business and strategies for bringing women into management; considers legal, social and 
interpersonal factors. Course provides interactive skills for both men and women in management.

MGMT 664 Leadership and Quality Management (4)
Provides the student with a grounding in quality control, assurance, and management as essential 
ingredients of twenty-first-century organizational leadership. Open only to students in the 
Certificate Program.

MGMT 665 Decision Making Systems and Strategic Planning (4)
Organizational philosophy, design, and communication for strategic planning and policy 
formulation. Open only to students in the Certificate Program.

MGMT 666 Legal Issues in Health Care (4)
Common law principles, government regulations, and public policy issues as they pertain to health 
care services.
Prerequisite: BUAD 516.

MGMT 674 Reading Tutorial in Management (1-4)
May be repeated for additional credit with consent of the instructor. 
Prerequisite: Consent of the instructor and the dean.

MGMT 675 Leadership and Organizational Effectiveness (4)
Focuses on leadership as an interpersonal process of social influence and examines how effective 
leaders influence the attainment of group and organizational goals. Topics include classic and 
contemporary views of leadership and the application of various theories to leadership in business 
and politics. Also explores the influence of cultural and gender differences on leadership processes.

MGMT 686 International Environment and Management (4)
The international environment of business; its cultural, economic, legal, and political aspects; 
markets and business customs; dealing with foreign governments; protecting investments.
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MGMT 691 Strategic Management and Policy Analysis (4)
Design and application of strategic, operating, and contingency plans practicing leadership and 
teamwork for profits, revenues, costs, investments, and financing using a systems approach. 
Formulating policy to assist in plan implementation. 

MGMT 695 Topics in Management (1-4)
Advanced issues in management. Subject matter varies with student and instructor preference. May 
be repeated for additional credit with consent of the instructor. 
Prerequisite: Consent of instructor.

MGMT 696 Practicum in Management (1-4)
Prerequisite: Consent of the instructor and the dean.

MGMT 699 Directed Study (1-4)
Independent study under the direction of a supervisor on a topic selected by the faculty member and 
the student, with regular and periodic conferences with the instructor. .
Prerequisite: Consent of the instructor and the dean.

MARKETING

MKTG 538 Marketing Management (4)
The marketing management process. Focuses on decision-making and problem-solving within the 
marketing strategy framework: target market, segmentation, positioning, product development and 
policy, pricing, channels of distribution, and promotion. Emphasizes the development of a coherent 
marketing program for profit and nonprofit organizations.

MKTG 565 Marketing Research (4)
Highlights the importance of marketing information and information technology in management 
decision making. Includes the marketing research processÑmethods and applications, techniques of 
data collection, analysis, and interpretation, with emphasis on consumer surveys and test marketing.
Prerequisite: MGMT 525; MKTG 538.

MKTG 586 Advertising (4)
The role and use of advertising and other promotional techniques within the marketing function. 
Development of an advertising plan including media selection, creative strategy and advertising 
appeal, and budgeting. Legal, ethical, and international aspects of advertising are highlighted.
Prerequisite: MKTG 538, or consent of the instructor.

MKTG 614 Seminar in Marketing (4)
May be repeated for additional credit to a maximum of twelve units. 
Prerequisite: Consent of the instructor.

MKTG 626 Sales Management (4)
Management of the sales territories, personnel, and activities. Includes territory management, the 
personal selling process, managing the sales force (sales force strategy and structure; recruiting, 
selecting, training, motivating and supervising salespeople).
Prerequisite: MKTG 538.

MKTG 631 Marketing, Planning and Strategy (4)
Concepts, analytical methods, and models used in strategic marketing for situation analysis; strategy 
development, evaluation, and selection; and marketing plan development; implementation, and control.
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MKTG 636 Retailing Management (4)
Overview of the different retail organizations and retail activities. Organization and management of 
retail institutions. Emphasis on retail store operationsÑlocation, layout, planning, managing human 
resources, pricing, and customer services. Design of retail and merchandising strategies.
Prerequisite: MKTG 538.

MKTG 644 Consumer Behavior Analysis (4)
The consumer decision-making process. Influences on the purchasing behavior of consumers. 
Attitude formation and change. Behavioral models utilized to understand consumers’ buying 
behavior, and its importance in the application of the marketing concept.

MKTG 656 New Product Development (4)
The new product development process from idea generation to commercialization. Examines how 
start-up companies and the product development departments of major organizations develop new 
products. Analytical techniques used in ideation, product concept development and evaluation, 
concept testing, product testing, and product launching. 

MTKG 674 Reading Tutorial in Marketing (1-4)
May be repeated for additional credit with consent of the instructor. 
Prerequisite: Consent of the instructor and the dean.

MKTG 676 Advertising Management (4)
Decision making for the advertising program: setting objectives and budgets, developing advertising 
strategies, creating integrated campaigns, and measuring results.

MKTG 687 International Marketing (4)
Methods utilized for developing marketing strategies in the global market. Cultural, political, legal, 
economic, and distribution differences within foreign markets.
Prerequisite: MKTG 538.

MKTG 695 Topics in Marketing (1-4)
Advanced issues in marketing. Subject matter varies with student and instructor preference. May be 
repeated for additional credit with consent of the instructor. 
Prerequisite: Consent of the instructor.

MKTG 696 Practicum in Marketing (1-4)
Prerequisite: Consent of the instructor and the dean.

MKTG 699 Directed Study (1-4)
Independent study under the direction of a supervisor on a topic selected by the faculty member and 
the student, with regular and periodic conferences with the instructor. .
Prerequisite: Consent of the instructor and the dean.
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M I S S I O N
Within the context of the La Sierra University mission statement, the School of Education’s mission 
is to prepare individuals for exemplary service in the various fields of education to the end that their 
students may realize their fullest potential in service to God and humanity. Its goals are:

• To assist pre-service and in-service educational personnel in building a sound philosophy 
of education that reflects Christian values and ethical principles.

• To enable the student to implement basic principles of education which reflect sound 
theories and practices.

• To motivate investigative curiosity and a desire to participate in the advancement of 
knowledge.

• To help develop skill in educational research.

Accreditation
The following credential programs are approved by the California Commission on Teacher 
Credentialing:

Teaching credentials
• Multiple subject 
• Single subject 

Services credentials
• Administrative services: preliminary and professional
• Pupil personnel services: school psychology

The following credential programs are approved by the North American Division of Seventh-day 
Adventists Department of Education:

Teaching credentials
• Elementary 
• Secondary 

Services credentials
• Administrator Endorsements: principal, supervisor of instruction, superintendent of schools
• Guidance and Counseling

Degrees & Programs  
Curriculae are offered for the degrees: Master of Arts in Teaching, Master of Arts, Master of Arts in 
Special Education, Specialist in Education, and Doctor of Education. Postbaccalaureate (or “fifth-
year”) credential programs and a certificate program are also available. The credential programs 
are structured to fulfill requirements for teaching and service credentials prescribed by the North 
American Division of Seventh-day Adventists Department of Education and/or the California 
Commission on Teacher Credentialing.

EDUCATION
S C H O O L  O Fe
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Administration
The dean is the chief administrative officer of the School of Education. The department chairs are 
directly responsible to the dean, and together faculty, department chairs, and dean collaborate to 
develop instructional programs in the three departments: Administration and Leadership, Curriculum 
and Instruction, and School Psychology and Counseling. Directors of the various services of the 
School are also responsible to the dean, who presides at meetings of the Administrative committee, 
committees on admissions and graduate programs, and at general meetings of the faculty. The dean 
also chairs the Planning Committee for Extended Campus Programs.

Undergraduate Teacher Preparation
The Bachelor of Arts and Bachelor of Science degrees applicable to elementary or secondary 
teaching are available through the College of Arts and Sciences (See the Undergraduate Bulletin), 
with professional education and advisement provided by the Department of Curriculum and 
Instruction.

Admission to Graduate Programs
Prospective candidates must apply for admission to the University, for the purpose of pursuing a 
graduate degree. (See “Graduate admission information” in this BULLETIN.)

Dismissal Policy 
Believing that our primary responsibility is the protection and support of students in the K-12 
system, the School of Education expects all students to exhibit a high level of professional ethics. 
The faculty in the School of Education has voted the following policy: The department faculty 
reserves the right to use its collective professional judgment in the evaluation of a student’s 
professional readiness to enter an educational profession. If in its professional judgment the faculty 
decides that a student is unqualified for that profession, the student will be asked to withdraw from 
the program. This decision will be based on the Code of Ethics for the Teaching Profession from 
the National Education Association.

In every profession, there are signs that someone is performing at an inappropriate level. An 
occasional infraction is not generally a cause for concern. However, if there is a long-term pattern, 
appropriate steps may be taken.

Causes for automatic dismissal include but are not limited to: Violence, sexual harassment, drug 
abuse, academic dishonesty, and other criminal activity.

Causes which cumulatively will be cause for dismissal include but are not limited to: Lack of interest 
in work, inability to get along with other professionals, excessive absences, excessive fear or shyness, 
unrealistically high or low expectations of students, failure to respond to suggestions, tendency to 
gossip about students or other professionals, inaccurate record keeping, inappropriate expressions of 
anger, inappropriately confrontational behavior, lack of initiative, ineffective classroom control, poor 
communication with other professionals, poor grooming or slovenliness, poor use of time, tardiness, 
inappropriately casual behavior with students, workaholic tendencies, breach of confidentiality, and/
or dishonesty.
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S C H O O L  O F  E D U C A T I O N  G R A D U A T E  
D E G R E E  P R O G R A M S

Master of Arts in Teaching
• Curriculum and Instruction 

Master of Arts
• Administration and Leadership
• Curriculum and Instruction
• Counseling 
• Special Education (Mild/Moderate Disabilities)
• Teaching 

Specialist in Education
• Administration and Leadership
• Curriculum and Instruction
• Educational Psychology
• School Psychology

Doctor of Education

It is the responsibility of the student, in consultation with an advisor within the department, to 
ensure that all requirements are fulfilled in their proper sequence and within specified time limits.

M A S T E R  O F  A R T S  I N  T E A C H I N G

The Master of Arts in teaching (MAT) degree is similar to the fifth year program and can be 
taken in place of the  fifth year studies required by the State.  The MAT is for persons who have a 
bachelor’s degree and wish to obtain the State of California Professional Clear Credential and/or the 
North American Division Seventh-day Adventist Professional Teaching Certificate.  

Those who have earned credentials as undergraduates are not candidates for the MAT. Instead, they 
should consider a Master of Arts (MA) degree. (See page 65.)

The Master of Arts in Teaching (MAT) is a terminal degree in the sense that additional degrees 
cannot be built on it.  A student who wants the more academic degree of a Master of Arts in 
Curriculum and Instruction is required to meet the requirements for that degree beyond the Master 
of Arts in Teaching. 

Note: In contrast to the MAT, the Master of Arts (MA) in Curriculum and Instruction requires: 
a minimum of an additional 30 units of academic study, a GPA of 3.0, passing the entry level 
test of writing abilities, passing the GRE, the completion of a thesis or project, a comprehensive 
examination, the required core for the School of Education, and coursework to meet the 
requirements of the Curriculum and Instruction Department. 

Prerequisites and Admission
Applicants for the MAT degree must hold a bachelor’s degree or its academic equivalent from an 
accredited institution and must meet the entrance requirements of the university for a credential 
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program.  These requirements include a minimum GPA of 2.75.  If the candidate does not meet this 
requirement s/he must take and pass the MSAT, or the PRAXIS/SSAT examinations prior to entry 
into the MAT.  If the student does not have the required undergraduate State of California approved 
program, s/he must pass the MSAT, or the PRAXIS/SSAT prior to entry into the program even if 
the GPA is over 2.75.  Entry requirements also include a passing score on CBEST, a negative TB 
test, a health examination (for full-time students), cardiac-pulmonary-resuscitation (CPR) training, 
study of the American Constitution, and completion of preprofessional coursework.  Some students 
may be required to take preprofessional courses beyond the required 48 units in order to meet the 
requirements of the State of California or the North American Division.  These courses may be 
taken in conjunction with the MAT but are above those units required for the degree.

Acceptance into the MAT program is contingent on content area skills and knowledge. This must 
be demonstrated through the completion of an approved bachelor’s degree or passing MSAT or 
PRAXIS and SSAT.

Courses required of all students in a credential program.  
PLSC  274 The Construction of American Political Life (or exam)  (4) 
HLED  214 Dimensions of Health (4)
EDCI   204 Teaching in the Multicultural Classroom  (3)
EDFO  305 Psychological Foundations of Education  (4)
EDFO  404 Philosophy of Christian Education  (3)
OR EDCI   504  Philosophical Aspects of Christian Education  (3)

Program Requirements 
The student must request and work with an advisor in the Curriculum and Instruction Department 
from the beginning of the program.  This advisor will help the student plan the program to meet the 
goals of the student and the requirements for credentials and certification.

Required: 

Core Requirements  
Courses listed below include statutory requirements of the State of California.  
 EDCI 514 Curriculum Planning  (3)
 EDCI 512 Integration of Faith and Learning  (3)
 EDCI 564 Special Education in the Regular Classroom  (3)
 EDCI 516 Computers in the Classroom  (3)

 Total Units in the Core  12

Professional Courses
Elementary
 EDCI 520 Reading K-8  (5)
 EDCI 521 Mathematics K-8  (4)
 EDCI 522 Language and Literacy  (3)
 EDCI 523 Culture, Society, Religion and Ethics  (4)
 EDCI 527 Science and Health K-8  (2)
 EDCI 524 Fieldwork (Student Teaching)  (18)

 Total units in Elementary Professional Education 36
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Secondary
 EDCI 522 Language and Literacy  (3)
 EDCI 523 Culture, Society, Religion and Ethics  (4)
 EDCI 518 Reading in the Content Area  (5)
 EDCI 529 Secondary Teaching in the Multicultural Classroom  (2)
 EDCI 530 Secondary Theory and Practice  (4)
 EDCI 557 Fieldwork (Student Teaching)  (18)

 Total units in Secondary Professional Education  36

 Total units for the degree  48

Discipline Emphasis  
Secondary MAT candidates who have completed some of the above requirements may elect to 
enhance their content knowledge by completing a MAT degree connected with various programs 
in the College of Arts and Sciences. The specific courses and areas will be worked out between 
the academic department in the College of Arts and Sciences and the School of Education.  The 
candidate will take an extra unit of independent study within the Curriculum and Instruction 
Department to make connections between the content area and teaching. 

Many credential candidates are able to waive the student teaching requirements by teaching for 
several years.  When this is the case, students may elect to take a discipline emphasis in place of 
student teaching.

Requirements for Graduation: 
• Complete coursework for the MAT.  
• Complete all requirements for the appropriate credential.  
• Produce and orally defend a portfolio. 
• Maintain a GPA at 3.0 or above.

M A S T E R  O F  A R T S :  G E N E R A L  R E Q U I R E M E N T S  

Program Completion Sequence  
Steps in the sequence toward completion of the master’s degree program are the same regardless of 
the department in which the degree is taken.

1. Program approval: develop a program of study with an advisor in the department of 
degree specialization. Program must be approved by department committee.

2. Application for candidacy: apply for advancement to candidacy after completing 27-30 
units on the approved program with a grade point average not less than 3.00. The purpose 
of the application for advancement to candidacy is for the department to review the 
student’s eligibility and progress for completing the program.

3. Petition for graduation: submit a petition for graduation two quarters prior to the date 
of graduation or to the completion of the program. 

4. Departmental comprehensive examination: pass a departmental comprehensive 
examination prior to the issuance of the diploma. 

5. Satisfactorily complete all coursework on the approved program of study, with a grade 
point average not less than 3.00.

6. Portfolio completion.
7. Graduation.
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Residence and Time Requirements  
Policies on academic residence and time limits are explained in the “Academic Policies and 
Practices” section of this Bulletin. Full-time students usually complete the master’s degree in four 
to five quarters. Since most courses are offered in late afternoons, evenings, and summers, it is 
often possible for part-time students to continue their regular employment while extending the 
time period for program completion. Some fieldwork and class assignments may require occasional 
activities during regular school hours. Most student teaching or fieldwork experience occupies one 
or more quarters of regular daytime activity. 

Second Masterʼs Degree  
A second master’s degree requires a minimum of 30 quarter units. For information about other 
requirements, see a faculty advisor.

Program of Study  
The curriculum for a Master of Arts degree in the School of Education comprises a minimum of 45 
quarter units beyond an approved baccalaureate degree, and all prerequisites.

Core Requirements (15 units)
 EDAD  524 Educational Organization and Leadership (3)
 EDCI   514 Curriculum Planning (3)
 EDRS  504 Methods and Material of Research (3)
 EDPC   540 Principles of Counseling (3)
 EDCI   512   Faith and Learning (3)

Content Specialization 21 units (minimum)
Courses will vary depending on the discipline and whether credential requirements are included.

M.A. degree total 45 units (minimum)

M A S T E R  O F  A R T S  I N  A D M I N I S T R A T I O N  
A N D  L E A D E R S H I P

The Master of Arts degree in Administration and Leadership provides students with the opportunity 
to plan a personalized program focusing on the needs and goals of the individual student. All 
programs are designed to assist the student in developing leadership and organizational skills. 
Requirements for the Seventh-day Adventist Administrator Certificate and approved California 
Preliminary Administrative Services Credential program requirements may be included in this M.A. 
program. (For further information about this degree contact the Department of Administration and 
Leadership.)

Required:
Core requirements (15 units; see program of study under “Master of Arts: general 
requirements.”)

 Content specialization (21 units minimum)
 Electives (selected in consultation with the advisor.)   
 Portfolio (see department)
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M A S T E R  O F  A R T S  I N  C U R R I C U L U M  
A N D  I N S T R U C T I O N

The Master of Arts in Curriculum and Instruction builds on the baccalaureate degree. The program 
is designed to cover a combination of theory, practical skills and research which meets the needs 
of the professional educator. (For further information about this degree contact the Department of 
Curriculum and Instruction.)

Required:
Core requirements (15 units; see program of study under “Master of Arts: general 
requirements.”)

 Content specialization (21 units minimum)
 Electives (selected in consultation with the advisor.)
 Portfolio (see department)

M A S T E R  O F  A R T S  I N  S P E C I A L  E D U C A T I O N :  
M I L D / M O D E R A T E  D I S A B I L I T I E S

The graduate program in special education (mild/moderate disabilities) builds on the bacculaureate 
liberal studies major or the single subject matter. This degree does not lead to a credential at this 
time.

Required:
Basic generic
 EDCI 528  Curriculum and Teacher Education in Special Education (4)
 EDCI 564  Special Education in the Regular Classroom (4)
 EDPC 504  Standardized Testing (3)
 EDPC  540  Principles of Counseling (3)
 EDRS 504  Methods and Materials of Research (3)

Special education specialization core
 EDCI 532  Instructing the Learning Handicapped (4)
 EDCI  533  Instructing Students with Behavior Disorders (3)
 EDCI 534  Fieldwork in Special Education (9)
 EDCI 537  Diagnosis of Reading Difficulties (3)
 EDCI 538  Remediation of Reading Difficulties (3)
 EDPC 667  Assessment of Learning Development (3)

Additional courses required for the master of arts degree in special education
 EDAD 524  Educational Organization and Leadership (3)
 EDCI  512  Faith and Learning (3)

Total units in Special Education M.A. program:  48 units

M A S T E R  O F  A R T S  I N  C O U N S E L I N G  
A Master of Arts (M.A.) degree in  counseling may be earned through  an elective program which 
does not lead to state certification.  A Master of Arts degree is automatically awarded for those 
students who are pursuing an Ed.S. degree if they begin the program at the post-baccalaureate 
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stage. For further information about this degree contact the Department of School Psychology and 
Counseling.

Prerequisites and Admission  
In addition to all admission requirements for graduate study, as described in the “Graduate admission 
information” section of this Bulletin, further specialized prerequisites are specified for  the Master of 
Arts degree program in this department.

1. The following prerequisite classes (at least 9 quarter units) on the upper division or 
graduate level must have been completed within the past seven years, with no grade 
less than C (2.00) for undergraduate classes and B (3.0) for graduate classes. EDFO 305: 
Psychological Foundations of Education or its equivalent, EDPC 404/504 Standardized 
Testing in Education, and EDPC 460/560 The Exceptional Child or its equivalent, must 
comprise these 9 units. Deficiencies in prerequisite coursework may be removed after 
admission to graduate study. Upper division or graduate credits thus earned will apply 
toward the master’s degree if all other program requirements are met.

2. The absence of any conviction for a felony or any communicable or contagious disease, 
which would prevent the student from  performing  mental health services, must be 
attested to. 

Counseling Program  
The program includes all of the coursework  listed below. Some individuals may require more than 
the minimum 45 units because of particular interests or the need to remove prerequisite deficiencies 
as listed above and below.

Prerequisites:
 EDPC   404/504 Standardized Testing in Education (3)
 EDPC   460/560 The Exceptional Child (3)
 EDFO   305 Psychological Foundations of Education (4)

Required:
Core Requirements (15 units)
 (See “Program of study” under “Master of Arts: general requirements”)
 Portfolio (see department)

Content Specialization (30 units)
 EDPC 524   Lifespan Development (3)
 EDPC 554   Education and Career Planning (3)
 EDPC 555  History, Systems, and Consultation (3)
 EDPC 561   Counseling Theory and Techniques (3)
 EDPC 562   Counseling Practicum (3)
 EDPC 564  Group Theory and Procedures (3)
 EDPC 573  Ethics for School Psychology and Counseling (3)
 EDPC 666  Intervention Methods and Consultation (3)
 EDPC 694A   Seminar: Individual and Cultural Differences (3)

Additional Requirement:
 Satisfactory score on the PRAXIS school guidance and counseling section. A satisfactory 

score report must be received by the University at least four weeks prior to graduation or 
the issuance of a diploma.
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S P E C I A L I S T  I N  E D U C A T I O N :   
G E N E R A L  R E Q U I R E M E N T S

Program Completion Sequence  
Steps in the sequence toward completion of the master’s degree program are the same regardless of 
the option chosen or the department in which the degree is taken.

1. Program approval—develop a program of study with an advisor in the department of 
degree specialization. Program must be approved by department committee.

2. Application for candidacy—apply for advancement to candidacy after completing 27-
30 units on the approved program under Option 1, or 75 units under Option 2, with a 
grade point average not less than 3.30. The purpose of the application for advancement 
to candidacy is for the department to review the student’s eligibility and progress for 
completing the program.

3. Petition for graduation—submit a petition for graduation two quarters prior to the date 
of graduation or to the completion of the program. 

4. Departmental comprehensive examination—pass a departmental comprehensive 
examination (or the PRAXIS school psychology section for school psychology majors) 
prior to the issuance of the diploma. 

5. Satisfactorily complete all coursework on the approved program of study, with a grade 
point average not less than 3.30.

6. Portfolio Completion
7. Graduation.

Residence and Time Requirements  
Policies on academic residence and time limits are explained in the “academic policies and practices” 
section of this Bulletin. Option 1 program requires that 36 of the 45 units for the Ed.S. degree must 
be taken at this University, while Option 2 program specifies 72 units in residence. Full-time stu-
dents can usually complete Option 1 in four to five quarters and Option 2 in eight to ten quarters. 
Since most courses are offered in late afternoon, evenings, and summers, it is possible for part-
time students to continue their regular employment while extending the time period for program 
completion. Course units become obsolete after seven years.

Program of Study  
The curriculum for a Specialist in Education degree in the School of Education comprises a mini-
mum of 90 quarter units beyond an approved baccalaureate degree or 45 units beyond the Master of 
Arts degree.

Previous Credits    
The degree may be earned with either of the following two options:

Option 1: Completion of a master’s degree followed by a minimum of 45 units of post-
master’s coursework as outlined by the department of specialization. With 
this option, requirements for the M.A. degree are completed before seeking 
admission to the Ed.S. degree program.

Credits from the previous master’s degree will be assumed to contain the 
following:
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  • School of Education M.A. core requirements or equivalent 
  • Eighteen (18) quarter units of content in the Ed.S. area of 

specialization
  • Any of the above credits lacking will be included in the Ed.S. 

program of studies.

Option 2: Completion of a baccalaureate degree. In this case the Ed.S. program will consist 
of 90 quarter units of postbaccalaureate coursework to include the M.A. and the 
Ed.S. requirements.

Core Requirements  (15 units)
 EDAD  687  Leadership in the Organization (3)
 EDFO  606  Sociology of Education (3)
 EDPC 607  Dynamics of Personality (3)
 EDRS  604  Educational Statistics I (3)
 EDAD 688  Moral Leadership (3)

Content Specialization 12 units (minimum)
 Courses will vary depending on the discipline and credential requirements.

Ed.S. degree total (Option 1) 45 units (minimum)

S P E C I A L I S T  I N  E D U C A T I O N  I N  
A D M I N I S T R A T I O N  A N D  L E A D E R S H I P

For further information about this degree, contact the Department of Administration and 
Leadership.

The California Professional Administrative Credential program may be included in the Specialist in 
Education degree. See the Credential section of this bulletin for the specific requirements.

Required:
 Prerequisites
 Core requirements
 Program requirements
 Electives (selected in consultation with the advisor.)
 Portfolio (see department)

S P E C I A L I S T  I N  E D U C A T I O N  I N  
C U R R I C U L U M  A N D  I N S T R U C T I O N

The Specialist in Education degree in Curriculum and Instruction contributes to the development 
of professional personnel for service in a variety of educational settings, including that of the 
professional teacher (K-16); supervisory functions; and other central office functions involving 
curriculum leadership. For further information about this degree contact the Department of 
Curriculum and Instruction.

Required:
 Prerequisites

Core requirements
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 Program Requirements
 Electives (selected in consultation with the advisor.)
 Portfolio (see department)

S P E C I A L I S T  I N  E D U C A T I O N  I N  
S C H O O L  P S Y C H O L O G Y

The Specialist in Education degree for School Psychology provides all the elements specified by 
the state of California for the Pupil Personnel Services Credential with authorization for school 
psychology. Although the credential may be pursued without earning an Ed.S. degree, the two 
programs may be identical and coterminous for most candidates. Recommendation for the credential 
will be based on demonstrated competencies as well as on the accumulation of a specific number of 
course credits.  It is important for students to keep in mind that admission to a program 
does not guarantee permission to complete the program.  If, during the student’s course 
of study, the Department of School Psychology and Counseling observes documented 
behaviors and/or personality/characterological limitations that are inconsistent with 
the professional expectations for a graduate of the program, it will be necessary for the 
student to withdraw from the program.

When candidates for the school psychologist credential have previously obtained a Master of Arts 
degree in school counseling or related mental health area, the program will ordinarily require a two-
year (including the 1,200 hour internship), 45-unit minimum if all prerequisites have been met. 
Those without a prior graduate degree or certification in counseling will choose to do a master’s 
degree plus the Ed.S. degree. All candidates must acquire a graduate degree either by previous study 
or as a part of the credential program.

Within the limits of School of Education policy, transfer credits from other schools may be 
considered for inclusion in the program, thus reducing the units to be completed for either the 
degree or the credential. However, according to state-mandated guidelines, the accumulated credits 
for an approved school psychologist credential cannot total fewer than 90 postbaccalaureate quarter 
units whether or not a graduate degree is earned. Included in these units would be all applicable 
credits from previous study and advanced degrees.

For further information about this degree contact the Department of School Psychology and 
Counseling.

Prerequisites and Admission  
In addition to fulfilling all the admission requirements for graduate study, as described in the 
“Graduate admission information” section of this Bulletin, applicants selecting the school psychology 
specialization must meet the following:

1. The absence of any conviction for a felony or any communicable or contagious disease, 
which would prevent the student from teaching or performing other certified services, 
must be attested to. Students should apply for state criminal clearance immediately 
following admission to any of the state credentialing programs.

2. A pre-admission interview and writing test are to be scheduled when possible with at 
least two faculty members in the Department of School Psychology and Counseling who 
will evaluate the applicant’s expressiveness, commitment, values, cultural affirmation, and 
professional attitudes. Admission to the program is contingent upon a satisfactory rating by 
the interviewers.
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The Program 
The program for an Ed.S. degree in school psychology must include all of the coursework and field 
experiences listed below. (When a school psychologist credential is sought without a degree, core 
courses EDFO 606, EDAD 687, and religion are not required.)

Required:
 Prerequisites and core requirements
 (See “Program of study” under “Specialist in Education: general requirements”)

Content specialization
 EDAD 574   Legal Aspects of Education (3)
 EDPC 404/504  Standardized Testing in Education (3)
 EDPC 460/560  The Exceptional Child (3)
 EDPC 524   Lifespan Development (3)
 EDPC 561   Counseling Theory and Techniques (3)
 EDPC 564   Group Theory and Procedures (3)
 EDPC 631   Psychopathology (3)
 EDPC 640  Neuropsychology (3)
 EDPC 650   Mental Exceptionality (3)
 EDPC 664   Assessment of Individual Intelligence I (3)
 EDPC 665   Assessment of Individual Intelligence II (3)
 EDPC 666   Intervention Methods and Consultation (3)
 EDPC 667   Assessment of Learning Development (3)
 EDPC 668   Assessment of Personal Adjustment (3)
 EDPC 670   School Psychology Seminar (3)
 EDPC 674  School Psychology Practicum (150 hours) (1)
 EDPC 675   Field Practice in School Psychology (300 hours) (1-3)
 EDPC 676  Internship in School Psychology (1,200 hours) (4-12)
 EDPC 694A   Seminar: Individual and Cultural Differences (3)

Advised Electives
 EDPC 505   Psychological Theories of Instruction
 EDPC 554  Education and Career Planning
 EDPC 562   Counseling Practicum
Additional Requirements:
1. California Basic Education Skills Test (CBEST). Out-of-state applicants must take this test 

no later than the second available administration date following their enrollment in the 
program.

2. Application for field practice six weeks prior to placement.
3. Satisfactory score on the PRAXIS school psychology section. A satisfactory score report 

must be received by the University at least four weeks prior to graduation or the issuance 
of a diploma. 

4. Application to the School of Education Credential Office for a state and/or denomination 
credential, if eligible.
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S P E C I A L I S T  I N  E D U C A T I O N  I N  
E D U C A T I O N A L  P S Y C H O L O G Y

The Specialist in Education degree in educational psychology is a noncredential elective program 
which provides advanced preparation for educational generalists, teachers in all disciplines, 
administrators, college instructors desiring a professional educational background, and practitioners 
aspiring toward clinical or research applications. Although the earning of a master’s degree is not 
a mandatory prerequisite, applicants must satisfy all requirements specified below. For further 
information about this degree contact the Department of School Psychology and Counseling.

Prerequisites
 In addition to regular admission for graduate study in the School of Education, applicants 
for an Ed.S. degree in educational psychology must provide evidence of the following: 
1. Within the past seven years, at least one introductory or advanced course must have been 

satisfactorily completed in each of the following:
• Foundational educational psychology 
• Developmental psychology

2. Within the past 7 years, at least 15 quarter units of credit must have been earned at the 
upper division or graduate level, with no grade less than C (2.00), in one of the following 
areas:

• Professional education, including teaching and/or administration
• Counseling and/or school psychology
• Behavioral sciences and/or psychology

3. For those entering the 45-unit post master’s option, the master’s degree must have been 
earned in an area of professional education, teaching, counseling, school administration, or 
an equivalent specialization. 

 Deficiencies  in  the above prerequisites may  be removed after entrance to Ed.S. study.  
Eligible credits thus earned may be used as electives for the program when all other requirements 
have been met. 

The Program  
The following core courses, or their equivalents, are mandatory for the educational psychology pro-
gram. If any of the specified courses have been previously completed for another degree,  the credits 
cannot be applied toward the Ed.S. degree. Instead, additional cognate electives must be chosen to 
meet the minimum total units required.

Required:
 Prerequisites
 Core requirements (See “Program of study” under “Specialist in Education: general  
  requirements”)
 Program requirements
 Electives (selected in consultation with the advisor.)
 Portfolio (see department)

Content specialization
 EDPC 460/560   The Exceptional Child (3)
 EDPC 504    Standardized Testing in Education (3)
 EDPC 505    Psychological Theories of Instruction (3)
 EDPC 524    Lifespan Development (3)
 EDPC 650    Mental Exceptionality (3)
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Electives  
Electives are selected as needed, with departmental approval, from counseling, research, advanced 
statistics, computer science, measurement, and other cognate areas of education and/or psychology 
in any department of the University. Such electives may sometimes be structured to include a teach-
ing or professional credential together with the Ed.S. degree. The basis on which to choose from 
these or other courses depends on prior preparation and the ultimate interests or goals of the student.

D O C T O R  O F  E D U C A T I O N :  
G E N E R A L  R E Q U I R E M E N T S

Admission to Doctoral Program  
Official admission to the doctoral program and full approval of the program of study occurs follow-
ing admission to the university and the School of Education. (See admission information.)

Residence Requirements  
Following admission to doctoral student status, a minimum of 42 units must be earned in resi-
dence at La Sierra University. This implies registration for doctoral level coursework, seminars, and 
research mostly in the areas of specialization or advanced electives. When departmental prerequisites 
are specified, a student not having completed the necessary components on the M.A. or Ed.S. levels 
will be required to complete the deficiencies. Furthermore, the Graduate Committee may deter-
mine that additional coursework or directed study is needed to update knowledge in important and 
relevant areas which have not been kept current by continuing professional experience and/or study.

Candidates entering full-time residency should typically expect two academic years of study beyond 
the master’s degree, whereas one full academic year of 42 units is required beyond the Ed.S. level. 
The completion of prerequisites and the dissertation may extend the time beyond these minimum 
estimates. All 42 units must be taken in residence at La Sierra University following admission to the 
doctoral program and must be completed within seven years.

Advancement to Candidacy 
The purpose of the application for advancement to candidacy is for the department to review the 
student’s eligibility and progress for completing the program. An Application for Advancement to 
Candidacy is submitted by the student to the Graduate Committee when the following criteria have 
been met: (l) completion of all required coursework, other than the dissertation, with a grade point 
average not less than 3.50; (2) successful completion of qualifying examinations administered by the 
department in the area of specialization; and (3) approval of a dissertation proposal by the candidate’s 
dissertation committee. During the candidacy period, time is devoted almost exclusively to the 
research and writing required for the dissertation. 

Degree Completion and Petition for Graduation  
Toward the end of the dissertation study, the candidate will petition the Graduate Committee for 
permission to graduate with a Doctor of Education degree based on the following accomplishments:

1. Completion of an approved program of study with not less than 132 quarter units 
postbaccalaureate, including a minimum 87 units beyond the master’s degree, and 
fulfillment of all prerequisite and specialization requirements. 

2. Completion of 42 units beyond the Ed.S. level in residence at La Sierra University, 
following admission to doctoral student status, with a grade point average not less than 
3.50. 
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3. Satisfactory oral defense of the dissertation not later than one month prior to graduation. 
4. Deposition of the approved and signed dissertation in the Office of the Dean in its final 

form ready for binding six weeks prior to graduation. 
5. Recommendations for the degree by the departmental faculty and by the Graduate 

Committee of the School of Education. 
6. Graduation.

The Dissertation  
Detailed particulars concerning dissertation requirements are given in the Dissertation Handbook 
in the Ed.S./Ed.D. Portfolio available in the dean’s office. A dissertation publication fee is levied 
for binding and final processing (see the “Financial information” section of this Bulletin for further 
details.) Students writing a dissertation must register for at least one unit of dissertation credit each 
quarter, up to 12 units. The research and dissertation preparation are under the direction of the 
student’s guidance committee. The student is urged to secure the committee’s approval of the topic 
and research design as early as possible. Such approval must be secured before petition is made for 
candidacy.

If the student has been advanced to candidacy, has completed all course requirements, and has 
registered for but not completed the research and dissertation, continuous registration is required 
to be maintained until the manuscript has been accepted. After completing 12 units of dissertation 
credit, the student is required to pay a fee of one unit graduate tutition per quarter until the 
dissertation is completed.

An oral presentation and defense of the dissertation is the last event in a candidate’s program prior to 
graduation.

Timelines  
The following is the required program sequence. Attention is particularly directed to the following:

1. Admission to the doctoral program—at the completion of Ed.S. level work and prior to 
beginning the 42 units of doctoral residency. 

2. Program approval—develop a program of study with an advisor in the department of 
specialization during the first quarter in residence. Program must be approved by Graduate 
Committee.

3. Portfolio completion.
4. Qualifying examination. 
5 Application for advancement to candidacy—after passing the qualifying examination, 

immediately following coursework completion, after dissertation proposal approval.  The 
purpose of the application for advancement to candidacy is for the department to review 
the student’s eligibility and progress for completing the program.

6. Dissertation—in final form, ready for binding, two weeks prior to graduation and before 
the oral defense of the dissertation. 

7. Oral defense of dissertation—no later than four weeks prior to graduation. No dissertation 
defense will be scheduled during the four weeks prior to graduation dates. 

8. Petition for graduation—upon final approval of dissertation by the student’s dissertation 
committee. 

9. Program completion—all degree requirements must be completed within seven years after  
 admission. 

Program of Study  
The curriculum for a Doctor of Education degree in the School of Education comprises all prereq-
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uisites and a minimum of 132 quarter units beyond an approved baccalaureate degree, or 87 units 
beyond the Master’s degree, or 42 units beyond the Specialist in Education degree.

Previous Credits   
The degree may be earned with either of the following two options:

Option 1: Completion of an educational specialist (or equivalent) degree followed by a 
minimum of 42 units of post-master’s coursework.

  Credits from the previous degrees will be assumed to contain the following: 
  School of Education M.A. and Ed.S. core requirements or equivalent 

  Any of the above credits lacking will be included in the Ed.D. program of  
  studies.

Option 2: Completion of a master’s degree. In this case, the Ed.D. program will consist 
  of a minimum of 87 post-master’s coursework to include the M.A. and the  
  Ed.S. requirements.

Core Requirements  (9 units)
  EDRS   702   Educational Statistics II (3)
OR  EDRS   703  Qualitative Research Methodology (3)
  EDRS   704   Research Design (3)
  EDFO  791   Contemporary Issues in Education (3)

Content Specialization  27 units (minimum)
The courses will vary depending on the discipline and whether specific credential requirements are 
needed. Twelve units for a dissertation are included.

Ed.D. degree total 42 units (minimum)

S C H O O L  O F  E D U C A T I O N :   
C R E D E N T I A L  P R O G R A M S

The School of Education offers several undergraduate, graduate, and graduate “fifth-year” 
programs for fulfilling the requirements of teaching or services credentials and certificates prescribed 
by California’s Commission on Teacher Credentialing and/or the North American Division 
of Seventh-day Adventists, Office of Education. Details of coursework and other distinctive 
specifications for each credential must be obtained from the applicable departmental sections of this 
Bulletin. Advisors in the departments must be consulted for further assistance with admissions and 
programming. Teacher preparation programs are located in the Department of Curriculum and 
Instruction; programs for various services credentials are found in each appropriate department or 
school of specialization as indicated on next page.

California State Credentials 
Approved by the California Commission on Teacher Credentialing: 

Teaching Credentials: (Department of Curriculum and Instruction)
 Preliminary; Multiple Subjects, Single Subject 
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 Professional clear credentials must be obtained through school districts or the Pacific  
 Union.
Services Credentials:
 Administrative Services (Department of Administration and Leadership) 
  a.  Preliminary
  b.  Professional
 Pupil Personnel Services (Department of School Psychology and Counseling) 
  c.  school psychology

Seventh-day Adventist Certificates 
Issued by the Pacific Union Conference of Seventh-day Adventists, Department of Education:

Teaching (Department of Curriculum and Instruction)
Basic, Standard, Professional-Elementary, Secondary

Administration (Department of Administration and Leadership)
Principal, Supervisor of Instruction, Superintendent of Schools

Guidance and Counseling (Department of School Psychology and Counseling) 

A D M I S S I O N  T O  C R E D E N T I A L  P R O G R A M S

In addition to fulfilling all requirements as outlined in the “Graduate admission information” section 
of this Bulletin, the following are to be noted in connection with specific credentials.

Teacher Credential Program 
Students who are seeking admission to any teacher education program only must present and main-
tain a grade point average of not less than 2.75. If the grade point average is below 2.75, the student 
must pass the appropriate CSET examination. If a Master of Arts degree or above will be sought, 
a GPA of 3.00 or better is required. Application forms for admission to the Department of Cur-
riculum and Instruction are available in the Department of Curriculum and Instruction and in the 
Admission Office.

Administrative Services Credential Programs 
Students seeking admission to the Preliminary or Professional Administrative Services Credential 
program must meet the following requirements:
 

Preliminary Administrative Services
 • MA admission requirements as published elsewhere in this bulletin
 • Other requirements as determined by state law (see EDAD department for advisement)

Professional Administrative Services
 • Ed.S. admission requirements as published elsewhere in this bulletin
 • Other requirements as determined by state law (see EDAD department for advisement)

Pupil Personnel Services Credential Programs  
Students who are seeking admission to the Pupil Personnel Services Credential program must meet 
the following entrance requirements in addition to those listed in the “Graduate admission informa-
tion” section of this Bulletin:
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  • GPA of 3.00 or higher for  SDA certification in guidance and counseling
  • GPA of 3.30 or higher for School Psychology Credential.

A D M I S S I O N  T O  T E A C H E R  E D U C A T I O N

Credential Application  
Credentials will be granted only to individuals who have attained the baccalaureate or higher degree 
from a regionally accredited college or university. Credentials are processed through the Department 
of Curriculum and Instruction in the School of Education. Processing of applications is subject to 
recommendation from the instructional department. Personal recommendations, health require-
ments, and criminal clearances are required in addition to all transcripts, CBEST, and completion of 
an approved program of professional preparation. 

Basic Skills Proficiency Test  
California law stipulates that candidates who wish to be credentialed for public schools must take 
and pass the California Basic Education Skills Test (CBEST).This examination is also required of 
applicants for credentials through the Pacific Union Conference of Seventh-day Adventists. Because 
of the importance of the test, candidates for credentials are required to take the CBEST early in 
residence. The test must be taken before application is made to the teacher preparation program in 
the Department of Curriculum and Instruction. 
  
A CBEST Information Bulletin is available in the Learning Support and Testing Center. Sunday 
testing is available on specified dates for Saturday-Sabbath keepers. 

T E A C H I N G  C R E D E N T I A L  R E Q U I R E M E N T S

The following route to a credential lists the requirements for obtaining a Seventh-day Adventist 
Basic Credential and/or a State of California Preliminary Credential for elementary and secondary 
teaching. This is a summary of the courses and activities that must be completed before the 
Department of Curriculum and Instruction can recommend an individual for a credential. Only 
coursework with a C (2.00) or above will be accepted for any credential.

I. California State Preliminary and SDA Basic Credentials
(State requirements may be different in specific ways from major programs; therefore, students need 
to stay in contact with the Credential Office and the Department of Curriculum and Instruction in 
the School of Education.)

A. Prerequisites
• An approved major or passing score on MSAT (Multiple Subjects Assessment Test), CSET 

or PRAXIS and SSAT Tests
• EDCI 204 Teaching in the Multicultural Classroom (3)
• CBEST (California Basic Educational Skills Test)
• Certificate of Clearance
• TB Test
• Apply for Admission to Teacher Education program
• Present and maintain a grade point average of not less than 2.75 for admission to and 

continuance in the Teacher Education program (If GPA is below 2.75, student must pass 
either MSAT, CSET or PRAXIS exam.)
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• EDFO 305 Psychological Foundations of Education (4)
(or EDPC 505 Psychological Theories of Instruction (3))

B. Cognate requirements

PSYC  224 Developmental Psychology: Childhood & Adolescence (4)
   (or EDPC 524 Lifespan Development (3), or equivalent)
PLSC    274 The Construction of American Political Life (4); or   
    Constitution Exam
HLED    214 Dimensions of Health (4)
*EDFO   404 Philosophy of Christian Education (3)
*RELT   245 Christian Beliefs (4)
*RELH  483 History of Seventh-day Adventism (4)
*REL_   Electives (8 units) (One course must be in Biblical Studies)
*EDCI   464 Special Education in the Regular Classroom

C. Method courses

 Elementary Teaching:
  EDCI 414  Reading K-8 (5)
  EDCI 415  Mathematics K-8 (4)
  EDCI 416   Language and Literacy K-12 (3)
  EDCI 417  Culture, Society, Religion and Ethics (4)
  EDCI 418  Science and Health K-8 (2) 
  EDCI 425  Student Teaching in the Elementary School (18) 

 Secondary Teaching or Single Subject:
  EDCI 416  Language and Literacy K-12 (3)
  EDCI  419  Reading in the Content Area (5)
  EDCI 429  Secondary Teaching in the Multicultural  
      Classroom (2)
  EDCI 430  Secondary Theory and Practice (4)
  EDCI 457  Student Teaching in the Secondary School (18)
 * Additional requirements for Seventh-day Adventist Credentials

D. Student teaching prerequisites
Verification of subject-matter competence with Credentials Analyst by:

• Completion of 4/5 of state approved program
or Passing score PRAXIS and SSAT Tests (Single Subject Assessment Test)
or Passing score MSAT Test (Multiple Subjects Assessment Test)

• RICA Reading examination (for Elementary Teaching)

E. Student teaching (18 units)

Authorization to do student teaching is by application to the Department of Curriculum and 
Instruction. Applications should be submitted no later than three months prior to the anticipated 
start to allow for processing the Certificate of Clearance with the State of California. The applicant 
must be accepted into the teacher education program, have passed the CBEST examination, 
have completed one quarter in residence, have and maintain a minimum GPA of 2.75, and have 
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completed the prerequisite professional education courses, filed TB test results, and filed the 
Certificate of Clearance.

Eighteen weeks (18 weeks) is required for student teaching. Students should plan their schedules so 
they can be in the schools from about 7:30 a.m. to 3:30 p.m. (the time will vary in different schools) 
five days per week for 18 weeks. University classes cannot be taken during these hours. Teaching 
responsibilities correspond with the regular academic calendar of the University. Student teaching 
during the summer session is for six weeks only.

Students are expected to provide their own transportation for student teaching. The student teaching 
experience is a full-time schedule which spans at least part of two quarters. Specific dates will be 
arranged through the coordinator of student teaching for 18 weeks. A portion of this experience 
must be in the public schools if a state credential is desired. During the student teaching experience, 
attendance at a weekly seminar is required.

Small schools requirement: All students applying for elementary Seventh-day Adventist credentials 
are required to spend a portion of their student teaching experience in a small school class of 3 
grades or more.

F. Completion of a bachelor’s degree

G. Passing teaching performance assessment

II. Elementary Teacher Programs

Option 1: Degree with Major in State Approved Liberal Studies Program in the College 
of Arts and Sciences. For the SDA basic or state preliminary multiple subjects 
teaching credential, students with this major will complete a minimum of 190 
units (60 upper division), including the professional education requirements for 
elementary teaching.

Option 2: Degree with Major in any Subject. Students with any other major may meet 
the state multiple subjects requirements for an elementary teaching credential by 
completing the following:

   Professional education requirements for elementary teaching
   A passing score on the Multiple Subjects Assessment Test (MSAT)

III. Secondary Teacher Program
For the SDA basic or state preliminary secondary teaching credential, students will complete the 
professional education requirements, the PRAXIS and SSAT Tests or CSET, and a baccalaureate 
degree in one of the schools of the University with a single subject major in a discipline that is 
commonly taught in secondary schools. (See the Department of Curriculum and Instruction for 
details.)

S T A N D A R D  T E A C H I N G  C E R T I F I C A T E - S D A  
The second level of teaching credential prescribed by the North American Division of Seventh-day 
Adventists Office of Education is the Standard Teaching Certificate (valid for five years). To receive 
the upgrading from basic to standard certificate, candidates must fulfill the following requirements:

• Three years of teaching in elementary or secondary schools with a Seventh-day Adventist 
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Basic Teaching Certificate
• Completion of 9 units of professional education courses in area(s) of endorsement beyond 

requirements of the basic certificate
• Or completion of induction program.

Renewal of Standard Certificate  
Renewal of the Standard Teaching Certificate requires 14 units of approved post baccalaureate 
coursework in professional education or in area(s) of endorsement. Up to one-half of these required 
hours may be earned in professional activity credits by participation in approved professional 
activities.

Renewal of the Standard Elementary Teaching Certificate
Check with your Union Conference registrar for current requirements.

P R O F E S S I O N A L  T E A C H I N G  C E R T I F I C A T E - S D A ;  
P R O F E S S I O N A L  C L E A R  

T E A C H I N G  C R E D E N T I A L -  S T A T E   
Fifth-year credential programs at La Sierra University are defined as programs approved by the 
faculty of the Department of Curriculum and Instruction and include a minimum of 45 postbac-
calaureate units of coursework, for the Seventh-day Adventist Professional Teaching Certificate. 
The student must be accepted into the Teacher Education Program. Applications for acceptance and 
program approval must be made through the Department of Curriculum and Instruction. 

Seventh-day Adventist Professional Certificate  
For teachers with an SDA standard teaching certificate, the general requirements of a fifth-year 
program leading to an SDA professional teaching certificate are as follows: 

• An approved, post baccalaureate program with upper division or graduate coursework in 
learning theory, curriculum development, and improvement of instruction

• A course in special education (mainstreaming) 
• A course in health education (if not taken at the undergraduate level) 
• A course in computer education

E D U C A T I O N A L  T E C H N O L O G Y  C E R T I F I C A T E  
The goals for integrating educational technology cover topics such as learning theory, the appropri-
ate use of the Internet, using and managing school technology resources and developing plans for 
integrating computers and other technologies in the curriculum. Students may take one or more 
courses but need to take all twelve courses to completely cover the competencies for the certificate.

A D M I N I S T R A T I V E  C R E D E N T I A L S
Academic requirements for the Seventh-day Adventist Administrator’s Certificate, the California 
Preliminary Administrative Services Credential, and the California Professional Administrative 
Credential may be incorporated into the program for a Master of Arts, Specialist in Education, or 
Doctor of Education degree in administration and leadership.

Admissions 
Requirements for admission to the Administrative Services Credentials are similar to the require-
ments for Master’s level work, but may vary according to the candidate’s academic goals and level of 
credential being sought. Consult with the department for specific admissions requirements for these 
credentials.
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Seventh-day Adventist Certificate  
Application for an administrator’s certificate with endorsement as a principal, supervisor, or superin-
tendent may be made to the Pacific Union Conference of Seventh-day Adventists, Department of 
Education when the following requirements have been met:

1. Satisfy all stipulations for an SDA Professional Teaching Certificate.
2. Hold a master’s (or higher) degree, including at least 27 quarter units selected from the 

areas of curriculum, school administration, supervision, school law, school finance, school 
plant planning, personnel administration, field experience, school public relations, and 
religious education. 

3.  Fulfill conditions for endorsement in at least one of the following areas: Principal—a 
minimum of one graduate course each in curriculum, supervision, school law, 
school administration, and school finance. Supervisor of Instruction—at least two 
graduate courses in curriculum, two in supervision, and one in school administration. 
Superintendent of Schools—at least 36 quarter units of graduate credit, including at 
least one course each in school administration, personnel administration, curriculum 
supervision, school law, school finance, and school plant planning. Also, a minimum 
of three consecutive years of successful school administration and/or supervision of 
instruction.

California Preliminary Administrative Services Credentials  
Application for the Preliminary Administrative Services Credential, approved by the California 
Commission on Teacher Credentialing,  may be made through the Department of Administration 
and Leadership. All of the following must be met for the Preliminary Administrative Services 
Credential:
1. Possess a valid California teaching credential or services credential. 
2. Complete a minimum of three years of successful full-time classroom teaching experience 

in the public schools or in private schools of equivalent status, or three years of experience 
in a services field. 

3. Pass the California Basic Education Skills Test (CBEST). 
4. Complete the specialized administrative and professional courses outlined below:
 EDAD 524   Educational Organization and Leadership (3) 
 EDAD 540  Personal and Philosophical Aspects of Leadership (3)
 EDAD 545   Supervision of Instruction (3) 
 EDAD 570   Personnel Administration in Education (3) 
 EDAD 574   Legal Aspects of Education (3) 
 EDAD 576   School Administration, K-12 (3) 
 EDAD 578   Supervised Field Experience at the School Level (3) 
 EDAD 579   School Finance (3)
 EDCI  514   Curriculum Planning (3)
 EDCI  552   Analysis of Curricular Alternatives (3)
 EDET 575  Leadership and Change in Educational Technology (3)
 Elective    (see department advisor) (3)

California Professional Administrative Services Credentials 
Application for the Professional Administrative Services Credential, approved by the California 
Commission on Teacher Credentials, may be made through the Department of Administration and 
Leadership. All of the following must be met for the Professional Administrative Services Credential: 
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1. Possess a valid California Preliminary or Clear Administrative Services Credential. 
2.  Hold an administrative position in an educational organization and have two years such 

experience before applying for the credential.
3. Select, in consultation with Department advisor and District administrator a program of 

studies to include:
  EDAD 697A Supervised Field Experiences/Induction (3)
  EDAD 695 Organizational Systems and Culture (3)
  EDAD 687 Leadership in the Organization (3)
  EDFO 606 Sociology of Education (3)
  EDAD 688 Moral Leadership (3)
  EDAD 697B Supervised Field Experiences/Assessment (3)
4. Six additional units of electives
5.  Complete an additional 12 units. These 12 units may be elective coursework or non 

academic options.

C A L I F O R N I A  P U P I L  P E R S O N N E L  S E R V I C E S ;  S D A  
C O U N S E L I N G  A N D  G U I D A N C E  C R E D E N T I A L S  

Graduate programs within the Department of School Psychology and Counseling incorporate re-
quirements for the following credentials:

  California Pupil Personnel Services-School Psychology
  Seventh-day Adventist Professional Endorsement-Guidance and Counseling

Upon recommendation from the Department of School Psychology and Counseling, application 
may be made for most of these credentials through the School of Education Credential Office when 
the following general and specific requirements have been met.
 
1. Health, character, and criminal clearances.
2. A passing score on the California Basic Education Skills Test (CBEST).
3. Completion of a fifth year of study beyond a baccalaureate degree with an approved 

program of professional preparation, including appropriate fieldwork.

State School Psychologist Credential  
For the advanced authorization in School Psychology, at least 90 units of postbaccalaureate study are 
required. The school psychologist credential may be issued without the Ed.S. degree if all mandatory 
competencies have been acquired and demonstrated through an approved program of study. The 
School Counseling Credential is not a prerequisite for school psychology.

Seventh-day Adventist Certificate  
An endorsement certificate for guidance and counseling is issued by the North American Division 
of Seventh-day Adventists, Office of Education, to applicants who have completed the following 
requirements:

1. Possession of an SDA Standard Teaching Certificate with eligibility for subject-area 
endorsement. 

2. A minimum of 27 quarter units in counseling. The M.A. degree in counseling with the 
elective program will be sufficient provided that all other statutory specifications have 
been accomplished.
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Candidates for credentials are advised to consult early in their program with the department chair, 
the School of Education credential officer, or with the Education Department of the Pacific Union 
Conference of Seventh-day Adventists (for SDA certificate needs).

S C H O O L  O F  E D U C A T I O N
E X T E N D E D  C A M P U S

The Extended Campus concept came to fruition in 1978 when La Sierra University (then Loma 
Linda University) School of Education began offering graduate programs on the Union College 
and Southern Adventist University (formerly Southern College) campuses. Another campus, 
Canadian University College, (formerly Canadian Union College), was added in 1983. These 
programs leading to the Master of Arts degree in Curriculum and Instruction or Administration 
and Leadership are programmed during summer quarters expressly for the purpose of offering 
further training and enrichment to Seventh-day Adventist administrators and teachers. Within 
these programs are certain core courses that are applicable to all graduate programs in the School of 
Education, La Sierra University. Those who wish to pursue a graduate degree in La Sierra University 
may elect to take these core courses on an extended campus. The programs are also structured to 
assist in fulfilling requirements for teaching credentials issued by the General Conference of Seventh-
day Adventists, Department of Education. Credentialing responsibility will be assumed by the 
respective union conference offices of education.

Beginning in 1986, the program in Australia, located on the campus of Avondale College in 
Cooranbong,  New South Wales, offered the Master of Arts degree in administration and leadership 
and the Master of Arts degree in curriculum and the Master of Arts degree in school counseling.  
The courses in Australia were offered during their summers, December and January.

Extended campus programs in North America (Alberta, Canada; Lincoln, Nebraska) are authorized 
by the appropriate Commissions in those areas. Authorizations are renewed based on evaluation by 
minimum standards concerning quality of education, ethical business practices, health and safety, 
and fiscal responsibility. For further information on any of the above programs, please write to the 
Coordinator, Extended Campus Programs, School of Education, La Sierra University, Riverside, 
CA 92515, or to the appropriate extended campus as follows:

Canadian University College  
Box 235, College Heights, Alberta, Canada T4L2E5
President      Reo E. Ganson, Ph.D
Vice President for Academic Administration  
Extended Campus Coordinator    Carmen Anderson

Union College
3800 South 48th Street, Lincoln, NE 63506
President       David Smith, Ph.D.
Vice President for Academic Administration   Glen Russell, Ph.D.
Extended Campus Coordinator    Deborah Bogdon

O P E R A T I O N A L  S T R U C T U R E
The Extended Campus programs are coordinated through the office of the Dean, La Sierra 
University School of Education, in conjunction with the following committee structure. 
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Planning Committee for Extended Campus Programs (North America)
The Planning Committee for Extended Campus Programs in North America consists of the Dean 
and department chairs of the School of Education, the academic deans and program coordinators 
from Canadian University College and Union College, the educational directors of the Mid-
America Union Conferences and the Seventh-day Adventist Church in Canada. Additional 
members will include, as needed, other local campus supporting personnel. The Dean chairs this 
committee.

The Dean of the School of Education will meet with the union directors and local campus members 
of the Planning Committee at each campus once per year for the purpose of program planning, 
review and evaluation. In January or February, in conjunction with the NAD Union Directors 
meeting, La Sierra University School of Education administrators meet with the directors of 
education of the participating North American Division union conferences to consider the financial 
arrangements and other matters for the following summer section.

Extended Campus Executive Committee  
The Extended Campus Executive Committee, consisting of the Dean of the School of Education 
and the department chairs, functions as the ongoing implementation, planning, and evaluation body 
for all extended campus programs.

Extended Campus Program Coordinator  
The program coordinator for each extended campus is appointed by the Extended Campus Planning 
Committee upon the recommendation of the academic administrators of the host campus. The ap-
pointment is done in consultation with the sponsoring union director of education. The extended 
campus coordinator serves as advisor to students and is responsible for the communication between 
the extended campus and the School of Education in all matters such as registration materials and 
procedures, instructor grade reports, teacher evaluations, program changes, etc. 

A D M I S S I O N  I N F O R M A T I O N

Applicants seeking admission to the master’s degree program shall have completed a bachelor’s 
degree and otherwise have met regular requirements for admission to La Sierra University, (See the 
“Graduate admission information” section of this Bulletin.)

Students wishing to enroll for professional enrichment may do so as non-degree students. Courses 
taken for enrichment may not apply to regular degree programs except by special approval of the 
School of Education.

Students having any questions concerning Extended Campus Programs should feel free to call the 
Dean collect at 909/785-2266 or toll free at 800/874-5587. The Fax number is 909/785-2230.
 

A P P L I C A T I O N  P R O C E S S  F O R  C A M P U S E S  A T  T H E  
N O R T H  A M E R I C A N  L O C A T I O N S

Conference Teachers  
A letter with a brochure describing the program and an application form will be mailed to all teachers in 
the Canadian and Mid-American Conferences of Seventh-day Adventists. Completed application forms 
(including a US$30 application fee for first-time applicants) should be returned to the Office of Admis-
sions, La Sierra University, Riverside, CA 92515. Notification of Admission Committee action will be 
mailed to first-time applicants. Students are accepted into the program for a period of seven years.
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Non-conference Teachers  
Non-conference employees should request an application form from the Dean, School of Education, 
La Sierra University, Riverside, CA 92515; and return the completed form (including a US$30 ap-
plication fee for first-time applicants) to the Office of Admissions. Notification of Admission Com-
mittee action will be mailed to new applicants. (Non-conference employees will be charged tuition 
at the current published rates.) Students are accepted into the program for a period of seven years.

Registration  
The respective coordinators of the Extended Campus Programs are responsible for the registration 
procedures on their own campuses. Students must register prior to the first class session.

Transfer Credit  
Students may transfer 9 quarter units from an accredited graduate institution. Additional units may 
be transferred by action of the graduate committee. 

Official Transcripts  
The applicant must request that official transcripts of all college work taken elsewhere be sent to: 
Office of Admissions, La Sierra University, Riverside, CA 92515.

Who to Contact  
For La Sierra University transcripts send $4.00 (U.S.) for each transcript, along with a signed request 
to: Office of the Registrar, La Sierra University, Riverside, CA 92515. For answers to questions 
regarding student programs write: Dean, School of Education, La Sierra University, Riverside, CA 
92515.For housing at the extended campus write: Extended Campus Coordinator (local campus).

Financial information  
Employees authorized by their respective union conferences and accepted into the Master of Arts 
degree program will receive full tuition scholarships for the approved extended campus program. 
Students not on a union conference scholarship program will pay regular La Sierra University sum-
mer tuition rates.

S T U D E N T  S E R V I C E S
General 
Student Handbooks are available from the Extended Campus Coordinator’s office on the respective 
campuses and on-line. The handbook outlines services for students.

Library Facilities  
Library facilities located on the respective campuses will be available to Extended Campus students. 
Additionally, reciprocity with local university libraries has been established. The extended campus 
coordinator and the librarian on the Extended Campus will provide guidance to library users.

A C A D E M I C  I N F O R M A T I O N
Advisement
Academic advisement will be handled by the extended campus coordinator on each campus and the 
department chairs in the School of Education. The four major stages of the master’s degree program 
are:

Stage I: Admission
1. An application and $30 fee must be submitted to the Office of Admissions, La 

Sierra University
 2. Meet admission requirements
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Stage II: Program development and departmental approval (before completion of 15 
units)

Stage III: Advancement to candidacy, 27-30 units
 1. Completion of basic requirements

2. Completion of 27-30 units of the program with a GPA of 3.00 or above
 3. Written application for candidacy at the master’s degree level.

Stage IV: Program completion, 45 units
 1. Written application for graduation

2. Completion of coursework with a GPA of 3.00 or higher
 3. Completion of written comprehensive examination

Grade Reports
Grades are available on the World Wide Web after the end of the La Sierra term for which the 
students were registered.

Credits
All credits earned at La Sierra University are quarter units adn are equivalent to any degree courses 
offered on the La Sierra campus. Credits are transferable to tother institutions at the discretion fo the 
receiving institution.

GPA
To be eligible for graduation, the gradute student must earn a grade point average of 3.00 or above 
at the master’s degree level.

Course Load  
Twelve units is the maximum number of units a student may take during an eight-week summer 
term.

IP Grades  
All short term courses require pre- and post-assignments. For such courses, students will be issued 
an “In Progress” (IP) grade. (For IP grade policies, see “Grades and grade points” under “Graduate 
academic practices,” in Section I of this Bulletin.)
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aADMINISTRATION
D E P A R T M E N T  O F

& LEADERSHIP
C. Edward Boyatt  1998. Chair; Associate Professor of Administration and Leadership
Ed.D. University of Southern California 1979

William G. Nelson  2002. Professor of Administration and Leadership
Ed.D. Ball State University 1993

Norman D. Powell  1985. Professor of Administration and Leadership
Ed.D. University of Southern California 1982

Ella S. Simmons  2000. Professor of Administration and Leadership
Ed.D. University of Louisville 1987

A D J U N C T  F A C U L T Y

George Araya
Ed.D. Loma Linda University 1991

William Bahrens
Ed.D. University of Laverne 2000

Roosevelt McKenzie
Ed.D. Loma Linda University 1983

Charles McKinstry
J.D. University of San Diego 1977

Robert Rice
Ph.D. University of Denver 1990

Wendel Tucker
Ph.D. Miami University 1984

M I S S I O N

The Department of Administration and Leadership is committed to preparing moral leaders who 
pursue excellence rather than accept mediocrity, focus on service for the common good rather 
than personal glory, seek truth rather than power, and exercise authority on principle rather than 
expediency.

Attainment of this mission is fostered through the discovery of meaning and purpose in the 
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LEADERSHIP
development of administrative and leadership skills and in acquisition of psychological, historical, 
philosophical, socio-cultural and spiritual insights. Such dimensions are basic to a truly scholarly 
appreciation of the educational process.

The department, with the support of the other departments of La Sierra University School of 
Education, offers programs leading to the Master of Arts degree, the Specialist in Education 
degree, and the Doctor of Education degree. The department offers approved programs leading 
to a Preliminary Administrative Services Credential and the Professional Administrative Services 
Credential for the State of California; and the Seventh-day Adventist Administrative Certificate 
with endorsements in elementary and secondary principalship, supervision, and superintendency of 
schools. 

The comprehensiveness of course offerings and the extensiveness of library holdings and other 
resources for study and research, coupled with the quality and diversity of faculty and students, 
contribute to the excellence of the various degree programs. La Sierra University is located in a large 
concentration of public and Seventh-day Adventist elementary and secondary schools, colleges, and 
universities. This provides excellent opportunities for field experiences. 

There is a constant need for highly qualified administrators and leaders. Effective leadership requires 
and deserves the finest quality of specialized preparation. 

The department provides programs designed to prepare individuals for leadership positions in school 
and nonschool settings. Department graduates hold positions such as principal, superintendent, 
supervisor, team leader, teacher, chairperson, residence hall dean, college administrator, school 
public relations officer, university and college professor, school business manager, government and 
private agency leader, pastor, and health services leaders.

Graduate assistantships may be awarded to a limited number of outstanding graduate students who 
have been admitted to the School of Education or who are eligible for admission. Prospective 
students seeking graduate assistantships or other financial assistance should make application by 
February 1.

D E G R E E S  
The department provides programs leading to the following graduate degrees. Requirements for 
obtaining these degrees may be found in the School of Education Degree Requirements section of this 
Bulletin:

  Master of Arts (M.A.)
  Specialist in Education (Ed.S.)
  Doctor of Education (Ed.D.)

Credentials  
The department provides programs leading to the following California and Seventh-day Adventist 
Credentials; requirements for obtaining these credentials may be found in the School of Education 
Credential Requirements section of this BULLETIN.
 
 California Administrative Services Credential
    a. Preliminary    
    b. Professional
 Seventh-day Adventist Administrator with endorsements for:
    a. Principal   
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    b. Supervisor of Instruction
    c. Superintendent of Schools

COURSES

G R A D U A T E

EDAD 524 Educational Organization and Leadership (3)
Examines historical and current philosophical trends, legal and ethical issues, sociological forces, 
issues relating to diverse populations and the educational systems that impact public and non-public 
school leadership and administration. For persons not specializing in administration, or a beginning 
course for persons expecting to specialize in administration.

EDAD 540 Personal and Philosophical Aspects of Leadership (3)
Students in this course explore their own leadership styles, philosophical and spiritual perspectives 
and how those characteristics impact the individual as an educational leader.

EDAD 545 Supervision of Instruction (3)
Designed for principals, superintendents, and instructional supervisors concerned with the 
improvement of teaching and learning by professional supervision. 

EDAD 570 The Human Resources Function in Education (3)
Explanations of personnel policy determination; procedures employed in recruitment, selection, 
appointment, and induction of personnel; the formulation and administration of salary schedules; 
provisions for professional welfare and inservice improvement of personnel. 

EDAD 574 Legal Aspects of Education (3)
Study of laws, judicial decisions, and constitutional provisions relating to education. Legal principles 
involved in practical problems of school administration and children’s rights and special services.

EDAD 576 School Administration, K-12 (3)
Focus on principles and theories of administration and leadership of schools. Study of leadership 
opportunities and responsibilities in areas of purpose, direction, accountability, organization 
management, personnel relationships, student problems and services, and school community 
relations. 

EDAD 578 Supervised Field Experience at the School Level (1-3)
Actual job performance and observation in public schools. Fulfills the fieldwork requirements for the 
California Preliminary Administrative Services Credential. 
Prerequisite: Recommendation of the department chair; certificate of criminal clearance.

EDAD 579 School Finance (3)
Review of public and nonpublic school revenues and educational finance support programs. 
Examination of local ability and effort in financing schools. Study of school financial statements and 
budgets. 

EDAD 589 Work Conference (1-6) 
Educational conferences, workshops, clinics, experience off campus. May be repeated for additional 
credit.
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EDAD 599 Independent Study in Administration and Leadership (1-6)
Empirical or literature research in educational administration, which results in a written product. 
Prerequisite: Recommendation of department chair.

EDAD 640 Professional Development (3)
Designed to assist educational leaders to develop a climate of professional growth in a school or 
school system, and to develop expertise in planning, implementing, and evaluating such activities as 
teachers’ institutes, work conferences, clinics, and conventions.

EDAD 645 Legal Aspects of Private Education (3)
A selective examination of legal issues and problems associated with church schools, K-graduate, 
including tax exemptions, work-study programs, church-state relations, accreditation, compulsory 
education, disciplinary standards, worship and religious study requirements, and liability. Emphasis 
on risk management and preventive law. 

EDAD 674 Supervision and Evaluation of Instructional Personnel (3)
Designed for principals, superintendents, and instructional supervisors who have been given 
responsibility for the supervision and evaluation of teachers. Building on a foundation of an effective 
program of instructional supervision, this course provides rationale and method for educationally and 
legally sound evaluation of the performance of teachers. 

EDAD 675 Administrative Leadership in Higher Education (3)
Philosophy, theory, objectives, organization, leadership, academic programs, business, development, 
and student affairs in higher education. 

EDAD 676 School and the Community (3)
A study of the school as it relates to its community. Includes emphasis on effective communication 
and understanding of the cultural and ethnic dimensions of the community. 

EDAD 677 Student Life Administration (3)
Objectives, organization, and administration of student affairs: student residences, health services, 
religious programs, government, publications, social life, discipline, recreation, and student records. 

EDAD 680 Administration of Educational Programs and Evaluation (3)
Examination of purposes, theoretical designs, staff and facility needs; appraisal techniques of each 
educational program. Emphasis on techniques for evaluating schools. Study of criteria of national, 
regional, state, and professional accrediting associations.

EDAD 684 School Business and Facilities Management (3)
Study of the functions of school business management. Includes purchasing, budgets and budget 
operations, principles of sound financial planning and management, and applicable laws and policies. 
The course includes the study of procedures for planning school facilities and monitoring successful 
completion of building or major facility improvement projects.

EDAD 686 Administration of School Systems (3)
Organization and administration of district-level leadership in public schools; local and union 
conference-level leadership in Seventh-day Adventist schools. 

EDAD 687 Leadership in the Organization (3)
A study of leadership as a unique activity. Emphasis on concepts, perspectives, theory, skills, 
operationalizing, implementation, evaluation, teaching, and consulting. 
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EDAD 688 Moral Leadership (3)
A course focused on the development of a leader as a moral individual based on Christian 
perspectives. Includes such concepts as ethical behavior and the development of personal spirituality.

EDAD 689 Work Conference (1-6)
Educational conferences, workshops, clinics, experience off campus. May be repeated for additional 
credit.

EDAD 690 Communication in the Organization (3)
A study of communication as it affects the work of the leader; emphasis on concepts, perspectives, 
theory, skills, operationalizing, implementation, evaluation, teaching, and consulting. 

EDAD 694 Seminar in Administration and Leadership (1-3)
Discussion of contemporary issues in school administration by advanced students and/or experienced 
administrators. Student reports on current issues and the latest readings in administration. Topics 
chosen based on the needs of the class and each student. Written and oral reports. 

EDAD 695 Organizational Systems and Culture (3)
A study of the dynamics of organizations with emphasis on systems theory and organizational 
culture. 

EDAD 696 Research Project (3) 
Execution and report of a research study in education, with consultation. Student to register for 
course after consultation with advisor. 
Prerequisite: EDFO 504.

EDAD 697 Supervised Field Experience (1-3)
Students are placed in responsible positions with administrators in cooperating educational 
institutions or school systems, under the supervision of a faculty member in the area of educational 
administration and leadership. 
Prerequisite: Recommendation of the department chair; certificate of criminal clearance.

EDAD 697A Supervised Field Experience / Induction (3)
Mentored field based experiences for the new administrator. Meets induction requirements for the 
California Professional Administrative Services Credential.
Prerequisite: Recommendation of the department chair; certificate of criminal clearance.

EDAD 697B Supervised Field Experience/ Assessment  (3)
Mentored field based experiences for the new administrator. Meets the assessment requirements for 
the California Professional Administrative Services Credential.
Prerequisite: Recommendation of the department chair; certificate of criminal clearance.

EDAD 698 Thesis (6)
Option for graduate degree candidates in education to engage in sophisticated research in the theory 
and practice of educational leadership. 
Prerequisite: EDFO 504 and approval of the department chair.

EDAD 699 Independent Study in Administration and Leadership (1-6)
Empirical or literature-based research in educational administration, resulting in a written product.
Prerequisite: Recommendation of the department chair.
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EDAD 798 Doctoral Dissertation (1-12)
May be repeated to a total of 12 units.
Prerequisite: EDFO 699 and approval of the EDAD department chair.
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Anita O. Oliver  1990. Chair; Professor of Curriculum and Instruction 
Ph.D. University of Wisconsin - Madison 1993

Elissa Kido  2001.  Professor of Curriculum and Instruction
Ed.D. Boston University 1980

Janet Mallery   1996, Professor of Curriculum and Instruction
Ed.D. Loma Linda University 1989

Linda Caviness  1999, Associate Professor of Curriculum and Instruction
Ph.D. Andrews University 2001

Dean W. Hunt  2002. Associate Professor of Curriculum and Instruction 
Ed.D. University of Virginia 1996 

A D J U N C T  F A C U L T Y

Wendi Achata
Ed.S. La Sierra University 2002

Pamela Allington
M.A. La Sierra University 1993

Virlynn Burton
M.A.T. Andrews University 1982

Dorman Campbell
M.A. California State University 1988

Melvin D. Campbell  1988. Professor of Curriculum and Instruction 
Ph.D. Purdue University 1963 

S. Eugene Gascay
Ed.D. Northern Colorado State University 1963 

Hilma Griffin
Ed.D. La Sierra University 1992 

Douglas Herrmann
Ed.S. La Sierra University 1992 

Denine Matsuda
M.A. California State University Los Angeles 1996

c CURRICULUMD E P A R T M E N T  O F

&INSTRUCTION
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CURRICULUM Wallace D. Minder
Ed.D. Loma Linda University 1984

Tonya R. Perry
Ed.S. La Sierra University 2000

Beverly Russell
Ed.S. University of Nebraska 1982

Dorita West
M.A. La Sierra University 1986

The Department of Curriculum and Instruction seeks to develop (through degrees and credentials) 
competent, professional educators who are prepared to serve effectively in the Seventh-day 
Adventist school system, public schools, and private schools. 

Degrees 
The department’s major purpose is to provide opportunities for educators seeking advanced degrees. 
Master of Arts in Teaching is a degree which provides a State of California Preliminary Credential. 
Master of Arts degree programs are designed for curriculum with several choices of concentration 
area, and for special education (learning handicapped). The Specialist in Education (Ed.S.) degree 
and the Doctor of Education (Ed.D.) degree are available for those who seek a specialty in 
Curriculum and Instruction. For information about how to obtain these degrees, see the “School of 
Education degree requirements” section of this Bulletin and consult the Chair of the Department of 
Curriculum and Instruction.

Teaching Credentials
The School of Education, in collaboration with the College of Arts and Sciences, offers programs 
leading to teaching credentials issued by the Pacific Union Conference of Seventh-day Adventists, 
Department of Education; and by the State of California Commission on Teacher Credentialing. 
Preparation for elementary and secondary school teaching credentials is available through the 
Department of Curriculum and Instruction.

Application for a credential may be made through the School of Education Credential Office when 
all statutory requirements have been met. (See “Credential information” in this BULLETIN.) An 
outline of steps toward the completion of the credential programs will be given to the student upon 
acceptance into the Teacher Preparation Program. It is the student’s responsibility to be familiar with 
all provisions in this Bulletin and to consult regularly with advisors in the Department of Curriculum 
and Instruction.

COURSES

L O W E R  D I V I S I O N

EDCI 204 Teaching in the Multicultural Classroom (3)
This is the first course en route to a teaching credential. In addition to an introduction to the history 
of public education, the following topics are covered: motivation, lesson design, teaching strategies, 
discipline and management, and professionalism. An observation component is based on these 
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last five areas. This course is required for admission to teacher education. ELD components Mild 
moderate disabilities are addressed.

U P P E R  D I V I S I O N

EDCI 414 Reading K-8 (5)
Reading is designed to aid the prospective teacher in developing knowledge and skills in the 
teaching of developmental reading in grades K-8. The specific components of the reading process 
are examined as well as appropriate methods and materials to be used in instruction. Assessment 
of students’ strengths and weaknesses relative to the reading act, the development of curriculum 
objectives and planning of instruction are also included. Application of skills and knowledge are 
provided through a fieldwork experience in which class members instruct groups of students in the 
elementary or junior high school reading class. ELD components Mild/moderate disabilities are 
addressed.
Prerequisite: EDCI 204; EDFO 305; acceptance into Teacher Education.

EDCI 415 Mathematics K-8 (4)
Curriculum organization, methods, materials, and instructional aids. Observation and micro-
teaching. ELD components Mild/moderate disabilities are addressed.
Prerequisite: EDCI 204; EDFO 305; MATH 201; acceptance into Teacher Education.

EDCI 416 Language and Literacy K-12 (3)
Development of an integrative approach to teaching language, writing and basic language skills 
necessary for a successful use of the English language in both elementary and secondary schools. 
ELD components Mild/moderate disabilities are addressed.
Prerequisite: EDCI 204; EDFO 305; acceptance into Teacher Education. 

EDCI 417 Culture, Society, Religion, and Ethics (4)
This course will focus on pedagogy, theory, research and practice relating to the historical, legal, 
social, political, religious and economic understandings of multiple linguistic and cultural groups as 
they relate to education in California. Students will demonstrate their ability to appropriately use 
English to teach and communicate. There will be a focus on use of appropriate materials and the 
ability to plan equitable lessons. A study will be made of teaching religion, values, and spirituality 
in Adventist schools, teaching about religion in public schools and the practice of ethical and moral 
teaching.
Prerequisite: EDCI 204; EDFO 305; acceptance into Teacher Education.

EDCI 418 Science and Health K-8 (2)
Identifies the scope, sequence, methods, materials, and equipment utilized in teaching science and 
health. Coordinates the student’s learning experience in science and health among the home, school, 
and community. ELD components addressed.
Prerequisite: EDCI 204; EDFO 305; acceptance into Teacher Education.

EDCI 419 Curriculum and Instruction: Reading in the Content Areas (5)
Designed to assist the prospective single subject teacher to acquire knowledge and skills in teaching 
reading. The specific components of the reading process are examined as well as appropriate 
methods and materials to be used in reading instruction. Assessment of students’ strengths and 
weaknesses relative to the reading act, the development of curriculum objectives, and planning of 
instruction are also included. Applications of skill and knowledge are provided through a practicum, 
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in a single subject classroom. ELD components Mild/moderate disabilities are addressed. 
Prerequisite: EDCI 204; EDFO 305; acceptance into Teacher Education.

EDCI 420 Curriculum Strategies for Students with Mild/Moderate Disabilities (3)
Strategies for teaching students with mild/moderate disabilities in Reading, Language and Literacy, 
Mathematics, and Science and Health. The emphasis is on specific pedagogical strategies and other 
special education issues are addressed. 
Prerequisite: Completion of all required courses for a teaching credential.

EDCI 425 Student Teaching in the Elementary School (3-18)
Provides the supervised teaching experience required for state and Seventh-day Adventist 
credentials. Weekly seminar on the organization and management of the classroom, discipline, and 
other relevant issues. Eighteen weeks of full-time participation is required.
Prerequisite: EDCI 204, 414, 415, 416, 417, 418; EDFO 305; Acceptance into the Teacher 
Education Program; FBI and DOJ Clearance.CBEST, CSET, TB test, CPR, U. S. Constitution 
requirement, acceptance into Student Teaching.

EDCI 428 Curriculum and Instruction in Special Education (3-4)
Study of practices and trends in educational programming for all exceptional students. Includes 
the development of knowledge and skills in defining objectives, planning instruction, assessment, 
evaluation of children with special needs, and program evaluation. Provides practicum in special 
schools and classes for disabled. 
Prerequisite: EDPC 460

EDCI 429 Secondary Teaching in the Multicultural Classroom (2)
This course is designed to prepare the in-service secondary teacher to (1) develop skills in the 
use of a wide variety of teaching strategies, (2) gain a knowledge and understanding of classroom 
organization and planning, (3) understand and teach to the various diverse student population, (4) 
understand the professional, historical, and political issues involved in teaching, and (5) understand 
the use of curriculum framewords for the State of California and the North American Division of 
Seventh-day Adventists. 
Prerequisite: EDCI 204; EDFO 305; EDCI 416, 417, 419; acceptance into the Teacher Education 
Program.

EDCI 430 Secondary Theory and Practice (4)
Involves selecting and organizing learning materials and opportunities. Identifies appropriate 
teaching strategies, provides instruction in developing course outlines and unit plans. Deals with 
organization, management and discipline of the classroom. A field work experience is required for 
students without teaching experience.
Prerequisite: EDCI 204, 429; EDFO 305; acceptance into Teacher Education Program.

EDCI 432 Instructing the Learning Handicapped (3-4)
A study of educational models and strategies for teaching the learning handicapped students. Includes 
an investigation of the characteristics of students with learning problems, as well as instructional 
techniques for promoting maximum cognitive and social development, and an emphasis on the use 
of computers in the curriculum. A 25 hour practicum of observation and instruction is a component 
of this course. 
Prerequisite: EDCI 564 or EDPC 460.
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EDCI 433 Instructing Students with Behavior Disorders (3)
Designed to aid special education and regular education teachers to maximize educational 
experiences for students with behavior disorders in elementary and high schools. The emphasis is on 
forces which impact on student behavioral, academic, social, and communication skills in students 
with behavior disorders. (See EDCI 519.) 

EDCI 456 Student Teaching of Religion in Secondary Schools (9)
Provides the supervised teaching experience required for Seventh-day Adventist credentials. Weekly 
seminar on the organization and management of the classroom and other relevant issues. 
Prerequisite: EDCI 204, 417; EDFO 305; acceptance into Student Teaching Program.

EDCI 457 Student Teaching in the Secondary School (3-18)
Provides the supervised teaching experience required for state and Seventh-day Adventist 
credentials. Weekly seminar on the organization and management of the classroom and other 
relevant issues. 
Prerequisite: EDCI 204, 419,429, 430; EDFO 305; acceptance into Student Teaching Program; 
acceptance into Teacher Education Program; CSET; CBEST; CPR; TB Test; U. S. Constitution 
requirement; FBI and DOJ certificate of clearance.

EDCI 464 Special Education in the Regular Classroom (3)
Identifies emerging responsibilities of the regular educator for the education of children with special 
needs. Methods of identifying such children and developing for them individualized programs and 
appropriate teaching strategies.

EDCI 499 Projects and Topics in Curriculum and Instruction (1-3)
Individual research and study under the guidance of a curriculum instructor. A minimum of 
30 clock hours of study time is expected for each unit of credit. Approval by the instructor and 
department chair required. 

G R A D U A T E

EDCI 504 Philosophical Aspects of Christian Education (3)
The foundational course which integrates the education of the Spirit, the Body, and the Mind. 
This course provides a framework for future research and scholarly pursuits. Meets the credentials 
requirement for the class Principles of Seventh-day Adventist Education, utilizing the structure of 
philosophy as a way of examining these principles.

EDCI 506 Learning and Assessment (3)
A practical introduction to the principles and techniques of designing evaluation activities and 
tests for measuring classroom learning and instructional products. Includes criterion-referenced 
approaches, formative and summative instruments, critical incident observations, and other related 
measurement concepts.

EDCI 512 Faith and Learning (3)
This course examines contemporary thinking about spirituality, world views, epistemology, 
ontology, and axiology as they relate to Christian and public education. The focus is on the 
development of educators who are critical thinkers that are able to examine, evaluate and synthesize 
values, spirituality, and education.
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EDCI 514 Curriculum Planning (3)
Provides an overview of current and historical philosophical trends; studies issues related to 
curriculum; examines issues of gender and cultural/ethnic diversity; and reviews the basis for 
curriculum development in a democratic society.

EDCI 516 Computers in the Curriculum (3)
Designed to develop teacher skills in computer-assisted and computer-managed instruction against a 
background of the legal, social, and ethical issues related to the use of educational technology. Meets 
computer requirements for the California State Clear Teaching Credential.
Prerequisite: Consent of the instructor and the dean. 

EDCI 517 Contemporary Praxis in Education, K-12 (3)
Examines current methodological  trends,    procedures for instruction, and opportunities for 
developing materials and assessment. Experience in prescribing appropriate learning activities and 
evaluating student progress. 

EDCI 518 Reading in the Content Area (5)
Designed to assist the prospective single subject teacher to acquire knowledge and skills in teaching 
reading. The specific components of the reading process are examined, as well as appropriate 
methods and materials to be used in reading instruction. Assessment of students’ strengths and 
weaknesses relative to the reading act, the development of curriculum objectives, and planning of 
instruction are also included. Applications of skill and knowledge are provided through a practicum, 
in a single subject classroom. ELD and mild/moderate disabilities components addressed. 
Prerequisite: EDCI 204; EDFO 305; acceptance into Teacher Education Program.

EDCI 519 Principles and Practices of Discipline (3)
Examines certain basic principles of discipline, reviews a variety of philosophical approaches to 
discipline, and identifies practical procedures for administrators and teachers by which to attain and 
maintain acceptable school and classroom management. (See EDCI 533.)

EDCI 520 Reading K-8 (5)
Reading is designed to aid the prospective teacher in developing knowledge and skills in the 
teaching of developmental reading in grades K-8. The specific components of the reading process 
are examined as well as appropriate methods and materials to be used in instruction. Assessment 
of students’ strengths and weaknesses relative to the reading act, the development of curriculum 
objectives and planning of instruction are also included. Application of skills and knowledge are 
provided through a fieldwork experience in which class members instruct groups of students in the 
elementary or junior high school reading class. ELD and mild/moderate disabilities components 
addressed. 
Prerequisite: EDCI 204; EDFO 305; acceptance into Teacher Education Program.

EDCI 521 Mathematics K-8 (4)
Curriculum organization, methods, materials, and instructional aids. Observation and micro-
teaching.  ELD and mild/moderate disabilities components addressed. 
Prerequisite: EDCI 204; EDFO 305;  acceptance into Teacher Education Program.

EDCI 522 Language and Literacy K-12 (3)
Development of an integrative approach to teaching language, writing and basic language skills 
necessary for a successful use of the English language in both elementary and secondary schools. 
CLAD components addressed.
Prerequisite: EDCI 204; EDFO 305; acceptance into Teacher Education Program.
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EDCI 523 Culture, Society, Religion, and Ethics (4)
This course will focus on pedagogy, theory, research and practice relating to the historical, legal, 
social, political, religious and economic understandings of multiple linguistic and cultural groups as 
they relate to education in California. Students will demonstrate their ability to appropriately use 
English to teach and communicate. There will be a focus on use of appropriate materials and the 
ability to plan equitable lessons. A study will be made of teaching religion, values, and spirituality 
in Adventist schools, teaching about religion in public schools and the practice of ethical and moral 
teaching.
Prerequisite: EDCI 204; EDFO 305; acceptance into Teacher Education Program.

EDCI 524 Elementary Fieldwork (2-18)
Provides the supervised teaching experience required for state and Seventh-day Adventist 
credentials. Weekly seminar on the organization and management of the classroom, discipline, and 
other relevant issues. Eighteen weeks of full-time participation is required.  
Prerequisite: EDCI 204, 414, 415, 416, 417, 418; EDFO 305; Acceptance into the Teacher 
Education Program; FBI and DOJ Certificate of Clearance. Acceptance into Student Teacher 
Education; CBEST; CSET; TB Test; CPR; U. S. Constitution requirement.

EDCI 525 Elementary Intern Fieldwork (3-18)
Offers an internship teaching program in collaboration with the local conference or district and the 
School of Education. Fills the need of currently employed teachers who have completed all the 
requirements for the basic credential, with the exception of student teaching. 
Prerequisite: EDCI 204, 414, 415, 416, 417, 418; EDFO 305; Acceptance into the Teacher 
Education Program; FBI and DOJ Certificate of Clearance. Acceptance into Student Teacher 
Education; CBEST; CSET; TB Test; CPR; U. S. Constitution requirement

EDCI 526 Organization and Management of Multigrade Schools (3)
Designed for teachers in one- and two-teacher schools. A study of such topics as curriculum 
integration; daily and weekly schedules; relationships with board, constituency, and conference; 
maintenance of cumulative records and register; testing programs; care of facilities; and ordering of 
supplies. 

EDCI 527 Science and Health K-8 (2)
Identifies the scope, sequence, methods, materials, and equipment utilized in teaching science and 
health. Coordinates the student’s learning experience in science and health among the home, school, 
and community. ELD components addressed. 
Prerequisite: EDCI 204; EDFO 305; acceptance into Teacher Education Program.

EDCI 528 Curriculum and Instruction in Special Education (3)
Study of practices and trends in educational programming for all exceptional students. Includes 
the development of knowledge and skills in defining objectives, planning instruction, assessment, 
evaluation of children with special needs, and program evaluation. Provides practicum in special 
schools and classes for the handicapped. 
Prerequisite: EDPC 460.

EDCI 529 Secondary Teaching in the Multicultural Classroom (2)
This course is designed to prepare the in-service secondary teacher to (1) develop skills in the 
use of a wide variety of teaching strategies, (2) gain a knowledge and understanding of classroom 
organization and planning, (3) understand and teach to the various diverse student population, (4) 
understand the professional, historical, and political issues involved in teaching, and (5) understand 
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the use of curriculum frameworks for the State of California and the North American Division of 
Seventh-day Adventists. 
Prerequisite: Acceptance into the Teacher Education Program; EDCI 204; EDFO 305; acceptance 
into Student Teaching.

EDCI 530 Secondary Theory and Practice (4)
Involves selecting and organizing learning materials and opportunities. Identifies appropriate 
teaching strategies, provides instruction in developing course outlines and unit plans. Deals with 
organization, management and discipline of the classroom. A field work experience is required for 
students without teaching experience. 
Prerequisite: Acceptance into Teacher Education Program; EDCI 204; 529; EDFO 305.

EDCI 532 Instructing Students with Mild/Moderate Disabilities (3)
A study of educational models and strategies for teaching the learning disabled students. Includes 
an investigation of the characteristics of students with learning problems, as well as instructional 
techniques for promoting maximum cognitive and social development, and an emphasis on the use 
of computers in the curriculum. A 25-hour practicum of observation and instruction is a component 
of this course. 

EDCI 533 Instructing Students with Behavior Disorders (3)
Designed to aid special education and regular education teachers to maximize educational 
experiences for students with behavior disorders in elementary and high schools. The emphasis is on 
forces which impact on student behavioral, academic, social, and communication skills in students 
with behavior disorders. (See EDCI 519.)

EDCI 534 Fieldwork in Special Education (3-9)
Provides the supervised teaching experiences required for the state Specialist in Special Education 
(Learning Handicapped) Credential. Includes a weekly seminar. 
Prerequisite: Completion of basic generic and advanced specialization courses in special education 
(learning handicapped) and 9 units of EDCI 425 or EDCI 457. 

EDCI 537 Diagnosis of Reading Difficulties (3)
Examines the various causes of reading disabilities and the procedures and instruments for diagnosing 
reading problems. A practicum is included in which students use formal and informal assessment 
instruments to identify specific reading problems and develop individualized educational plans.  
Prerequisite: EDCI 414, 520, 419 or 518.

EDCI 538 Remediation of Reading Difficulties (3)
Examines various instructional procedures, strategies, and materials for remediating reading 
disabilities in students in special education classrooms and in regular classrooms. A practicum is 
included in which students plan for instruction and tutor individuals with reading problems. 
Prerequisite: EDCI 414.

EDCI 539 Reading Strategies, K-12 (3)
Explores methods for improving reading instruction in the elementary school by developing a 
knowledge base and/or skills in the areas of reading in a multicultural classroom. Study is given to 
sociological and psychological aspects related to reading, methods and materials for evaluation and 
instruction, and procedures for organizing and implementing instruction.
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EDCI 540 Cross Cultural and Bilingual Instruction (3)
The focus of this course is on bilingual/English language acquisition and development. The course 
gives specific consideration to Hispanic cultures and Spanish language acquisition including theories 
and models of first and second language development.

EDCI 541 Cultural Diversity and Teaching (3)
Designed to include the study of the nature of culture and how teachers can learn about the cultures 
of their students. Focus will be on the ways teachers can use their knowledge and understanding of 
culture to improve education for students of various cultures. Cultural diversity in California and the 
United States, cultural contact, cultural demographics and immigration.

EDCI 542 Multicultural Teaching (3)
Focus of this course is the teaching in a bilingual classroom in Spanish. It will examine the historical, 
cultural, and socioeconomic origins and characteristics of Hispanic cultures. This course will further 
examine the influences of Hispanic cultures on California and the nited States by the study of major 
historical periods and events, historical and contemporary demographic patterns,  relationships 
between the dominant culture, the culture of emphasis and other cultures.

EDCI 543 Methodology for Primary Language Instruction (3)
This course will focus on developing cultural and language skills of Spanish speakers. It will examine 
approaches to teaching academic content in Spanish. It will examine methods and organizational 
strategies for the use of English and Spanish. The course will consider models of teaching in bilingual 
classrooms and how to select culturally and linguistically appropriate primary and second language 
materials.

EDCI 545 Brain Science and Learning (3)
Designed to aid all educators in understanding what current brain research reveals about the 
learning process. Examines and compares current educational practice with neuroscience findings. 
Encourages development of curriculum that incorporates holistic principles for learning and learning 
theories.

EDCI 547 The Bible in Curriculum Planning (3)
Explores the question of how faith is integrated with learning, using the perspectives of various 
educators. Emphasizes Christian principles as found in the Bible, and their applicability to different 
types of educational settings. 

EDCI 550 Instructional Models and Origins of Learning (3)
Examines multiple and emotional intelligences, 4-MAT, learning styles, teaching styles, models of 
learning, and other theories as the basis for instructional delivery. Lesson planning using these 
concepts is included.

EDCI 552 Analysis of Curricular Alternatives (3)
Examines trends in and varieties of curricular practices. Focuses on sociological trends influencing 
curriculum, including: reform, standards, ideologies and improvement of curricular practices.

EDCI 556 Secondary Fieldwork (2-18)
Provides the supervised teaching experience for state and Seventh-day Adventist credentials. Weekly 
seminar on the organization and management of the classroom and other relevant issues.
Prerequisites: EDCI 204, 416, 417, 419, 429, 430; EDFO 305; FBI and DOJ Certificate of 
Clearance. CBEST, CSET, U. S. Constitution requirements; CPR; TB Test; acceptance into 
Teacher Education and Student Teaching.
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EDCI 557 Secondary Intern Fieldwork  (3-18)
Offers an internship teaching program in collaboration with the local conference and the School of 
Education. Fills the need of currently employed teachers who have completed all the requirements 
for the basic credential, with the exception of student teaching.
Prerequisites: EDCI 204, 416, 417, 419, 429, 430; EDFO 305; FBI and DOJ Certificate of 
Clearance. CBEST, CSET, U. S. Constitution requirements; CPR; TB Test; acceptance into 
Teacher Education and Student Teaching.

EDCI 560 Comparative Curricula (3)
Compares a variety of curriculum designs among the countries of the world, among private and 
parochial schools, and among state schools. Provides educators with ideas for improving the curricula 
of the school systems in which they work. 

EDCI 562 Early Childhood Education (3)
Investigates approaches to the curriculum for the young child as a basis for the development of an 
approach unique to the child. 

EDCI 564 Special Education in the Regular Classroom (3)
Identifies emerging responsibilities of the regular educator for the education of children with special 
needs. Methods of identifying such children and developing for them individualized programs and 
appropriate teaching strategies. 
 
EDCI 577 Directed Readings in Curriculum and Instruction (1-4)
The study and method of reporting to be arranged with a curriculum instructor. A minimum of 40 
clock hours of study time is expected for each unit of credit. Approval by the department chair is 
required. 

EDCI 578 Fieldwork in Curriculum (3)
Provides opportunity to participate in curriculum planning and development at various educational 
levels and in a variety of settings. 

EDCI 589 Work Conference (1-4)
Educational conferences, clinics, and workshops designed for the development, revision, 
implementation, and evaluation of curriculum materials such as textbooks, curriculum frameworks, 
curriculum guides, and courses of study.

EDCI 594 Seminar in Curriculum (1-3)
Discussion of teaching and curricular issues. Specific topics will vary and will be indicated on the 
student’s transcript.

EDCI 597 Masterʼs Project (3-6)
As a culminating scholarly experience master’s degree students are required to do a research/writing 
project. See department chair for details.

EDCI 598 Seminar in Current Trends (3)
The seminar discussions will be based on current thought and writings in curriculum and 
administrative implementation. Reading will be from the current literature and newsletters from 
professional organizations. This course is structured to view curricula from both administrative and 
instructional viewpoints.
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EDCI 599 Research Topics in Curriculum and Instruction (2-6)
Individual research and study under the guidance of a curriculum instructor. A minimum of 
40 clock hours of study time is expected for each unit of credit. Approval by the instructor and 
department chair required. 

EDCI 614 Seminar in Early Childhood Education (3) 
Study of early childhood, with implications for the curriculum of the preschool child.

EDCI 628 Curriculum Development in Higher Education (3)
Examines principles of curriculum development, including the selection, organization, and 
evaluation of learning experiences. Examines the nature, place, and interrelationship of general and 
specialized education in higher education. 

EDCI 629 Personalizing Instruction (3)
Examines procedures for individualizing instruction as well as opportunities for developing materials 
to aid the teacher in the individualization of instruction. Student studies personalization that is based 
on a solid foundation of cognitive theory, group learning, and pedagogy.

EDCI 630 Pedagogy and Practice in Higher Education (3)
Examines instructional planning and classroom procedures as they apply to academic and clinical 
training at the postsecondary level. Makes practical applications to classroom and clinical situations.

EDCI 645 Supervision of Instruction (3)
Examines a variety of approaches to the task of supervision. Analyzes the roles and responsibilities of 
the mentor and master teachers in their supervision of student teachers. Provides information on the 
legal, ethical, and moral principles of supervision.

EDCI 646 The Development and Implementation of Curriculum (3)
Applies the tools of curriculum organization to the needs of students and considers the variety of 
approaches which may be used to assist them. Focuses on needs assessment, program development, 
orientation, implementation, and evaluation.

EDCI 647 Religion in Curriculum Planning (3)
Explores the question of how faith is integrated with learning using the perspectives of various 
educators. Emphasizes Christian principles as found in the Bible, and their applicability to different 
types of educational settings. Studies the axiology and epistemology relating to religious curriculum 
planning.

EDCI 651 Curriculum and Development in Higher Education (3)
Examines principles of curriculum development, including the selection, organization, and 
evaluation of learning experiences. Examines the nature, place, and interrelationship of general and 
specialized education in higher education.

EDCI 660 Comparative Curricula (3)
Compares a variety of curriculum designs among the countries of the world, among private and 
parochial schools, and among state schools. Provides educators with ideas for improving the curricula 
of the school systems in which they work.

EDCI 663 Theories of Early Childhood Education (3)
Investigates approaches to the curriculum for the young child as a basis for the development of an 
approach unique to the child.
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EDCI 668 Textbook and Curriculum Materials Analysis (3)
Explores the principles and procedures involved in the analysis and selection of curriculum 
materials within the framework of a given philosophy of education. Critical examination is made of 
philosophies, theories, practices and content of materials.

EDCI 670 The Use of Curriculum Materials in Teaching Thinking Skills (3)
Helps educators acquire proficiency in the preparation and development of curriculum materials 
based on cognitive theory. Offers the students the opportunity to examine theoretical frameworks, 
and political practices in the development, and use of curriculum materials.

EDCI 674 Curriculum Design in Religious Education (3)
Applies the principles of curriculum planning and design to the unique task of religious education.  
Examines denominational textbooks and other curriculum materials designed to meet the needs of 
students K-12. 
 
EDCI 677 Directed Readings in Curriculum and Instruction (1-4)
The study and method of reporting to be arranged with a curriculum and instruction instructor. 
A minimum of 40 clock hours of study time is expected for each unit of credit. Approval by the 
instructor and the department chair is required.

EDCI 678 Research of Literature in Curriculum and Instruction (3) 
Investigation of current problems and topics relative to research in curriculum and teacher 
education. Includes a review and critique of doctoral dissertations and a comprehensive analysis of  
literature on a proposed dissertation topic.

EDCI 694 Seminar in Curriculum and Instruction (1-3) 
Discussion of contemporary issues in curriculum and instruction. Topics are chosen on the basis of 
current issues, concerns, and needs.

EDCI 696 Research Project (3)

EDCI 698 Thesis (6)

EDCI 699 Research Topics in Curriculum and Instruction (2-6)
Individual research and study under the guidance of a curriculum instructor. A minimum of 40 
clock hours of study time is expected for each unit of credit. Approval by the instructor and the 
department chair is required.

EDCI 798 Doctoral Dissertation (1-12)
May be repeated to a total of 12 units.
Prerequisite: Approval of the EDCI department chair.
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O B J E C T I V E S  A N D  P R O G R A M S
 

Programs and courses in the Department of School Psychology and Counseling provide 
competencies for numerous careers in educational and psychological helping services. School  
psychologists develop specialized knowledge and skills for the identification and correction of 
learning disabilities and for the facilitation of academic, personal, and social development in children 
and adults at all levels of education. With regard to counselors, residence hall deans are introduced 
to the philosophy and operational procedures of residence hall counseling and management. 
Classroom teachers may enhance their abilities to guide the character building and social growth of 
pupils in their care. Administrators learn the art of communication, group interaction, and personnel 
consultation.

An educational psychologist learns not only to understand the psychological bases of learning, 
development, and behavior but also to apply such understandings to the solution of educational and 
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SCHOOL
personal problems within the classroom, home, and community. With more advanced programs, 
opportunities are opened for college teaching, clinical applications, and the practices of psychological 
services. Professional growth opportunities are also available for those who are less involved with 
school activities. Church or youth workers may pursue the Christian dimensions of problem solving 
and decision making. Social workers, career consultants, community agency counselors, health-care 
providers, juvenile officers, mental health clinicians, and others are offered enrichment, renewal, and 
certification as they prepare themselves for greater effectiveness in their efforts to serve others. 

D E G R E E S
  Three graduate degree programs are offered through the Department of School Psychology and 
Counseling. For information about how to obtain these degrees, see the “School of Education degree 
requirements” section of this Bulletin.

• Master of Arts in Counseling 
• Specialist in Education for School Psychology (program for a school 

psychologist credential)
• Specialist in Education for Educational Psychology

It is important for students to keep in mind that admission to a program does not guarantee 
permission to complete the program.  If, during the student’s course of study, the Department 
of School Psychology and Counseling observes documented behaviors and/or personality/
characterological limitations that are inconsistent with the professional expectations for a graduate of 
the program, it will be necessary for the student to withdraw from the program.

Credentials  
The California Commission on Teacher Credentialing has fully approved and endorsed the La Sierra 
University credential programs for the following credentials. (See the “School of Education credential 
requirements” section of this Bulletin.)

• School psychology

When necessary basic requirements are included, coursework taken for the above degrees may also 
be applied to fifth-year teaching credentials or the Seventh-day Adventist professional endorsement 
for guidance and counseling. Credential requirements may also be satisfied for community college 
counseling and student personnel work. A more detailed discussion on credential requirements is 
given in the credentials section of this bulletin.

Facilities and Services  
Located in the upper level of the School of Education Building, the Department of School 
Psychology and Counseling enjoys unique facilities and services in which practical experiences may 
be combined with theoretical learning. Several small counseling rooms are equipped for video and 
audio recording, and one-way windows permit individual or group observations under controlled 
conditions. The confidential Test Library is stocked with specimen sets and research materials for 
many tests and inventories used by counselors and school psychologists. The Center for Research 
Facilitation is an integral facility serving all departments within the School of Education.

COURSES

U P P E R  D I V I S I O N
See the UNDERGRADUATE BULLETIN for course descriptions.
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EDPC 404 Standardized Testing in Education (3)

EDPC 460 The Exceptional Child (3-4)

G R A D U A T E

EDPC 504 Standardized Testing in Education (3)
The development of competencies and understandings for selecting, administering, and interpreting 
the major types of standardized tests and inventories used in education and counseling. Theoretical 
principles and issues presented together with hands-on applications. Open to upper division, 
graduate, and postgraduate students only. Practicum required. 

EDPC 505 Psychological Theories of Instruction (3)
Theoretical approaches to learning and teaching for the purpose of developing better understandings 
of the psychological dynamics underlying various learning and classroom practices. 

EDPC 524 Lifespan Development (3)
The life cycle of human psychological growth and development from infancy to adulthood, with 
emphasis on the school years. A comprehensive survey of contemporary issues and research in 
developmental psychology. 

EDPC 540 Principles of Counseling (3)
A core course which provides a historical and philosophical perspective of the field of counseling. 
Legal and ethical issues are integrated with a sensitivity to the challenges of diversity. Resources and 
professional organizations are reviewed to encourage professional development.

EDPC 554 Education and Career Planning (3)
Occupational and educational information. Collection and dissemination of information about 
vocational and educational placement. A practical approach to career choice theory, career 
assessment, occupational trends, and work experience programs. 
Prerequisite: EDPC 540

EDPC 555 History, Systems, and Consultation (3)
This course will expose the candidate to the history of school psychology, school systems and sub-
systems, and models of school and community consultation methods that can be used to effectively 
prevent failure and intervene for school success.  Attention will also be made to consulting with 
parents, community agencies (across systems), and others that impact a student’s life in times of 
extraordinary need.

EDPC 560 The Exceptional Child (3)
Advanced study of the determinants, characteristics, problems, and adjustments of children who 
deviate markedly from the norm in their mental, physical, emotional, or social aptitudes, traits, and 
tendencies. Emphasis on educational methods and adaptation. Open to upper division, graduate, and 
postgraduate students only. 

EDPC 561 Counseling Theory and Techniques (3)
A study of the theory, ethics, and practice of counseling, interviewing, and relating in various 
school guidance situations. Real and simulated situations using video and tape recorders. 
Prerequisite: EDPC 540
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EDPC 562 Counseling Practicum (3)
An opportunity for the student to participate in the counseling of individuals and groups under 
supervision, as a laboratory experience, prior to being placed for school-based experience in EDPC 
565. Graded on an S/U basis for all students. 
Prerequisite: EDPC 561.

EDPC 564 Group Theory and Procedures (3)
Group counseling, theories of group-individual interaction, and the group communication process. 
Designed to give the prospective counselor insight into the development and structure of organized 
groups. 

EDPC 566 Residence Hall Practicum (1-3)
Intensive on-site participation in all facets of residence hall administration and counseling, under the 
direction of an experienced dean. A minimum of 40 hours of full-time involvement required for 
each unit of credit. Graded on an S/U basis for all students. 

EDPC 568 Community-Agency Counseling (1-3)
Supervised, practical training and counseling experience in clinics or agencies not directly 
administered by an elementary or secondary school. Approximately 150 hours required under the 
direction of an appropriately credentialed supervisor. Applicable only to the noncredential program. 
May not be repeated for additional credit.
Prerequisite: Departmental approval, at least six weeks prior to placement. Health, character, and 
criminal clearances. 

EDPC 573 School Psychology and Counseling Ethics (3)
This course will expose the candidate to ethical issues and decision making skills within school 
psychology and counseling.  Distinctions between ethical and ethical legal mandates will be made.  
Case studies will be utilized to give the student concrete examples and experience in critically 
thinking through the issue(s).  Attention to multi-cultural/multi-contextual issues will take place 
throughout the course.

EDPC 577 Directed Readings (1-4)
Assigned readings in current journals, textbooks, or other library sources for the purpose of 
specialized learning in selected topics or for updating previous studies. Typically requires a report 
in the form of a written summary, precis, or topical paper. Requires a Directed Study/Title form at 
time of registration. Graded on an S/U basis only. 
Prerequisite: Consent of the department chair.

EDPC 589 Work Conference (topic to be supplied) (1-3)
Group discussion and activities with topics of practical concern for counselors, school psychologists, 
and others interested in the pupil personnel services profession. Topics selected according to interest 
and demand or to meet specific program needs. 

EDPC 599 Independent Study in EDPC (1-3)
The application of research methodology to the investigation of a limited, localized problem or 
program evaluation. Typically requires a written report in a format suitable for journal publication. 
Requires a Directed Study/Title form at time of registration. Graded on an S/U basis only. 
Prerequisite: EDFO 504; consent of the department chair.
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EDPC 607 Dynamics of Personality (3)
Factors contributing to personality development and adjustment, including theoretical explanations 
of behavior. Implications for effective intellectual, emotional, and social functioning. 

EDPC 631 Psychopathology (3)
A study of the etiology, clinical presentation, and treatment choices for behavioral disorders. The 
DSM-IV diagnostic criteria will be studied with a sensitivity to cultural and ethnic issues.

EDPC 640 Neuropsychology (3)
This course will expose the candidate to two basic areas of study within a pre-grade 12 context: (1) 
neuroanatomy and brain functioning,  and (2) neuropathology and brain dysfunction.  Attention will 
also focus on assessment in neuropsychology as it is applied to the school setting.

EDPC 650 Mental Exceptionality (3)
The etiology, characteristics, and diagnosis of children whose cognitive functioning deviates from 
the norm. Implications for school and family considered for retardates, learning handicapped, and 
the mentally gifted. 
Prerequisite: EDPC 460.

EDPC 664 Assessment of Individual Intelligence I (3)
An overview of the theories of intelligence and their impact on assessment procedures. Supervised 
experience in the administration, scoring, and interpretation of the Wechsler Scales, and an 
introduction to report writing. Practicum required. 
Prerequisite: EDPC 404/504.

EDPC 665 Assessment of Individual Intelligence II (3)
Supervised experience in the administration, scoring, and interpretation of the Stanford-Binet, 
Leiter, and other assessments of cognitive functions. Emphasis on alternative assessment measures 
for minority and culturally disadvantaged students. Instruction and experience in writing person-
centered reports. Practicum required. 
Prerequisite: EDPC 664.

EDPC 666 Intervention Methods and Consultation (3)
Strategies for facilitating growth and development through problem prevention and early 
intervention in the education of exceptional pupils and those at risk in school. A case study 
approach including consultation techniques involving school personnel, parents, and community 
resources.

EDPC 667 Assessment of Learning Development (3)
A practicum in diagnosis and remediation of learning difficulties, with emphasis on academic and 
perceptual assessment. Includes the utilization of a wide range of individual and group assessment 
instruments in laboratory and school situations. 
Prerequisite: EDPC 404/504.

EDPC 668 Assessment of Personal Adjustment (3)
Theory, methods, and instruments for assessing personality traits and social adjustment. 
Competencies developed with various types of personality inventories and projective techniques. 
Prerequisite: EDPC 404/504 and a course in personality theory.
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EDPC 670 School Psychology Seminar (3)
A casework practicum in preparing comprehensive individual education programs for normal and 
exceptional pupils in grades K-12. Includes procedures for parents and staff, inservice training of 
teachers, and program evaluation. 
Prerequisite: EDPC 664, 666, 667.

EDPC 674 School Psychology Practicum (150 hours)  (1)
The practicum course will expose the candidate to beginning experiences and issues that school 
psychologists face.  Candidates will apply referral questions and data collection strategies along 
with practice making appropriate assessment choice, administration, scoring, and report writing.  
Ethical decision-making will be practiced whilst making these applications.  Hours for this portion 
of the practica are typically acquired from the lab portion of the four assessment courses.  In 
addition to these initial specific experiences, candidates will be placed in a field experience with a 
credentialed school psychologist who will supervise agreed upon experiences such as: collaboration 
and consultation, wellness promotion, counseling and crisis intervention, educational planning and 
evaluation, and program planning and evaluation.
Prerequisite: For the nonlab portion, department approval at least six weeks prior to placement and 
completion of EDPC 664, 665, 667, and 668.

EDPC 675 Field Practice in School Psychology (300 HOURS) (1-3)
The field practice course will expose the candidate to a broad base of experiences and issues that 
school psychologists face in multi-cultural/contextual settings.  Building on initial experiences in 
EDPC 674, candidates will apply referral questions and data collection strategies along with practice 
making appropriate assessment choice, administration, scoring, and report writing.  Ethical decision-
making will be practiced whilst making these applications.  Hours are typically acquired from two 
school levels of pre-grade 12 so that candidates will have opportunities for diverse experiences.  
Candidates will fulfill this field experience with a credentialed school psychologist who will 
supervise agreed upon experiences such as: individual assessment, collaboration and consultation, 
wellness promotion, counseling and crisis intervention, educational planning and evaluation, and 
program planning and evaluation.
Prerequisite: Departmental approval at least six weeks prior to placement, completion of 24 units 
of school psychology coursework (second year), including EDPC 664, 665, 667, 668, 670 (may be 
concurrent with EDPC 670); health, character, and basic skills clearances

EDPC 676 School Psychology Internship (1,200 hours) (4-12)
The internship credential is the culminating experience prior to receiving the California State 
Credential in school psychology.  During this time, candidates have the opportunity to demonstrate 
the full range of skills acquired during formal training and initial practica and field experiences, and 
to acquire additional knowledge and skills most appropriately gained through supervised professional 
experience.  Under the supervision of a credentialed school psychologist, candidates provide direct 
and indirect services to pupils, parents, and school staff.  Candidates will fulfill this internship 
experience with a credentialed school psychologist who will provide face-to-face supervision in 
agreed upon experiences such as: individual assessment, collaboration and consultation, wellness 
promotion, counseling and crisis intervention, educational planning and evaluation, and program 
planning and evaluation.
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EDPC 694 Seminar in School Psychology and Counseling (2-3)
Study of contemporary issues and topics in student personnel activities or in school psychological 
services. Topics selected according to interest and demand or to meet specific program needs.  
May be repeated for credit.
 A. Individual and Cultural Differences (3) 

The application of differential psychology to testing, learning, and school 
psychology procedures. Emphasis on cross-cultural, ethnic, and sex differences. 

 B. Personal Development in the Classroom (2-3)

EDPC 696 Research Project (3)

EDPC 698 Thesis (6)

EDPC 699 Directed Study (1-4)



112 S C H O O L  O F  E D U C A T I O N 113E D U C A T I O N A L  T E C H N O L O G Y  

eEDUCATIONAL
C E R T I F I C A T E  P R O G R A M  I N

TECHNOLOGY
Anita O. Oliver  1990. Chair; Professor of Curriculum and Instruction 
Ph.D. University of Wisconsin - Madison 1993

Dean W. Hunt  2002. Associate Professor of Curriculum and Instruction 
Ed.D. University of Virginia 1996 

A D J U N C T  F A C U L T Y

Wendi Achata
Ed.S. La Sierra University 2002

George Araya
Ed.D. Loma Linda University 1991

Becky Howery
Ed.D. La Sierra University 2001

O B J E C T I V E S

The immediate goal of this program is to provide courses for classroom teachers and administrators 
that will assist them in appropriately integrating technologies with learning and administrative 
functions. The content of these courses is based on the recommendations of the current leaders in 
educational technology.

Competencies and Courses
The goals for integrating educational technology are described in twelve competencies. The courses 
cover topics such as learning theory, the appropriate use of the Internet, using and managing school 
technology resources, and developing plans for integrating computers and other technologies in the 
curriculum. Students may take one or more courses but would need to complete 18 units for the 
Certificate Program.  

Certificate Program
Prerequisites and core requirements
 Basic computer skills; introduction to technology course equivalent to EDET 505.

Required Core Courses (12 units) 
 EDET   524 Technology in the Curriculum (3)
 EDET  536 Adaptive/Assistive Technologies (3)
 EDET  545 Development of Internet Resources (3)
 EDET    597 or  657 Professional Portfolio Development (3)
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Electives (6 units from the following)
 EDET 534 Technology and Learning (3)
 EDET 575 Leadership and Change in Educational Technology (3)
 EDET 595 Topics in Instructional Strategies (3)
 EDET 624 Using and Managing School Technology Resources (3)
 EDET 634 Advanced Technology and Learning  (3)
 EDET  635 Technology in Higher Education (3)
 EDET 654 Mentoring in Educational Technology  (3)
 
 Total Units:  18 

Master of Arts in Curriculum and Instruction with an Emphasis in Technology
The academic degree of Master of Arts in Curriculum and Instruction with an emphasis in 
technology requires 12 units of core courses, 15 units in technology, and 15 elective units in 
curriculum and instruction.  After completion of the degree, the student is eligible to apply for a 
doctoral program.  

School of Education Discipline Core Coursework—15 units from the following courses:
    EDCI  512 Faith and Learning (3)     
 EDCI  514 Curriculum Planning (3)      
 EDAD  524 Educational Organization and Leadership (3)    
 EDRS  504 Methods and Materials of Research (3)    
 EDPC  540 Principles of Counseling (3)

Total Units: 15

Professional Courses for Educational Technology—15 units from the following courses:
 EDET   524 Technology in the Curriculum (3)
 EDET  536 Adaptive/Assistive Technologies (3)
 EDET  545 Development of Internet Resources (3)

 EDET    597 or  657 Professional Portfolio Development (3)
 EDET     554 or 654 Mentoring in Educational Technology (3)

 Total Educational Technology Units 15

Note: 3 additional electives from Curriculum and Instruction Technology Courses may be taken to 
complete the Technology Certificate in addition to the Masters Degree

Elective Courses—15 units from Curriculum and Instruction courses (or 12 units plus 3 
additional technology units)           

 Total Units: 15

 Total Units for Degree: 45

COURSES

EDET 504  Critical Issues in Educational Technology (3)
An overview of technology issues in education including: coordinating and consulting for a 
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supportive climate of innovation and learning, and empowering colleagues through curriculum and 
staff development.

EDET 505 Introduction to Computers in Education (3)
Survey course in the operation, care and use of computers for education.  Meets the computer 
education requirements for the California State Preliminary Teaching Credential.  May not be 
applied toward a graduate degree

EDET 524 Technology in the Curriculum (3)
Application of learning theories as they apply to the integration of technology and curriculum 
planning. Helps the professional develop daily and unit plans based on local, state, and national 
standards for integrating computers and other technologies. These plans include the application of 
effective methods and strategies for using the ever-changing technological tools such as spreadsheets, 
databases, presentation software, basic programming, simulations, multimedia, and internet 
communication.  Meets the computer education requirements for the California State Preliminary 
Teaching Credential

EDET 534 Technology and Learning (3)
Application of learning theory and principles of instructional design to the creation of technology-
based instruction, instructional materials and training modules.  This course will require the student 
to design, develop, and implement a unique online course.  Course content will be equal to a one 
quarter course at the appropriate elementary or secondary level. The student will also develop a 
system of evaluation for the course and course content.

EDET 536 Adaptive/Assistive Technologies (3)
Survey of hardware and software technologies to meet the unique needs of those who are physically 
or learning challenged.  Topics include: Adaptive/assistive technologies and services to improve the 
learning environment; accessibility standards that affect traditional and technology-based education 
for special needs students; and the use and selection of hardware and software technologies in 
assessment of special needs.  A practicum requirement includes assessment of a special needs student, 
selection of appropriate hardware and software to meet that person’s needs, development of a 
technology assisted plan for this student in conjunction with the teacher and/or Special Education 
Specialist, and assisting the child’s teacher in implementing this plan.

EDET 545 Development of Internet Resources (3)
Examination of the various uses of the Internet in instruction and training.  Application of design 
principles to the construction of web pages for enhancement of instruction.

EDET 554 Mentoring in Educational Technology  (3)
The course involves planning and designing professional development activities and programs for 
educational workshops, in-services, seminars, parent and student groups, community partnerships, 
and other informational settings that use/could use technologies to enhance their programs.  Project 
includes preparing and presenting one of the above.

EDET 575 Leadership and Change in Educational Technology (3)
The professional will observe and critique schools that have effectively integrated technology into 
the curriculum. A reflective analysis is required with consideration of how change has affected the 
learning environment.  The project will include construction of a database synthesizing raw data to 
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be used in program analysis including assessment, decision making, financial planning, administrative 
support systems, and long-term strategic planning.

EDET 595 Topics in Instructional Strategies  (3)
Project-based course  involving the interface of  specific classroom learning with technology  (this 
course relates to the student’s credential subject).  The course will meet the professional’s interests 
and needs in terms of application, subject, and level of instruction. Since this is a topics course the 
title will vary reflecting content. The course may be repeated with different content for up to six 
credits.

EDET 597 Professional Portfolio Development (3)
This capstone course includes creating an e-portfolio that incorporates the student’s work 
in previous technology courses and experience and demonstrating a competency level with 
technologies in relation to teaching and learning. The portfolio will include additional artifacts 
designed with multi-media streaming to be posted for review by peers.   The portfolio will be 
reported to local teachers, regional educational conferences or national educational conferences.

EDET 624 Using and Managing School Technology Resources  (3)
Provides an understanding of operating systems, computer networks, computer laboratories, and 
technical support in the school setting. Issues relating to facilities, resource management,      
software, purchasing, and technology planning will be explored. The class project requires the 
student to locate and review a school district that has integrated the administrative and teaching 
functions utilizing technology to streamline the facilities, resource management, software, 
purchasing, and technology planning.

EDET 635 Technology in Higher Education (3)
This course specifically reviews technology integration with administrative functions, curriculum 
planning, and their delivery in post secondary settings.  Emphasis will be on Classroom Management 
Systems (CMS), Web-supported online course delivery, and fully online course delivery.  Topics 
to be covered also include: Current research in the field, issues of quality, future growth issues, 
financial impact on institutions, faculty load, and intellectual property.

EDET 654 Mentoring in Educational Technology  (3)
The course involves planning and designing professional development activities and programs for 
educational workshops, in-services, seminars, parent and student groups, community partnerships, 
and other informational settings that use/could use technologies to enhance their programs.  Project 
includes preparing and presenting one of the above. 

EDET 657 Professional Portfolio Development (3)
This capstone course includes creating an e-portfolio that incorporates the student’s work 
in previous technology courses and experience and demonstrating a competency level with 
technologies in relation to  teaching and learning. The portfolio will include additional artifacts 
designed with multi-media streaming to be posted for review by peers.   The  portfolio will be 
reported to local teachers, regional educational conferences or national educational conferences.
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ADDITIONALC O U R S E S
a

EDUCATIONAL FOUNDATIONS
Educational Foundations courses are under the direction of the Department of Curriculum and 
Instruction.

U P P E R  D I V I S I O N

EDFO 305 Psychological Foundations of Education (4)
An introduction to development and learning principles applicable to classroom instruction and 
management. Psychological approaches to individual and cooperative instructional models, 
evaluation processes, moral education, and teacher-pupil roles. A basic prerequisite for many 
credential courses. 
Prerequisite: PSYC 104.

EDFO 404 Philosophy of Christian Education (3)
Examination of the basic ideas about education held by the Seventh-day Adventist church; the 
application of these ideas in Adventist schools and other education programs. Meets the credentials 
requirement for the class Principles of Seventh-day Adventist Education, utilizing the structure of 
philosophy as a way of examining these principles.

G R A D U A T E

EDFO 606 Sociology of Education (3)
A study of the relationships between schools and other social institutions, between schools and their 
communities, and within the subculture of the school. Emphasis on sociological and anthropological 
considerations, ethnic and cultural differences.

EDFO 624 Theory and Practice in Moral Development (3)
A study of current theory, philosophy, and practice in the art of moral education.

EDFO 645 History of Educational Thought (3)
A chronological investigation of Western educational philosophies from the time of Socrates to the 
present. Examines the impact of societal changes and the contribution of selected individuals to 
educational thought and practice.

EDFO 647 History and Philosophy of Higher Education (3)
An examination of the meaning, purpose, and development of higher education in the United 
States. Emphasizes theories and current research related to conflicts facing colleges and universities, 
and issues pertaining to academic life.



118 S C H O O L  O F  E D U C A T I O N 119S C H O O L  O F  R E L I G I O N

EDFO 791 Contemporary Issues in Education (3)
Issues viewed in the light of sociological and historical research, philosophical analysis, and the 
particular concerns of education. This course examines issues related to education in general and the 
student’s area of specialization in general. 
Prerequisite: Permission of advisor.

EDUCATIONAL RESEARCH AND STATISTICS

EDRS 504 Methods and Materials of Research (3)
The terminology, methodology, and sequence of scholarly research, including problem formulation, 
literature review, sample selection, instrument design, statistical analysis, and report writing. 
Requires the production of a formal research proposal.

EDRS 604 Educational Statistics I (3)
Planning and conducting research with programs and materials in the student’s major area. Emphasis 
on evaluation research, statistical methods, survey design, qualitative research, and the critique of 
research. Laboratory required, and the completion of an individual research project.
Prerequisite: EDRS 504.

EDRS 702 Educational Statistics II (3)
Fundamentals of statistical reasoning and the application of statistical techniques to research in the 
social sciences. Includes computer applications to research and statistics. Laboratory required with 
research application. 
Prerequisite: EDRS 504.

EDRS 703 Qualitative Research Methodology (3)
An introduction to qualitative research methods including ethnography. The literature is examined 
for information on qualitative processes, and field experience is provided for participant observation, 
interviewing, and the discovery of theory. Ethical considerations and the development of a 
qualitative research proposal are included.
Prerequisite: EDRS 504.

EDRS 704 Research Design (3)
Analysis of appropriate research designs for doctoral dissertations, and the development of a doctoral 
dissertation-quality research proposal.
Prerequisite: EDRS 504, 604 and 702 or 703.

EDRS 798 Doctoral Dissertation (1-12)
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RELIGION
S C H O O L  O Fr

John R. Jones  1990. Dean; Associate Professor of New Testament Studies and World 
Religions
Ph.D. Vanderbilt University 1982 
Biblical languages and background, scriptural interpretation and theology, phenomenol-
ogy of religions

Warren C. Trenchard  1995. Director, Graduate Programs; Professor of New Testament 
and Early Christian Literature
Ph.D. University of Chicago 1981
Biblical languages, early Christian literature, Biblical Languages

V. Bailey Gillespie  1970. Director, Pre-seminary Program; Professor of Theology and 
Christian Personality 
Ph.D. Claremont Graduate University 1973 
Theology, Faith development, Christian nurture

Lawrence T. Geraty  1993. President; Professor of Archaeology and 
The History of Antiquity 
Ph.D. Harvard University 1972 
Old Testament studies, Syro-Palestinian archaeology, Near Eastern history

Fritz Guy  1990. Research Professor of Philosophical Theology
Ph.D. University of Chicago Divinity School 1971 
Christian theology, philosophy, history and praxis

Charles Teel, Jr.  1967. Professor of Religion and Society
Ph.D. Boston University 1972 
Religion and society, Christian ethics

John W. Webster  1999. Professor of Theology and History of Christianity
Ph.D. Princeton Theological Seminary 1995 
Theology, history of Christianity, philosophy

Ginger Hanks Harwood  1997. Associate Professor of Religious and Theological Studies
Ph.D. Iliff School of Theology, University of Denver 1991
Social ethics, women and religion, American religious movements

Wonil Kim  1994. Associate Professor of Old Testament Studies 
Ph.D. Claremont Graduate University 1996
Exegesis, theology, and hermeneutics of the Old Testament

Kendra Haloviak  2001. Assistant Professor of New Testament Studies
Ph.D. Graduate Theological Union 2002
New Testament studies, Christian ethics, pastoral ministry
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A D J U N C T  F A C U L T Y

M. Jerry Davis   Pastoral Care/Clinical Ministry/Chaplain Training 
Rel.D. Claremont School of Theology 1967

William Loveless   Church and Ministry
Ed.D. University of Maryland 1964

Calvin J. Thomsen  Pastoral Ministry
D.Min. Fuller Theological Seminary 1985

M I S S I O N

The School of Religion is committed to the following endeavors:

• In seeking truth, the School of Religion fosters the scholarship of discovery by:
  

o encouraging research on the part of faculty and students;
o encouraging faculty participation in the discourse of scholarship; and
o encouraging students in continued personal and academic study of the scriptures, 

theology, and religion.

• In sharing knowledge and understanding, the School of Religion fosters the scholarship of 
teaching and learning as follows:

  
With regard to the academic and professional needs of specialists, the School provides 
three graduate programs leading to the degrees of Master of Arts in religion, Master 
of Pastoral Studies, and Master of Divinity. See below for purposes, descriptions, and 
requirements.

• In serving campus, church, and community, the School of Religion encourages its faculty 
to provide pastoral leadership by regularly participating in ecclesiastical consultations, 
continuing education programs, lecture series, conferences, and workshops. In addition to 
regularly preaching and leading out in other functions in local congregations, the faculty 
produce resources for pastors and lay members. The school also conducts the annual Paul 
J. Landa and John Osborn Lectures, and provides to church and community the expertise 
and resources available within the School (including the Stahl Center for World Service 
and the John Hancock Center for Youth and Family Ministries), as well as other expertise 
and resources on the campus and in the church at large.

G E N E R A L  I N F O R M A T I O N

Purpose of Graduate Programs
Graduate programs in religion underscore the university’s recognition of religion as a scholarly 
discipline. They provide the proper context for continuing research and writing endeavors by 
competent students who are interested in furthering their education and in contributing to the 
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discipline of religious studies or who wish to develop skills for the professional practice of Christian 
ministry. 

Admission Requirements  
Admission requirements for all graduate degree programs at La Sierra University are stated in the 
Graduate Admission Information section of this BULLETIN. Such requirements apply to graduate 
programs in the School of Religion unless otherwise stated in the admission requirements listed 
under the various programs below.

Financial Information  
Financial information is in the section so labeled at the beginning of this BULLETIN.

General Requirements  
For information about requirements and practices to which all graduate students are subject, the 
student should consult the Graduate Academic Practices section of this BULLETIN.

G R A D U A T E  D E G R E E  P R O G R A M S  I N  R E L I G I O N  

The graduate programs offered by the School of Religion fall into the categories of graduate 
academic and graduate professional. The former classification refers to programs that serve mainly 
to engage students in advanced academic studies in the field of religion beyond the baccalaureate 
level and to provide a step towards doctoral study in the academic discipline for those who wish to 
pursue it. The latter classification refers to programs that serve mainly to prepare students for the 
professional practice of some aspect of the Christian ministry and for professional doctoral studies.

MASTER OF ARTS (M.A.)
The Master of Arts program in religion is a 48-unit graduate academic program designed to provide 
students with the opportunity to engage in advanced study and research in particular fields within 
the discipline of religious studies. Among the various reasons students may pursue this program are:

1.  To acquire the knowledge and competence for teaching religious studies at the secondary level.
2.  To provide a basic foundation for doctoral work in the field of religious studies.
3.  To explore advanced personal interests in religious studies.

Students may select a traditional major and minor, propose their own major and minor, or create 
an individualized program of study with the approval of their advisor and the director of graduate 
programs.

Admission Requirements
1.  For regular admission, applicants must hold a four-year baccalaureate degree or equivalent 

with a cumulative grade point average (GPA) of 3.00 or better (on a 4-point scale) from a 
regionally or nationally accredited college or university. 

2. Applicants who meet the GPA requirements stated above may receive regular admission 
(a) by submitting the official results from the Graduate Record Examination (GRE) with 
scores that meet or exceed the standards of the school or (b) by completin 12 units of 
courses in the program as a provisional student with grades of B or better.  The school 
retains the right to require GRE scores from any applicant.

3. International applicants must meet the requirements of the university for English-
language competence. The school will consider waiving this requirement for international 
applicants who have demonstrated success in graduate courses or programs offered in 
English at other universities.
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4. Students may transfer up to 24 units from an approved graduate program in another 
university.

Course Requirements
A. General Studies (4)
 RELG 504 Research Methods and Scholarly Writing in Religion (4)

B. Major Area Studies1  (24-28) 
 Should include a reading tutorial and at least one 
 seminar in the major area of studies.

C. Minor Area Studies1  (8-16)

D. Thesis2  (0-8)

E. Electives  (0-4)

Total 48

1Students may select majors and minors from the standard disciplines of religious studies (e.g., 
biblical studies, Christian ethics, Christian theology, comparative religions, history of Christianity), 
subcategories of these disciplines (e.g., Old or New Testament studies, Seventh-day Adventist studies), or 
interdisciplinary studies (e.g., religious studies and literature).

2Students who choose to write a thesis will normally complete a major of 24 units and a minor of 8-12 
units.

Other Requirements and Regulations
1.  The director of graduate programs for the School of Religion will assign each student an
 advisor appropriate to the field(s) of study.
2.  The director of graduate programs, in consultation with the students and their advisors, 

will appoint an examination-thesis committee.
3.  Students must pass a written comprehensive examination in their field(s) of study prepared 

by the examination-thesis committee in consultation with the students and their advisors.
4.  At the discretion of the examination-thesis committee, students who choose to complete a              

thesis may be required to pass a reading proficiency examination in a language other than 
English that is appropriate to their field(s) of study.

5.  Full-time students will enroll in an average of 12 units of courses per quarter for 
four quarters, during which they will independently prepare for the comprehensive 
examination and, if required, the language proficiency examination. They will also 
research and write the optional thesis during this time. 

6.  Students must maintain a grade point average of 3.00 or better, with no grade lower than 
B-.

MASTER OF PASTORAL STUDIES (M.P.S.) 
The Master of Pastoral Studies program is an 88-unit graduate professional program (two-thirds of 
the Master of Divinity program) designed to provide students with the opportunity to engage in 
advanced study in a wide variety of fields within the discipline of pastoral studies. More specifically, 
the program provides:
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1. Advanced professional training for pastoral service.
2. Upgrading for experienced pastors.
3. Training for lay persons who believe they are called to lead in their local congregations.

Admission requirements  
1. For regular admission, applicants must hold a four-year baccalaureate degree or equivalent 

with a cumulative grade point average (GPA) of 2.50 or better (on a 4-point scale) from 
a regionally or nationally accredited college or university. The School of Religion will 
consider for provisional admission a limited number of applicants who do not meet all of 
these requirements. In such cases, the school may require admitted students to complete 
undergraduate or graduate courses in addition to the regular requirements.

2. International applicants must meet the requirements of the university for English-language 
competence.

3. Students may transfer up to 44 units from an approved graduate or graduate professional 
program in another university or seminary.

Course requirements 
A. Biblical Languages1 (0-8)

RELL 504  Linguistic Tools for Pastoral Ministry: Hebrew (4) or general program 
elective (4)

RELL 505  Linguistic Tools for Pastoral Ministry: Greek (4) or general program 
elective (4)

B. Biblical Studies  (8)
RELB 501 The Old Testament and Its Community (4) or elective in Old 

Testament studies (4)2

 RELB 502  The New Testament and Its Community (4) or elective in New  
   Testament studies (4)2

C. Christian Ethics  (8)
 RELE 504  Christianity and Culture (4) or elective in ethics (4)2

D. Christian Theology  (8)
 RELT 504  Principles of Christian Theology (4) or elective in theology (4)2

 RELT 514  The Theology of the Church, Its Mission, and Its Salvation (4)

 E. History of Christianity (4)
 RELH 504  A Survey History of Christianity (4) or elective in the history of  
   Christianity (4)2  

F. Pastoral Ministry  (44)
 RELP 506  Congregational Life and Leadership (4)
 RELP 515  Youth Ministry and the Local church (4)
 RELP 518  Pastoral Ethics (4)
 RELP 524  Clinical Pastoral Education (4)
 RELP 528  Interpreting and Preaching the Old Testament (4) 
 RELP 529  Interpreting and Preaching the New Testament (4)
 RELP 536  Principles of Pastoral Counseling (4)
 RELP 549  The Theology and Practice of Christian Worship (4)
 RELP 564 Religious Development and Moral Learning (4)
 RELP 577  The Theology and Practice of Preaching (4)
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 RELP 591  Ministry Practice and Project I (4)

G. Seventh-day Adventist Studies3  (12)
 RELH 586  The Life and Thought of Ellen White (4)
 RELM 505 Witnessing, Evangelism, and Church Growth (4)
 RELT 505  Issues in Seventh-day Adventist Theology (4)

  H. Electives4  (0-8)

Total 88

1Students who have completed an undergraduate course in Biblical Hebrew of at least 3 quarter units or 
equivalent with a grade of B or better will take the 4-unit elective. Those who have completed the last 
term of an undergraduate course in Intermediate New Testament Greek of at least 3 quarter units or 
equivalent with a grade of B or better will take the 4-unit elective.

2Students who have completed a comparable undergraduate survey course in this discipline of at least 4 
quarter units or equivalent with a grade of B or better will take the 4-unit elective.

3Students whose faith tradition differs from that of the Seventh-day Adventist Church may substitute 12 
units of courses from their own tradition with the approval of the director of graduate studies.

4Students who must take both linguistic tools courses will have no general program elective units. Those 
who must take one of these courses will have 4 general program elective units.  Others will have 8 
general program elective units. Students may use their elective units in any elective courses within the 
program, in other courses offered by the School of Religion, or in courses offered by other schools of the 
university, with the permission of the director of graduate programs. 
                    
Other requirements and regulations 
1. The director of graduate programs for the School of Religion will assign students their 

advisors.
2.  Full-time students will enroll in 4 courses (16 units) per quarter.
3.  Students must maintain a grade point average of 3.00 or better, with no grade lower than 

C.

Electives
Students choose generak program electives from among the graduate courses offered by the School 
of Religion that are not required for the MPS program.  With the permission of the director of 
graduate programs, they may fulfill such electives through graduate courses offered by other schools 
of the University.

MASTER OF DIVINITY (M.Div.) 
The Master of Divinity program is a 136-unit graduate professional program that constitutes the 
basic preparation for pastoral ministry. It is designed to provide students with the opportunity to 
engage in advanced study in a wide variety of fields within the discipline of pastoral studies and the 
option of developing one or more emphases.

The program is specifically intended to serve, but is not necessarily limited to, the 
following:
1.  Ministers employed by Seventh-day Adventist conferences who want to increase their 

effectiveness by completing the requisite professional education for the pastorate. 
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2.  College graduates of the North American Division who are not sponsored by a Seventh-
day Adventist conference to obtain the Master of Divinity degree according to the 
standard protocol.

3.  Specialized church employees, such as religious educators, high school teachers, youth 
and children’s pastors, family pastors, and counselors, who desire a professional ministerial 
degree program in their area of specialty.

4.  Persons engaged in occupations other than ministry who believe they are called to pastoral 
ministry and therefore want to obtain the appropriate educational preparation.

5.  Persons who wish to prepare for lay ministry in a local church.
6.  Seventh-day Adventists outside the North American Division.
7.  Pastors and other persons who are not Seventh-day Adventists.

Admission requirements
1. For regular admission, applicants must hold a four-year baccalaureate degree or equivalent 

with a cumulative grade point average (GPA) of 2.50 or better (on a 4-point scale) from 
a regionally or nationally accredited college or university. The School of Religion will 
consider for provisional admission a limited number of applicants to who do not meet all 
of these requirements. In such cases, the school may require admitted students to complete 
undergraduate or graduate courses in addition to the regular requirements.

2. International applicants must meet the requirements of the university for English-language 
competence.

3. Students may transfer up to 68 units from an approved graduate or graduate professional 
program in another university or seminary.

Course requirements
A. Biblical Languages1 (0-8)

RELL 504 Linguistic Tools for Pastoral Ministry: Hebrew (4) or general program 
elective (4)

 RELL 505  Linguistic Tools for Pastoral Ministry: Greek (4) or general program  
   elective (4)

B. Biblical Studies  (16)
RELB 501  The Old Testament and Its Community (4) or elective in Old 

Testament studies (4)2

 RELB 511  Contemporary Issues in Old Testament Studies (4)
RELB 502  The New Testament and Its Community (4) or elective in New 

Testament studies (4)2

 RELB 512 Contemporary Issues in New Testament Studies (4)

C. Christian Ethics  (8)
 RELE 504  Christianity and Culture (4) or elective in ethics (4)2

 RELE 548 Christian Social Ethics (4)

D. Christian Theology  (16)
 RELT 504  Principles of Christian Theology (4) or elective in theology (4)2

 RELT 514  The Theology of the Church, Its Mission, and Its Salvation (4)
 RELT 515 Contemporary Issues in Theology (4)
 RELT 545 Faith in the Modern World (4)

E. History of Christianity  (8)
 RELH 504  A Survey History of Christianity (4)
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   or elective in the history of Christianity (4)2 
 RELH 514 Studies in the History of Christianity (4) 
  
F. Pastoral Ministry  (60)
 RELP 506  Congregational Life and Leadership (4)
 RELP 515  Youth Ministry and the Local church (4)
 RELP 518 Pastoral Ethics (4)
 RELP 524 Clinical Pastoral Education (4)
 RELP 528 Interpreting and Preaching the Old Testament (4) 
 RELP 529 Interpreting and Preaching the New Testament (4)
 RELP 535 Psychology of Religion (4)
 RELP 536 Principles of Pastoral Counseling (4)
 RELP 549 The Theology and Practice of Christian Worship (4)
 RELP 564 Religious Development and Moral Learning (4) 

RELP 577 The Theology and Practice of Preaching (4)
 RELP 589 Christian Spiritual Resources (4)
 RELP 591 Ministry Practice and Project I (4)
 RELP 592 Ministry Practice and Project II (4)
 RELP 593 Ministry Practice and Project III (4)

G. Seventh-day Adventist Studies3  (12)
 RELH 586 The Life and Thought of Ellen White (4)
 RELM 505 Witnessing, Evangelism, and Church Growth (4)
 RELT 505  Issues in Seventh-day Adventist Theology (4)

Electives4  8-16
 
Total 136

1Students who have completed an undergraduate course in Biblical Hebrew of at least 3 quarter units or 
equivalent with a grade of B or better will take the 4-unit elective. Those who have completed the last 
term of an undergraduate course in Intermediate New Testament Greek of at least 3 quarter units or 
equivalent with a grade of B or better will take the 4-unit elective.

2Students who have completed a comparable undergraduate survey course in this discipline of at least 4 
quarter units or equivalent with a grade of B or better will take the 4-unit elective.

3Students whose faith tradition differs from that of the Seventh-day Adventist Church may substitute 12 
units of courses from their own tradition with the approval of the director of graduate studies.

4Students who must take both linguistic tools courses will have 8 general program elective units. Those 
who must take one of these courses will have 12 general program elective units. Others will have 16 
general program elective units.
 

Other Requirements and Regulations
1. The director of graduate programs for the School of Religion will assign students advisors 

appropriate to their programs.
2.  Full-time students will enroll in 4 courses (16 units) per quarter.
3.  Students must maintain a grade point average of 3.00 or better, with no grade lower than 

C.
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Emphases
Students who have sufficient electives available may concentrate them in one or more emphases 
of 20-24 units. The following are the available emphases offered through the School of Religion: 
Christian ethics, Christian theology, history of Christianity, New Testament, Old Testament, 
pastoral counseling, pastoral leadership, preaching and worship, youth and young adult ministry. 
The following are examples of emphases offered in cooperation with other schools of the university: 
Christian education,  literature, management. 

Students may obtain the requirements for these emphases from the Office of the School of Religion 
or the director of graduate studies.

MASTER OF DIVINITY- Master of Business Administration
The School of Religion and the School of Business and Management offer a joint program for 
students to concurrently complete the Master of Divinity and Master of Business Administration 
degrees.
 1.  The combined number of quarter units for this joint program is 160, which is 24 units  
       fewer than the total units of the seperate programs.
 2.  Applicants must meet the admission requirements of the University and of wach degree  
       program.
 3.  Students must meet all the requirements of the University and of each degree program,  
      except as modified for the joint degree program.
 4.  For specific program and other information, please contact the Office of the School of  
      Religion or the Office of the School of Business and Management.

O T H E R  P R O G R A M S  I N  R E L I G I O N  

Credentials and Licenses
1.  Clinical pastoral education: In the setting of, and in cooperation with, the Loma 

Linda University Medical Center, the university makes available a program in clinical 
pastoral education approved by the Association for Clinical Pastoral Education, Inc., 
an interdenominational body that certifies ministers and seminary students for the 
clinical experience.  Applicants should be graduates of an accredited college and have 
completed at least one year at a theological seminary, with courses in pastoral counseling 
and psychology. Students who wish graduate credit must meet the graduate entrance 
requirements of the School of Religion. Inquiries should be addressed to the Chaplain 
Supervisor, Loma Linda University Medical Center, Loma Linda, CA 92350.

2.  Family-life education: The Department of Marriage and Family Life in the Graduate 
School of Loma Linda University offers a certificate program in family-life education that 
enables holders of the Master of Arts degree in religion to qualify as family-life educators. 
This involves the completion of the following courses or their equivalent:

 At La Sierra University: SOCI 414
    CFSC 264 or FNCE 335

 At Loma Linda University: FMED 514, 528, 529, 614, 695
    MFAM 614, 558

Interested students are invited to inquire for further information with the director of the Family-life 
Education program at Loma Linda University.
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Continuing Education, Workshops, Tours, Educational Centers
See the “School of Religion” section of the Undergraduate BULLETIN for information regarding 
continuing education and workshops.
 
For information regarding study tours, archaeological excavations, student missionary programs, 
the Hancock Center and the Stahl Center, see La Sierra At Your Service also in the Undergraduate 
BULLETIN.

G R A D U A T E  L E V E L  C O U R S E S

BIBLICAL LANGUAGES

RELL 504 Linguistic Tools for Pastoral Ministry: Hebrew (4)
Survey of how to use Hebrew linguistic tools in the preparation of sermons, research, scriptural 
interpretation for pastoral ministry. 

RELL 505 Linguistic Tools for Pastoral Ministry: Greek (4)
Survey of how to use Greek linguistic tools in the preparation of sermons, research, scriptural 
interpretation for pastoral ministry.  

RELL 614 Seminar in Biblical Languages (4)
May be repeated for additional credit to a maximum of 12 units. 
Prerequisite: Consent of the instructor.

RELL 674 Reading Tutorial in Biblical Languages (4) 
Prerequisite: Consent of the instructor. 

RELL 695 Topics in Biblical Languages (4)
May be repeated for additional credit to a maximum of 12 units. 
Prerequisite: Consent of the instructor. 

RELL 699 Directed Study in Biblical Languages (1-6) 
Prerequisite: Consent of the instructor.

BIBLICAL STUDIES

RELB 501 The Old Testament and Its Community (4)
A survey of the writings of the Old Testament in the context of the communities and faith 
experiences of those who produced them..

RELB 502 The New Testament and Its Community (4)
A survey of the writings of the New Testament in the context of the communities and faith 
experiences of those who produced them.

RELB 506 From Text to Sermon: Hermeneutic Tools for Pastors (4)
An examination and application of scriptural principles for interpretation of the Bible, from the 
standpoint of Seventh-day Adventist understandings of inspiration and the writings of Ellen G. 
White.
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RELB 511 Contemporary Issues in Old Testament Studies (4)
An exploration of current issues and research in the scholarly study of the New Testament.
Prerequisite: RELB 501 or comparable undergraduate course.

RELB 512 Contemporary Issues in New Testament Studies (4)
An exploration of current issues and research in the scholarly study of the New Testament.
Prerequisite: RELB 502 or comparable undergraduate course. 

RELB 519 The Gospel of John (4)
An exegetical study of the Gospel of belief, with special emphasis on Johannine Christology and the 
concepts of the Fatherhood of God, the Holy Spirit, life, truth, grace, and eschatology. 

RELB 526 The Prophetic Traditions of Israel (4)
Historical, exegetical and theological exploration of the major and minor prophets, with critical 
consideration of their original situations and messages and of their meanings for our time today.

RELB 527 The Wisdom Traditions of Israel (4)
Historical, exegetical and theological exploration of the wisdom literature of the Hebrew scriptures, 
with critical consideration of the writers’ meanings in their time and implications for ours.

RELB 528 The Apocalyptic Traditions of Israel and Early Christianity (4)
Historical, exegetical, and theological exploration of the apocalyptic movement and writings in 
ancient Israel, including the Book of Daniel, through the inter-testamental and early Christian 
periods, including the Book of Revelation, with critical consideration of the authors’ meanings in 
their time and implications for ours.

RELB 545 Biblical Archaeology (4)
The Bible in its religious, cultural, and political environment as illuminated by discoveries of modern 
archaeology.

RELB 558 Old Testament Theology (4)
The major theological concepts of the Old Testament, with a view to their impact on Christian life 
and thought. 

RELB 559 New Testament Theology (4)
An examination of the major theological themes of the teaching of Jesus as set forth in the Gospels, 
the Kerygma of the primitive Church, the letters of Paul, and the Johannine writings. 

RELB 564 Romans (4)
An introduction to the book, with an exegesis of its text and consideration of its major theological 
themes. 

RELB 568 Hebrews (4)
An introduction to the book, with an exegesis of its text and a consideration of the major 
theological themes presented. 

RELB 614 Old Testament Seminar (4)
May be repeated for additional credit to a maximum of 12 units. 
Prerequisite: Consent of the instructor.
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RELB 624 New Testament Seminar (4) 
May be repeated for additional credit to a maximum of 12 units. 
Prerequisite: Consent of the instructor.

RELB 634 Fieldwork in Middle East Archaeology (1-8) 
Prerequisite: Consent of the instructor.

RELB 674 Reading Tutorial in Biblical Studies (4)
Prerequisite: Consent of the instructor. 

RELB 695 Topics in Biblical Studies (4)
May be repeated for additional credit to a maximum of 12 units.
Prerequisite: Consent of the instructor. 

RELB 698 Thesis in Biblical Studies (4)
May be repeated for additional credit to a maximum of 8 units. 
 
RELB 699 Directed Study in Biblical Studies (1-6) 
Prerequisite: Consent of the instructor.

CHRISTIAN ETHICS

RELE 504 Christianity and Culture (4)
A comprehensive account of human culture as the expression of humanity’s call to participate 
in God’s creative work, as the medium through which humans receive and appropriate divine 
revelation, and as the context within which they experience divine redemption. These issues are 
approached through the disciplines of sociology of religion and social ethics. Particular attention 
will be paid to the development of religious contradictions and the challenges posed by cultural and 
religious diversity.

RELE 548 Christian Social Ethics (4)
An in-depth opportunity for the graduate student to discover what are the implications of Christian 
belief for selected problems in social ethical theory and practice.
Prerequisite: RELE 504 or comparable undergraduate course.

RELE 557 Gender Issues and the Church (4)
Investigation of gender roles and relations in the work of the Christian church and Seventh-day 
Adventism, in scriptural, historical, theological, and cultural perspectives.

RELE 559 Ethnic Issues and the Church (4)
A consideration of readings on movements and models of racial and ethnic relations in the church 
and culture of North America.

RELE 577 Theological Ethics (4)
Ethical dimensions of theological positions advocated in the twentieth century.

RELE 588 Types of Ethical Theory (4)
A critical analysis of the basic theories propounded in philosophical ethics. A study of the writings 
of major ethical theorists, including Plato, Aristotle, I. Kant, and J. S. Mill. A consideration of 
philosophical ethics as compared with the Christian faith and Seventh-day Adventism. 
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RELE 614 Seminar in Church and Society (4)
Topics in this series include: community issues and relationships; summer ministries; feminist 
theologies and religious life; women in pastoral ministry; cross-cultural relationships; contemporary 
ethical issues in ministry.  
May be repeated for additional credit to a maximum of 12 units.
Prerequisite: Consent of the instructor.

RELE 624 Seminar in Christian Ethics (4)
Prerequisite: Consent of the instructor. 

RELE 674 Reading Tutorial in Christian Ethics (4) 
Prerequisite: Consent of the instructor. 

RELE 695 Topics in Christian Ethics (4)
May be repeated for additional credit to a maximum of 12 units. 
Prerequisite: Consent of the instructor. 

RELE 698 Thesis in Christian Ethics (4) 
May be repeated for additional credit to a maximum of 8 units. 

RELE 699 Directed Study in Christian Ethics (1-6) 
Prerequisite: Consent of the instructor.

CHRISTIAN THEOLOGY
 
RELT 504 Principles of Christian Theology (4)
A survey of the interpretation of Christian faith. Topics covered include theological method and 
the doctrines of the trinity, Christ, humanity, revelation, sin, grace, atonement, justification, 
sanctification, the church, and the second advent. 

RELT 505 Issues in Seventh-day Adventist Theology (4)
Theological challenges arising in an international, multi-cultural community of faith in a changing 
world. Special emphasis is given to biblical interpretation, prophecy, the trinity, the nature and work 
of Christ, humanity, righteousness by faith, the Sabbath, the church, the judgment, and the second 
advent.

RELT 508 Theology for Pastors (4)
The nature and function of theology as an essential ingredient in the life and mission of the church. 
The role of the pastor as “resident theologian.” What theology is, why it is essential, and how 
to do it.

RELT 514 The Theology of the Church, Its Mission, and Salvation (4)
An exploration of various understandings of the church and its mission to the world, in light of the 
salvation accomplished in the person and work of Jesus Christ. Implications for outreach and mission 
methodology will also be considered. 

RELT 515 Contemporary Issues in Theology (4)
A systematic exploration of selected central themes in theology that bear on contemporary issues in 
Christian faith, practice, and ministry
Prerequisite: RELT 504 or comparable undergraduate course.
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RELT 536 Philosophy of Religion (4)
Reasons for belief in the reality and relevance of God for contemporary man.

RELT 538 The Doctrine of Humanity (4)
The Christian understanding of the nature and destiny of human beings. Anthropological concepts 
in the Bible and in Christian thought.

RELT 539 The Doctrine of God (4)
A study of the reality, nature, and attributes of God; the doctrine of the Trinity; and God’s 
relationship to the temporal world.

RELT 545 Christian Faith in the Modern World (4)
A study of the challenges to Christian faith in the modern and postmodern worlds. Special focus will 
be given to the dialogue between science and theology.

RELT 548 The Doctrine of Christ (4)
A study of the person and work of Christ. Attention given to the nature of Christ and His atoning 
work during His life on earth, His death on the cross, and His intercession in the heavenly sanctuary.

RELT 614 Seminar in Theological Studies (4)
May be repeated for additional credit to a maximum of 12 units. 
Prerequisite: Consent of the instructor.

RELT 674 Reading Tutorial in Theological Studies (4) 
Prerequisite: Consent of the instructor.

RELT 695 Topics in Theological Studies (4)
May be repeated for additional credit to a maximum of 12 units. 
Prerequisite: Consent of the instructor. 

RELT 698 Thesis in Theological Studies (4)
May be repeated for additional credit to a maximum of 8 units. 

RELT 699 Directed Study in Theological Studies (1-6) 
Prerequisite: Consent of the instructor.

GENERAL STUDIES

RELG 504 Research Methods and Scholarly Writing in Religion (4)
Philosophical presuppositions and methods used in the field of religion. Basic resources and 
procedures for scholarly research. The use of the library as a research center. Bibliography in the 
various religious disciplines. The construction of term papers and theses; advanced techniques and 
practice of expository and persuasive writing. 

HISTORY OF CHRISTIANITY

RELH 504 A Survey History of Christianity (4)
A historical overview of the leading formative movements, theological trends, and individuals 
who mark the turning points of Christian history. Consideration is given to the patristic, medieval, 
Reformation, and contemporary periods, which saw the rise of new churches, symbols, creeds, 
doctrines, theological systems, and liturgies.
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RELH 514 Studies in the History of Christianity (4)
Key topics in the history of Christendom and Christian thought.
Prerequisite: RELH 504 or comparable undergraduate course.

RELH 545 The Story of Christianity: Formation (4)
The birth and development of Christianity from the apostolic age to the high middle ages, with 
emphasis on the formation of Christian beliefs and traditions.

RELH 546 The Story of Christianity: Reformation (4)
Christianity in the age of the Renaissance and Reformation, with emphasis on sixteenth-century 
movements and the emergence of Protestantism.

RELH 547 The Story of Christianity: Transformation (4)
Christianity in the Enlightenment and post-Enlightenment eras, with emphasis on the American 
religious scene, including the development of Adventism. Not open to students with credit in 
RELH 483 or HIST 430N. Students requiring this course for their major who have already 
had RELH 483 or HIST 430N should apply for one unit of Directed Study covering the post-
Reformation and American religious history portions of this course.

RELH 583 History of Seventh-day Adventism (4)
A study of the origins, context, and development of Seventh-day Adventist doctrines and institutions 
from the 1840s to the 1960s. Includes emphasis on the role of Ellen G. White. 

RELH 586 The Life and Thought of Ellen White (4)
Key events in the life of Ellen G. White (1827-1915) in the context of her major contributions to 
religious life in the Adventist movement and beyond. 

RELH 614 Seminar in Church History (4) 
Prerequisite: Consent of the instructor.

RELH 674 Reading Tutorial in Historical Studies (4) 
Prerequisite: Consent of the instructor.

RELH 695 Topics in Historical Studies (4)
May be repeated for additional credit to a maximum of 12 units. 
Prerequisite: Consent of the instructor. 

RELH 698 Thesis in Historical Studies (4)
May be repeated for additional credit to a maximum of 8 units. 

RELH 699 Directed Study in Historical Studies (1-6) 
Prerequisite: Consent of the instructor.

MISSION STUDIES

RELM 504 Christianity and Culture (4)
A comprehensive account of human culture as the expression of humanity’s call to participate 
in God’s creative work, as the medium through which humans receive and appropriate divine 
revelation, and as the context within which they experience divine redemption. These issues are 
approached through the disciplines of sociology of religion and social ethics. Particular attention 
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will be paid to the development of religious convictions, and the challenges posed by cultural and 
religious diversity. Identical to RELE 504

RELM 505 Witnessing, Evangelism, and Church Growth (4)
Theory and practice of successful outreach in the various cultural contexts of North America today.

RELM 514 Youth and Young Adult Culture (4)
An exploration of the specific cultural and demographic expectations of youth and young adults in 
relation to the mission and context of the church at large, and local congregations in particular. The 
culture of music, worship style, needs, expectations, values, perspectives will be examined.

RELM 534 Anthropology of Mission (4)
A study of mission, applying the findings of anthropology as they relate to cultural change. 
The processes of religious development, the means of diffusion, the factors affecting religious 
acculturation, and the analysis from case studies of programs planned to direct changes in religion. 

RELM 614 Seminar in Mission Studies (4)
Prerequisite: Consent of the instructor.

RELM 674 Reading Tutorial in Mission Studies (4) 
Prerequisite: Consent of the instructor.

RELM 695 Topics in Mission Studies (4)
May be repeated for additional credit to a maximum of 12 units. 
Prerequisite: Consent of the instructor. 

RELM 699 Directed Study in Mission Studies (1-6) 
Prerequisite: Consent of the instructor.

PASTORAL MINISTRY

RELP 504 The Calling and Spiritual Identity of the Pastor (4)
The spiritual challenge of the pastorate; how to meet it and grow. The complicated role and self-
understanding of a pastor as a public figure, leader of a congregation, minister to people in need, and 
private person.

RELP 506 Congregational Life and Leadership (4)
The implications in practice and theology of clergy leadership in the local congregation. 
Contemporary theories and praxis will be studied.

RELP 507 The Nature of the Church and Its Ministries (4)
A concise theology of the church with its implications for worship, ministry, religious experience, 
and praxis. The course provides the basis for theoretical and biblical analysis of the nature, 
function, purpose, and mission of the Church in contemporary society. The course includes two 
foci: theological and practical implications. Models for ministry will be explored using historical, 
theological, and psychological resources.

RELP 508 Mission and Strategic Planning in Ministry (4)
An exploration of ministry with its implications for worship, experience and praxis with a view to 
building up the body of Christ. The “what” “who” and “how” of strategic planning to maximize 
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a church’s potential for spiritual growth. How to initiate change in a church setting with a view to 
helping outreach and evangelism. Evaluation and assessment is included in this comprehensive study.

RELP 514 Fieldwork in Educational Ministry (1)
Practice in teaching in an educational setting; interaction with students in a learning setting either in 
a school or a church. May be repeated for additional credit to a maximum of 3 units.
Prerequisite: RELP 468.

RELP 515 Youth Ministry and the Local Church (4)
Designed to provide insight into the theology, organization, and methods of local youth ministry. 
The problem of what to do in the local setting with youth and young adults as they grow toward 
God. Consideration of the problems of leadership, activities, model of ministry and current materials 
available.

RELP 516 Practicum in Youth Ministry (4)
Supervised application (90 clock-hours) in local church or other institutional settings, based upon 
the student’s approved project proposal. The course requirements include the preparation and 
submission of a major written analysis of the project and its implementation.  
Prerequisite: RELP 515.

RELP 517 Religion and the Arts (4)
An exploration of the purpose and contribution of the arts in the expression of religious 
commitment.

RELP 518 Pastoral Ethics (4)
An introduction to the ethical dimensions of church office and pastoral care. Includes an overview 
of moral, societal, and legal responsibilities associated with pastoral roles and the central ethical issues 
which arise in the context of ministry. Special attention will be given to the appropriate use of 
personal power, church resources, and the influence of office.

RELP 524 Clinical Pastoral Education (4-12)
A twelve-week course for church pastors and seminary students, including supervised experience 
with patients, lectures by hospital staff, seminars, conferences, and hospital rounds with physicians. 
Five eight-hour days per week. Limited enrollment. Credit earned in this course is recognized by 
the Association for Clinical Pastoral Education, Incorporated. A qualified student wishing to earn 
credit in clinical pastoral education must receive permission from the graduate advisor and the 
School of Religion prior to enrollment through the Medical Center at Loma Linda University.

RELP 525 Fieldwork in Pastoral Ministry (1)
Practical application of the practice of ministry into an overall theory of ministry. May be repeated 
for additional credit to a maximum of 3 units. 
Prerequisite: Consent of the instructor.

RELP 527 Crisis Counseling and Intervention (4)
Crisis phenomena, current crisis theory, a Christian model of crisis care, and the dynamics and 
practices of crisis care.

RELP 528 Interpreting and Preaching the Old Testament (4)
The interpretation of selected parts of the Old Testament for the purpose of sermon preparation and 
delivery.
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RELP 529 Interpreting and Preaching the New Testament (4)
The interpretation of selected parts of the New Testament for the purpose of sermon preparation 
and delivery.

RELP 535 Psychology of Religion (4)
An examination of psychology of religion. Religious experience and faith growth as seen from the 
perspective of the psychologist of religion and ministerial team.

RELP 536 Principles of Pastoral Counseling (4)
A survey of principal theories and counseling approaches for use in the pastoral ministry.

RELP 537 Equipping the Laity for Mission (4)
Methods and resources for developing lay leaders and for helping them identify and employ their 
spiritual gifts in support of the life of the local church.

RELP 539 Theology of Ministry (4)
Biblical and theological basis of, and the implications for methods in helping relationships as they 
relate to the unique role of ministry

RELP 547 Financial Management in the Local Church (4)
Church financial policies of the Seventh-day Adventist denomination, with principles for the 
responsible accounting, handling and managing of financial resources.

RELP 549 The Theology and Practice of Christian Worship (4)
A historical and theological survey of Christian proclamation, liturgics, with implications for praxis 
in a contemporary church.

RELP 554 Small Group Ministry (4)
Theory, methods and practice of growing small group ministries in the local congregation.

RELP 556 Conflict Resolution in the Local Church (4)
Approaches and techniques for dealing redemptively with conflict and decision making within the 
congregation.

RELP 558 The Church in Urban Contexts (4)
Examination of the special needs of congregations in inner-city and densely urban contexts with a 
view to developing resources and approaches for ministry.

RELP 564 Religious Development and Moral Learning (4)
Biblical principles of emerging self-identity and faith concepts. Religious development throughout 
the lifecycle. Religious learning problems, moral development issues, and practical methods in 
communicating religious values. 

RELP 565 Building Family Ministry (4)
The family as a context for ministry. The role of children’s ministry, methods, psychological and 
lifecycle concerns, and analysis of creative ministry for multigenerational ministry.

RELP 567 Counseling Youth and Young Adults (4)
Counseling applications for the Christian community of youth, including problem solving, decision 
making, values clarification, and church-related conflict issues.
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RELP 569 Models of Religious Education (4)
This course employs six categories (aim, content, teacher, learner, environment, and evaluation) for 
ascertaining the shape of religious education endeavors through the church’s history as a backdrop to 
its focus on this century and the contemporary church/school religious educational system.

RELP 577 The Theology and Practice of Preaching (4)
Basic study of the practice of skills and approaches to preaching exploring the methods, theory, and 
function of preaching the Bible.

RELP 578 Contextual Homiletics (4)
The study of the content and methods of contextual preaching. Courses will rotate through a 
number of unique contexts such as youth and young adults, multicultural contexts, multigenerational 
contexts, and evangelism. Courses may also focus upon a particular portion of the Old or New 
Testament. May be taken for credit twice.

RELP 589 Christian Spiritual Resources (4)
Biblical understanding of personal faith. Exploration of three aspects of the religious life. The course 
will explore: (1) relationship of spirituality to the ministry of the whole church; (2) knowledge and 
experience as a means to Christian growth; (3) an understanding of the work of God’s grace in the 
process of spiritual formation in both clergy and congregation.

RELP 591 Ministry Practice and Project I (4)
An advanced project developed for and completed in a local church setting.

RELP 592 Ministry Practice and Project II (4)
An advanced project developed for and completed in a local church setting.

RELP 593 Ministry Practice and Project III (4)
An advanced project developed for and completed in a local church setting.

RELP 594 In-parish Project I (4)
An advanced project developed for and completed in a local church setting.

RELP 604 Seminar in Church and Ministry (4)
Prerequisite: Consent of the instructor.

RELP 605 Seminar on Current Issues in Youth Ministry (4)
Prerequisite: Consent of the instructor.

RELP 606 Seminar in Worship (4)
Advanced consideration of special topics in Christian liturgics, worship styles, parish involvement 
and evangelistic potential.
Prerequisite: Consent of the instructor.

RELP 608 Seminar in Outreach and Mission (4)
Prerequisite: Consent of the instructor.

RELP 609 Seminar in Personal Ministry (4)
Topics for this seminar may include family system theory, marriage enrichment, sexuality and 
contemporary society, Volunteerism, evangelism, discipleship. 
Prerequisite: Consent of the instructor.
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RELP 614 Seminar in Pastoral Leadership (4)
Topics may include: leadership in cultural contexts; church administration; Christian educational 
ministry, multi-generational ministry, and ministry to singles. 
Prerequisite: Consent of the instructor.

RELP 616 Seminar in Spiritual Formation (4)
Investigation of the historical, biblical, practical aspects of spiritual growth. Topics such as spiritual 
trauma, healing, spiritual guidance, prayer, discipleship focus the attention of this study.
Prerequisite: Consent of the instructor.

RELP 674 Reading Tutorial in Professional Studies (4) 
Prerequisite: Consent of the instructor.

RELP 695 Topics in Professional Studies (4)
May be repeated for additional credit to a maximum of 12 units. 
Prerequisite: Consent of the instructor. 

RELP 698 Thesis in Professional Studies (4)
May be repeated for additional credit to a maximum of 8 units. 

RELP 699 Directed Study in Professional Studies (1-6) 
Prerequisite: Consent of the instructor.
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Officers
   Chair   Thomas J. Mostert, Jr.
   Vice Chair  Judy St. John
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Members
Ted Benedict  Kelly Bock  
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Manley Luckey   F. Lynn Mallery  
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Advancement and University Relations
      Vice President     Jeffry M. Kaatz, D.M.A.
      Associate Vice President and Director, Grants and 
          Corporate Foundations   Carol A. Bradfield, M.A.T.
      Director, Alumni Relations    Candace Jorgensen, B.A.
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      Director, Development  
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 Executive Director, University Relations  Larry Becker, B.A.
 Director, Public Relations     Tamara Fisher, B.A. 

Enrollment Services
 Vice President     Gene Edelbach, B.S.
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 Associate Director, Recruitment   Dianne Gebhard, B.A.

Financial Administration
 Vice President     David Geriguis, M.B.A.
 Associate Vice President    Pamela Chrispens, M.B.A.
 Controller     Gary Willis, C.P.A.
 Bursar      Ilse Azevedo, B.A.
 Coordinator, Purchasing    
 Director, Custodial and Post Office   Elio Macias
 Director, Food Services    Ken Khan, B.A.
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 Director, Human Resources and Payroll  Dell Jean Van Fossen, B.S. 
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Student Life
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 Campus Pastor     Sam Leonor, M.Div.
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 Director, Health Service    Sylvia Chang, Ph.D.
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 Assistant Dean of Women    Nancy Guerpo, A.A.
 Assistant Dean of Women    Chamra Otto, M.A.
 University Church Pastor    Dan Smith, D.Min.
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The College of Arts and Sciences
 Dean      James W. Beach, D.A.
 Chair, Department of Art    Susan D. Patt, M.Ed.
 Chair, Department of Biology   Lawrence R. McCloskey,  
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 Chair, Department of Chemistry and Biochemisty H. Raymond Shelden, Ph.D.
 Chair and Coordinator, Program in Engineering  Ivan E. Rouse, Ph.D.
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 Chair, Department of English and Communication Winona Howe, Ph.D.
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 Coordinator, Individual Majors   H. Raymond Shelden, Ph.D.
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 Director, Social Work Program   Jill K. Rasmussen, M.S.W.
 Director, Evening Adult Degree Program  Nancy  L. Dittemore, M.A.
 Director, Women’s Resource Center   Penny Shell, Ed.D.
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 Dean      Johnny Thomas,  Ph.D.
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 Coordinator, Student Services   Cheryl Bauman, B.A.
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     Special Projects    Heather Miller, B.A.
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The School of Education
 Dean      Elissa Kido, Ed.D.
 Chair, Department of Administration and Leadership C. Edward Boyatt, Ed.D.
 Chair, Department of Curriculum and Instruction Anita O. Oliver, Ph.D.
 Chair, Department of School Psychology and Counseling Lennard Jorgensen, Ph.D.

The School of Religion
 Dean      John R. Jones, Ph.D.
 Director, Graduate Programs    Warren C. Trenchard, Ph.D.
 Director, Pre-ministerial Studies   V. Bailey Gillespie, Ph.D.
 Director, Hancock Center for Youth and Family  V. Bailey Gillespie, Ph.D.
 Director, Stahl Center for World Service  Charles Teel, Jr., Ph.D.
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F A C U L T Y

With collaborating and/or adjunct faculty members, lecturers, and others, teachers holding faculty 
status in the University constitute the faculty of the University. Some whose primary faculty 
appointments are in other Schools of the University or other neighboring institutions are listed 
as collaborating or adjunct faculty. Lecturers have teaching positions but not faculty status in the 
University. All teachers listed in the departments are found in the alphabetical listing below.  The 
code letters indicate the department and/or school where information about the teacher is found.

Key
Schools: CAS  College of Arts and Sciences
 SE  School of Education
 SBM  School of Business and Management
 SR  School of Religion

Depts: ART  Art     CAS
 BIOL  Biology     CAS
 CHEM  Chemistry and Biochemistry   CAS
 EMERITUS Emeritus Faculty
 EDAD  Administration and Leadership  SE
 EDCI  Curriculum and Instruction   SE
 EDPC  School Psychology and Counseling  SE
 ENGL  English and Communication   CAS
 ENSL  English as a Second Language   CAS
 HIST  History, Politics and Society   CAS
 HESA  Health, Exercise Science, and Athletics  CAS
 LIB  Library
 MATH  Mathematics and Computer Science  CAS
 MDLG  Modern Languages    CAS
 MUSC  Music     CAS
 PHYS  Physics     CAS
 PSYC  Psychology    CAS
 RELB  Bible     SR
 RELE  Ethics     SR
 RELP  Pastoral Ministry    SR
 RELT  Theology    SR
 SOWK  Social Work    CAS

F A C U L T Y

Airey, Wilfred J.   EMERITUS            CAS
Allington, Pamela   EDCI    SE
Araya, George   EDAD    SE
Beach, James W.   MATH (PHIL)        CAS
Besel, Hilmer W.   EMERITUS   CAS
Beshara, Robert L.       SBM
Bobst, Richard L.   PHYS    CAS
Boyatt, C. Edward   EDAD    SE
Bradley, Gary L.   BIOL                      CAS
Brown, Michael   ART    CAS
Burton, Virlynn   EDCI    SE
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Campbell, Dorman  EDCI  SE
Campbell, Melvin D.  EDCI  SE
Caviness, Linda   EDCI  SE
Chartier, Gary     SBM
Cicchetti, Christina R.  LIB
Clark-Pine, Dora             EDPC  SE 
Clarke, Wilton E. L.  MATH  CAS
Clausen, Benjamin L.  PHYS  CAS
Clayton, Dale                 BIOL  CAS 
Comm, Dorothy B.  ENGL  CAS
Dudley, David H.   MDLG  CAS
Dunn, Robert P.   ENGL  CAS
Dupée, Jeffrey N.   HIST  CAS
Easley, Michael K.   ART  CAS
Edwards, Hedrick   HESA  CAS
Erhard, Peter   ART  CAS
Eroh, Agnes R.   EMERITUS SE
Favorito, Barbara   MUSC  CAS
Frick, Mary W. Groome  EMERITUS SE
Gardner, Susan                ENGL  CAS 
Gascay, S. Eugene   EDCI  SE
Geraty, Lawrence T.  RELB  CAS, SR
Gillespie, V. Bailey  RELP  SR
Gilman, Bruce   ENGL  CAS
Gless, Jennifer                 HESA  CAS 
Griffin, Hilma   EDCI  SE
Grismer, L. Lee   BIOL  CAS
Guy, Fritz   RELT  CAS, SR
Haddad, Anees A.   HIST  CAS
Haldeman, Joel S.   HESA  CAS
Haloviak, Kendra   RELB  SR
Hamlin, Annemarie  ENGL  CAS
Hamerslough, Walter        EMERITUS CAS 
Hanks-Harwood, Ginger   RELE  SR
Harris, Lester E.   EMERITUS CAS
Hartig, Anthea M.   HIST  CAS
Hermann, Douglas   EDCI  SE
Hicinbothom, Gloria M.  PSYC  CAS
Hilts, Margarete L.   EMERITUS CAS
Horner, Sharilyn   MATH  CAS
Howe, Vernon W.   MATH      CAS
Howe, Winona   ENGL  CAS
Hoyt, Frederick G.  EMERITUS CAS
Hunt, Dean                   EDCI  CAS 
Hwang, Enoch   MATH  CAS
Inman, Janice   ART   CAS
James, Sigrid   SOWK  CAS
Ji, Chang-Ho C.   EDPC  SE
Johnson, J. Craig   MUSC  CAS
Jones, John R.   RELB  CAS, SR
Jorgensen, Lennard  EDPC   SE
Joseph, E. Eugene   BIOL  CAS
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Kaatz, Jeffry M.   MUSC  CAS
Karlow, Edwin A.   PHYS   CAS
Kido, Elissa   EDCI  SE
Kim, In-Kyeong   PSYC  CAS
Kim, Wonil   RELB  SR
Klein, Arthur E. R.  EMERITUS SBM
Knittel, Frank A.   ENGL  CAS
Kreaseck, Barbara   MATH  CAS
Krone, Robert M.     SBM
Larson, David R.   RELE   SR
Lathrop, Earl W.   EMERITUS CAS
Lin, Denny                   MATH  CAS 
Little, Helen F.   EMERITUS CAS
Loveless, Edna Maye  ENGL   CAS
Lynn, Rosalie M.   ENGL  CAS
Maberly, Norman C.  EMERITUS SE
Mackett, Walter C.  EMERITUS CAS
Mallery, Janet   EDCI  SE
Mallery, Paul M.   PSYC   CAS
Mallery, Suzanne T.   PSYC  CAS
Martin, Leslie R.   PSYC   CAS
McCloskey, Lawrence R.  BIOL  CAS
McFarland, Roger L.  HESA  CAS
McKee, Lois E.   EMERITUS CAS
McKenzie, Roosevelt  EDAD   SE
McKinstry, Charles  EDAD   SE
Meier, Willard H.   EMERITUS SE
Mejia-Krumbein, Beatriz  ART  CAS
Mina, Nanci   ENSL  SBM
Minder, Wallace D.  EDCI  SE
Morales-Gudmundsson, Lourdes MDLG  CAS
Motschiedler, Krista       CHEM  CAS    
Ng, Cheng                     MATH  CAS 
Ng Wong Hing, John  MATH  CAS
Ogum, George O.     SBM
Oliver, Anita O.   EDCI  SE
Patt, Susan D.    ART   CAS
Payne, Marvin A.   CHEM  CAS
Perry, Tonya   EDCI  SE 
Perumal, John                 BIOL  CAS 
Pizarro, Myrtha E.   MDLG  CAS
Pollard, Prudence E.    SBM
Powell, Norman D.  EDAD  SE
Ramos, Rene M.   MUSC  CAS
Rasmussen, Jill K.   SOWK  CAS
Reynolds, Lee     SBM
Richards, Earl   MUSC  CAS
Riggs, James W., Jr.  EMERITUS CAS
Rizkallah, Elias     SBM
Rodriguez, Elvin   MUSC  CAS
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Ross, Delmer G.   HIST   CAS
Rouse, Ivan E.   PHYS   CAS
Saguar, Esther Sierra   MDLG  CAS
Sajid, Teresa M.   CHEM  CAS
Schmidt, Adeny   PSYC  CAS
Schoepflin, Rennie B.  HIST (PHIL) CAS
Selivanoff, George A.     SBM
Shelden, H. Raymond  CHEM  CAS
Shelden, H. Raymond, Sr.  EMERITUS CAS
Simmons, Ella S.   EDAD  SE
Simmons, Kitty J.    LIB
Singh, Juanita J.   ESL  SBM
Smith, Albert    EMERITUS CAS
Smith, Kimo   MUSC  CAS
Stauffer, J. Paul    EMERITUS CAS
Swaminathan, Siddharth    SBM
Tatum, Roger G.   CHEM  CAS
Taylor, Bernard     SE
Teel, Charles, Jr.   RELE  SR
Thomas, Johnny     SBM
Thomas, Robert K.   HESA  CAS
Thomas, Terrill                ART  CAS 
Thurber, Donald W.  MUSC  CAS
Tinianow, Dan   ENGL  CAS
Trenchard, Warren C.  RELB  SR
Tucker, Wendel   EDAD   SE
Uyeyama, Jason              MUSC  CAS 
Vanderwerff, Jon    MATH  CAS
Walker, James J.    (PHIL)  CAS, LIB
Webster, John N.   RELT, (PHIL) CAS, SR
West, Dorita   EDCI  SE
Wiese, Katrin   ART  CAS
Wilson, James R.   BIOL  CAS
Wilson, Leland Y.   CHEM  CAS
Wilson, Mary E.   ENGL  CAS
Wright, Deborah L.   SOWK  CAS
Yoon, Won K.   HIST  CAS
Zbaraschuk, Tony I.  LIB
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E M E R I T U S  F A C U L T Y

College of Arts and Sciences

   Wilfred J. Airey
  Emeritus Professor of History, Politics and Society
  Ph.D. University of Washington

   Hilmer W. Besel  
  Emeritus Professor of Mathematics and Computer Science
  M.A. University of Nebraska

   Walter Hamerslough
  Emeritus Professor of Health and Exercise Science
  Ed.D University of Oregon

  Lester E. Harris  
  Emeritus Professor of Biology
  M.S. University of Maryland

   Margarete L. Hilts
  Emeritus Professor of French
  Ph.D. Case Western Reserve University

   Frederick G. Hoyt  
  Emeritus Professor of History
  Ph.D. Claremont Graduate University

   Frank Knittle
  Emeritus Professor of English
  Ph.D. University of Colorado

  Earl W. Lathrop
  Emeritus Professor of Biology
  Ph.D. University of Kansas

   Helen F. Little  
  Emeritus Professor of English
  M.A. University of Nebraska

   Walter C. Mackett 
  Emeritus Professor of History
  Ph.D. University of Southern California

   Lois E. McKee 
  Emeritus Professor of Office Management and Business Education
  Ed.D. University of Nebraska
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   James W. Riggs, Jr.
  Emeritus Professor of Physics
  Ph.D. Texas A and M University

   H. Raymond Shelden, Sr. 
  Emeritus Professor of Chemistry
  M.S. University of Colorado

   Smith, Albert  
  Emeritus Professor of Physics
  Ph.D. Michigan State University
  
  J. Paul Stauffer 
  Emeritus Professor of English
  Ph.D. Harvard University

School of Business and Management

   Arthur E. R. Klein 
  Emeritus Professor of Business and Economics
  M.A. Michigan State University

School of Education

   Agnes R. Eroh  
  Emeritus Professor of Curriculum and Instruction
  Ed.D. Boston University

   Mary W. Groome Frick  
  Emeritus Professor of Curriculum and Instruction
  M.A. Claremont Graduate University

   Norman C. Maberly  
  Emeritus Professor of Educational Foundations and Research
  Ed.D. University of Southern California

   Willard H. Meier 
  Emeritus Professor of Curriculum and Instruction; and Educational Foundations  
    and Research
  Ed.D. University of California, Los Angeles
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