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Disclosure of Clery Act Crime Statistics  
La Sierra University’s crime statistics include those crimes reported to La Sierra University 
Campus Safety & Security Patrol (CSSP), Officials with Authority, and local law enforcement 
agencies. These statistics include crimes that have occurred on-campus, on-campus student 
housing, non-campus buildings, and public property areas immediately surrounding our campus, 
using “sidewall-street-sidewalk” rule. 

The statistics for La Sierra University Criminal Justice Campus-Corona and La Sierra University 
Criminal Justice Campus-Ontario are also included in this document. 

Each year, an e-mail notification is made to all enrolled students, faculty and staff that provides 
the website to access the Annual Security and Fire Safety Report. Prospective students can 
obtain a copy by visiting La Sierra University’s undergraduate and graduate admissions 
websites. All prospective employees can obtain a copy from the La Sierra University’s Human 
Resources department or by visiting https://lasierra.edu/security/statistics/  

Individuals with disabilities can request the ASR in an alternative format by contacting Campus 
Safety & Security Patrol.  

The Annual Security Report (ASR) crime statistics are provided below, and are also available on 
La Sierra University’s Campus Safety & Security Patrol’s website at the following link: 
https://lasierra.edu/security/statistics/  

Annual Fire Safety Compliance: https://lasierra.edu/fileadmin/documents/security/crime-
statistics/2019-fire-safety-compliance-report.pdf  

The University’s Campus Safety & Security Patrol is responsible for preparing and distributing 
the ASR. Campus Safety & Security Patrol works with many other departments and units within 
the campus community to compile this information. Request letters are sent to Riverside Police 
Department, Ontario Police Department, and Corona Police Department at the beginning of each 
year requesting each department to provide Clery Act reportable crime statistics for the required 
geographical locations.  

La Sierra University Campus Safety & Security Patrol will always encourage members of the La 
Sierra University community to use this report as a guide for safe practices on-and off campus.  

For a hard copy of this information please contact the La Sierra University Campus Safety & 
Security Patrol at (951) 785-2222. 

Stats disclosed on pages 8-10 

 

 

 

https://lasierra.edu/security/statistics/
https://lasierra.edu/security/statistics/
https://lasierra.edu/fileadmin/documents/security/crime-statistics/2019-fire-safety-compliance-report.pdf
https://lasierra.edu/fileadmin/documents/security/crime-statistics/2019-fire-safety-compliance-report.pdf
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Clery Crime Definitions 

To better understand what the statistics represent, a definition of terms follows. Definitions were 
taken from the Handbook for Campus Safety and Security Reporting (Department of Education, 
2016).  

Criminal Offenses 

• Criminal Homicide 
o Murder and Non-Negligent Manslaughter: the willful (non-negligent) killing of 

one human being by another. 
o Manslaughter by Negligence: the killing of another person through gross 

negligence. 
• Sexual Assault (Sex Offenses)- Any sexual act directed against another person, without 

consent of the victim, including instances where the victim is incapable of giving 
consent. 
o Rape- the penetration, no matter how slight, of the vagina or anus, with any body part 

or object, or oral penetration by a sex organ of another person, without the consent of 
the victim. This offense includes the rape of both males and females. 

o Fondling- the touching of the private body parts of another person for the purpose of 
sexual gratification, without the consent of the victim, including instances where the 
victim is incapable of giving consent because of his/her age or because of his/her 
temporary or permanent mental incapacity. 

o Incest- sexual intercourse between persons who are related to each other within the 
degrees wherein marriage is prohibited by law. 

o Statutory Rape- sexual intercourse with a person who is under the statutory age of 
consent. 

• Robbery: the taking or attempting to take anything from value of the care, custody or 
control of a person or persons by force or threat of force or violence and/or by putting the 
victim in fear. 

• Aggravated Assault: an unlawful attack by one person upon another for the purpose of 
inflicting severe or aggravated bodily injury. This type of assault usually is accompanied 
by the use of a weapon or by means likely to produce death or great bodily harm. 

• Burglary: the unlawful entry of a structure to commit a felony or a theft. An incident 
must meet three conditions to be classified as a Burglary: 

o There must be evidence of unlawful entry (trespass P.C. 602). This means that 
the person did not have the right to be in the structure at the time the incident 
occurred. 

o The unlawful entry must occur within a structure, which is defined as having four 
walls, a roof, and a door. 

o The structure was unlawfully entered to commit a felony or a theft. 
• Motor Vehicle Theft: the theft or attempted theft of a motor vehicle. 
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• Arson: any willful or malicious burning or attempt to burn, with or without intent to 
defraud, a dwelling house, public building, motor vehicle or aircraft, personal property 
of another, etc. 

Hate Crimes 

A hate crime is a criminal offense that manifests evidence that the victim was intentionally 
selected because of the perpetrator’s bias against the victim. Bias is a preformed negative 
opinion or attitude toward a group of persons based on their race, gender/gender identity, 
religion, disability, sexual orientation or ethnicity/national origin. 

• Race: A preformed negative attitude toward a group of persons who possess common 
physical characteristics, e.g., color of skin, eyes, and/or hair; facial features, etc., 
genetically transmitted by descent and heredity which distinguish them as a distinct 
division of humankind. 

•  Religion: A preformed negative opinion or attitude toward a group of persons who 
share the same religious beliefs regarding the origin and purpose of the universe and the 
existence or nonexistence of a supreme being. 

• Sexual Orientation: A preformed negative opinion or attitude toward a group of persons 
based on their actual or perceived sexual orientation. 

• Gender: A preformed negative opinion or attitude toward a person or group of persons 
based on their actual or perceived gender, e.g., male or female. 

• Gender Identity: A preformed negative opinion or attitude toward a person or group of 
persons based on their actual or perceived gender identity, e.g., bias against transgender 
or gender nonconforming individuals. 

• Ethnicity: A preformed negative opinion or attitude toward a group of people whose 
members identify with each other, through a common heritage, often consisting of a 
common language, common culture (often including a shared religion) and/or ideology 
that stresses common ancestry. 

• National Origin: A preformed negative opinion or attitude toward a group of people 
based on their actual or perceived country of birth. 

• Disability: A preformed negative opinion or attitude toward a group of persons based on 
their physical or mental impairments/challenges, whether such disability is temporary or 
permanent, congenital or acquired by heredity, accident, injury, advanced age or illness. 

Hate crimes include all the crimes listed above if there is evidence that a victim was chosen 
based on a category of bias.  

The following crimes are also included: 

• Larceny-Theft: the unlawful taking, carrying, leading, or riding away of property from 
the possession or constructive possession of another.  

o Constrictive possession- is the condition in which a person does not have physical 
custody or possession, but is in a position to exercise dominion or control over a 
thing. 
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• Simple Assault: an unlawful physical attack by one person upon another where neither 
the offender displays a weapon, nor the victim suffers obvious severe or aggravated 
bodily injury involving apparent broken bones, loss of teeth, possible internal injury, 
severe laceration, or loss of consciousness. 

• Intimidation: to unlawfully place another person in reasonable fear of bodily harm 
through the use of threatening words and/or other conduct, but without displaying a 
weapon or subjecting the victim to actual physical attack. 

• Destruction/Damage/Vandalism of Property: to willfully or maliciously destroy, 
damage, deface, or otherwise injure real or personal property without the consent of the 
owner or the person having custody or control of it. 
 

Violence Against Women Act (VAWA) Crimes 

• Dating Violence: violence committed by a person who is or has been in a social 
relationship of a romantic or intimate nature with the victim. The existence of such a 
relationship shall be determined based on the reporting party’s statement and with 
consideration of the length of the relationship, the type of relationship, and the frequency 
of interaction between the persons involved in the relationship. Dating violence includes, 
but is not limited to: 

o Sexual or physical abuse or the threat of such abuse. 
o Dating violence does not include acts covered under the definition of domestic 

violence 
• Domestic Violence: a felony or misdemeanor crime of violence committed— 

o By a current or former spouse or intimate partner of the victim; 
o By a person with whom the victim shares a child in common; 
o By a person who is cohabitating with, or has cohabitated with, the victim as a 

spouse or intimate partner; 
o By a person similarly situated to a spouse of the victim under the domestic or 

family violence laws of the jurisdiction in which the crime of violence occurred; 
o By any other person against an adult or youth victim who is protected from that 

person’s acts under the domestic or family violence laws of the jurisdiction in 
which the crime of violence occurred. 

• Stalking: engaging in a course of conduct directed at a specific person that would cause a 
reasonable person to 

o Fear for the person’s safety or the safety of others; or 
o Suffer substantial emotional distress. 

- For the purpose of this definition, course of conduct means two or more acts, 
including, but not limited to, acts in which the stalker directly, indirectly, or through 
third parties, by any action, method, device, or means, follows, monitors, observes, 
surveils, threatens, or communicates to or about a person, or interferes with a person’s 
property. 
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Clery Act Geography 
Only crimes that occur on La Sierra University’s Clery Act Geography are reported yearly under 
the Clery Act. La Sierra University’s Clery Act Geography is made up of the following four 
categories 

• On-campus 
o Any building or property owned or controlled by an institution within the same 

reasonably contiguous geographic area and used by the institution in direct 
support of, or in a manner related to, the institution’s educational purposes, 
including residence halls; and 

o Any building or property that is within or reasonably contiguous to paragraph (1) 
of this definition, that is owned by the institution but controlled by another 
person, is frequently used by students, and supports institutional purposes (such as 
a food or other retail vendor). 

• On-campus Student Housing 
o Any student housing facility that is owned or controlled by the institution, or is 

located on property that is owned or controlled by the institution, and is within the 
reasonably contiguous geographic area that makes up the campus is considered an 
on-campus student housing facility 

• Public Property 
o All public property, including thoroughfares, streets, sidewalks, and parking 

facilities, that is within the campus, or immediately adjacent to and accessible 
from the campus 

• Non-campus Buildings 
o Any building or property owned or controlled by a student organization that is 

officially recognized by the institution; or Any building or property owned or 
controlled by an institution that is used in direct support of, or in relation to, the 
institution’s educational purposes, is frequently used by students, and is not 
within the same reasonably contiguous geographic area of the institution. 
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Clery Act Requirements   

 
The Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act 
(Clery Act) requires La Sierra University to: 
 

• Publish an annual report every year by October 1  
• Reports must contain three years of campus crime statistics  
• Disclose crime statistics for the on-campus, on-campus student housing, non-campus 

buildings, and public property areas immediately surrounding our campus, using 
“sidewall-street-sidewalk” rule. 

• The statistics must be gathered from La Sierra University Campus Safety & Security 
Patrol, local law enforcement, and other University officials who have "significant 
responsibility for student and campus activities" and those whom are trained as 
Officials with Authority through Title IX. 

• Provide La Sierra University Campus Safety & Security Patrol policy statements. 
• Provide "Timely Warning" notices of those crimes that have occurred and pose an 

ongoing threat to students and employees. 
• Provide “Emergency Notifications” for dangerous or emergency situations. 
• Disclose in a public crime log any crime that occurred on campus and is reported to 

La Sierra University Campus Safety & Security Patrol. 
• Provide survivors of sexual assault, domestic violence, dating violence, and stalking 

with an outline of information on reporting, interim arrangement options, resources, 
and University disciplinary processes. 

• Outline and disclose University policies and procedures within their annual security 
reports, including those related to disseminating timely warnings and emergency 
notifications, options for survivors of sexual assault, domestic violence, dating 
violence, and stalking, and campus crime reporting processes. 
 

La Sierra University Campus Safety & Security Patrol is required by the Clery Act to report 
certain types of crimes on an annual basis. As a result, La Sierra University Campus Safety & 
Security Patrol reports all Criminal Offenses, Hate Crimes, VAWA offences, and Arrests and 
Referrals for Disciplinary Action as required by the Clery Act, for crimes occurring on-campus, 
on-campus student housing, non-campus buildings, and public property areas immediately 
surrounding our campus, using “sidewall-street-sidewalk” rule. 

These crimes include: 

• Criminal Homicide 
• Sexual Assault, including Rape, Fondling, Incest, and Statutory Rape 
• Rape 
• Domestic Violence 
• Dating Violence 



Annual Security & Fire Safety Report 7 
 

• Stalking 
• Robbery 
• Burglary 
• Aggravated assault 
• Motor vehicle theft 
• Arson 
• Hate crimes 
• Arrests and Disciplinary Referrals for Violations of Weapons, Drug, and Liquor Laws 
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La Sierra University- Main Campus  
Statistics collected from Jan 1, 2020 to Dec 31, 2020 

Offense O.C. O.C.S.H N.C.B. P.P.

2018 2019 2020 2018 2019 2020 2018 2019 2020 2018 2019 2020 2018 Unfounded 2019 Unfounded 2020 Unfounded 
MURDER/ NON-NEGLIGENT 
MANSLAUGHTER  0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
MANSLAUGHTER BY 
NEGLIGENCE  0 0 0 0 0 0 0 0 0 0 0 0

RAPE 0 1 0 0 0 0 0 0 0 0 0 0

FONDLING 0 0 1 0 0 0 0 0 0 0 0 1

INCEST 0 0 0 0 0 0 0 0 0 0 0 0

STATUTORY RAPE 0 0 0 0 0 0 0 0 0 0 0 0

ROBBERY 0 0 0 0 0 0 0 0 0 0 0 0

AGGRAVATED ASSAULT 0 1 2 0 0 1 0 0 0 2 0 0

BURGLARY 1 0 1 1 0 1 0 0 0 0 0 0

MOTOR VEHICLE THEFT 2 0 0 0 1 0 0 0 0 1 0 0

ARSON 0 0 0 0 0 0 0 0 0 0 0 0

STALKING 0 1 0 0 2 0 0 0 0 0 0 0

DOMESTIC VIOLENCE 0 0 2 0 0 2 0 0 0 0 0 1

DATING VIOLENCE 0 0 0 0 0 0 0 0 0 0 0 0
ARRESTS: ILLEGAL 
WEAPONS 0 0 0 0 0 0 0 0 0 0 0 0
ARRESTS: DRUG ABUSE 
VIOLATIONS 0 0 0 0 0 0 0 0 0 0 0 0
ARRESTS: LIQUOR LAW 
VIOLATIONS 0 0 0 0 0 0 0 0 0 0 0 0
DISCIPLINARY REFERRALS: 
ILLEGAL WEAPONS 0 2 0 0 0 0 0 0 0 0 0 0

DISCIPLINARY REFERRALS: 
DRUG ABUSE VIOLATIONS 20 0 1 13 3 1 0 0 0 0 0 0
DISCIPLINARY REFERRALS: 
LIQUOR LAW VIOLATIONS 9 0 1 9 7 1 0 0 0 1 0 0

HATE CRIMES 0 1 0 0 1 0 0 0 0 0 0 0

2021 Campus Safety and Security Survey Main Campus Statistics collected from Jan 1, 2020 to Dec 31, 2020

OC = On Campus
O.C.S.H = On 

Campus Student 
N.C.B = Non 

Campus
P.P = Public 

Property
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La Sierra University Criminal Justice Campus- Corona   
Statistics collected from Jan 1, 2020 to Dec 31, 2020 

Offense O.C. O.C.S.H N.C.B. P.P.
2018 2019 2020 2018 2019 2020 2018 2019 2020 2018 2019 2020 2018 Unfounded 2019 Unfounded 2020 Unfounded 

MURDER/ NON-NEGLIGENT 
MANSLAUGHTER  0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
MANSLAUGHTER BY 
NEGLIGENCE  0 0 0 0 0 0 0 0 0 0 0 0

RAPE 0 0 0 0 0 0 0 0 0 0 0 0

FONDLING 0 0 0 0 0 0 0 0 0 0 0 0

INCEST 0 0 0 0 0 0 0 0 0 0 0 0

STATUTORY RAPE 0 0 0 0 0 0 0 0 0 0 0 0

ROBBERY 0 0 0 0 0 0 0 0 0 0 0 0

AGGRAVATED ASSAULT 0 0 0 0 0 0 0 0 0 0 0 0

BURGLARY 0 0 1 0 0 0 0 0 0 0 0 0

MOTOR VEHICLE THEFT 0 0 0 0 0 0 0 0 0 0 0 0

ARSON 0 0 0 0 0 0 0 0 0 0 0 0

STALKING 0 0 0 0 0 0 0 0 0 0 0 0

DOMESTIC VIOLENCE 0 0 0 0 0 0 0 0 0 0 0 0

DATING VIOLENCE 0 0 0 0 0 0 0 0 0 0 0 0
ARRESTS: ILLEGAL 
WEAPONS 0 0 0 0 0 0 0 0 0 0 0 0
ARRESTS: DRUG ABUSE 
VIOLATIONS 0 0 0 0 0 0 0 0 0 0 0 0
ARRESTS: LIQUOR LAW 
VIOLATIONS 0 0 0 0 0 0 0 0 0 0 0 0
DISCIPLINARY REFERRALS: 
ILLEGAL WEAPONS 0 0 0 0 0 0 0 0 0 0 0 0

DISCIPLINARY REFERRALS: 
DRUG ABUSE VIOLATIONS 0 0 0 0 0 0 0 0 0 0 0 0
DISCIPLINARY REFERRALS: 
LIQUOR LAW VIOLATIONS 0 0 0 0 0 0 0 0 0 0 0 0

HATE CRIMES 0 0 0 0 0 0 0 0 0 0 0 0

OC = On Campus
O.C.S.H = On 

Campus Student 
N.C.B = Non 

Campus
P.P = Public 

Property

2021 Campus Safety and Security Survey Corona Campus Statistics collected from Jan 1, 2020 to Dec 31, 2020
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La Sierra University Criminal Justice Campus- Ontario 
Statistics collected from Jan 1, 2020 to Dec 31, 2020 

Offense O.C. O.C.S.H N.C.B. P.P.
2018 2019 2020 2018 2019 2020 2018 2019 2020 2018 2019 2020 2018 Unfounded 2019 Unfounded 2020 Unfounded 

MURDER/ NON-NEGLIGENT 
MANSLAUGHTER  0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
MANSLAUGHTER BY 
NEGLIGENCE  0 0 0 0 0 0 0 0 0 0 0 0

RAPE 0 0 0 0 0 0 0 0 0 0 0 0

FONDLING 0 0 0 0 0 0 0 0 0 0 0 0

INCEST 0 0 0 0 0 0 0 0 0 0 0 0

STATUTORY RAPE 0 0 0 0 0 0 0 0 0 0 0 0

ROBBERY 0 0 0 0 0 0 0 0 0 0 0 0

AGGRAVATED ASSAULT 0 0 0 0 0 0 0 0 0 0 0 0

BURGLARY 0 0 0 0 0 0 0 0 0 0 0 0

MOTOR VEHICLE THEFT 0 0 0 0 0 0 0 0 0 0 0 0

ARSON 0 0 0 0 0 0 0 0 0 0 0 0

STALKING 0 0 0 0 0 0 0 0 0 0 0 0

DOMESTIC VIOLENCE 0 0 0 0 0 0 0 0 0 0 0 0

DATING VIOLENCE 0 0 0 0 0 0 0 0 0 0 0 0
ARRESTS: ILLEGAL 
WEAPONS 0 0 0 0 0 0 0 0 0 0 0 0
ARRESTS: DRUG ABUSE 
VIOLATIONS 0 0 0 0 0 0 0 0 0 0 0 0
ARRESTS: LIQUOR LAW 
VIOLATIONS 0 0 0 0 0 0 0 0 0 0 0 0
DISCIPLINARY REFERRALS: 
ILLEGAL WEAPONS 0 0 0 0 0 0 0 0 0 0 0 0

DISCIPLINARY REFERRALS: 
DRUG ABUSE VIOLATIONS 0 0 0 0 0 0 0 0 0 0 0 0
DISCIPLINARY REFERRALS: 
LIQUOR LAW VIOLATIONS 0 0 0 0 0 0 0 0 0 0 0 0

HATE CRIMES 0 0 0 0 0 0 0 0 0 0 0 0

OC = On Campus
O.C.S.H = On 

Campus Student 
N.C.B = Non 

Campus
P.P = Public 

Property

2021 Campus Safety and Security Survey Ontario Campus Statistics collected from Jan 1, 2020 to Dec 31, 2020
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Security of & Access to Campus Facilities  

Access to the facilities of La Sierra University is granted to all students, faculty, staff, and 
authorized guests, during the day and evening hours, when classes are in session. Buildings on 
access control will be accessible to current students with a University ID card until 10 p.m. 
Monday through Thursday, and Friday until 3 p.m. Weekends are by request. Students will not 
have access from Friday afternoon through Sunday. All requests for after-hours or weekend 
access must be in writing to security@lasierra.edu. The Dean of Students must approve in 
writing any over-night requests (between 12:00 a.m. and 6:00 a.m.). 

All residence hall doors are University ID card access only. 

The University reserves the right to revoke access, without prior notice, to the facilities being 
occupied at any time. Access to a specific area is limited to specific people with proper 
authorization—in the form of written permission or oral permission from the proper personnel. 
All students and employees are required to carry on their person a University Identification Card 
issued by the Office of Student Life, or the Office of CSSP, and should present identification 
when requested by CSSP Personnel. 

All students, employees, and guests, with a vehicle, must register online or with CSSP in person. 
Parking permits allow individuals with registered vehicles to park in their designated lots. For 
further information, regarding parking policies, please refer to the Parking Policies. You can also 
consult the student, faculty, and staff handbooks under the section “Campus Vehicle Code.” 
Individuals can also access the FAQ located at the Online Parking System. 

All environmental hazards should be reported to the Physical Plant Department, by promptly 
notifying them of improvements that need attention, such as campus lighting, parking lots, and 
campus facilities that affect the safety and security of the University community. 
 
For additional information regarding campus and building access contact  
Manager of Access Control and Video Surveillance Fain Nahab at (951) 785-2147. Request for 
campus and building access must be made in writing to security@lasierra.edu 

https://lasierra.edu/security/parking-guide/#c7541
https://parking.lasierra.edu/Pub/PubFAQs.aspx?Type=P
mailto:security@lasierra.edu
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Law Enforcement and Jurisdiction 
La Sierra University Campus Safety and Security Patrol employees function as private persons 
when making an arrest for a crime committed (P.C. 837).  Security guards at a private university 
do not have a peace officer’s powers of arrest (P.C. 830.7) unless they have completed all three 
levels of P.C. 832 arrest and firearms training course. La Sierra University does not have sworn 
or commissioned law enforcement officers on campus. Please note local Law Enforcement will 
be contacted for assistance after a citizen’s arrest has been made. 

La Sierra University Campus Safety and Security Patrol will exercise powers of arrest on all La 
Sierra University properties including off-campus buildings, student housing areas, and non-
campus contracts. La Sierra University may contract Riverside Police Department for special 
events when necessary. 

The following are excerpts from the California Penal Code.  Brackets [  ] highlight information 
added for clarification. 

POWERS OF ARREST 

 

P.C. 834.  Arrest defined.  By whom defined. 

An arrest is taking a person into custody, in a case and in the manner authorized by law.  
An arrest may be made by a peace officer or by a private person. 

 

P.C. 835.  Method of arrest. 

An arrest is made by an actual restraint of the person, or by submission to the custody of 
an officer.  The person arrested may be subjected to such restraint as is reasonable for his 
arrest and detention. 

 

P.C. 837.  Arrests by private persons. 

 A private person may arrest another: 

1. For a public offense [misdemeanor or felony] committed or attempted in his presence. 
2. When the person arrested has committed a felony, although not in his presence. 
3. When a felony has been in fact committed, and he has reasonable cause for believing 

the person arrested to have committed it. 
 

P.C. 839.  Persons making arrest may summon assistance. 

 Any person making an arrest may orally summon as many persons as he deems necessary 
to aid therein. 

 



Annual Security & Fire Safety Report 13 
 

THE FOLLOWING DO NOT APPLY TO CSSP EMPLOYEES BUT ARE INCLUDED 
FOR YOUR INFORMATION 

 

P.C. 830.7.  Private citizens with powers of arrest. 

The following persons are not peace officers but may exercise the powers of arrest of a 
peace officer as specified in Section 836 during the course and within the scope of their 
employment, if they successfully complete a course in the exercise of those powers 
pursuant to Section 832: 

(b) Persons regularly employed as security officers for independent institutions of 
higher education, recognized under subdivision (b) of Section 66010 of the 
Education Code, if the institution has concluded a memorandum of understanding, 
permitting the exercise of that authority, with the sheriff or chief of police within 
whose jurisdiction the institution lies. 

 

P.C. 836.  Arrest by Peace Officer 
(a) A peace officer may arrest a person in obedience to a warrant, or, …, without a 

warrant, may arrest a person whenever any of the following circumstances occur: 
(1) The officer has probable cause to believe that the person to be arrested has 

committed a public offense in the officer’s presence. 
(2) The person arrested has committed a felony, although not in the officer’s 

presence. 
(3) The officer has probable cause to believe that the person to be arrested has 

committed a felony, whether or not a felony, in fact, has been committed. 
 

Education Code 66010 
(b) As used in this part, "independent institutions of higher education" are those 

nonpublic higher education institutions that grant undergraduate degrees, graduate 
degrees, or both, and that are formed as nonprofit corporations in this state and are 
accredited by an agency recognized by the United States Department of Education. 
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Reporting Crimes and Other Emergencies  
If you are sexually assaulted... 

♦ Immediately tell someone of the attack. The sooner the report, the greater the chances 
the attacker will be caught. 

♦ Do not shower or change clothes. Do not disturb anything at the scene of the attack. 
Evidence could be destroyed. 

♦ Contact the CSSP as soon as you can. The Department will assist you in notifying law 
enforcement, hospitals, and counseling services, if requested. 

♦ REMEMBER, you are the victim. You have nothing to feel guilty or ashamed about. 

La Sierra University will make the community aware of any reported rapes or sexual assaults on 
campus. The University, by law, must report to the government the number of sexual assaults 
that occur on campus each year. In the case of a rape, the location of the incident will be made 
known, in order to determine if the area itself is hazardous and needs attention from Physical 
Plant, or an increase in security presence. If, for reasons of safety, the University community is 
to be made aware of the assault, the victim’s identity will remain confidential. 

Local Police Reporting and Recording of Criminal Activity on Campus and Off-Campus 
Housing and Student Organizations 

The La Sierra University Patrol maintains a working relationship with local law enforcement 
agencies and elements of the criminal justice system. All incidents of crime**, including off-
campus housing for residents, reported to the Department are forwarded to the Riverside Police 
Department on a case-by-case basis. At present the University does not retain off-campus 
housing for student organizations. All individuals reporting a crime on campus are encouraged to 
file a police report with the Riverside Police Department (RPD). They can do this via the RPD 
non-emergency Report Line, (951) 826-5314 or online via the RPD online reporting portal. 

By Stander Intervention  

Bystanders witnessing an act of sexual assault, domestic violence, dating violence, and/or 
stalking are urged to contact local emergency services by dialing 9-1-1 and/or CSSP at (951) 
785-222. Bystanders are urged to provide an exact location, descriptions of those involved, and 
provide a detail account of what was seen. 

Reporting a Crime or Emergency 

All reports of suspicious activity, emergencies, or crimes-in-progress should be reported to CSSP 
by dialing (951) 785-2222. There are on-campus telephones, located inside University facilities 
throughout the campus use 951-785-2222. University employees, who are responsible for student 
and campus activities, are required to report any crime which occurs on campus. This includes 
crimes, which are required to be reported in the annual Student Right To Know and Campus 
Security Act of 1990. All crimes should be reported accurately and in a timely manner. 
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The University Patrol stresses the importance that each member of the University should report 
any incident of a suspicious nature or crime promptly and accurately. This enables the 
department to provide appropriate service and accurate reports to the University community. 
Depending on the type of incident, individuals may also be advised to report their incident with 
the Riverside Police Department (RPD) via their emergency phone number, 911; via the RPD 
non-emergency Report Line, 951-354-2007; or online.  

**The Department, by policy, is required to report to the Riverside Police Department all crimes, 
which occur on the property of La Sierra University, that are classified as being a felony, or any 
crime in which an arrest of the person(s) suspected of committing the crime is made. 

In addition, by mandate of California law AB 1433, we must ensure that all reports of violent 
crime, hate crime, or sexual assault made to the CSSP are immediately forwarded to the 
Riverside Police Department. (Ed. Code, 67383, sibd.(a).) 

Call Box  

La Sierra University has installed 10 call boxes for emergency use throughout campus. The 
purpose of the emergency call boxes is to provide a direct line to alert CSSP of any emergency or 
suspicious circumstances.  

Emergency call boxes locations: 

• Campus Mall (dome by Angwin Hall) 
• L-lot/ Library (behind Ambs Hall) 
• P-lot (Behind South Hall) 
• I-lot (in front of the School of Education) 
• E-lot (in the parking lot between Sierra Vista Hall and Palmer Hall) 
• O-lot (in parking lot, near rear of building by stairway) 
• M-lot (next to HES Trailer) 
• C-lot/ North Heritage Way (in parking lot adjacent to the Welcome Center) 
• South Heritage Way (walkway behind School of Business leading to South Heritage 

Way) 

Officials with Authority 

The following employees have been designated by the University to be officials with authority in 
regard to the University Title IX policy. 

• President of the University 
• Members of the President’s Council 
• Provost 
• All Vice Presidents 
• Vice President for Student Affairs 
• Dean of Students 
• All employees working for the Dean of Students office 
• Director Student Activity and Leadership 
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• Director International Students Office 
• Academic Advisors 
• Registrar/Records Director 
• All personnel at the Registrar’s/Records office 
• Financial Services Director 
• All personnel at the Financial Services office 
• Human Resources Director 
• Human Resources Deputy Director 
• All employees working for the Human Resources office 
• Student Supervisors 
• Deans - all 
• Department Chairs – all 
• Faculty – all faculty including adjunct faculty 
• Program Directors 
• Supervisors 
• Director Criminal Justice Program 
• Athletic Director 
• Coaches 
• Residential Deans 
• Residence Assistants 
• Security Chief 
• Security office – all employees 
• Library – all employees 

 
Pastoral and Professional Counselors 

Pastoral counselors and mental health counselors at La Sierra University are not officials with 
authority, and are therefore exempt from disclosing or reporting allegations of crimes and 
incidents. However, to be exempt from the Clery Act reporting requirements, the counselor must 
be acting in their professional role of pastoral or mental health counselors for the University. If 
and when they deem it appropriate, pastoral and professional counselors are encouraged to 
inform their clients of reporting options, including the ability to make a voluntary, confidential 
report. 

Confidential Reporting  

In case a Complainant wishes to keep the details of the alleged violation to the University’s Title 
IX policy confidential, the Complainant may contact the following resources on campus:  

- Counseling Services  
- Health providers  
- Chaplain’s office  

 The Complainant may also seek off-campus resources, including but not limited to:  

- Local Rape Crisis Centers  
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- Local Rape Crisis Counselors  
- Domestic Violence Support Groups  
- Clergy/Chaplains  
- Attorneys  

The resources listed above (on-campus and off-campus) will maintain confidentiality, according 
to California law, except in extreme cases of immediacy of threat or danger or in case of a 
suspected situation that may involve the abuse of a minor.  

Anonymous Reporting  

Reports may also be made anonymously, by the Complainant or a third party, without 
identification of the Complainant. Anonymous reports may be preliminarily investigated to the 
extent possible, in order to assess the underlying allegation(s) and to determine if remedies can 
be provided or if the University should make a referral to the University’s Security office among 
other offices. 

 However, anonymous complaints limit the University’s ability to investigate, respond, and 
provide remedies, depending on what information is shared.  

Third party reporting In case an individual other than the Complainant, (a third party) may 
wish to submit a report to the Title IX office, the Title IX Coordinator will receive the report and, 
depending on the information provided, the Title IX Coordinator may seek to contact the 
Complainant in order to offer information to the Complainant on the provisions granted under 
the University’s Title IX policy.  

After reviewing the Title IX policy with the Title IX Coordinator, the Complainant will decide 
how they want to proceed. 

Daily Crime Log  

CSSP maintains a daily crime log and a fire log that contains specified information about any 
and all crimes or fires that occur within the patrol jurisdiction of, and are reported to, CSSP. The 
daily crime log and fire log can be requested at CSSP office. CSSP makes the crime log and the 
fire log for the most recent 60-day period open to public inspection during normal business 
hours, while crime logs and fire logs containing material more than 60 days old are retained for 
seven years for public inspection and can be retrieved for viewing upon two days' notice. Certain 
information may be withheld from the crime log under specified circumstances, primarily 
information that would jeopardize the success of an investigation or the safety of a person 
involved in the investigation. 
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Contact information for reporting  

Emergency Services  

• 9-1-1 

Riverside Police Department Non-Emergency  

• Phone: 951-354-2007 (24 hours) 

Corona Police Department Non-Emergency 

• Phone: 951-736-2330 (24 hours) 

Ontario Police Department Non-Emergency 

• Phone: 909-395-2001 (24 hours) 

Reporting Prohibited Conduct to the University  

Campus Safety and Security Patrol   

Phone: 951-785-2222 (24 hours) 

Location: 4500 Riverwalk Parkway, Riverside, CA 92505 

Email: security@lasierra.edu 

Website: https://lasierra.edu/security/ 

Title IX  

Phone: 951-785-2849 

Location: 11498 Pierce St., Suite DD, Riverside, CA 92505 

Email: titleIX@lasierra.edu 

Website: https://lasierra.edu/sexual-misconduct/  

Online Sexual Misconduct Reporting Form: 

• https://lasierra.edu/sexual-misconduct/report/ 

Website: https://lasierra.edu/sexual-misconduct/ 

mailto:security@lasierra.edu
https://lasierra.edu/security/
mailto:titleIX@lasierra.edu
https://lasierra.edu/sexual-misconduct/
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Types of Notifications 

Timely Warnings 

La Sierra University’s Timely Warnings are issued to notify the campus community and 
individuals at off-campus facilities, for Clery crimes occurring anywhere on La Sierra 
University’s Clery geography that are considered to be a serious or continuing threat to students 
and employees. In the event of a serious incident which poses an immediate threat to members of 
the La Sierra University community, the University has various systems in place for 
communicating information quickly to those individuals. Upon confirmation of a significant 
emergency or dangerous situation involving an immediate threat to the health or safety of the 
students or employees occurring on campus, some or all of these methods of communication 
may be activated.  

Distribution of a Timely Warnings is generally broadcast by activating the emergency 
notification system utilizing email, text messaging and telephone voice messaging, desktop 
alerts; messages displayed on electronic message boards on campus; or messages on the 
University web page of La Sierra University. Phone numbers and email addresses identified by 
students or employees in official University registrar or employee records will be included in the 
emergency notification system. The University will also post updates during a critical incident on 
the University web page at www.la sierra.edu.  

The Director of Public Relations will generally have the responsibility for preparing and 
disseminating emergency messages and updates. In the event of confirmation of a threat 
involving imminent risk to personal safety, Campus Security will activate the emergency 
notification system immediately, prior to notifying the Crisis Management Team. Any 
information that may include media will be handled by La Sierra University’s Office of 
Communication and Integrated Marketing. 

Timely Warnings may be issued for Clery crimes these crimes include: 

• Criminal Homicide 
• Sexual Assault, including Rape, Fondling, Incest, and Statutory Rape 
• Rape 
• Domestic Violence 
• Dating Violence 
• Stalking 
• Robbery 
• Burglary 
• Aggravated assault 
• Motor vehicle theft 
• Arson 
• Hate crimes 
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Emergency Notifications 

La Sierra University Emergency Notifications are issued to immediately notify the campus and 
campus community, of a significant emergency or dangerous situation involving an immediate 
threat to the health or safety of students or employees occurring on campus. Emergency 
Notifications are sent immediately upon conformation without delay and taking into account the 
safety of the community.  

Emergency Notifications are sent through La Sierra University’s Emergency Notification 
System, alerts are sent in a combination of methods that may include broadcast email, audible 
alert, public media, campus bill boards, desktop notifications, or text message. Serious threats of 
this nature may involve weather, health or personal safety situations. Based on the nature of the 
emergency the responsibility for assessing the severity of the threat begins with the 
administrative staff of the Student Life Department, which includes Wellness Services, CSSP, 
Residence Halls, Facilities Department, and Risk Management. Upon determination by Student 
Life, Facilities or Campus Security that a significant threat exists the administrative staff of the 
appropriate department will immediately inform the University Crisis Management Team, who 
will promptly make a decision regarding emergency notification. The Director of Public 
Relations will generally have the responsibility for preparing and disseminating emergency 
messages and updates. In the event of confirmation of a threat involving imminent risk to 
personal safety, CSSP will activate the emergency notification system immediately, prior to 
notifying the Crisis Management Team.  

La Sierra University’s Office of Communication and Integrated Marketing may issue emergency 
information via the university home page and social media. Follow up communications are also 
directed La Sierra University’s Office of Communication and Integrated Marketing. 

Examples of such significant emergencies or dangerous situations include, but are not limited to,  

• Terrorist attack  
• Active shooter  
• Natural disaster 
• Environmental 
• Severer weather 

The University Crisis Management Team plans, publicizes and conducts a test of the emergency 
response and notification system at least annually and maintains a record documenting each test, 
including a description of the exercise, the date, time and whether it was announced or 
unannounced. 
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Emergency Communication and Response 

Generally, La Sierra University Campus Safety & Security Patrol is responsible for providing 
immediate emergency response, and will respond and confirm if there is a significant emergency 
on campus. La Sierra University Campus Safety & Security Patrol response may be in 
conjunction with others, such as the University President, University Provost, Dean of Students, 
Risk Management Director, and The Director of Public Relations. 

Upon confirmation of an emergency, La Sierra University Campus Safety & Security Patrol 
supervisory personnel, in consultation with University administrators, will determine whether 
there is a significant emergency that requires notification through La Sierra University’s 
emergency notification system. All La Sierra University Campus Safety & Security Patrol 
personal has the authority and capability to activate the university’s emergency notification 
systems. 

When time allows, this will be done in consultation with the Chief of Campus Safety & Security 
Patrol and the University President, University Provost, Vice President of Student Life, Dean of 
Students, and Risk Management Director. 

However, if, in the professional judgment of La Sierra University Campus Safety & Security 
Patrol, issuing a notification potentially compromises efforts to assist a victim, investigate a 
crime, or to contain, respond to, or otherwise mitigate the emergency, La Sierra University 
Campus Safety & Security Patrol may decide to delay issuing an emergency notification. As 
soon as the condition that may compromise efforts is no longer present, the university will issue 
the emergency notification to the campus community 

Alerting La Sierra University’s Community 

Emergency Notification System 

La Sierra University’s Emergency Notification System has multi-channel communication 
capabilities. Faculty, staff, and students are automatically registered for these notifications upon 
registration/ hire using cellphone numbers and University email. 

La Sierra University’s Emergency Notification System is primarily intended to rapidly deliver 
emergency information about an incident or emerging situation and provide instructions to the 
La Sierra University’s campus community. La Sierra University’s Emergency Notification 
System uses include notifications for emergencies as well as non-emergency situations causing a 
significant and real or perceived threat to the campus community.  

Emergency Notification System Methods  

Broadcast email: A broadcast email goes to everyone who has a University email account and 
any affiliated individual who has provided an email address. 

Desktop Notification: Desktop alerting software allows La Sierra University to relay critical 
emergency notifications and communications. The alert appears on an individual’s laptop or 
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personal computer as a pop-up window overlaying all other open windows on the computer. This 
software is available to all University classroom, lab, faculty and staff PC’s logged onto the 
campus network. It is also available for download to personal laptops for all students, faculty and 
staff; but will only be activated when logged onto the campus network via Wi-Fi or Ethernet 
connection.  

Text Messaging: La Sierra University sends students, staff, and faculty a text message to their 
cell phone in the event of a campus emergency, emergency at an off-campus facility, University 
closing, and for information on the occurrence of certain crimes. Messages will contain brief 
safety instructions and/or brief details on where to get more information about the alert, i.e. La 
Sierra University’s website.  

Home Page: The Office of Communication and Integrated Marketing will post a banner at the 
top of the university home page that will alert home page visitors of the situation providing a link 
for additional information regarding significant incidents impacting campus. 
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COVID-19 Case and Contact Reporting 
• The COVID-19 Response Coordinator or her designee will be responsible for 

communicating about and responding to COVID-19 concerns 
• While maintaining confidentiality, the COVID-19 Response Coordinator or her designee 

will promptly communicate to students, faculty, and staff the numbers of COVID-19 
cases and exposures among the campus community. 

• The contact information for the COVID-19 Response Coordinator will be publicized in 
the appropriate areas on the university website and in other campus messaging. 

• The COVID-19 Response Coordinator or her designee will notify faculty, staff, students, 
families, and the public of any closures or restrictions to limit COVID-19 exposure. 

• Reporting Protocols: If you have tested positive, or become aware of a member of the 
campus community who has tested positive, please follow the appropriate notification 
processes: 

o For COVID-19 Positive Students – please notify Dan Nyirady, Director of 
Student Wellness Services either by email or phone at wellness@lasierra.edu or 
951-785-2200. Students can call for instructions on self-care or to make an 
appointment. Acutely ill students should seek medical care from a healthcare 
provider in their area. 

o For COVID-19 Positive Employees – please notify Dell Jean Van Fossen, 
Director of Human Resources either by email or phone at dvanfoss@lasierra.edu 
or 951-785-2321. Employees should seek medical care through their regular 
health care providers. The HR director will communicate all employee cases to 
the Director of Student Wellness Services for combined reporting to county 
authorities. 

• The Office of Student Wellness Services and Human Resources will contact the 
Provost/COVID-19 Response Coordinator immediately if there are any known or 
suspected cases and will submit a weekly report on known and suspected cases to the 
Provost. 

• Communication about these steps for students and employees will be clearly 
communicated in various ways and locations, i.e., by email, mailed letters and posters in 
strategic areas. 

• The Office of Student Wellness will report all cases to the Riverside County Office of 
Public Health according to county guidelines. 

• For more information: https://lasierra.edu/covid-19/ 

 

COVID-19 Response Coordinator  

La Sierra University’s Provost, Dr. April Summitt, is the university’s COVID-19 Response 
Coordinator and as such is charged with implementing this plan through direct action and/or 
delegation to as well as oversight of appropriate members of the university community. The 
Provost is also charged with ensuring the effective “investigation, documentation and tracking of 

https://lasierra.edu/covid-19/
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possible COVID-19 exposures in order to appropriately instruct close contacts to quarantine, and 
notify local health officials, staff, and families in a prompt and responsible manner” (State 
Guidance 20).  

Please address all concerns and questions regarding the University’s COVID-19 response to the 
Provost’s Office via telephone at 951-785-2320 or email at provost@lasierra.edu. 

 

 

 

 

 

 

 

 

 

 

 

 

  

mailto:provost@lasierra.edu
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Self-Protection for Women and Men 

The Three Rules of Personal Safety 

1. STAY ALERT! Be aware of your surroundings. Look to see who's in front and behind 
you. If you're concerned about crime, ask a friend to accompany you. 

2. COMMUNICATE THE MESSAGE THAT YOU'RE CALM, CONFIDENT, AND 
KNOW WHERE YOU'RE GOING! Stand tall, walk with purpose, and make quick eye 
contact with people around you.  

3. TRUST YOUR INSTINCTS! If you feel uncomfortable in a place or situation, simply 
leave.  

When at Home Alone 

1. Keep your doors locked at all times (day or night). 

2. Install a door viewer so you can see who's there without opening the door. 

3. Don't leave notes on your door or newspapers on your porch - they advertise that you're 
not home. 

4. Close the drapes or blinds at night. 

5. Don't automatically open the door - have the person identify himself. 

6. Ask for identification from any repairman. If you are not expecting anyone, or you're 
suspicious for any reason, call his firm to verify before letting him in. 

7. If a stranger asks for help, don't open the door - make the call for him. 

8. If asked whether your husband is home, reply, "Yes, but he's asleep, etc., etc." 

9. If you return home and you suspect forced entry, DON'T GO IN! - call the police to help 
you check the house. 

10. Do not give your name, phone number, address, or any other personal information to a 
telephone solicitor. 

11. Use your initials rather than your first name in the phone book and mailbox. 

12. Have your locks re keyed or changed when you move into a new residence so previous 
tenants won't have access to your home. 

Obscene or Harassing Phone Calls 

1. Hang up immediately and quietly. 

2. For repeated calls, contact the police and the phone company. Your phone can be 
monitored or the call traced. Keep a log of the date, time, and what was said by the caller. 

3. If the calls continue, consider changing your phone number.  
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When Walking Alone 

1. Walk only on busy, well-lighted streets, even if it makes the trip a little longer. 

2. Avoid short cuts such as parking lots, alleys, or parks. 

3. Don't accept rides with strangers or distant acquaintances. 

4. If someone in a vehicle asks for directions, keep back far enough where you can't be 
grabbed. 

5. If you feel you are being followed, cross the street or go the other way. Walk toward 
lights and people. 

6. If you are being followed by a vehicle, turn and run in the opposite direction. The driver 
will have to turn around before he can continue following you. 

7. When returning home, have your key out and ready to unlock the door.  

When Driving Alone 

1. Keep a cell phone handy in case your vehicle breaks down. Know who to call. 

2. Keep vehicle doors locked at all times. 

3. Lower windows only slightly, so no one can reach inside. 

4. Maintain a relatively full tank of gas. 

5. Choose a well-lighted, well-traveled route even if it's a little out of the way. 

6. Do not pick up hitchhikers. 

7. Don't stop to help strangers - get to a phone and call help for them. 

8. If someone follows you, don't go home. Drive to an open business and call the police - if 
possible, record the license plate number of the other vehicle.  

If Your Vehicle Breaks Down 

1. If you are safely off the roadway, raise the hood. Depending on the situation, it may be a 
good idea to get back into the vehicle and lock the doors. If you are standing outside your 
vehicle, you may be in danger from passing vehicles not seeing you. 

2. If someone stops to help, be cautious! You may ask them to call for help. 

3. It would be very helpful to keep an emergency number of someone you can call if your 
vehicle breaks down. (wrecker service, mechanic, roadside assistance, etc.)  

Parking Your Vehicle 

1. Park in a well-lighted area. 

2. If parking during the day and returning at night, check for street and building lights. 
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3. Always lock the vehicle doors. 

4. When parking in a pay lot, leave only the ignition key in the car. Do not give anyone a 
chance to duplicate your house keys. 

5. Put valuables in the trunk. 

6. Be cautious when parking next to a van.  

Returning to a Parked Vehicle 

1. Have your key in your hand, ready to unlock your vehicle. 

2. Look around the area to see if someone is loitering around your car. 

3. Check the front and back seat areas of the car to see if someone is hiding. 

4. If possible, walk with someone to your vehicle. 

5. Be cautious of any van parked next to your car.  

 

If attacked remain as calm as possible. This will not be easy if you're attacked, but it's your first 
step towards an escape. Remember, your own initiative and imagination is your best defense. 
Two types of resistance can be used against an attacker: (1) Passive (2) Active PASSIVE 
RESISTANCE involves using your imagination to delay the attack while continually looking 
for a chance to escape or attempting to talk the attacker out of assaulting you. You can: 

1. Try to remain calm and show as little fear as possible. 

2. Talk to the attacker if time permits. In some cases this will help calm both him and you 
down. Refrain from talking to the attacker if it aggravates him. 

3. Treat the attacker as a person and try to gain his confidence. This may cause him to let 
his guard down and allow you to escape. 

4. Continually look for an opportunity to escape. 

5. Choose tactics that will leave you able to try other things if a particular approach doesn't 
work. 

6. If your first attempt to dissuade the attacker fails, try something else - different 
approaches work on different people. 

ACTIVE RESISTANCE involves using physical force to repel the attacker. You Can: 

1. Scream - if someone is near enough to hear you and provide help. 

2. If you're grabbed from behind, throw your head back hard against the attacker's face or 
throat. 

3. Crush down on top of his instep of this foot with your heel. 
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4. Press your thumbs very hard into his eyes. 

5. Run towards people and lighted areas. 

REMEMBER: 
No method is foolproof. No single method is the best one in every situation. All situations are 
different. Every attacker is different. Passive resistance may not change the attacker's mind or 
offer a chance to escape. Active resistance may excite or cause him to use more force that he 
would have otherwise used. Your Best Weapon is Your Own Brain. Use Your Common 
Sense, Imagination, and Good Judgment If you have any questions, concerns, or would like to 
schedule a crime prevention program, please contact one of the following: Doug Nophsker, 
Director of Security at (951) 785-2222 dnophske@lasierra.edu 

  

mailto:dnophske@lasierra.edu
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College Safety Tips 

While out on a date 

The unfortunate statistic is that 90 percent of rapes occur between people who already knew each 
other and that approximately half of rapes happen on dates. This is commonly known as "date 
rape" or "acquaintance rape."  While sexual assault and rape by an attacker is never the victim's 
fault, there are a few things women can bear in mind: 

• Take your time in getting to know your companion or "date." Don't spend time alone with 
someone who makes her feel uneasy or uncomfortable. This means following your 
instincts and removing herself from situations that you don't feel good about. 

• Stay with a group of people. Avoid risky areas, such as deserted areas. 
• Avoid excessive alcohol. According to the Journal of Studies on Alcohol, more than 

70,000 students between the ages of 18 and 24 have been victims of alcohol-related 
sexual assault or date rape. 

• Be alert for possible use of "date rape drugs" such as Rohypnol, which is illegal in the 
United States. Someone can slip it into a drink. It causes drowsiness, a loss of 
coordination, dizziness and memory loss. Never take drinks from other people and don't 
leave your drink unattended. 

• Tell someone you trust your date's name, destination and planned time of return. 
• Take money for a phone call and taxi fare with you. 

 

More campus safety tips: While walking around campus 

• Survey the campus after dark to see that buildings, walkways, quadrangles and parking 
lots are adequately secured, lighted and patrolled. 

• Avoid walking alone if possible. 
• Walk with an air of confidence and stay alert. 
• Walk in lighted areas. 
• Keep your hand free, not overloaded. 
• Have your keys ready. 
• If you are being followed: cross the street, scream, run to an occupied residence or store, 

or flag down a car. 
 

At dorm rooms 

• Doors and windows to your residence hall should be equipped with quality locks. Room 
doors should have peepholes and deadbolts. 

• Do not loan out your key. Never compromise your safety for a roommate or friend who 
wants the door left unlocked. Replace locks when a key is lost or stolen. 

• Use caution admitting strangers. 
• Have good lighting around entrances. 
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• If you are a woman and live alone or with other women, use only your first initials on 
your mailbox and, when possible, in phone directories. 

• Report suspicious activity to campus police--or to the police if you live off-campus. 
 

While in your car 

• Keep windows up and doors locked. 
• Park in well-lighted areas and travel on populated, well-lighted streets. 
• Never pick up hitchhikers. 
• If you have car trouble, signal for help by raising the hood or tying a white handkerchief 

to the door handle. 
Preparation and awareness are the keys to safety in any situation. Non-lethal self defense and 
personal protection devices are proven to deter most attackers. Consider carrying self defense 
devices such as pepper sprays, stun guns, or personal alarms. Learn the correct way to use these 
types of devices and be committed to using them should a dangerous situation occur. A variety 
of products are available to meet the needs of most everyone. Through preparation and 
awareness you will enjoy increased "peace of mind" and confidence knowing you are protected!. 

Bryan Buckner owner of Guardian Self Defense & Security Products. Specializing in non-lethal 
self defense and surveillance products. Providing expert self defense, personal protection, and 
home security solutions, through consultation and product sales. We offer self defense and 
security solutions that are tailored to each individual customer. For more information please 
browse our self-defense superstore http://www.guardian-self-defense.com 

 
 
Article Source: http://EzineArticles.com/381145 

 

  

http://www.guardian-self-defense.com/
http://ezinearticles.com/381145
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PERSONAL SAFETY TIPS 
 

From the La Sierra University Security Office 
951-785-2222 

 
1. Trust your instincts. If you suspect that something is wrong, or a situation seems dangerous, 

you may be right! Do not ignore suspicious people, cars, or situations. Report them to 
Security and/or the Police immediately. 

 
2. Avoid dangerous situations. Do not invite trouble. Use your best judgment about where you 

go and what you do. 
 
3. Walk to your car with your key in your hand and look in your vehicle before getting into it to 

see if anyone is inside. Also, be aware of your surroundings and individuals as you approach 
your vehicle. 

 
4.  Keep valuables out of sight in the trunk. 
 
5. Lock your car and use locking device(s) such as a Club, alarm, kill switch, etc. Never leave 

your car parked, running, and unattended. 
 
6. Be aware of bushes and tight corners you can not see around. 
 
7.   Call Security for an escort in the evening or walk with a friend. 
 
8.  If someone attempts to rape, assault, or abduct you, follow your instincts. Attract attention by 

blowing a whistle or screaming, running, hitting, biting, or any other form of self-defense. 
Do whatever comes naturally and do it immediately! 

 
9.  Your goal is to escape and survive. Escaping and surviving an attack are the most important 

considerations. Keep them in mind as you act and react. Remember, each emergency is 
different and only YOU can decide what action is best. 

 
10. If a crime does happen, report it to Security and the Police as soon as possible. Important 

information to remember: time of the incident, person’s appearance (height, weight, clothing, 
scars, hair, etc.), and car’s make, model, color, and especially its license number. 

 
11. When leaving your office (if applicable), close and lock windows and doors. Do not leave 

purses unattended and unsecured.   
 
 

 

 

 



Annual Security & Fire Safety Report 32 
 

Preventing Sexual Assault 
KNOW THE FACTS ABOUT RAPE 

• Rape is a violent crime—a hostile attack—an attempt to hurt and humiliate. It is 
NOT the result of “uncontrolled passions.” 

• Rape is one of the most underreported crimes. Most rapists continue, until caught. 
• Rapists are not necessarily strangers. In fact, in over one-third of reported cases, 

the rapist is an acquaintance, neighbor, friend, or relative of the victim. 
• Rape can happen to ANYONE. 

TIPS 

• Become aware of locations and situations where rape might occur and avoid 
them, if possible. 

• Consider your alternatives if confronted by a rapist. BE PREPARED: know your 
options ahead of time. Your safety may depend upon your ability to stay cool and 
calm. 

• Be alert of your surroundings and the people around you, especially if you are 
alone or it is dark. 

• Whenever possible, travel with a friend. 
• Walk confidently, directly, and at a steady pace, on the side of the street facing 

traffic. A rapist looks for someone that appears vulnerable. 
• Walk close to the curb. Avoid doorways, bushes, and alleys where rapists can 

hide. 
• If you think you are being followed, walk quickly to areas where there are lights 

and people. 
• If you are in danger, scream and run, or yell “fire.” 
• View a list of registered sex offenders in your area 

WEAPONS 

• Carrying weapons for self-defense is controversial and sometimes illegal. BE 
SAFE—for more information on the use of weapons and for classes in 
weaponless-defense and other topics, contact the CSSP. 

IF YOU ARE SEXUALLY ASSAULTED 

• Immediately tell someone of the attack. The sooner the report, the greater the 
chances the attacker will be caught. 

• Do not shower or change clothes. Do not disturb anything at the scene of the 
attack. Evidence could be destroyed. 

• Contact the CSSP as soon as you can. The Department will assist you in notifying 
law enforcement, hospitals, and counseling services, if requested. 

• REMEMBER, you are the victim. You have nothing to feel guilty or ashamed 
about. 
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La Sierra University will make the community aware of any reported rapes or sexual assaults on 
campus. The University, by law, must report to the government the number of sexual assaults 
that occur on campus each year. In the case of a rape, the location of the incident will be made 
known, in order to determine if the area itself is hazardous and needs attention from Physical 
Plant, or an increase in security presence. If, for reasons of safety, the University community is 
to be made aware of the assault, the victim’s identity will remain confidential. 

To assist students and employees in promoting the awareness of sexual assaults, La Sierra 
University, with the assistance of the Counseling Center, provides educational programs 
annually and as requested by departments and residence halls. For a description of sexual assault 
programs, please contact the counseling center at La Sierra University Convenience Center, Suite 
B, or by dialing (951) 785-2011 from an outside line, or by campus telephone at Extension 2011. 
For a more complete explanation of the University’s policy regarding sexual assault, please refer 
to the University Student and Employee Handbooks. 
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Crime Prevention and Educational Programs 
 The CSSP commits itself, as part of the University’s mission, to educate and inform the 

University community on a number of issues in relation to crime and safety. Therefore, CSSP 
retains professionally trained personnel; which includes the Security Chief, with Peace 
Officer’s Standards and Training, and security training seminars for its entire staff 
throughout the year. The University, with the assistance of CSSP, provides crime prevention 
programs at orientations annually and as requested throughout the year. The crime prevention 
program provides students and employees with the goal to eliminate or minimize criminal 
activity, whenever possible, and encouraging the University community to be responsible for 
their own safety and the safety of others. The following is a listing of the department’s crime 
prevention programs.   

 
• Escort Service:  Campus Security makes available escort services to employees, 

student, and visitors, provided their destination is from one University facility to 
another. 

• Alarm System:  The department monitors on-site intrusion alarms with motion 
detectors. Off-site monitoring for fire, panic alarms, and intrusion in campus 
buildings notify the Campus Safety and Security Department when alarms are set off.  

• Presentations: Many crime prevention presentations are made throughout the year at 
orientations, student assemblies, and classroom settings. Topics addressed are 
residence hall security, theft prevention for modes of transportation, fire prevention, 
First Aid and CPR training, personal safety, and a common awareness as to 
suspicious activities and persons.  

• Crime Prevention Materials:  Crime awareness e-mails are sent campus-wide, 
throughout the school year. Also, brochures containing important information and 
strategies, pertaining to crimes and ways in which to prevent these crimes, are 
available at the Department of CSSP. http://lasierra.edu/security/personal-safety-tips/ 

• At anytime, anyone can view the Security web page for crimes that have taken place 
on campus, which are updated regularly at: http://www.lasierra.edu/ /security/crime-
statistics.html 

• CSSP is a participant in an Emergency Notification System, which will send a text 
message or email to students and staff, informing of emergency situations. It will only 
be used for real emergencies and any current staff, faculty, or student are 
automatically signed up by La Sierra University.  

 
Should you have any questions or comments concerning the information in this brochure, please 

contact La Sierra University CSSP, Department of Security, 4500 Riverwalk Parkway, 
Riverside, CA 92515-8247, by calling (951) 785-2222, or emailing security@lasierra.edu. 
For the most up-to-date Right to Know Brochure visit: http://lasierra.edu/security/student-
rights-to-know/ 

 
Via our website, http://lasierra.edu/security/, you will find links to: 
  

• Department Services 
• Online Parking System 
• Emergency Notification System 
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• Crime Statistics 
• FAQ 
• Contact Us 
• Parking Guide 
• Personal Safety Tips 
• Missing Person Policy and Procedure 
• Students Right to Know 
• Megan’s Law Sex Offender Search 
• Campus Access Control Request Form 
• Fire Safety Compliance  
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Alcohol and Drug Free Worksite Policy and Educational Program 
La Sierra University is dedicated to the wholeness of a person. As such, it is committed to 
provide a learning environment conducive to the fullest possible human development. To 
achieve this goal, the University holds that a drug, alcohol, and tobacco-free lifestyle is essential 
and thus maintains policies that seek a campus environment that is free of these substances. 
Violations of federal, state, or local laws make a student subject, not only to University 
disciplinary action, but also to action by the appropriate court of law. The University’s 
disciplinary procedures do not replace civil law or make students immune from legal or judicial 
process. 

The unlawful manufacture, distribution, dispensing, or use of controlled substances by its 
employees; whether faculty, staff, or students, is prohibited. Further, the University expects any 
person employed by the University, who receives federal or state funding as an individual, to 
certify that he or she will not engage in the unlawful manufacture, distribution, dispensing, 
possession or use of a controlled substance, while associated with the University. 

The University reserves the right to investigate employees or students where reasonable 
suspicion exists of drug or alcohol involvement. This includes the right to search an office, 
locker, on-campus vehicle, residence hall room or University housing, and the right to require an 
appropriate drug test and confirmation by a retest. If a search is to be made, it must be authorized 
by the Residence Hall Director, University Housing Director, Dean of a School, a Vice 
President, or President of the University. The entire process of drug investigation will be treated 
with confidentiality. 

To assist students and employees in the development and awareness of the risks involved in 
substance abuse, and to promote the benefits of a lifestyle free from alcohol and drugs La Sierra 
University, with the assistance of the schools, and worksite departments provides educational 
programs annually and as requested. The University, at its discretion, may provide counseling for 
students and employees, who, because of abuse of these substances, have impaired function 
within the University community. For a description of any drug or alcohol abuse education 
programs, please contact the Counseling Center at La Sierra University Convenience Center, 
Suite B, or by calling (951) 785-2011 from an outside line, or Extension 2011 by campus 
telephone. 

Non-discrimination Policy 

The University was established by the Seventh-day Adventist church as an integral part of its 
teaching ministry. The University is committed to equal education and employment opportunities 
for men and women of all races and does not discriminate on the basis of handicap, sex, race, 
color, or national origin in its educational and admissions policies, financial affairs, employment 
programs, student life and services, or any University-administered program. To this end, the 
University is in compliance with Titles VI and VII of the Civil Rights Act of 1964 as amended, 
and substantial compliance with Title IX of the Education Amendments of 1972 (45 CFR 86 et 
seq.) and Sections 503 and 504 of the Rehabilitation Act of 1973.  The University also complies 
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with the Age Discrimination in Employment Act of 1967 and Section 402 of the Vietnam Era 
Veterans Adjustment Act of 1974 and does not discriminate against any employee or applicant 
for employment on the basis of age or because they are disabled veterans or veterans of the 
Vietnam era.  In addition, the University administers student programs without discrimination on 
the basis of age, except in those programs where age is a bona fide academic qualification for 
admission in accordance with the provisions of the Age Discrimination Act of 1975. The 
University reserves constitution and statutory rights as a religious institution and employer to 
give preference to Seventh-day Adventists in admissions and employment, including but not 
limited to 42 USC   2000e-1, 2000e-2,   6-15 of Federal Executive order 11246: 41 CFR   60-
1.5(5); 34 CFR   86.21, 86.31, 86.40, and 86.57 (b); California Government Code sections 
12926(c); and Title 2, Section 7286.5(a) (5) and title 22 Section 98222 of the California 
Administrative Code. 

Drug Free Environment Policy and Procedures 

La Sierra University is committed to providing a learning environment conducive to the fullest 
possible human development.  To achieve this goal, the University holds that a drug-alcohol-and 
tobacco-free lifestyle is essential and thus maintains policies that seek a campus environment 
that is free of these substances. La Sierra University purposes to maintain a drug-free 
environment in harmony with the laws of the land, the unlawful use, possession, distribution, 
dispensing or manufacture of controlled substances by its employees, whether faculty, staff or 
students, is strictly prohibited.  Further, La Sierra University expects any person employed, 
admitted, living in University housing, or enrolled by the University and who receives federal or 
state funding, as identified by signing the FAFSA form, as an individual to certify that he or she 
will not engage in the unlawful use or manufacture of a controlled substance while associated 
with the University. In addition to the requirements of the law, La Sierra University adopts the 
temperance practices and health principles espoused by the Seventh-day Adventist Church.  This 
means that all faculty, employees and students are expected to refrain from the use of alcohol 
drugs or tobacco while enrolled or employed at the University. The University presents a 
preventive educational program to its faculty, students, and employees to develop an awareness 
of the risks involved in alcohol, tobacco and drug use and abuse and to promote the benefits of a 
lifestyle free of these substances.  The University may, in its discretion, provide/refer to 
therapeutic alternatives for anyone in the University involved in the use of alcohol, tobacco, 
prescription or nonprescription drugs or other mood altering substances, which impair the 
appropriate functioning of the involved individual within the University community. As a 
condition of employment all La Sierra University employees are required to follow this 
policy.  Failure to comply with this policy will result in discipline up to and including expulsion 
or termination and, if appropriate, a referral to law enforcement agencies for prosecution. 

Components of a Drug-Free Environment 

Prevention 

1. The policy of a drug-free environment for employees and students is included in the 
Faculty, Student, and Employee Handbooks.  Each faculty and employee is notified of 
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the policy at the time of employment or appointment.  All faculty and other University 
employees are further notified of the policy on an annual basis.  Upon acceptance into 
educational programs of the various schools within the University all students are notified 
of the policy.  Each School will publish in its bulletin the manner in which it addresses 
drug and alcohol counseling, treatment and rehabilitation programs and discipline, using 
the guidelines set forth in this document.  

2. Faculty and employees working on projects, funded by federal agencies will be provided 
a copy of the policy for a drug-free environment and will be required to sign a statement 
saying s/he has read and understands the policy and agrees to abide by it as a condition of 
continued employment.  La Sierra University must notify any federal contracting or 
granting agency of any employee's drug conviction resulting from a violation at La Sierra 
University within ten days after receiving notice.  

3. Faculty and employees are provided training in drug awareness, observation, and 
impairment possibly due to drug involvement, the dangers of drug use and abuse, and 
early intervention and referral techniques.  

4. Campus-wide educational programs are conducted by school and worksite departments 
for students, faculty, and employees regarding substance abuse.  Such education shall 
include, but shall not be limited to, the dangers of substance abuse as outlined below 
under Education Concerning Health Risks of Alcohol and Drugs and Effects to 
Significant Others. 

5. All students, faculty, and employees will be notified through Student, Faculty, and 
Employee Handbooks of the local, state, and federal laws for the unlawful possession, 
use or distribution of illicit drug and alcohol as outlined below under Legal Sanctions 
Pertaining to the Use of Alcoholic Beverages and Controlled Substances.  

6. All students, faculty and employees will be notified through Student, Faculty, and 
Employee Handbooks of disciplinary sanction for the use of drugs and tobacco. 

Detection 

1. The University reserves the right to investigate employees or students where reasonable 
suspicion exists of drug or alcohol involvement.  This includes the right to search an 
office, locker, any University or privately owned on-campus vehicle or residence hall 
room, briefcases, book bags and handbags, and the right to require an appropriate drug 
test and confirmation by a retest.  If a search is to be made, it must be authorized by the 
residence hall director, dean of a school, dean of students, vice-president, or president of 
the University.  The entire process of drug investigation will be treated with highest 
confidentiality.  

2. If unlawful possession of controlled substances or drug paraphernalia is discovered, the 
University will confiscate the item(s), investigate the circumstances, and institute 
disciplinary actions. All confiscated contraband will be given to the appropriate authority 
or destroyed. 3.  Initial identification of a problem may be made by a supervisor, faculty 
member, colleague, concerned other, or self-referral. 
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Confidentiality 

1. All substance abuse investigation and drug testing information is confidential and should 
be treated as such by anyone authorized for access to such records.  

2. All records and information of personnel actions taken on employees under investigation 
or discipline with respect to drugs, shall be maintained by the Director of Human 
Resources in a secure locked file.  Only authorized individuals who have a "need-to-
know" shall have access to them.  Any compilation of statistical reports will be handled 
in an anonymous manner. 

Assessment 

1. Any assessment of substance abuse, will be performed by a qualified professional and/or 
qualified assessment facility.  

2. If there is a reasonable suspicion of substance abuse a three to seven-day suspension may 
be mandated until assessment is completed. 

Intervention 

1. If substance abuse is determined to be experimental the individual may be disciplined or 
required to participate in an appropriate educational program specified by assessment 
personnel.  

2. The individual must present satisfactory evidence of compliance with the specified 
educational program.  

3. If an individual does not comply with a specified educational program, s/he may be 
subject to discipline. 

Treatment 

1. If an individual is assessed to have a chemical dependency, s/he may be required to enroll 
in either an outpatient or inpatient treatment program as a condition of further 
employment or enrollment.  

2. University employees may contact Human Resources for assistance regarding procedures 
to follow to utilize the University's group health insurance plan, and/or disability as well 
as a list of external agencies and individuals that offer counseling and referral services.  

3. The individual must furnish evidence of compliance with the formulated plan of 
treatment. If there is noncompliance with the formulated plan of treatment, the individual 
may be subject to discipline. 

Relapse Monitoring 

1. Monitoring will be required for precaution against relapse for all students, faculty, or 
employees who have been found to have alcohol or chemical dependency.  

2. A recovery contract will be formulated for each student in the Office of Student Life.  
3. A recovery contract will be formulated for university employees in the Human Resources 

Department or other appropriate University entity. 
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Discipline 

The unlawful manufacture, distribution, dispensing, possession, or use of alcohol, tobacco, or a 
controlled substance is grounds for a full range of disciplinary actions, up to and including 
dismissal from employment or school (as outlined under the policy of termination of a faculty 
member, the policy for termination for other employees, or student disciplinary policy.) Any 
educational treatment alternative to discipline shall be at the sole discretion of the University. In 
cases where there is a reasonable belief that a violation of law has occurred, cases may be 
reported to the appropriate law enforcement agency for investigation and prosecution.  Should 
any drug conviction result from a violation, employees will notify the University of any Criminal 
Drug Statute Conviction for a violation occurring in the environment no later than five days after 
such conviction. 

 

Legal Sanctions Pertaining to the Use of Alcoholic Beverages and Controlled Substances 

A description of applicable legal sanctions under local state, or federal law for the unlawful 
possession or distribution of illicit drugs and alcohol is on file at the office of the Director of 
Human Resources or the Dean of Students Office. An abridged list of legal sanctions follows. 

Federal Laws Governing Controlled Substances 

The unlawful possession, manufacture, sale, or distribution of all scheduled (illicit) drugs 
constitutes a felony. Examples of these drugs include narcotics, barbiturates, amphetamines, 
cocaine, cannabis, hallucinogens, and synthetic drugs; e.g., PCP. A first conviction for 
possession of a controlled substance can include up to 1 year imprisonment and a fine at least 
$1,000 but not more than $100,000, or both (21 U.S.C. 844(a)). Second and subsequent 
convictions can include increased imprisonment and fines. Special sentencing provisions for 
possession of crack cocaine include at least 5 years in prison, not to exceed 20 years and fines up 
to $250,000, or both. Property, including vehicles, vessels, aircraft, money, securities, or other 
things of value which are used in, intended for use in, or traceable to transactions that involve 
controlled substances in violation of federal law are subject to forfeiture to the United States (21 
U.S.C. 881 853 and 881). Persons convicted of possession or distribution of controlled 
substances can be barred from receiving benefits from any and all federal programs including 
student grants and loans, except some long-term drug treatment programs. 

California Laws Governing Controlled Substances 

California law regarding controlled substances is in many respects similar to federal law with in 
that it is a felony that can result in imprisonment, fine, or both. 

California Laws Governing Marijuana 

The cultivation, the possession for sale, or the sale of marijuana constitutes a felony.  A felony 
conviction can involve serving time in a state prison. Possession of not more than 28.5 grams of 
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marijuana is a misdemeanor, which is punishable by a fine of not more than $100.00. Possession 
of more than 28.5 grams of marijuana shall be punished by imprisonment in the county jail or by 
a fine of not more than $500.00 or by both such fine and imprisonment. 

California Laws Governing Alcoholic Beverages 

No person may sell, furnish, give, or cause to be sold, furnished or given away, any alcoholic 
beverage to a person under the age of 21, and no person under the age of 21 may purchase 
alcoholic beverages. (California Business and Professions Code 256560). It is unlawful for any 
person under the age of 21 to possess alcoholic beverages on any street or highway or in any 
place open to public view. (California Business and Professions Code 25662). It is a 
misdemeanor to sell, furnish, or give away an alcoholic beverage to any person under the age of 
21 (California Business and Professions Code 25658) or to any one obviously intoxicated 
(California Business Professions Code 25602). It is unlawful for any person to drink while 
driving, or to have an open container of an alcoholic beverage in a moving vehicle. With a blood 
alcohol level of .08 or higher, a driver is presumed under the influence of alcohol. Between .05% 
and .08% a person may be found guilty of driving under the influence (Vehicle Code 23153). 
Every person who is found in any public place under the influence of intoxicating liquor, any 
drug, controlled substance or any combination of any of the above and is in such a condition that 
he/she is unable to exercise care for his/her own safety or the safety of others is guilty of a 
misdemeanor (Penal Code 647(f)). The Drug-Free Workplace Act of 1988 requires that 
University employees directly engaged in the performance of work on a Federal contract or grant 
shall abide by this Policy as a condition of employment and shall notify the Principal 
Investigator and/or the Chair of the sponsoring department or unit within five days if they are 
convicted of any criminal drug statute violation occurring in the workplace or while on 
University business. In turn, the Principal Investigator or Chair shall notify the appropriate 
Office of Research Contracts and Grants Officer. That Officer is then obligated to notify the 
Federal contracting or granting agency within ten days of receiving notice of such conviction, 
and to take appropriate corrective action or require the employee to participate satisfactorily in 
an approved drug abuse assistance rehabilitation program. 

Education Concerning Health Risks of Alcohol and Drugs and Effects to Significant Others 

The use of illegal drugs and tobacco, and abuse of alcohol may have serious health 
consequences, including damage to the heart, lungs, and other organs. Alcohol accidents are the 
number one cause of death for persons aged 15-24. The most significant health risk, beside 
death, is addiction. Chemical dependency is, if not treated, fatal. 

Alcohol: 

Even low doses of alcohol significantly impair the judgment and coordination needed to drive. 
Small amounts also lower inhibitions. Moderate to high doses cause marked impairment in 
higher mental functions, memory, and ability to learn and recall information. High doses cause 
respiratory depression and death. Long-term consumption, particularly when combined with poor 
nutrition, can lead to dependence and permanent damage to vital organs such as the brain and 
liver. If combined with other depressants (that affect the central nervous system) low doses of 
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alcohol will produce adverse effects. Mothers who drink alcohol during pregnancy may cause 
fetal alcohol syndrome in their infants. These infants will suffer irreversible physical 
abnormalities and mental retardation. 

Tobacco/Nicotine: 

Immediate effects include relaxation and increased confidence and metabolism. Smokers are 
more likely to develop heart disease. Thirty percent of cancer deaths are linked to smoking. 
Chronic obstructive lung diseases, such as emphysema and chronic bronchitis, are 10 times more 
likely to occur among smokers than nonsmokers. Smoking during pregnancy also poses risks 
such as spontaneous abortion, premature birth, and low birth weight. Fetal and infant deaths are 
more likely to occur when the pregnant woman is a smoker. Tobacco/nicotine is both 
psychologically and physically addictive. 

Cannabis-marijuana, THC, hashish, hashish oil: 

Physical effects of cannabis include increased heart rate, bloodshot eyes, dry mouth and throat, 
and increased appetite. Use of cannabis may impair or reduce tasks requiring concentration and 
coordination. Motivation and cognition may be altered making the acquisition of new 
information difficult. Marijuana, hashish, THC, etc., also produce paranoia and psychosis. Long-
term use may result in lung damage, reduced sperm count and mobility, and disruptive ovulation 
cycles. Cannabis may also be psychologically addictive. 

Cocaine/Crack: 

Cocaine stimulates the central nervous system. Immediate effects include dilated pupils, 
increased pulse rate, elevated blood pressure, insomnia, appetite loss, tactile hallucinations, 
paranoia, and seizures. The use of cocaine may cause cardiac arrest or respiratory failure and 
result in death. 

Stimulants—amphetamines, crank, ice, methamphetamine: 

Stimulants cause increased heart and respiratory rates, elevated blood pressure, dilated pupils, 
and decreased appetite. Users may experience sweating, headaches, blurred vision, dizziness, 
sleeplessness, and anxiety. Extremely high doses may cause rapid or irregular heartbeat, tremors, 
loss of coordination, and physical collapse. An amphetamine injection creates a sudden increase 
in blood pressure that can result in stroke, high fever, or heart failure. Additionally, users may 
experience restlessness, anxiety, and moodiness. Large amounts over a long period may cause 
amphetamine psychosis, including hallucinations, delusions, paranoia, and physical and 
psychological dependence. 

Hallucinogens—PCP, LSD: 

Phencyclidine (PCP interrupts the functions of the neocortex, which drives the individual to self-
inflicted wounds. Users may experience a sense of distance and estrangement, loss of muscular 
coordination, and speech impairment. Large doses result in convulsions, heart and lung failure, 
and coma. Lysergic acid (LSD), mescaline, and psilocybin cause hallucinations. Physical effects 
may include dilated pupils, elevated body temperature, increased heart rate and blood pressure, 
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loss of appetite, sleeplessness, tremors, and psychological reactions. Users may experience panic, 
confusion, suspicion, anxiety, and loss of control. Flashbacks may occur even after use has 
ceased. Use of hallucinogens may cause psychological dependence. Anabolic Steroids: Steroid 
users subject themselves to more than 70 side effects, ranging from acne to liver abnormalities to 
psychological reactions. The liver and cardiovascular and reproductive systems are most 
seriously affected. In males, use may cause withered testicles, sterility, and impotence. In 
females, masculine traits may develop along with breast reduction and sterility. Psychological 
effects in both sexes include aggressive behavior known as “roid rage” and depression. While 
some side effects appear quickly, others such as heart disease and strokes may not show up for 
years. 

Notification of Alcohol/Drug Violations to Parents 

Pursuant to recent changes in the Family Educational Right to Privacy Act, which allow for 
notification of alcohol/drug violations to parents/guardians of their son/daughters illegal usage, 
under the age of 21, La Sierra University reserves the right to notify parents beginning with the 
second offense. The University further reserves the right to notify parents on a first offense of a 
serious nature, which results in a medical emergency, legal action, or supplying alcohol to other 
individuals under the age of 21, or supplying any controlled substance to any individual. 
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Policy of Firearms, Explosives, and other Weapons 
Possession, use, or transportation of firearms or “deadly weapons” by any person, other than a 
peace officer, is prohibited on the property of La Sierra University and its owned facilities. 
According to the California Penal Code, Section 626.9(b), any person, that brings or possesses a 
firearm upon the grounds of, or within, a private institution, is guilty of a felony, which is 
punishable by imprisonment in the state prison for up to three years. 

Illegal knives, switchblades, and other blades, which violate California state law, are prohibited. 
BB guns, pellet rifles, and other weapons, which propel projectiles, are also prohibited and are 
not allowed on campus. The state law, as well as La Sierra University, prohibits the bringing of 
firecrackers or explosive materials of any kind onto any part of the campus or into the buildings. 
This includes combustibles in containers, such as gasoline cans. If necessary, recreational items 
may be stored at appropriate facilities, with the expressed permission of the facility manager. 
Violation of this policy by any member of the University community will result in confiscation 
of the item and may result in disciplinary action and, if appropriate, a referral to law enforcement 
agencies for prosecution. 

Weapons protocol  

1. A “weapon” means any objects, devices or instruments designed or capable of 
producing bodily harm or that may be used to inflict self-injury. Weapons of all type 
and description are prohibited from the La Sierra University campus. Items defined as 
weapons include but are not limited to:  

a. Firearms, whether loaded or unloaded, pellet guns, BB guns, air guns and stun 
guns -- this includes antique and curio weapons  

b. Ammunition, poisons, chains, arrows  
c. Knives, blades, clubs, metal knuckles, nun-chucks, throwing stars, bayonets, 

swords or other double-edged weapons  
d. Explosives, fireworks, mace and other propellants  
e. Any object that has been modified to serve as a weapon  

2. Any student, faculty or staff member should immediately notify Security if they 
become aware of the presence of a weapon on campus.  

3. If a weapon is found unattended, immediately contact Security. Do not attempt to 
pick up or handle any firearm as it could be loaded and discharge unexpectedly. If 
possible stay with the weapon until Security can respond.  

4. No student, faculty or staff member should use, possess or distribute any object or 
device that has the appearance of a weapon or any device that is a facsimile of a real 
weapon.  

5. Any firearm found or confiscated on campus will be referred to the Riverside Police 
Department to perform a serial number check to determine if the weapon is stolen or 
was involved in a felony.  
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Definitions of Sexual Assault, Dating Violence, Domestic Violence, Stalking, 
and Prohibited Conduct.  

Violence Against Women Act (VAWA) Crime definitions  

• Sexual Assault (Sex Offenses)- Any sexual act directed against another person, without 
consent of the victim, including instances where the victim is incapable of giving 
consent. 

o Rape- the penetration, no matter how slight, of the vagina or anus, with any body part 
or object, or oral penetration by a sex organ of another person, without the consent of 
the victim. This offense includes the rape of both males and females. 

o Fondling- the touching of the private body parts of another person for the purpose of 
sexual gratification, without the consent of the victim, including instances where the 
victim is incapable of giving consent because of his/her age or because of his/her 
temporary or permanent mental incapacity. 

o Incest- sexual intercourse between persons who are related to each other within the 
degrees wherein marriage is prohibited by law. 

o Statutory Rape- sexual intercourse with a person who is under the statutory age of 
consent. 

• Dating Violence: violence committed by a person who is or has been in a social 
relationship of a romantic or intimate nature with the victim. The existence of such a 
relationship shall be determined based on the reporting party’s statement and with 
consideration of the length of the relationship, the type of relationship, and the frequency 
of interaction between the persons involved in the relationship. Dating violence includes, 
but is not limited to: 

o Sexual or physical abuse or the threat of such abuse. 

o Dating violence does not include acts covered under the definition of domestic 
violence 

• Domestic Violence: a felony or misdemeanor crime of violence committed— 

o By a current or former spouse or intimate partner of the victim; 

o By a person with whom the victim shares a child in common; 

o By a person who is cohabitating with, or has cohabitated with, the victim as a 
spouse or intimate partner; 

o By a person similarly situated to a spouse of the victim under the domestic or 
family violence laws of the jurisdiction in which the crime of violence occurred; 
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o By any other person against an adult or youth victim who is protected from that 
person’s acts under the domestic or family violence laws of the jurisdiction in 
which the crime of violence occurred. 

• Stalking: engaging in a course of conduct directed at a specific person that would cause a 
reasonable person to 

o Fear for the person’s safety or the safety of others; or 

o Suffer substantial emotional distress. 

- For the purpose of this definition, course of conduct means two or more acts, including, 
but not limited to, acts in which the stalker directly, indirectly, or through third parties, by 
any action, method, device, or means, follows, monitors, observes, surveils, threatens, or 
communicates to or about a person, or interferes with a person’s property. 

Affirmative Consent 

Consent represents the cornerstone of respectful and healthy intimate relationships. La Sierra 
University strongly encourages its community members to communicate - openly, honestly and 
clearly about their actions, wishes, and intentions when it comes to sexual behavior, and to do so 
before engaging in intimate conduct. Many of the prohibited behaviors involve a lack of consent. 
Affirmative consent means affirmative, conscious, and voluntary agreement to engage in sexual 
activity. Affirmative consent is present when clearly understandable words or actions manifest a 
knowing, active, voluntary, and present and ongoing agreement to engage in specific sexual or 
intimate conduct. It is positive cooperation in act and attitude with knowledge and agreement to 
the nature of the sexual act. Affirmative consent is required for any sexual activity between two 
or more persons. It is the responsibility of each person involved to be sure they have the 
affirmative consent of the other(s) to engage in the sexual activity. Affirmative consent must be 
ongoing throughout the sexual activity and may be revoked any time. Affirmative consent must 
be all of the following: 

• Knowing: Consent must demonstrate that all individuals understand, are aware of, and 
agree to the “who” (which partners), “what” (what acts), “when” (when the acts occur), 
and “how” (how the acts are performed and under what conditions) 

• Active: Consent must take the form of "clearly understandable words or actions" that 
reveal one's expectations and agreement to engage in specific sexual activity. This means 
that silence, passivity, submission, and/or the lack of verbal or physical resistance 
(including the lack of a "no") should not - in and of itself - be understood as consent. 
Consent cannot be inferred by an individual's manner of dress, the giving or acceptance 
of gifts, the extension or acceptance of an invitation to go to a private room or location, 
going on a date, or consumption of alcohol and/or drugs. 

• Voluntary: Consent must be freely given and cannot be the result of force (violence, 
physical restraint, or the presence of a weapon), threats (indications of intent to harm, 
whether direct or indirect), intimidation (extortion, menacing behavior, bullying), 
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coercion (undue pressure, manipulation, threats, blackmail depending on the frequency, 
intensity, level of isolation of the victim, and duration of the pressure) or fraud 
(misrepresentation or material omission about oneself or the present situation in order to 
gain permission for sexual or intimate activity). 

• Present and ongoing: Consent must exist at the time of the sexual activity. Consent to 
previous sexual activity does not imply consent to later sexual acts; similarly, consent to 
one type of sexual activity does not imply consent to other sexual acts. Consent may also 
be withdrawn at any time. 

Incapacitation 

Consent is not present when individuals do not have the capacity to give consent, voluntarily or 
involuntarily, due to age (see CA Penal Code 261-269), physical condition, or disability that 
impairs an individual’s ability to give consent. A lack of consent can occur as a result of, but is 
not limited to, the consumption of drugs or alcohol (voluntarily or involuntarily), a state of 
unconsciousness, sleep, or other state in which individuals are unaware that sexual activity is 
occurring. Sexual intercourse with a minor is unlawful in California and one who engages in 
felony unlawful sexual intercourse does so without effective consent. There is no effective 
consent under this policy if one party is under the age of 18 and the other party is more than three 
years older than the minor. Individuals are incapacitated if they cannot make an informed and 
rationale decision to engage in sexual activity because of a lack of conscious understanding of 
the fact, nature, or extent of the act. In keeping with La Sierra University's mission and its 
heritage as a Seventh-day Adventist university, the University actively discourages members of 
its campus community from using alcohol or drugs for non-medical purposes in any form. The 
University, however, recognizes that members of its community may make choices that are 
inconsistent with the University's expectations for alcohol and drug use. Sexual activity under 
the influence of alcohol or drugs poses a risk to all parties. That said, incapacitation may result 
from drugs or alcohol, but consumption of drugs and/or alcohol alone may not establish 
incapacitation. In evaluating affirmative consent cases involving incapacitation, the University 
will determine whether the reporting party was incapacitated. Being intoxicated or impaired by 
drugs or alcohol does not excuse one from the responsibility to obtain consent to engage in 
sexual acts. Being intoxicated or impaired by drugs or alcohol is not a defense to any violation of 
this policy. Nor is it a valid excuse that the respondent believed that the reporting party 
affirmatively consented to sexual activity if the respondent knew or should have known that the 
reporting party was unable to consent. It is irrelevant if the respondent actually knew the 
reporting party’s incapacity even if the responding party’s own incapacitation caused him or her 
to misjudge the reporting party’s incapacitation. Signs of incapacitation include individuals 
demonstrating that they are unaware of where they are, how they got there, or why or how they 
became engaged in a sexual interaction. Some indicators of a lack of capacity to give consent 
due to consumption of drugs or alcohol may include, but are not limited to: 

• A lack of full control over physical movements (for example, difficulty walking or 
standing without stumbling or assistance). 
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• A lack of awareness of circumstances or surroundings (for example, lack of awareness of 
where one is, how one got there, who one is with, or how or why one became engaged in 
sexual interaction). 

• An inability to effectively communicate for any reason (for example, slurring speech, 
difficulty finding words). 

A person may appear to be giving consent but may not have the capacity to do so, in which case 
the apparent consent is not effective. If there is any doubt as to another person's capacity to give 
consent, one should assume that the other person does not have the capacity to give consent. In 
evaluating affirmative consent cases involving incapacitation, the University will determine 
whether a reasonable, sober person should have known that the reporting party was incapacitated 
and thus unable to consent to sexual activity. Reasonable belief (based on the totality of 
circumstances which the reporting party knew or reasonably should have known) in affirmative 
consent is a defense to sexual assault and non-consensual sexual contact. 

Prohibited Conduct 

La Sierra University prohibits all forms of sexual misconduct. Such conduct violates the 
community values and principles of our institution and disrupts the living, learning, and working 
environment for students, faculty, staff and other community members. The University 
specifically prohibits the conduct listed below. An attempt or threat to commit an act identified 
in this policy, as well as assisting or willfully encouraging any such act, are also considered a 
violation of this policy. 

1. Sexual Assault and Non-Consensual Sexual Contact: Sexual Assault is penetration, 
however slight, (vaginal or anal with a body part or object) and mouth to genital contact 
of another individual by force or threat, without effective, affirmative consent, or where 
that individual is incapacitated. Non-Consensual Sexual Contact includes intentional 
contact with the intimate parts of another, causing an individual to touch their own 
intimate body parts (e.g. breasts, genitals, mouth or any other part of the body that is 
touched in a sexual manner), or exposing or disrobing another by force or threat, without 
effective, affirmative consent, or where that individual is incapacitated. 

2. Sexual Exploitation: Taking non-consensual or abusive sexual advantage of another 
person for the benefit or advantage of oneself or a third party, e.g. spying on someone 
nude, taking or sharing images of sexual activity or nudity, inducing incapacitation. 

3. Stalking: A course of conduct (two or more acts of following, monitoring, observing or 
surveilling) directed at a specific person that would cause a reasonable person to fear for 
their safety (or the safety of a third party) or suffer substantial emotional distress, which 
may or may not require medical or other professional treatment or counseling. Stalking, 
as used herein, includes cyber-stalking. Other examples of stalking include threatening to 
harm self or others, defamation, and vandalizing property. 

4. Intimate Partner Violence: Any act of violence (physical, sexual, psychological, 
emotional, economic) or threatened act of violence against a person who is, or has been 
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in, a sexual, dating, spousal, domestic or other intimate relationship with the reporting 
party. 

5. Sexual or Gender-Based Harassment: Sexual harassment is any unwelcome conduct of 
a sexual nature, including unwelcome sexual advances, requests for sexual favors, sexual 
assault or acts of sexual violence whether verbal, physical, graphic or otherwise. Gender 
harassment is harassment based on sex, sexual orientation, gender identity, or gender 
expression and may or may not be sexual. 

a. Hostile environment harassment 

i. Sexual harassment that is sufficiently severe, persistent, or pervasive to 
interfere with, deny or limit a student, staff member or faculty member’s 
ability to participate in or benefit from the University’s programs or 
activities creates a hostile environment, a form of sex discrimination 
prohibited by Title IX and this policy. The totality of the known 
circumstances will be considered in determining if a hostile environment 
was created including the type of harassment (verbal or physical), 
frequency, severity, age, sex and relationship of the individuals involved, 
and the setting and context. The more severe the conduct, the less frequent 
or pervasive is needed to prove a hostile environment. One instance of 
sexual assault could support a finding of hostile environment. 

b. Quid Pro Quo harassment 

i. Submissions to or rejection of sexual conduct is made, explicitly or 
implicitly, a term or condition of any aspect of a program or activity or is 
used as a basis for the University’s decisions affecting the individual. 
When sexual favors are used or threatened to be used as a basis for 
academic or employment decisions. 

6. Sex or Gender-Based Discrimination: Disparate treatment of a person or group because 
of their sex, sexual orientation, gender identity or gender expression. 

7. Retaliation: An adverse action (e.g. conduct that threatens, harasses, coerces or 
intimidates) taken against a person for making a good faith report of prohibited conduct, 
providing information, exercising one’s rights or responsibilities under this policy, or for 
otherwise being involved in the process of responding to, investigating, or addressing 
allegations of sexual misconduct. Retaliation can be substantiated without a finding that 
there is responsibility for prohibited conduct. Third parties (i.e. not the reporting or 
responding party) can be the victims or perpetrators of retaliation. Allegations of 
retaliatory actions, such as intimidation, threats, or coercion against any individual for 
having engaged in the above activities, will be addressed by La Sierra University. 
Anyone who is aware of possible retaliation or has other concerns regarding the response 
to a complaint of sexual misconduct should report such concerns to the Title IX 
Coordinator who will ensure that the matter is investigated and make recommendations to 
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the University to enable appropriate actions to be taken in a fair and impartial manner. 
Individuals who engage in such actions are subject to disciplinary action that may 
include, but is not limited to, the sanctions listed in Procedures Section 7B, up to and 
including exclusion, expulsion, or dismissal from the University, and termination of 
employment, including revocation of tenure. Harassment and retaliation against members 
of the La Sierra University community are not protected expression or the proper exercise 
of academic freedom. The University will consider academic freedom in the investigation 
of reports of sexual misconduct or retaliation that involve individuals' statements or 
speech. 

8. Violation of an Interim Measure: In responding to a report of prohibited conduct, the 
University may implement interim measures. Some interim protective measures require 
compliance by the responding party, such as no contact orders, access or participation 
restriction, or suspension. Violation of interim measures is a separate policy violation and 
is not dependent on substantiation of the reported or underlying policy violation. 
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Reporting Sexual Assault, Dating Violence, Domestic Violence, Stalking, and 
Prohibited Conduct.  

The University shall respond promptly and effectively to all complaints of discrimination on the 
basis of sex, including Sexual Assault, Sexual Harassment, Dating Violence, Domestic Violence, 
Stalking and Retaliation or any allegation of a violation of this policy. The University shall take 
appropriate action to prevent, correct, and discipline any conduct that violates this policy.  

This policy is intended to protect the rights and privacy of both the Complainant and the 
Respondent, as well as other involved individuals.  

In accordance with the Department of Education’s Final Rule Sections106.44 (a), Sections 
106.44 (b)(1)(2)(3) and Section 106.44 (c) protection of survivors of sexual violence is assured 
by requiring the University to respond promptly to complainants in a non-deliberately indifferent 
manner with or without the Complainant’s participation in a grievance process, including 
offering supportive measures to Complainants, and requiring remedies for Complainants when 
Respondents are found responsible. 

La Sierra University encourages staff members, faculty, students and third parties who have 
observed or been made aware of sexual harassment/sexual misconduct to report the incident to 
the Title IX Coordinator for investigation. 

Title IX Coordinator A report of sexual misconduct/discrimination based on sex in the form of 
Sexual Assault, Sexual Harassment, Dating Violence, Domestic Violence and or Stalking, or 
Retaliation among other alleged violations of this policy will be routed to the Title IX Office for 
investigation, regardless of where the report is initially directed. These will include complaints 
against students, faculty, staff, and third parties. 

La Sierra University encourages individuals to report incidents of sexual assault, domestic 
violence, dating violence, and/or stalking to local law enforcement officials by dialing 9-1-1 or 
by calling Campus Safety and Security Patrol at (951) 785-2222 (more contact info on pg 48). 

Timely reporting to the police is an important factor in successful investigation and prosecution 
of crimes, including sexual violence crimes, and may lead to the arrest of an offender or aid in 
the investigation of other incidents. An individual who has experienced sexual misconduct has 
the right to choose whether or not to file a police report. Filing a police report can result in the 
investigation of whether or not sexual violence or related crimes occurred and the prosecution of 
those crimes against a perpetrator. It is important to know that reporting the incident to police 
does not mean an individual is obligated to testify in court.  
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Contact Information for Reporting Sexual Assault, Dating Violence, Domestic 
Violence, Stalking, and Prohibited Conduct. 

Emergency Services  

• 9-1-1 

Riverside Police Department Non-Emergency  

• Phone: 951-354-2007 (24 hours) 

Corona Police Department Non-Emergency 

• Phone: 951-736-2330 (24 hours) 

Ontario Police Department Non-Emergency 

• Phone: 909-395-2001 (24 hours) 

 

Reporting Prohibited Conduct to the University  

Campus Safety and Security Patrol   

• Phone: 951-785-2222 (24 hours) 
• Location: 4500 Riverwalk Parkway, Riverside, CA 92505 
• Email: security@lasierra.edu 
• Website: https://lasierra.edu/security/ 

Title IX  

• Phone: 951-785-2849 
• Location: 11498 Pierce St., Suite DD, Riverside, CA 92505 
• Email: titleIX@lasierra.edu 

Website: https://lasierra.edu/sexual-misconduct/  

Online Sexual Misconduct Reporting Form: 

• https://lasierra.edu/sexual-misconduct/report/ 

Website: https://lasierra.edu/sexual-misconduct/ 

  

mailto:security@lasierra.edu
https://lasierra.edu/security/
mailto:titleIX@lasierra.edu
https://lasierra.edu/sexual-misconduct/
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Response to Sexual Assault, Dating Violence, Domestic Violence, Stalking, and 
Prohibited Conduct. 

Instigation Process and Outcome 

The University's investigative and resolution processes of reports of violations of this policy will 
be prompt, fair, thorough and impartial. The procedures set forth herein are intended to afford a 
prompt response to reports of sexual misconduct, to maintain privacy and fairness consistent 
with applicable legal requirements, to provide equal treatment to the parties, and to impose 
appropriate sanctions on violators of this policy. Complaints of sexual misconduct and retaliation 
will be investigated and resolved in accordance with this policy. Because such allegations can 
sometimes raise novel issues and involve competing interests, the University reserves the right to 
take reasonable actions to address those issues in a manner that is consistent with the spirit of 
this policy, that preserves fairness for both parties, and that maintains the integrity of the 
investigation and resolution processes. Set forth below are the typical steps that occur once the 
Title IX Coordinator makes a determination to proceed with a Title IX investigation: 

A. Assigning an Investigator. The Title IX Coordinator will assign an appropriately trained 
(including training regarding trauma informed interviewing techniques) and experienced 
investigator or investigator team (either internal or external) within two (2) days of the 
determination to undertake an investigation. The University may rely upon any Title IX 
Coordinator for any institution other than La Sierra University, or any person who has 
previously served as a La Sierra University Title IX Coordinator, or La Sierra University 
Title IX Investigators, or designees, or outside investigators to conduct investigations. 
The Title IX Coordinator will remove and replace any investigator whom the Title IX 
Coordinator determines is biased or has a conflict of interest against either party or is not 
performing duties in a timely or professional manner. The investigator(s) and the Title IX 
Coordinator will establish a timeline for completion of each segment of the investigation. 

B. Standard of Review. The Title IX investigation procedure will determine findings of 
fact using the "preponderance of the evidence" standard (i.e., it is more likely than not 
that the Prohibited Conduct occurred). 

C. Cooperation. All La Sierra University employees will fully cooperate in the 
investigation process and to provide only truthful information. All La Sierra University 
students and community members are expected to fully cooperate in the investigation 
process and to provide only truthful information. Students have the right not to 
incriminate themselves without an adverse inference being drawn. 

D. Notice of Investigation. The investigator will advise the responding party of the 
allegations against him or her in writing (Notice of Investigation). A copy of the Notice 
of Investigation will also be provided to the reporting party. The responding party will be 
provided the same information regarding rights under the policy, resources and referrals, 
etc. as was provided to the reporting party. The investigator will respond to additional 
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allegations of harassment or retaliation that are reported during the investigation and 
multiple complaints may be consolidated into one investigation. 

E. Opportunity to Participate. Both the responding and the reporting parties will have an 
opportunity to respond to the Notice of Investigation in writing and/or in an in-person 
meeting with the investigator during which they will be asked questions about the 
incident and asked to explain their version of the events. Both parties have the right to 
request that the investigator meet with relevant witnesses and evaluate relevant 
documentary or other evidence. The investigator will make the determination about what 
evidence to collect and which witnesses should be interviewed. Follow-up interviews 
with the parties may be warranted so they may respond to new information or to allow 
the investigator to attempt to resolve inconsistencies or questions. After the interview, 
witnesses will be provided a copy of the investigator’s interview notes to review and 
correct. This can be accomplished at the conclusion of the interview by allowing the 
witness to review the contemporaneous notes of the investigator. In this instance, no copy 
will be provided. 
Advisor of Choice. All reporting and responding parties under this policy may be 
accompanied by one advisor of their choice throughout the investigative process to 
provide support. An advisor may not speak for the student, participate in the investigative 
process, or interfere with or disrupt the process, but they may request to briefly suspend 
an interview for brief consultation. The Title IX Coordinator has the right to determine if 
the advisor is acting appropriately and take steps necessary to ensure compliance with the 
policy, up to and including removing the advisor from the proceedings. Advisors who do 
not abide by these guidelines may be excluded from the process. Prior to attending an 
interview or otherwise participating in the University’s investigatory process, the advisor 
will be required to sign a Confidentiality Agreement for Advisors which provides that 
any confidential student information s/he learns in the advisor role will be kept 
confidential. 
To enhance the integrity of the investigative process and help ensure fairness for all 
parties, advisors cannot be a witness to or party in the matter or a related matter, or an 
attorney functioning as legal counsel. An attorney will only be permitted in a non-
participatory advisor role at the party’s own expense. 

F. Evidentiary Determinations. Investigators have broad discretion in determining 
whether an offered witness or documentary evidence would be relevant or helpful to a 
determination. For example, investigators might decline to a speak to an offered witness 
because 1) there is insufficient evidence to conclude that the person could have relevant 
information to the factual determination of the matter; 2) the information to be solicited 
would be repetitive; and/or 3) the need for the confidentiality outweighs the importance 
of the information. Similarly, investigators might decline to seek or review documentary 
evidence because 1) the University does not have the expertise to consider certain 
scientific evidence; 2) the information is repetitive; 3) cost considerations outweigh the 
importance of the information; and/or 4) confidentiality concerns outweigh the 
importance of the information. 
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Investigators make credibility determinations of witnesses based on demeanor, ability to 
recall, corroboration, past record, plausibility and motive. These determinations will be 
documented in the Investigative Report. 
Generally, character evidence is inadmissible. The past sexual history of any witness or 
party is inadmissible and will not be considered unless it is directly relevant and close 
enough in time to the report (e.g. responding party’s past record, prior history of consent 
between the parties to determine how communicated previously, to prove a material fact 
such as explaining a physical injury or finding). The existence of a current or ongoing 
relationship between the parties is not determinative of consent. Character regarding 
sexual activity is always inadmissible. 
The investigator may conclude that it is more likely than not that conduct occurred based 
solely on credibility, with or without an eye-witness or corroborating physical evidence. 
Although medical information is private, it is a witnesses’ decision whether or not to 
provide it if it contains relevant information. No negative inference will be drawn if a 
witness declines to provide private information. 

G. Review by Title IX Coordinator. Within thirty (30) days of the date of the Notice of 
Investigation, the investigator will provide a written preliminary report setting forth the 
relevant facts gathered and representing that s/he believes the fact gathering is complete. 
The Title IX Coordinator will review the report to confirm that it is complete. S/he may 
request further fact gathering from the investigators. 

H. Confidential review by the parties. The preliminary report will be made available to the 
parties for their review.. Within five (5) days of the viewing, the parties may provide 
written feedback to the investigator regarding any requested additional fact gathering. 
The investigator and Title IX Coordinator will evaluate any such request and determine 
whether additional fact gathering should be undertaken. If undertaken, a final preliminary 
report will be made available to the parties for their review.. 

I. Investigative Review and Findings Meeting. If no additional fact gathering is 
determined to be necessary, the preliminary report will form the basis for a final report, 
which includes the investigator’s factual conclusions, i.e. whether or not a preponderance 
of the evidence supports a finding that the responding party engaged in the conduct 
reported and the rationale for such conclusion. The final report will be provided to the 
Title IX Coordinator to review. Once the Final Investigative Report has been generated 
and reviewed by both parties, each party will be notified in writing that an Investigative 
Review and Findings meeting will be scheduled within five (5) business days.. At that 
time, the Title IX Coordinator will determine what, if any, sections of this policy were 
violated. 
The Investigation Review and Findings Meeting will include the investigator(s), two 
trained community representatives appointed by the Title IX Coordinator, and the Title 
IX Coordinator. Community representatives include faculty and staff members from the 
University who have received training from the University to serve in the role of 
community representatives. The Title IX Coordinator chairs the Investigation Review and 
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Findings Meeting and sends notification to each party that each party will have an 
opportunity to present a written statement in advance of the Investigation Review and 
Findings Meeting and to make a statement at the Investigation Review and Findings 
Meeting (if they choose to participate in person in the meeting). Any written statement 
submitted by a party in advance of the meeting will be shared with the other party, and 
each party will have an opportunity to hear any statement by the other party. The Title IX 
Coordinator will structure the meeting format to minimize or avoid any undue stress or 
burden on the other party, but to allow each party to hear each other’s statement (such as 
participation by Skype or other means). 
At the conclusion of any statements from either party, both parties will be excused from 
the Investigation Review and Findings Meeting. The investigator(s) will then review the 
Final Investigation Report with the community representatives, and each community 
representative will generally be free to ask any questions that s/he believes are relevant to 
understanding the relevant facts and circumstances. The Title IX Coordinator will 
monitor any questioning to insure that such questions or discussion does not violate the 
process of the underlying policy (e.g., questions related to past sexual history, etc.). 
At the conclusion of this review process, the investigator(s) and community 
representatives will make such findings of fact by majority vote and by a preponderance 
of the evidence as are necessary to determine whether the respondent was responsible for 
the alleged violation of the policy. The investigator(s) and each community representative 
have a single vote, and a majority vote is required to find the respondent responsible for 
the alleged misconduct. 

J. Appeals Process. An appealing party will have five (5) business days to submit the 
written appeal to the Title IX Coordinator. An appeal is not intended to be a new 
investigation of the complaint, nor is it an opportunity to refute, or express dissatisfaction 
with, the outcome of the Investigation Review and Findings Meeting. The Title IX 
Coordinator will appoint a trained internal or external appeal officer to conduct a fair and 
impartial review of any appeals. In any request for appeal, the burden of proof lies with 
the party requesting the appeal, as the original findings of fact are presumed to have been 
decided reasonably and appropriately. 
The appeal officer will determine, in consultation with the Title IX Coordinator as 
appropriate, whether any grounds for the appeal are substantiated. If the appeal officer 
determines that the appeal does not meet the standards under this process, the appeal 
officer will notify both the responding party and the reporting party of that outcome 
within ten (10) days. If the appeal officer determines that the appeal does meet the 
standards under this process, the appeal officer will take the appropriate action as 
follows: 

• Procedural Error: If it is determined that a procedural error occurred which was 
substantially prejudicial to the outcome of the investigation, the appeal officer may return 
the complaint to the investigator(s) with instructions to correct the error, and to reconvene 
the Investigation Review and Findings Meeting to reconsider the findings as appropriate. 
In rare cases, where the procedural error cannot be corrected by the original 
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investigator(s) (as in cases of bias), the appeal officer may order a new investigation with 
a new investigator(s). The results of a reconvened Investigation Review and Findings 
Meeting cannot be appealed. 

• New Information: If the appeal officer determines that new information should be 
considered, the complaint will be returned to the investigator(s) to reconsider the 
complaint in light of the new information only, and to then reconvene the Investigation 
Review and Findings Meeting to reconsider the original findings as appropriate. The 
findings of the reconvened Investigation Review and Findings Meeting are not 
appealable. 

Both parties in the appeal will generally be notified in writing of the outcome of the appeal 
within ten (10) business days of the original written appeal. The appeal officer’s decision is final 
and not subject to appeal. 
  

Resolution of Alleged Violations of the Sexual Misconduct Policy 

If the University’s investigation results in a finding of a policy violation by a student, staff or 
faculty member, or outside party, disciplinary action will result. 

A. Standard of review 

University uses the preponderance of the evidence (A requirement that more than 50% of the 
evidence points to something) standard to determine violations of this policy. 

B. Sanctions, corrective actions, and remedies 

Violations of the policy may result in sanctions and corrective actions, which can include, but are 
not limited to the following: 

• Verbal warning 
• Written warning 
• Campus access restrictions 
• Advisory letter 
• Monitoring 
• Disciplinary hold on academic and / or financial records 
• Performance improvement / management process 
• Required counseling or therapy 
• Loss of oversight, teaching or supervisory responsibility 
• Disciplinary probation 
• Degree revocation 
• Demotion 
• Loss of pay increase 
• Transfer (employment) 
• Restitution 
• Suspension with pay 
• Suspension without pay 
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• Censure 
• Removal from campus housing 
• Revocation of admission or degree 
• Required training or education 
• No trespass order issued by RPD 
• Revocation of offer (employment or admission) 
• Disciplinary suspension (with respect to campus locations) 
• No contact directive (with respect to an individual) 
• Loss of privileges 
• Exclusions 
• Expulsion 
• Termination of employment 
• Revocation of tenure 
• Termination of contract (for contractor) 

 
The University may assign other sanctions as appropriate in each particular situation. More than 
one sanction may be imposed for a single violation. Suspension, expulsion and withdrawal 
pending disciplinary action are permanently noted on a student’s transcripts. Sanctions and 
corrective actions will be imposed consistent with this policy. In addition, the University may 
take steps to remediate the effects of a violation on victims and others. Following an 
investigation, the University may extend interim protective measures and accommodations, 
and/or take other measures to eliminate any hostile environment caused by the sexual 
misconduct, prevent the recurrence of any sexual misconduct, and remedy the effects of the 
sexual misconduct on the reporting party and the University community. Such measures may 
include, but are not limited to, the interim measures referenced in Procedures Section 6, as well 
as counseling, training, and other preventative measures. 
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ACCOMMODATIONS 

Supportive and protective measures and accommodations (collectively referred to as “interim 
measures”) are reasonable measures the University can put in place to provide immediate 
support and added protection to an individual who reports having experienced sexual assault, 
domestic violence, dating violence, and/or stalking at no cost to that individual (students, faculty, 
and staff). These measures can be temporary in duration pending the results of an investigation 
but can become permanent. Interim measures can be made available regardless of whether or not 
an individual chooses to report an incident to Campus Safety or local law enforcement or pursue 
a complaint with the University. No disciplinary action need occur before these options are 
available. Interim measures do not indicate that the University has reached any conclusion about 
the reported prohibited conduct. In situations where the reporting party wishes to remain 
anonymous and/or the responding party is unknown it may not be possible to implement certain 
interim measures, e.g., a no contact order would necessitate identification of the responding 
party. Interim measures include, but are not limited to the following: 

• Imposition of a campus “no-contact” directive 
• Housing or workspace change 
• Modify housing contracts 
• Adjustment of course schedules or employment schedules 
• Alternate learning arrangements 
• Alternative course completion options 
• Withdrawal from class without penalty 
• Reschedule or retake exams without penalty 
• Reschedule assignments 
• Time off from class or work, or a voluntary leave of absence 
• Transportation arrangements 
• Safety planning 
• Access to counseling 
• Access to medical providers 
• Limit access to facilities/events 
• Modify schedule to separate parties 
• Campus escort 
• Interim suspension 
• University imposed leave 
• Any other remedy that can be tailored to specific individuals to reasonably achieve the 

goals of this policy 

The Title IX Coordinator, or designee, determines whether or not interim protective measures or 
accommodations are reasonable and should be implemented, and, if so, will work to ensure that 
interim protective measures or accommodations are implemented as appropriate. The University 
will keep confidential any accommodations or protective measures provided to the extent that 
maintaining such confidentiality would not impair the ability of the institution to provide the 
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protective measures or accommodations. The Title IX office will advise Campus Safety and 
Security Patrol of any order it may need to enforce, such as those related to no-contact or no 
access. The Title IX office will advise the relevant Administration or Faculty regarding academic 
accommodations. To seek an interim measure, please contact Title IX Coordinator at 951-785-
2849 and/or titleIX@lasierra.edu or Campus Safety and Security Patrol at 951-785-222. 
Violations of directives related to interim protective measures or accommodations may lead to an 
investigation and disciplinary action which may include, but are not limited to, the sanctions 
listed in Procedures Section 9B, including exclusion, expulsion, or dismissal from the University, 
and termination of employment, including revocation of tenure. 

 

 

 

mailto:titleIX@lasierra.edu
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Disciplinary Proceedings of Sexual Assault, Dating Violence, 
Domestic Violence, Stalking, and Prohibited Conduct. 
STUDENT DISCIPLINE POLICY 

The philosophy of discipline at La Sierra University is based on the assumption that disciplinary 
procedures, when required, should be an educational process. Disciplinary sanctions are imposed 
to help students develop individual responsibility, encourage self-discipline, foster a respect for 
the rights of others, and to protect the rights, freedoms, and safety of members of the University 
community. The University’s approach is first restorative as well as educational as it seeks to 
transform students. 

STUDENT DISCIPLINE POLICY 

Violation of national, state, or local laws makes a student subject not only to university 
disciplinary actions but also to action by the appropriate court of law. The university’s 
disciplinary procedures do not replace civil law or make students immune from legal or judicial 
process. All regulations announced in the residence halls, in the school assemblies and worships, 
or published have the same significance as those published in university publications. Student 
behavior on and off campus shall reflect the values of La Sierra University. This means that 
university policies apply to student behavior both on and off campus. The Vice President for 
Student Life, or his or her designee, may suspend a student or take other disciplinary action 
pending judicial committee action. Behaviors requiring disciplinary action include those listed 
below in addition to other disrespectful behavior. These types of behaviors do not support the 
“Student Code of Conduct,” and are not permitted. 

Once a violation of the Student Code of Conduct has occurred and been reported to the Office of 
Student Life, the following process will occur: 

1. The student(s) involved will meet with the Dean of Students  
a. The Dean of Students will advise the student(s) that there has been a violation of 

the Student Code of Conduct and the Judicial Committee will meet to review the 
case. Student(s) will submit to the Dean of Students a written statement and any 
other evidence that is pertinent to their case to be reviewed by the Judicial 
Committee 

2. The case will then be referred to the Judicial Committee  
a. The Judicial Committee is comprised of 2 faculty members, 3 staff members. 

3. The Judicial Committee will review the case and vote on recommendations for student 
resources, and will also vote on the disciplinary sanctions.  

4. The student(s) involved will then be notified in writing of the outcome, and a letter 
outlining the decision and disciplinary sanctions will be kept on file in the Office of the 
Dean of Students 

Usually a disciplinary action will not affect recommendations forwarded to any Admissions 
Committee or to another institution if the particular item is an isolated out-of-character 
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development with no recurring pattern. It is the pattern of one’s citizenship record which may 
determine the recommendation forwarded to any other institution to which the student applies. 
Probation, suspension, and dismissal are of major significance, and in general, parents of 
undergraduate students will not necessarily be involved in the discipline at this point. 
Probationary status remains on a student’s record permanently, unless the student requests for 
his/ her file to be expunged. One year from the date of the violation, a student who has had no 
further disciplinary problems may appeal to the Student Life Committee to have the matter 
expunged from their record. 

Discipline sanctions may not always proceed consecutively through each of the levels listed 
below; the University may proceed directly to any of the disciplinary sanctions with one or more 
supporting behavioral actions.  

DISCIPLINARY SANCTIONS:  

• Verbal Warning - Cautionary admonition, usually given verbally.  
• Letter of Censure - Reproof for an infraction. This is the first level of discipline and 

represents a very strong warning that a behavior is unacceptable. A letter of censure is 
retained in the student’s disciplinary file.  

• Citizenship Probation - Disciplinary status indicating that a student is in serious 
violation of policy, and a permanent file will be kept. 

• Critical Citizenship Probation - Disciplinary status indicating that any further 
violations may result in automatic dismissal without further committee action. 

• Dismissal - Immediate exclusion from the university for an indefinite period. Withdraw 
of Admissions - Withdrawing admission to a student.  

• Termination at the end of the Quarter - Actual dismissal but with permission to 
complete the courses in progress provided the student’s conduct is acceptable during the 
interim. 

 SUPPORTING BEHAVIORAL ACTIONS:  

• Behavior Contract - When a violation occurs that does not warrant dismissal and a 
student remains on campus with other disciplinary sanctions, an individualized behavior 
contract may be arranged between the student and the university. This contract will 
outline specific behavioral goals and requirements for a student. In the case of substance 
abuse, random drug tests may be required. By agreeing to the behavior contract, the 
student further agrees to release the results of the tests to the Vice President of Student 
Life, Dean of Student, and/ or their designee(s).  

• Contributed Service - Contribution of service to the university or a designated 
community agency consistent with the infraction committed. Restitution - 
Reimbursements to the university or a member of the university community.  

• Fines - Financial assessment in a particular dollar amount. Loss of privileges. Limitation 
on university related activities.  

• Suspension - Exclusion from the university campus and from all academic programs for 
a specific period of time. While under suspension a student may not return to the campus 
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without specific permission from the Vice President for Student Life or Dean of Students. 
Suspension means that students may not be on campus, use any university facilities, or 
work on campus. At times a student may be suspended and remain in the residence hall 
because the distance to their homes makes it impossible for them to leave the campus. In 
this case, they remain in the residence hall, go to the cafeteria for meals, but may not go 
to class, work, or use other university facilities. More than one of the sanctions listed 
above may be imposed for any single violation. 

VIOLATIONS BY STUDENT ORGANIZATIONS 

Student organizations found by the campus judicial process to have violated a university policy 
shall, at a minimum, be subject to the following sanctions. Other, more serious disciplinary 
measures may also be taken, at the discretion of the Vice President for Student Life or the Dean 
of Students, where warranted. 

• SOCIAL PROBATION: A status between “good standing” and social suspension during 
which subsequent violations of policies will lead to more severe sanctions. 

• SOCIAL SUSPENSION: A period during which an organization may not sponsor any 
social events, on or off campus. 

• RECOGNITION PROBATION: A period of review during which an organization will be 
notified of specific concerns and must comply with requests for remediation by a specific 
date. 

• RECOGNITION SUSPENSION: A period during which an organization is no longer 
recognized by or registered with La Sierra University; is not entitled to the benefits, 
services and programs afforded recognized student organizations; and may not use La 
Sierra University’s name. 

DISCIPLINARY APPEALS PROCESS  

The appeal will be considered valid only if it meets one of the following criteria, and is 
submitted within three business days: 

• The student under disciplinary review does not believe that the evidence supports 
a finding of violation of the Student Conduct Code or other university policy.  

• The decision embodies a sanction that is unreasonable in light of the offense.  
• The Student Discipline Policy was not followed correctly.  
• New evidence has been discovered that was not available at the time of the 

committee’s decision and which may reasonably be considered to have changed 
the outcome of the case if it had been presented to the Committee.  

PROCESS OF APPEAL  

There are two levels of appeal, one to the Vice President of Student Life, through the Student 
Life Committee, and lastly an appeal to the Provost.  

• First Level: A student may only appeal the disciplinary decisions of the Judicial 
Committee through a letter to the Student Life Committee. It is the responsibility of the 
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Vice President for Student Life or assigned designee to present to the Student Life 
Committee all relevant materials and documentation available regarding the student, and 
the facts leading to the discipline. If the student so requests, the Vice President for 
Student Life will invite a faculty or staff member of the student’s own choice to 
participate in the presentation of the appeal.  

• Second Level: A student may only appeal the disciplinary decision of the Student Life 
Committee through a letter to the Provost. The Provost shall review the case in order to 
determine whether or not proper process and protocol was followed in the handling of the 
case. After making that determination, the Provost will respond to the student requesting 
the appeal, in writing, granting or denying the appeal. The decision of the Provost shall 
be final. 

Employees reporting incident of discrimination, harassment or retaliation. 

La Sierra University encourages the prompt reporting of all perceived incidents of 
discrimination, harassment or retaliation, regardless of the offender’s identity or position, so that 
rapid and constructive action can be taken before relationships become irreparably strained. 
Therefore, while no fixed reporting period has been established, early reporting and intervention 
have proven to be the most effective method of resolving actual or perceived incidents of 
harassment, discrimination or retaliation.  

Individuals who believe they have experienced or witnessed behavior that they believe violates 
this policy or believe they have witnessed such conduct should discuss their concerns with their 
immediate supervisor, and or human resources. Supervisors are required to promptly report 
conduct that they believe violates this policy to the Office of Human Resources. Any reported 
allegations of harassment, discrimination or retaliation will be investigated promptly be the 
Office of Human Resources.  

In addition, La Sierra University encourages individuals who believe they are being subjected to 
such conduct to promptly advise the offender that the behavior is unwelcome and to request that 
it be discontinued. Often this action alone will resolve the problem. La Sierra University 
recognizes, however, that an individual may prefer to pursue the matter through complaint 
procedures.  

When a complaint alleges violation of this policy against any protected status (with the exception 
of sex and gender, including gender identity, gender expression, and sexual orientation – in such 
cases refer to the Sexual Misconduct Policy or the Title IX Office for more information), the 
Office of Human Resources will make the initial determination whether there is cause to proceed 
with an investigation of potential discrimination, harassment, or retaliation. If cause is found, the 
Office of Human Resources will conduct a prompt and thorough investigation.  

The Office of Human Resources will take appropriate steps to address problems identified by 
anonymous disclosures. However, the Office of Human Resources ability to respond, impose 
discipline, and or assist the complainant will be significantly limited if they choose to remain 
anonymous.  
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Each investigation will depend on the facts, circumstances, and witnesses. Generally, the 
investigation will include individual interviews with the parties involved and, where necessary, 
with individuals who may have observed the alleged conduct or may have other relevant 
knowledge or information deemed relevant, as well as a review of any evidence provided or 
identified by witnesses. Interim measures to protect complainants or other affected parties will be 
made available.  

All investigations will be fair, impartial, timely and completed by qualified personnel using the 
preponderance of evidence standard (more likely than not).  

The amount of time needed to conduct the investigation will depend in part on the nature of the 
allegations and the evidence to be investigated.  

Retaliation against an individual for reporting harassment or discrimination or for participating in 
an investigation of a claim of harassment or discrimination is a serious violation of this policy 
and, like harassment or discrimination itself, will be subject to disciplinary action. Acts of 
retaliation should be reported immediately to the Office of Human Resources and will be 
promptly investigated and addressed.  

Misconduct constituting harassment, discrimination or retaliation will be dealt with 
appropriately, with suitable corrective action, where warranted and in consultation with 
appropriate University officers, to discipline individuals who discriminate, harass, or 54 retaliate 
against any person who considers or registers a discrimination, harassment, or retaliation 
complaint, or persons who assist with or participate in an investigation of the reported conduct.  

Any party may submit a written request for appeal of the Office of Human Resources decision to 
the Provost’s Office within 14 calendar days from the date of the mailing of the decision from 
the Office of Human Resources. Within a 14 calendar days of the receipt of appeal, the Provost 
shall make a decision based on the written complaint, the written response, the Office of Human 
Resources decision, the written request for appeal, any written response to the request for appeal, 
any meeting the Provost held in regard to the appeal, and any other material or evidence relevant 
to the appropriate grounds for appeal. Whether to grant a meeting with the complainant and/or 
respondent shall be the sole discretion of the Provost. All parties and Human Resources shall 
receive a copy of the reviewing Provost’s decision.  

False and malicious complaints of harassment, discrimination or retaliation (as opposed to 
complaints that, even if inaccurate, are made in good faith) may be the subject of appropriate 
disciplinary action.  

Individuals may file formal complaints of discrimination, harassment, or retaliation with the 
agency listed below. Individuals who wish to pursue filing with these agencies should contact 
them directly to obtain further information about their processes and time limits. 
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SEEKING MEDICAL ASSISTANCE 

Experiencing any form of sexual misconduct, especially acts of violence, is difficult and 
overwhelming. Reporting parties often experience a range of emotions, including fear, anxiety, 
and confusion and may be unsure of what they want to, or should do, next. Regardless of 
whether the individual chooses to report the incident, the University strongly encourages 
reporting parties of any form of violence to seek medical attention as soon as possible even if 
they feel no injury was sustained. Medical assistance providers can treat visible physical injuries 
and identify injuries that may not be visible, and, where appropriate, also test for and treat 
sexually transmitted infections, test for pregnancy, and provide emergency contraception (if 
requested). In addition, a hospital can test for the presence of alcohol or drugs (e.g., "date rape" 
drugs) and perform a rape evidence collection procedure which are also strongly recommended 
to maintain all legal options. Medical services are available from the following resources on or 
near La Sierra University: 

 

LA SIERRA UNIVERSITY WELLNESS SERVICES 

Evidence collection kit cannot be provided.  

• Location: Wellness Services Location 
• 11498 Pierce St., Suites A & B, Riverside, CA 92505 

• Phone: 951-785-2200  
• if after hours, call Security at 951-785-2222 

• Website: https://lasierra.edu/health-services/ 
• for regular hours of operation and 24-hour emergency contact info 

RIVERSIDE COMMUNITY HOSPITAL, EMERGENCY DEPT. (24 HOURS) 

• Evidence collection kit (Sexual Assault Forensic Examination, SAFE) available. 
• Location: 4445 Magnolia Ave, Riverside CA 92501 
• Phone: 951-788-3000 (emergency room) 
• Website: http://riversidecommunityhospital.com/ 

CORONA REGIONAL MEDICAL CENTER, EMERGENCY DEPT. (24 HOURS) 

• Evidence collection kit available. (Only SANE – exam performed by a nurse).  
• Location: 800 S. Main St., Corona CA 92882 
• Phone: 951-737-4343 
• Website: http://www.coronaregional.com/ 

KAISER PERMANENTE RIVERSIDE MEDICAL CENTER, EMERGENCY DEPT. (24 
HOURS) 

• Evidence collection kit cannot be provided.  
• Location: 10800 Magnolia Ave, Riverside CA 92505 
• Phone: 951-353-2000  

http://riversidecommunityhospital.com/
http://www.coronaregional.com/
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• Under California law, medical personnel are required to alert police when it reasonably 
appears that the person requesting treatment has sustained an injury as a victim of a 
criminal offense, including sexual assault or violence, but individuals have the right to 
refuse to speak to police. 

 

PRESERVING EVIDENCE 

Many sexual misconduct offenses also are crimes in the state or locality in which the incident 
occurred. For that reason, reporting parties of sexual misconduct often have several legal options 
that they can pursue. These options are available solely at the discretion of reporting parties, who 
may change their minds about pursuing them at any time. For example, a reporting party may 
seek a protective order from a court against the responding party(s); pursue a civil action against 
the responding party(s); and/or participate in a law enforcement investigation and criminal 
prosecution of the responding party(s). Regardless of whether an incident of sexual misconduct 
is reported to the police or the University, La Sierra University strongly encourages individuals 
who have experienced sexual misconduct to preserve evidence to the greatest extent possible as 
this will best maintain all legal options for them in the future. Additionally, such evidence may 
be helpful in pursuing a complaint with the University. While the University does not conduct 
forensic tests for parties involved in a complaint of sexual misconduct, the results of such tests 
that have been conducted by law enforcement agencies and medical assistance providers may be 
submitted as evidence that may be considered in a University investigation or proceeding 
provided they are available at the time of the investigation or proceeding. Below are suggestions 
for preserving evidence related to an incident of sexual misconduct. It is important to keep in 
mind that each suggestion may not apply in every situation. 

GENERAL EVIDENCE PRESERVATION SUGGESTIONS 

• Do not alter, dispose of, or destroy any physical evidence 

• If there is suspicion that a drink may have been drugged, inform a medical assistance 
provider and/or law enforcement as soon as possible so they can attempt to collect 
possible evidence (e.g., from the drink, through urine or blood sample). 

• Preserve evidence of electronic communications by saving them and/or by taking 
screenshots of text messages, instant messages, social networking pages, or other 
electronic communications, and by keeping pictures, logs, or copies of documents that 
relate to the incident and/or the responding party. 

• Even if reporting parties choose not to make a complaint regarding sexual misconduct, 
they should nevertheless consider speaking with law enforcement to preserve evidence in 
the event that they change their mind at a later date. 

EVIDENCE PRESERVATION SUGGESTIONS SPECIFIC TO SEXUAL ASSAULT 

• Because some evidence, particularly evidence that may be located on the body, dissipates 
quickly (within 48-96 hours), individuals who have been sexually assaulted and wish to 
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preserve evidence should go to a hospital or medical facility immediately to seek a 
medical examination and/or evidence collection. VAWA mandates that rape victims 
cannot be forced to pay for their own rape examination or for services of protective order. 

• Individuals who have been sexually assaulted should not shower, bathe, douche, smoke, 
brush teeth, eat, drink, or change clothes or bedding before going to the hospital or 
seeking medical attention. 

• Individuals who have been sexually assaulted decide to change clothes or bedding, they 
should not wash the clothes worn or bedding used during the assault and should bring 
them to a hospital, medical facility or the police in a non-plastic bag (e.g., paper bag). 

• In California, individuals who have been sexually assaulted may allow the collection of 
evidence even if they choose not to make a report to law enforcement after the evidence 
is collected. A sexual assault evidence collection kit may not be released by a California 
hospital without written consent from the reporting party. 

CONFIDENTIAL SUPPORT, ADVOCACY, & COUNSELING SERVICES 

The following resources are available for individuals to discuss incidents and issues related to 
sexual misconduct on a confidential basis. Confidential resources (e.g. licensed health center 
employees, psychologists, pastoral counselors, mental health counselors) cannot and will not 
disclose information about incidents of sexual misconduct to anyone, including law enforcement 
or the University, except in very limited situations, such as when failure to disclose the 
information would result in imminent danger to the individual or to others or where state law 
requires a report be made. Confidential resources can provide reporting parties with information 
about support services and their options. Because of the confidential nature of these resources, 
disclosing information to or seeking advice from a confidential counselor does not constitute a 
report or complaint to the University and will not result in a response or intervention by the 
University. 

 

On-Campus Confidential Resources on pg 69 

Off-Campus Confidential Resources on pg 70 
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On-Campus Confidential Resources 

La Sierra University Counseling Center • Location: Student Wellness Services  
o 11498 Pierce St., Suites A & 

B, Riverside, CA 92505 
• Phone: 951-785-2811 

o if after hours, call Security at 
951-785-2222 

• Website: 
https://lasierra.edu/counseling/ 

o for regular hours of operation 
and 24-hour emergency 
contact info 

 
Student Wellness Services • Location: Student Wellness Services  

o 11498 Pierce St., Suites A & 
B, Riverside, CA 92505 

• Phone: 951-785-2200  
o if after hours, call Security at 

951-785-2222 
• Website: https://lasierra.edu/health-

services/ 
o for regular hours of operation 

and 24-hour emergency 
contact info 

 
Spiritual Life Office  

• Location: La Sierra Hall  
o 4500 Riverwalk Parkway 

Riverside CA 92505 
• Phone: 951-785-2200  

o if after hours, call Security at 
951-785-2090 

• E-mail: spirituallife@lasierra.edu 
 
Before speaking with members of the 
Spiritual Life Office, individuals should ask 
for confidentiality if that is their expectation. 

 

 

 

 

https://lasierra.edu/counseling/
mailto:spirituallife@lasierra.edu
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Off-Campus Confidential Resources 

Local Law Enforcement 911  
Riverside Police Department 

Phone: 951-354-2007  
Corona Police Department 

Phone: 951-736-2330 
 Ontario Police Department 

Phone: 909-395-2001  
Riverside Area Rape Crisis Center www.rarcc.org 

Hotlines 
(not staffed by or affiliated with La Sierra 

University) 

Rape, Abuse & Incest National Network 
800-656-5673 

https://rainn.org/ 
 

Alternatives to Domestic Violence 
800-339-7233 

http://alternativestodv.org/ 
 

San Bernardino Sexual Assault Service 
909-885-8884 

http://www.sbsas.org 
Hospitals Riverside Community Hospital 

951-788-3000 
 Corona Regional Medical Center 

951-737-4343 
 Kaiser Permanente Riverside 

951-353-2000 
 Loma Linda Medical Center 

909-558-4000 
 

 

http://www.rarcc.org/
https://rainn.org/
http://alternativestodv.org/
http://www.sbsas.org/
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Additional resources: 
Transportation: Riverside Transit Agency's Bus Pass. Use Your Valid La Sierra University ID 
Card to ride for free. Beginning with the summer term, La Sierra University students can ride 
RTA buses for free. Download the Token Transit app for unlimited rides anywhere RTA buses 
go, anytime they operate. And yes, you can take your bike or skateboard with you on the bus. 
Getting your mobile pass is easy. When you register for classes make sure you provide the 
school your mobile phone number. Then one week before classes start, you will receive a text 
message from Token Transit with a link to download the pass. After that, simply use your mobile 
pass whenever you board and enjoy the ride. With trained drivers, clean vehicles, and a 
commitment to customer safety, say hello to a better way to travel. Plus, there’s comfortable 
seating, free Wi-Fi service and USB charging ports to make your trip even better. Did we 
mention that it’s free?  If you have any questions regarding RTA please contact Campus Safety 
& Security Patrol at (951) 785-2222 or email security@lasierra.edu or go to 
https://lasierra.edu/security/riverside-transit-agency/ 
 

Contact information for RTA 
Visit: RiversideTransit.com 
Customer Information Center at (951) 565-5002  
 Open until 10 p.m. every day 
Stay safe- RTA is asking customers to practice social distancing, wear face masks and travel for 
essential trips only. 
 
Airport Pick Up can be requested at https://lasierra.edu/oiss/airport-pickup-request/  
 
Visa and Immigration Services: For Visa and Immigration Services please visit 
https://lasierra.edu/oiss/ 
 
CONTACT INFORMATION: 
 
Phone numbers:  (951) 785-2237 
                            (951) 785-2919 
Director & PDSO  
Heidi Weiss-Krumm  
oiss@lasierra.edu 
 
Office Manager & DSO 
Jonathan D. Finau  
prei20@lasierra.edu   
 
  

   

tel:(951)
mailto:security@lasierra.edu
https://lasierra.edu/security/riverside-transit-agency/
http://riversidetransit.com/
https://lasierra.edu/oiss/airport-pickup-request/
https://lasierra.edu/oiss/
mailto:oiss@lasierra.edu
mailto:prei20@lasierra.edu
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Sex Offender Registration Policy 

All people that have been convicted of sexual offenses must report to the Dean of Student’s, 
Marjorie Robinson and the Director of Campus Safety & Security Patrol, Doug Nophsker prior 
to going anywhere else on campus. 

 

Contact information: 

Marjorie Robinson  
Associate VP and Dean of Students 
mrobinson@lasierra.edu 
951-785-2100 

Doug Nophsker 
Director Campus Safety & Security Patrol 
dnophake@lasierra.edu  
951-785-2222  
 
 

mailto:mrobinson@lasierra.edu
tel:951-785-2100
mailto:dnophake@lasierra.edu
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Missing Students    
La Sierra University takes student safety very seriously. To this end, the following policy and 
procedure has been developed in order to assist in locating La Sierra University student(s) living 
in University-owned, on campus housing, who based on the facts and circumstances known to 
the University are determined to be missing. This policy is in compliance with Section 488 of the 
Higher Education Act of 2008. (For students reported missing who live off campus, see Item 6 
below.) 

Most missing person reports in the university environment result from students changing their 
routines without informing their roommates and/or friends of the change. Anyone who believes a 
student to be missing should report his or her concern to Security or the Residence Life staff. 
Every report made to the University will be followed up with an immediate investigation once a 
student has been missing for 24 hours. Depending on the circumstances presented to University 
officials, parents of a missing student will be notified. In the event that parental notification is 
necessary, Dean of Students, the Chief of Security or designee will place the call. 

At the beginning of each academic year, residential students will be required to complete the 
“Residence Hall Registration/Missing Persons Card”. The information provided on this card will 
be used in the event a student is reported missing while enrolled and living on campus at La 
Sierra University. This emergency information will be kept in each Residence Hall Office in 
alphabetical order. 

GENERAL PROCEDURE 

1. The La Sierra University official receiving the report will collect and document the 
following information at the time of the report: 

o The name and relationship of the person making the report. 
o The date, time and location the missing student was last seen. 
o The general routine or habits of the suspected missing student (e.g., visiting 

friends who live off-campus, working a job away from campus) including any 
recent changes in behavior or demeanor. 

o The missing student’s cell phone number (if known by the reporter). 
2. The La Sierra University official receiving the report will contact the Residence Life 

Professional Staff on call (for a resident student) and Security. Security with the 
assistance of Residence Life (if a resident student) will launch an investigation into 
finding the missing student. 
 

3. Upon notification from any entity that a student may be missing, La Sierra University 
may use any or all of the following resources to assist in locating the student: 

o Review student’s Access Control records 
o Review of surveillance cameras 
o Call the student’s room 
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o Go to the student’s residence hall room 
o Talk to the student’s RA, roommate, and floor mates to see if anyone can confirm 

the missing student’s whereabouts and/or confirm the date, time, and location the 
student was last seen. 

o Secure a current student ID (from Security) or other photo of the student from a 
friend. 

o Call and text the student’s cell phone and call any other numbers on record. 
o Send the student an email. 
o Check all possible locations mentioned by the parties above including, but not 

limited to, library, residence hall lounges, student center, commons, fitness center, 
etc. 

o Contact the student’s current faculty. 
o Contact or call any other on-campus or off-campus friends or contacts that are 

made known. This could include checking a student’s social networking sites such 
as Instagram, Facebook and Twitter. 

o Ascertain the student’s car make, model and license plate number. A Security 
officer will also check all University parking lots for the presence of the student’s 
vehicle. 

4. La Sierra University Informational Technology Services may be asked to obtain email 
logs in order to determine the last log in and/or access of the University computer 
network. 
 

5. Once all information is collected and documented and the Chief of Security (or his 
designee) is consulted, Security may contact the local Riverside City Police to 
disseminate the information. (Note: If in the course of gathering information as described 
above foul play is evident or strongly indicated, the off campus legal jurisdiction can be 
contacted immediately.) If it is necessary to contact the local or state authorities, police 
procedure and protocol will be followed by the university. 
 

6. If the missing student resides off campus and the matter is first reported to the University, 
La Sierra Security may assist contacting the jurisdiction responsible for investigating the 
report. Security will also assist the local jurisdiction with the investigation upon request 
by providing pertinent information on the student and by using any of the procedures and 
the resources listed above to assist in the investigation that are legally permissible 
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Fire Safety & Emergency Evacuation Guide 
Fire Prevention 

The best defense against fire is always prevention. There are a number of things you can do 

to help prevent fires. Here are a few… 

• Limit the use of space heaters. Heaters must be UL listed and be equipped with a tip-over 
switch. Plug space heaters directly into a wall outlet. Use of space heaters must have 
prior approval from your supervisors, or Residence Hall Deans.  

• Keep all pathways clear. Do not block exits, fire extinguishers or sprinkler heads (18-inch 
clearance).  

• Limit the use of extension cords and power strips. Never use an extension cord and a 
power strip together.  

• Check for frayed wires and missing grounding plugs on an on-going basis. Have faulty 
equipment repaired immediately.  

• Check electrical equipment at the end of the day to be sure it is off. Check items such as 
computers, coffeepots, copiers, fans and other electrical equipment.  

• Practice good housekeeping. Never store combustible material such as wood, paper and 
cardboard near heat sources. Maintain a minimum distance of 3 feet. 

• Equipment such as refrigerators, microwaves and copiers must be plugged directly into a 
wall outlet. Never use extension cords for these items.  

• Store flammables in designated flammable cabinets. Some examples are aerosol cans, 
gasoline and oil-based paint.  

For questions contact the Risk Management office 951-785-2102. 

In the Event of a Fire 

If you see smoke or flames… USE C.A.R.E.  

• Contain the fire by closing all doors as you exit the building.  
• Activate the nearest fire alarm pull station. Pull stations are located near all exits out of 

the building.  
• Report all the fires dial 911 and to Campus Security at ext. 2222. 
• Evacuate or extinguish. 

In Most cases, it is best to leave the building using the nearest fire exit.  

A fire extinguisher should only be used when…  

 You have been trained.  
 You have the proper type and properly charged unit for the fire you are fighting.  
 You have first contained the fire, activated the building alarm and have reported the fire. 
 You have your back to an unobstructed exit. 
 Everyone else has left the area.  
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 There is a minimum of smoke or flames.  

Never fight a fire if it has left its source of origin, you are unsure of the type of extinguisher you 
are using or you lack a safe way to escape should your efforts fail.  

Never use more than one extinguisher. If the fire cannot be brought under control within 30 
seconds, then abandon your effort, close the door(s) and evacuate immediately. 

In the event of a fire/fire alarm, supervisors must be sure that all employees evacuate the 
building and individuals who may need help are assisted to safety.  
Each office should develop an evacuation plan which includes a primary and a secondary escape 
route. Establish a designated area to meet outside the building. This location should be known to 
everyone in your office and be far enough away from the building to ensure safety and avoid 
blocking access by emergency personnel.  

Your evacuation plan should also include a way to be certain that everyone has left or is 
accounted for when you leave the building. 

 You must leave the building immediately during an alarm.  
 Do not “investigate” the source of a potential fire or hazardous material emergency.  
 As you leave, close all doors behind you to limit the movement of smoke, flames or 

noxious odors. Walk –do not run– to the nearest exit out of the building.  
 Do not re-enter the building for any reason once you have left. 
 Gather at your designated area. Supervisors should account for everyone on their staff.  
 Never use an elevator to exit a building during a fire alarm.  
 Test doors before opening. If a door feels warm-do not open it. If a door feels cold open 

it slightly if smoke or fire is seen, close it immediately. 
 If you must exit through smoke, crawl on your hands and knees, keeping your head in the 

“safety zone” - 12 to 24 inches above the floor. 
 Assist disabled person(s) if possible. Ask them how they can be helped. 

Training 

Fire safety and fire extinguisher training is available through the Facilities Office. Everyone is 
strongly encouraged have training. For more information, contact the Risk Management Office 

Fire Safety Training  

 Fire safety training emphasizes prevention and evacuation along with awareness 
regarding the use of the fire extinguisher 

Fire Extinguisher Training  

 Fire extinguisher training covers fire safety basics along with an emphasis on the types of 
fire extinguishers and proper use. This training involves the “hands on” use of 
extinguishers with a controlled fire. Attendees will be qualified for the use of fire 
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extinguishers for a period of one year. Fire extinguisher training is intended for those 
employees who may discover or respond to a fire.  

If you would like to schedule a fire safety or fire extinguisher training, please contact the 
Facilities Office at 951-785-2113. 

Safety Coordinator Responsibilities 

Policy: Designation and Selection of the Safety Coordinator Purpose: To ensure compliance with 
the Title IX Department of Education, Emergency Preparedness Program. 

Safety Coordinators are La Sierra University employees who work for various departments who 
have been appointed to represent that department/building in the event of a drill or emergency. 
Coordinators also play an important role in the implementation of the University’s Emergency 
and Crisis Management Plan. 

In the event of emergencies, Coordinators will implement appropriate emergency procedures for 
which they have been trained. They will serve as essential contacts for each department/building 
or area in the event that emergency information must be distributed quickly. They may be called 
upon to take emergency actions within their buildings such as locking doors or making 
emergency equipment available. Safety coordinators are appointed as follows: 

• Each academic department is responsible for appointing a safety coordinator. 
• Each academic support department is responsible for appointing a safety coordinator. 
• Each residence hall is responsible for appointing a safety coordinator. 

Each chair or director is by default the safety coordinator for their department. The chair or 
director may assign the duties to another employee within their department, by notifying the 
employee and the Director of Risk Management of La Sierra University. If the position is 
assigned to another individual the chair or director is ultimately responsible for the appointed 
duties. 

The University’s Emergency and Crisis Management Plan cannot be effective if faculty, staff 
and students are not familiar with the procedures that should be followed during an emergency.  
Safety Coordinators are critical in this effort.  It is the responsibility of the Director of Safety and 
Security to develop and maintain awareness of the University’s Emergency and Crisis 
Management Plan and to schedule periodic (at least annual) drills on both lockdown/shelter-in-
place and evacuation procedures. Supplemental drills may be organized and implemented by 
Safety Coordinators with the approval of the Director of Safety and Security.  

Risk Management Office  

4500 Riverwalk Parkway Riverside, CA. 92515  

Phone: 951-785-2102  

Fax: 951-785-2095 
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FIRE ALARMS AND EQUIPMENT 

• Fire equipment is to be used only as necessary in the case of fire. Its use and misuse 
must be reported to the Office of Residential Life, Risk Management, and/or Campus 
Safety and Security Patrol immediately so that it may be restored to useful condition 
with no unnecessary delay.  

• Fire equipment includes (but is not necessarily limited to) fire bells, pull stations, 
alarms, extinguishers, hoses, exit signs, smoke detectors, sprinkler systems, 
instruction signs, equipment cases, and electrical panels.  

• Students face fines and disciplinary action for needlessly discharging, stealing, or 
improper use of fire alarms and/or equipment.  

• When the person responsible for tampering with fire alarms and/or equipment cannot 
be identified, individuals residing within the residence hall will be billed the cost of 
the entire fine plus maintenance charges in accordance with the university damage 
assessment procedures.  

• Students who tamper with fire alarms and/or equipment are subject to arrest and 
prosecution by the City of Riverside in addition to university disciplinary action, 
fines, and/or reassignment.  

• The university reserves the right to issue other sanctions ranging from fines to 
expulsion.  

• Failure to evacuate a building during a fire alarm may result in disciplinary action 
and/or fines. 

B. FIRE PREVENTION 

• Students are expected to be alert at all times to the hazards and dangers of fire in their 
area and to exercise all proper precautions to prevent fire, notify proper authorities of 
any potential fire and safety hazards, and promptly report a fire. 

• Students are expected to help prevent false alarms and should report any tampering 
with the alarm system to Campus Safety and Security Patrol. 

• Flammable substances and solids, such as gasoline, benzene, naphtha, cleaning fluids, 
explosives, charcoal lighter fluid, and fireworks may not be used or stored in 
residence halls. Lighted candles, incense, kerosene lamps, halogen lamps and student-
installed electric heaters may not be used in the residence halls. 

• All cooking must be confined to designated cooking areas. Use of electrical 
appliances such as hot plates, heating coils, coffeepots, popcorn poppers, electric 
frying pans, toaster ovens, irons, and electric heaters are prohibited in student rooms 
and common lounges without kitchens. All appliances must be UL approved with UL 
approved cords. Low wattage electrical equipment and attached cords must also be 
UL approved. The university reserves the right to determine the danger of electrical 
appliances and remove them. Extension cords are not allowed. 

• Storage or placement of any items (including trash, bicycles, boxes, furniture, etc.) in 
public areas such as corridors, stairwells, or windowsills is prohibited. Items placed 
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or stored in public areas will be removed by the university with a charge for their 
release. Items may not be left outside residence buildings at any time (i.e. trash cans). 

• All decorations used in corridors or public areas shall be flameproof or fire resistant 
materials. The university reserves the right to remove any and all decorations that do 
not comply. 

• Hanging of cloth material along walls is discouraged for safety reasons. No material 
or paper may be draped or affixed overhead or from ceiling pipes. 

• Section and fire doors are to remain closed at all times. Residents of the section will 
be held responsible when the doors are blocked or propped open. A door will be 
considered propped if there is any physical obstruction (such as tape, stones, 
cardboard, trash cans, etc.) which prevent it from closing or locking. 

• Any additional lighting (i.e. Christmas lights) must be UL approved with proper 
installation and approved by Physical Plant Operations, Campus Safety and/or 
Residential Life. No lights may be strung from any pipes. 

• No storage of any type of gas powered vehicles inside buildings or enclosed areas. 
• Use of charcoal or propane grills is permitted; however, the grill must be at least 15 

feet from any structure. 
• Use of fireworks is strictly prohibited on any University property. 
• Any violation of the above fire prevention regulations may be subject to disciplinary 

action and/or fines. 

C. FIRE DRILLS AND SAFETY INSPECTIONS 

• All persons must immediately evacuate the building when a fire alarm is sounded. 
• The Office of Risk Management shall be responsible for establishing procedures for 

supervised fire drills in residence halls in compliance with local and state fire safety 
regulations. 

• Alarm systems shall not be tampered with or tested by unauthorized persons. 
• Fire drill procedures include the requirement for all resident students to become familiar 

with fire evacuation plans for each building, to include recognition of fire alarms, 
procedures for notifying authorities of fire, and evacuation from the building. Evacuation 
procedures are posted on the back of each resident’s room door and found in the Guide to 
Residential Life. If these rules are not on the back of the door, it is the students’ 
responsibility to obtain a new copy from the hall dean. 

• Each resident and any guests will leave the residence hall according to instructions for the 
area where they are when the alarm is sounded. 

• Lack of cooperation during fire drills and active alarms will be considered a serious 
breach of discipline and students may be subject to disciplinary action and/or fines. 

• Authorized representatives of the university shall have the right to enter any room at any 
time for maintenance, repairs, and inspection for health, security, and safety hazards. 
After inspection, failure to amend hazards or violations may result in termination of the 
resident’s housing contract. 

• Quarterly safety and maintenance inspections are made in each residence hall room. 
Illegal use or tampering with fire-protection equipment such as fire alarms, fire escapes, 
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fire exit signs, sprinkler system pipes, and fire hoses is a violation of university, county, 
and state fire ordinances. Fines of $100 or more may be levied. Hanging items on the 
sprinkler system pipes will result in a minimum fine of $50. A $900 fine will result in 
setting off a false fire alarm 

FIRE DRILLS 

All campus buildings and residence halls are required to have periodic fire drills. These fire drills 
are schedule through the Office of Risk Management and Physical Plant. When the alarm 
sounds, the law requires that the building be evacuated immediately. Follow the evacuation 
procedures posted in each room. 

FIREARMS AND WEAPONS 

Possession or use of firearms, or toy facsimiles, paint-ball guns, BB guns, knives, martial arts 
weapons, darts, any type of ammunition, and other dangerous weapons are prohibited on 
university property except when carried by law enforcement personnel or when being used in 
conjunction with a firearms training/safety class (this includes bow and arrows for hunting 
purposes). The sale, use, or possession of fireworks or explosives is also prohibited. It is 
unlawful to interfere with the normal activities, normal occupancy, or normal use of any building 
or portion of the university campus by exhibiting or using or threatening to exhibit or use a 
firearm. A person who violates this section is guilty of a felony and upon conviction could face 
such penalties as a fine and/or imprisonment. City, state, or federal prosecution may result. 

Students or persons misusing laser pointers on campus or on university property will be subject 
to disciplinary action. Misuse is defined as any use other than for instructional or presentation 
purposes. Folding and pocket knives are defined as a knife that “opens with one hand utilizing 
thumb pressure applied solely to the blade of the knife, has a detent or other mechanism that 
provides resistance that must be overcome in opening the blade, or that biases the blade back 
toward its closed position” California Penal Code Section 17235. As stated in the California 
Penal Code Section 626.10 the blade shall not have a blade that exceeds 2 1/2 inches. 

FIREWORKS 

Selling, possessing, or using firecrackers or similar combustibles is a violation of campus, 
county, and state fire ordinances. Possessing or using an M-80 is a violation of federal law. 
Students found in possession of any of these items or similar types of fireworks (bottle rockets, 
skyrockets, ground spinners, etc.) are subject to disciplinary action, including fines. 
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La Sierra University 

Higher Education Opportunity Act 

Campus Fire Safety Annual Compliance Report 

 

Overview  

The Higher Education Opportunity Act (HEOA) was signed into law in August 2008 and 
contains several crucial campus safety components. One of the main provisions of the HEOA is 
the Campus Fire Safety Right-to-Know Act. This provision calls for all Title IV eligible 
institutions that participate in Title IV programs and maintain on-campus student housing 
facilities to publish an annual fire safety report that outlines fires safety systems, policies, 
practices, and statistics. The following report discloses all information required by HEOA as it 
relates to La Sierra University. 

Fire Log  

Institutions must maintain a fire log that reflects the nature of the fire, date, time and general 
location of each fire in on-campus student housing facilities. La Sierra University complies with 
this rule by including all fire-related incidents in the Daily Fire Log. The Campus Safety & 
Security Patrol (CSSP) Department maintains a Fire Log of all incidents reported. This log 
includes the incident type, date incident is reported, date and time of occurrence, general location 
of each reported incident type and the disposition of the incident if that information is known. 
CSSP posts specific incidents in the Fire Log within two (2) business days of receiving a report 
of an incident and reserves the right to exclude reports from a log in certain circumstances as 
permitted by law. The most current (up to 60 days) of information is available in the Office of 
CSSP located at the La Sierra University Convenience Center Building. 

Specific Fire Prevention Related Policies  

It is the mission of La Sierra University to provide faculty, staff, students and visitors with the 
safest possible environment, free from potential fire hazards. The primary goal of the 
University’s Fire Prevention Program is to recognize hazardous conditions and take appropriate 
action before such conditions result in a fire emergency. This goal is accomplished by (1) 
conducting periodic fire safety inspections of all University buildings, (2) increasing the fire 
safety awareness of employees and students by conducting periodic training on basic fire safety, 
and (3) conducting third party fire safety audits via our insurance consortia. Regarding Fire 
Safety Inspections, fire and life safety features of the buildings shall be in compliance with all 
applicable standards of the National Fire Protection Association (NFPA) and the local Authority 
Having Jurisdiction (AHJ). The Environmental Safety Office conducts fire safety inspections of 
all University buildings. Some buildings may be inspected more frequently as deemed necessary. 

 

 



Annual Security & Fire Safety Report 82 
 

Statement of University Owned/Controlled Student Housing  

All four residence halls are covered by a fire alarm system monitored 24 hours/day, seven 
days/week. All Residence Halls have an integrated automatic sprinkler system. These buildings 
have a battery backup that will operate life safety systems including all fire safety equipment, 
sprinkler systems, hallway lighting, emergency lighting and lighting in all emergency exit 
stairwells. If there are any technical problems with or within the emergency life safety systems, a 
fire watch patrol and fire log is instituted on each floor until the problem is rectified. 

All dormitory residents (including those with special needs) and residence hall staff receive 
intensive and comprehensive fire safety training at the beginning of the academic year. In 
addition, a quality control program that covers emergency and evacuation procedures is reviewed 
regularly with the occupants and staff of each respective residence hall. Each resident is given a 
copy of Residence Hall Safety and Security Brochure, which includes information on fire safety 
and what appropriate action to take during a fire alarm or fire emergency. Each student room has 
an emergency evacuation map installed on the inside of the front door as well, to direct 
occupants to primary and secondary exits. Fire drills are conducted quarterly in coordination 
with City of Riverside Fire Dispatch and the university’s Facilities Department. An annual fire 
life safety inspection is required and conducted on University property by the City if Riverside 
Fire Marshall. Basic fire safety instruction is performed during New Employee Orientation. 
Additional training is available by request from a department or group of employees. Basic fire 
safety instruction is provided to all Student Residence Life Staff living in Residence Halls who 
attend the orientation program at the beginning of each academic year. Fire evacuation drills will 
be conducted as follows: (1) Administrative Buildings one/year, (2) Academic Buildings 
one/year, (3) Residence Halls twice/year. In the event of a fire incident, the Office of Risk 
Management will coordinate with Campus Safety & Security Patrol, the City of Riverside Police 
and Fire Departments in the investigation of each fire incident. 

To minimize the potential for fires at La Sierra University, it is the policy of the University to 
prohibit open burning and the use of combustible decorations at all times (unless in accordance 
with other University policies and procedures, and or authorized by the Authority Having 
Jurisdiction). Open burning as defined by the University is any open/exposed flame or 
combustion that produces heat, light or smoke, and has the potential to cause a fire. Examples of 
open burning are, but not limited to, candles, incense, bonfires, campfires, barbeque grills except 
portables at least 50 feet from any building) and their related accessories such as: gasoline, 
propane, lighter fluid, charcoal, and pyrotechnics. All decorations and ornaments must be of fire-
resistant or no-combustible material, U.L. rated and approved for use. They shall not be hung or 
posted on any fire protection equipment (fire hose cabinets, fire extinguishers, sprinkler heads 
and piping, smoke detectors, fire alarm pull boxes, etc.), on or near exits, on or near exit or 
emergency lights, on or near nay other protective or operating feature provided by the 
University, or in any manner that could present a fall or trip hazard, or impede egress. Removal 
of all decorations, ornaments and displays are required immediately after the event. Decorative 
lights including Holiday lights, as well as floodlights, extension cords or electrically operated 
ornaments must be U.L. rated and approved for use.  



Annual Security & Fire Safety Report 83 
 

Electric lights or electrically operated ornaments shall not be used on metal, aluminum or any 
other similar metal, which could induce an electric shock. Only heavy-duty extension cords and 
decorative lights in good condition (free from damage or exposed wiring) shall be used for 
decorations, must be unplugged at the end of each day, and removed after the event or holiday 
season. They shall not be hung or posted on any fire protection equipment (fire hose cabinets, 
fire extinguishers, sprinkler heads and piping, smoke detectors, fire alarm pull boxes, etc.), on or 
near exits, on or near exit or emergency lights, on or near any other protective or operating 
feature provided by the University, or in any manner that could present a fall or trip hazard, or 
impede egress. Extension cords or decorative lights may not be routed under rugs or carpets, 
through doorways or in any manner that could present a fall or trip hazard, or impede egress. It is 
the policy of the University that only artificial Holiday trees will be used and shall be of fire-
retardant or noncombustible material. Indoor trees must be placed out of the way of traffic, do 
not block doorways, exits, exit signs or any of the fire protection equipment (fire hose cabinets, 
fire extinguishers, sprinkler heads and piping, fire alarm pull boxes, smoke detectors, etc.), or 
placed in any manner that could present a fall or trip hazard, or impede egress. Holiday tree 
lights must be unplugged at the end of each day, and removed after the event or Holiday season. 
Artificial snow and other decorative sprays should be used with extreme caution; they shall not 
be used in laboratory and or clinical settings. Avoid spraying around exits, exit signs or any of 
the fire protection equipment (fire hose cabinets, fire extinguishers, sprinkler heads and piping, 
fire alarm pull boxes, smoke detectors, etc.). 

To minimize the potential for fires at La Sierra University, it is the policy of the University to 
prohibit the use of the following items in any University owned or operated facility indoors 
(unless in accordance with other University policies and procedures, and or by the Authority 
Having Jurisdiction): Portable space heaters, barbecue grills, hibachis, smokers (gas, electric, 
charcoal) and related accessories including lighter fluids and lighters, and other similar type 
products (for cooking/warming purposes), any open flame device or object including candles, 
incense sticks and related accessories, hot plates, slow cookers, deep fryers, electric skillets, 
electric woks, griddles, sandwich makers/grills and other similar type products (for 
cooking/warming purposes), toaster ovens (for cooking/warming purposes), 
flammable/combustible liquids (for recreational/personal use), fireworks, firecrackers, rockets, 
flares, sparklers and other devices, halogen lamps, ceiling/wall tapestries, live Holiday trees or 
non-fire retardant artificial Holiday trees. The “cooking” and “warming” options exclude 
cooking and warming done in areas designated and built for such purposes and only while the 
use of these devices are under the direct supervision of a competent individual. 

Statistical Report  

The HEOA calls for the disclosure of statistics for each student housing facility as they relate to 
the occurrence of fires and unwanted/false alarms for the current and 2 preceding calendar years. 
The statistics are posted www.lasierra.edu/security as reported to the La Sierra University 
Department of Campus Safety & Security Patrol. 
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Fire Summary  

 2017 2018 2019
Name of Facility Fires Injury Deaths Fires Injury Deaths Fires Injury Deaths
Sierra Towers 0 0 0 0 0 0 0 0 0
Angwin Hall 0 0 0 0 0 0 0 0 0
Calkins Hall 0 0 0 0 0 0 0 0 0
South Hall 0 0 0 0 0 0 0 0 0
Gladwyn Hall
Sierra Vista Apartments 0 0 0 0 0 0 0 0 0
Walnut Grove Apartments 0 0 0 0 0 0 0 0 0
Raley Estates 0 0 0 0 0 0 0 0 0
Raley Duplexes 0 0 0 0 0 0 0 0 0
Ambs Housing 0 0 0 0 0 0 0 0 0
Blehm & Quiet Lane Homes 0 0 0 0 0 0 0 0 0
Carmine Homes 0 0 0 0 0 0 0 0 0
Doverwood Homes 0 0 0 0 0 0 0 0 0
Park Trails Homes 0 0 0 0 0 0 0 0 0
Raley Homes 0 0 0 0 0 0 0 0 0
Richmond Home 0 0 0 0 0 0 0 0 0
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